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				New Health Benefit Options forWSTA Members and AADT Clients

				We are pleased to have this opportunity to introduce you to the CapCare Member Benefits Program offered exclusively through Western States Trucking Association and the partnership with Marnie Hill at Benefit Exchange Alliance. Employers that are members of the Western States Trucking Association will be able to offer employees the CapCare program through an associate membership program.

				As a member, you will have the opportunity to participate in healthcare related benefits that include health insurance as well as prescription benefits, life insurance, accident, and various educational programs. Through Western States Trucking Association affiliation with CapCare, you will have access to the national Blue Cross Blue Shield preferred provider network, which is available in all 50 states plus the District of Columbia and Puerto Rico.

				A Comprehensive Membership Program for Groups as Low as One (1)
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				Access to BCBS national network (Blue Card)

				ACA compliant health benefits

				Available to sole proprietors and 1099 contractors

				Fully funded program

				In-Network coverage in all 50 states, plus DC & Puerto Rico

				4 tier rates nationwide – No age rating, no census needed

				Coverage cannot be denied (no pre-existing limitations)

				100% preventive care as required by the Affordable Care Act

				Participants benefit from large group rates nationwide

				Concierge access and support

			

		

		
			
				For more information, and to take advantage of the membership benefits, please go to https://westrk.org/capcare-program/, or contact Marnie Hill at (949) 900-9533 or by email at mhill@bxall.com
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				About the cover: At a cost of nearly $1 billion (yes), CARB opened its Southern California Headquarters building in Riverside nearly 15 months ago. The purpose of the building and staff are to act as an “incubator of innovative regulatory thinking and research, playing a pivotal role in the transition of transportation in California to zero-emission technologies.” Their target with the facility is heavy duty trucks. So, what’s $1 billion buy? A building with researchers who claimed natural gas powered trucks pollute more than diesels. CARB has quietly backpedaled on their own research but not before their faulty research was cited by staff in Sacramento as a reason to not allow natgas trucks as an alternative to electric trucks.
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				Happy New Year! As you will read in this issue of the magazine, the association is tackling a lot of issues and frankly, many of us have grown weary from these constant assaults on the industry.

				Whether its CARB, US Department of Labor/AB 5, CHP mandating electronic on-board recorders, on and on it goes, frankly, it’s becoming too much.

				With the last phase of the Truck & Bus regulation effec-tively banning trucks with ’07, ’08. and ’09 engines at the end of 2022, we’ve seen many members with those trucks decide to retire – instead of replacing them. While some may think, “good, less competition,” that really is shortsighted as it is becoming more and more difficult to draw younger people into the industry and that really has long-term rami-fications for everyone.

				At our last board meeting, the association outlined its strategy for dealing with CARB’s Advanced Clean Fleets (ACF) rule likely to be passed by the full board in the spring. We are alone in promoting RNG and natgas as an alternative to electric trucks. Virtually anyone with real knowledge of trucking knows mandating electric trucks will be a failure despite all the false hype surrounding them. 

				It’s really a head-scratcher “why” other groups are be-ing silent about at least giving CARB alternative options to electric vehicles like this as it would allow you to keep buy-ing current truck technology that is much improved over the natgas vehicles produced 10-15 years ago. The only change in the truck is the fueling system.

				While the proposed CARB ACF would have a dramatic effect as early as next year for anyone in drayage trucking (including one-truck O-O’s – see page 30), the statewide ACF currently only targets fleets operating 50 or more trucks (or with $50 million or more in annual revenue). For everyone else, the rule wouldn’t begin to hit you until 2036 at the earliest. Maybe everyone will retire by then – includ-ing younger company owners!

				Between all the various state and federal agencies trying to regulate everyone more, now is the time to belong to an association that is actually fighting for you. 

				We will be having our next board meeting May 5th and 6th at the Doubletree in Ontario (see page 7). I encourage everyone to attend as there will be a lot of updates given and many of your questions can be answered. Bring a non-member to learn about us; current members are the best salespeople we have for promoting the association.
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				A Whirlwind of Unfavorable News – So What’s New?

				I have to believe that most of us wished for a better 2023 than the previous 2-3 years! Well, we don’t really have a lot of good news to share unfortunately…and in fact most of it’s bad, very bad. Whether it’s AB 5, the anti-independent contractor regulations, high fuel costs, inflation, or CARBs many on and off-road rules affect-ing our members with older vehicles (pre-2010 engines), and even new vehicles now (with a myriad of emissions testing requirements)…it’s not pretty at all. 

				Not surprisingly, CARBs latest divine mission is to eliminate all fossil fuel vehicles in the state from motor-cycles to both light and heavy-duty trucks. Yes, an elec-trical nirvana. Both Joe and Sean’s articles go to great lengths to explain these challenges. Joe touches mostly on CARB and AB 5’s many different and evolving legal challenges. In Sean’s article, he explains how CARB will be rolling-out yet another new regulation, interestingly called Advanced Clean Fleets Rule (ACF). The timelines for these hearings “workshops” are coming at us fast and furious, the next one being February 13th. See pages 16 through 17. It’s likely that we have about 60-90 days to influence these regulations and we will need everyone’s help including members’.

				The latest ACF requirements call for 10% of box trucks and light-duty package delivery vehicles, referred to as last mile, to be electric beginning in 2025, and in-creasing each year to be 100% of all these fleets by 2035. As far as larger work trucks and day cab tractors (including construction) 10% of fleets must be EV by 2027 and 100% by 2039. Over the road vehicles, sleeper cab tractors and related specialty vehicles require 10% EV by 2030, and 100% by 2042…all less than 20 years!

				WSTA and its EC/Board believe that construction trucking is not a good candidate for mandatory electrifica-tion for a variety of reasons. From remoteness of construc-tion sites, lack of power at sites to PTO needs for auxiliary equipment.

				I read a few recent stories that claim national truck-ing associations have convinced CARB to adopt a 5-year delay of their rules. However, we noticed that no one from CARB or its Board was ever quoted in these articles. So, we remain a little suspicious that anything has been agreed to at CARB, for now.

				There also exists the real-world challenges for EV or Etrucks, most prototypes (class 7 & 8) weigh at least 
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				8,000 lbs. more than ultra-clean diesel-powered trucks and they are expensive, some say on the order of 3 to 4 times what a conventional ultra-clean diesel truck costs. Then add huge infrastructure and distribution shortcomings, a cost of $75,000/truck fast charger and the normal permit-ting lags and costs associated with construction…hard to believe any of this will come to fruition. The problem is, there appears to be little common sense in all of this…it might as well be another Avatar movie, but with green people!

				We Are Working on a Good Option

				While in the past, the natgas engine availability was in the 9-liter and 12-liter range, (too under-powered for most construction trucks) a new lightweight Cummins 15-liter engine is coming out later this year and promises to han-dle all the needs of heavy-duty trucking and fortunately the natgas infrastructure already exists with about 600+ fueling locations. And many more can easily be added. This option will be clearer, as CARB prepares draft language during February 2023 for public discussion before the April 2023 final hearing.

				The trash/refuse industry and state municipalities have received much attention for their investments in RNG as part of cities’ compliance requirements associated with SB 1383. In September 2016, Gov. Brown set methane emissions re-duction targets for California (SB 1383 Lara, Chapter 395) in a statewide effort to reduce emissions of “short-lived cli-mate pollutants” or (SLCP). The targets must reduce organic waste disposal by 75%, by 2025, and rescue for people to eat, at least 20% of currently disposed surplus food also by 2025. Organic waste in landfills emits about 20% of the state’s methane, a climate super pollutant 84 times more po-tent than carbon dioxide. 

				Organics like food scraps, yard trimmings, paper, and cardboard make up half of what Californians dump in land-fills. Reducing SLCP’s like organic waste will have the fast-est impact on the climate crisis. If these requirements are met and industry believes that they will be, this methane source needs to be burned. And what better way to do that than with RNG powered trucks?

				The state already has a good start with these types of vehicles. At least three large concrete and cement mixer businesses in Southern California have invested heavily in CNG/RNG. Presently, there are only about 13,000 CNG or compressed natural gas vehicles registered in California ac-cording to CA Energy Commission (CEC). As such, WSTA will be pushing for this “bridge technology” based on natu-ral gas and even better, recycled natural gas for our industry. Interestingly, there exists a natural gas vehicle incentive or (NGVIP) program, managed by the CEC that will provide funding of up to $25,000 for a 33,001 and greater GVRW vehicle. Just enough to cover the costs of the natgas system and engine.

				So that’s all the news so far!

			

		

		
			
				Democrats Throw $400 Billion at EV Industry

				Energy industry is already dealing with a transformer shortage 

				EV’s or Electric vehicles made up about 5% of new vehicle sales in the U.S. last year, and experts optimisti-cally say rapid growth in transportation electrification is likely to continue. Federal funds will help to develop a national charging network and incentivize consumers to purchase dozens of new models that automakers are bring-ing to market. In fact, private companies like Mercedes are saying they will be investing over $1-billion in North America’s charging network, and when completed in six or seven years, the network will have 400 charging stations with more than 2,500 high-power plugs. By contrast Tesla claims to have 40,000 charging ports worldwide!

				Electric vehicles or EVs as a percent of new vehicle sales have risen from around 2% in 2020 to more than 6% through the third quarter of 2022. According to U.S. DOE, as of June 2022, California had 565,000 total registered EV vehicles, mostly cars, and it represented 39% of all reg-istered EVs nationwide. The second most was in Florida with 96,000, and New York the “want to be California state” had a measly 52,000. Texas had 81,000 EVs, prob-ably mostly California transplants! Mind you, not to be confused, as is the case of going from 2% to 6%, a 200% increase in annual sales.

				In comparison, in all of 2022, the full-year sales of 13,903,429 units, all vehicle sales in the U.S. were down 7.8% from 2021 year-end totals. Truck and SUV full-year sales were down 6.4% to 10,920,758 units, while passen-ger car sales were down 12.8% to 2,979,113 units for 2022. Well, that can’t be good news for the auto industry, but it is for consumers.

				There are now NGOs/groups advocating for policies to speed-up the adoption of plug-in vehicles and who see the bipartisan infrastructure law of 2021 and last year’s Inflation Reduction Act (IRA) as key accelerators in the industry. Among other investments, the infrastructure law provided $7.5 billion for a national network of 500,000 electric vehicle chargers, while the IRA extended federal tax credits for vehicle purchases.

				EV sales in the U.S. could reach 10% but many doubt that lofty estimate, as many people are put off by prices and things like range anxiety…I think paranoia is the prop-er noun.

				President Joe Biden wants half of all new passenger vehicle sales in the U.S. to be electric vehicles by 2030. Experts say the goal is aggressive and will hinge on the easing of constrained supply chains and how federal incen-tives are implemented.
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				The DC-based Edison Electric Institute, which repre-sents investor-owned utilities, expects there will be 26.4 million EVs on U.S. roads in 2030 (7 years), with annu-al sales of nearly 5.6 million vehicles in 2030, or about 32% of the light-duty total. By comparison a total of about 99,000 EV’s were sold in the U.S. in 2022, so somebody’s smoking something, if one believes that 5.6-million EV’s will be sold annually by 2030, 7 years?

				Industry observers say keys to accelerating EV adop-tion in the next few years include the details of vehicle tax credit implementation, the rollout of $5 billion in funds for the president’s National Electric Vehicle Infrastructure formula program and addressing potential utility bottle-necks in electrifying charging stations and the U.S. grid in general.

				Vehicle credit rules

				The Inflation Reduction Act (IRA) contained $369 billion for clean energy investments, including reviving tax credits for EVs. But the new tax credit is not simple: It is split into portions, and qualifying depends on where the vehicle was assembled and what percentage of critical minerals used were extracted or processed in the U.S.

				The U.S. Department of the Treasury and Internal Revenue Service (IRS) issued some clarifying information in December 2022, for new vehicle purchases, and industry insiders said proposed guidance on the new sourcing pro-visions for the clean vehicles credit is expected in March 2023, along with a notice of proposed rulemaking.

				Charging network funds coming 

				Another major factor this year will be the disburse-ment of billions of dollars to states for the development of a national charging network.

				To access the first $5 billion, states, the District of Columbia and Puerto Rico were required to file charging plans and the Federal Highway Administration (FHA) an-nounced in September 2022 that all have been approved. 

				The first tranche of funding has been rolled out to states, setting the stage for developers to propose charging solutions. States are already in the process of creating the requests for proposals to develop new stations so that they can get the companies ready and contracted to be able to build out the infrastructure network.

				Issues with utilities abound

				Beyond vehicle sales and charger and battery storage development is the utility interconnection — and here, de-lays are already being witnessed. With network upgrade queues backing up into the 2030s, utilities may look to so-lar and energy storage options to serve charging stations in some areas. Managing the power loads associated with 

			

		

		
			
				transportation electrification will help in “maintaining grid stability and accelerating the world’s transition to net zero.

				Some within industry believe that electricity demand from EV adoption is unlikely to lead to generation or ca-pacity constraints though substation upgrades may be re-quired in most areas. Some of the biggest limitations in the market will be capacity on the utility grids. Upgrading the grid to be able to handle all of this new high-speed charging is going to be a very, very big challenge, and must come before any drastic EV regulatory requirements like what California’s CARB is attempting to do.

				For instance, it takes charging company EVgo, an LA-based network charging station developer about 4-8 weeks to construct a new charging station on an existing struc-ture. But the end-to-end time, from station conception to energizing stalls, now takes about 18 months. That time had been about 12 months, but delays on the utility side are stretching development times out, months to years.

				The utility sector warned federal lawmakers last year that a shortage of distribution system transformers (just transformers) is depleting replacement equipment stock-piles and delaying or canceling some electrification proj-ects. Persistent utility labor shortages and transformer sup-ply chain constraints exacerbate utility work backlogs at the front and back end of the charger development process. Insiders expect utility-related delays will continue to be an issue as power companies gear up for transportation elec-trification and work to make power systems resilient to the effects of fires and climate change.
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					American Alliance Drug Testing

				

			

			
				
					AADrugTesting.com

					(909) 982-8409

				

			

			
				
					Large Network of Collection Sites Across the US

					Apply Online and Manage Your Account

					Drug & Alcohol Supervisor Training Kit, Compliance Manual, Employee Handbooks, & Other Educational Materials

					Access Your Inspection Reports Online

					Stay Compliant With FMCSA Drug & Alcohol Clearinghouse Rules

					Compliance for CHP Tow Rotation, Texas Department of Licensing and Regulation, California PUC, and More!

				

			

			
				
					Nationwide Random Drug & Alcohol Testing

				

			

		

		
			
				AB 5 Legal Update & Analysis 

				The U.S. Supreme Court refused to hear an appeal by the California Trucking Association (CTA) to the Ninth Circuit overturning a District judge’s order blocking enforcement of AB 5 on the trucking industry last summer. That did not spell the end of the case.

				The refusal by the Supreme Court involved a case that had not gone to trial yet, it was about a temporary restraining order (TRO) issued against enforcement of AB 5 because of the District judge’s belief that the plaintiffs (CTA) would win at trial. It is not unusual for the court to deny hearing a case that has not been tried yet. 

				The District Court Judge Benitez originally said in his rul-ing when issuing a TRO against enforcement of AB 5 that, “With AB5, California runs off the road and into the preemption ditch of the FAAAA.”

				The case is now headed to a full court trial, likely late this spring.

				Refresher, what is an ABC test

				An ABC test to be consid-ered an independent contractor mandates passing all three of the following tests:

				A: That the worker is free from the control and direction of the hirer in connection with the perfor-mance of work, both under the contract for the perfor-mance of such work and in fact.

				B: That the worker performs work that is outside the usual course of the hiring entity’s business.

				C: That the worker is customarily engaged in an independently established trade, occupation or busi-ness of the same nature as the work performed for the hiring entity.

				Trucking’s major problem is the B prong because truck-ing companies’ contract with others in trucking.

				Case developments

				The Owner-Operator Independent Drivers Association (OOIDA), that originally supported the AB 5 legislation, has now entered the case as an intervenor on behalf of the CTA. They clearly had a change of heart regarding the legislation but still cling to the idea AB 5 doesn’t apply to an owner-operator with their own authority (the B prong of the A-B-C test doesn’t differentiate as to whether you have your own operating authority). 

				In January, OOIDA refiled a preliminary injunction re-quest saying that AB 5 violated the Commerce Clause of the U.S. Constitution. This is a different legal argument than the one used by both the WSTA in its original suit challenging 

			

		

		
			
				the Dynamex decision by the California Supreme Court and CTA’s suit against AB 5. Both of us used violations of the Federal Aviation Administration Authorization Act, or F4A/FAAA as the basis for litigation. The F4A prohibits states from having laws that interfere with routes, prices, and ser-vices of motor carriers. 

				The Commerce Clause of the Constitution, specifically Section 8, bestows only the congress of the U.S. with the power, “To regulate commerce with foreign nations, and among the several states, and with the Indian tribes.”

				This legal argument may well prove to be persuasive to the District Court and further up the chain of the federal court system as AB 5 does prohibit interstate motor carri-ers from contracting with owner-operators. But is it a legal argument that if successful would leave intrastate trucking companies in limbo? Probably.

				Also, in January, the CTA filed a request for another injunction against AB 5. This time they supported their re-quest with declarations from individuals directly affected by AB 5. Those individuals have either left the state or are 
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					Federal judge Roger Benitez, Senior district judge of the U.S. District Court for the Southern District of California
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				considering leaving the state because of AB 5 so they can continue their operations. 

				They are still utilizing F4A-based legal arguments but also echoing OOIDA’s constitutional issue by bringing up a Dormant Commerce Clause argument. The Dormant Commerce Clause is used to prohibit state legislation that discriminates against, or unduly burdens, interstate or inter-national commerce. Again, this is probably helpful to inter-state motor carriers but questionable in terms of blocking enforcement against intrastate motor carriers.

				What is next?

				Typically, motions such as requests for injunctions are heard before a trial. It could be sometime this spring when the court holds a hearing. 

				It is possible a second injunction could be issued and should that happen, you can bet the state and the Teamsters would once again join forces and appeal up through the court system. Otherwise, the case will head to a trial on the basis of the legal arguments presented.
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				WSTA 2023 Spring/Summer Board Meeting - May 5th & 6th

				Ontario Airport DoubleTree off Vineyard

				This year, our Spring/Summer Executive Board Meeting is on Cinco de Mayo or May 5th, 2023.

				We are planning an open house at the WSTA office, 334 N. Euclid Ave. Upland, from 4-7 PM.

				Come help us celebrate the board meeting/association, its staff, EC and members on a very fun day. 

				It’s open to all members, affiliates….and friends…come by for some great food, drinks and music (Luis Miguel) might show up. We are hosting a gourmet taco truck, cocktails, and soft drink tables…so bring your DD! Again May 5th, 2023, 4-7 PM at the WSTA Office rear parking lot!

				If you plan to attend, please email cs@westrk.org.

				Looking forward to seeing you all!

				– Lee and all the WSTA/AADT staff
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				Moving to Nevada? States Casinos Take in a Record $14.8 Billion in 2022

				Well, this isn’t about trucking but when we have so many members choosing to relocate out-of-state, one of the most frequent destinations is Nevada. It’s easy to understand why. It’s still close enough for family ties, its state government must constitutionally produce a balanced budget, and the tax bite is much lower than California’s. 

				Nevada doesn’t have a state in-come tax which is attractive to many transplants, and they have not banned older trucks or passed a law similar to AB 5. We have members who owned trucks with ’07, ’08, and ’09 engines that timed out in California at the end of last year and they’ve decided to seek “greener pastures” to contin-ue to operate their business. Note to CARB: You falsely claim reductions in diesel emissions and all your regula-tions have ever done is move trucks out-of-state or to other countries. Yeah, we get you’d like to regulate that too, but that’s just a pipe dream. So much for your rules having any real impact of reducing the effects from “climate change.” 

				Nine states do not levy an income tax. They are Alaska, Florida, Nevada, New Hampshire, South Dakota, Tennessee, Texas, Washington, and Wyoming. However, that doesn’t mean the states don’t derive income from taxation – it’s just a different source. High sales taxes – the ultimate consumption tax – is usually the most frequent form of taxation. Nevada however has a major source of income absent to many other states – its rake on casino revenues.

				For the latest budgetary biennium (2019-2021), which coincided with the COVID lockdowns, Nevada’s budget received 17.4 percent of its revenue from gaming. The biggest source was the states sales tax. 

			

		

		
			
				Nevada’s take from the gaming industry is about to increase with the success post-COVID of Nevada’s ca-sino industry. In 2022 Nevada casi-nos set an all-time record revenue of $14.8 billion dollars (by comparison, in 2020, mid-COVID total revenue statewide was only $7.9 billion). 

				The state’s popularity as a new place to call home has also led to an explosion in construction. From new homes, schools, mega casino projects, but also the need to build out the nec-essary infrastructure such as roads. Where California just seems to say “no” to any further infrastructure de-velopment, Nevada says “yes,” and quickly completes projects. 

				For an example, in the same time Caltrans reduced lanes on I-10 between Yucaipa and Beaumont to simply in-stall new median barriers, Nevada DOT completed an entire new intersec-tion on I-15 south of the strip (Cactus Ave exit) that included having to place an overpass (at grade) for the surface street that previously deadened at I-15.

				Nevada isn’t immune to some of the same environmental politics taking place in Sacramento. You can read just about anywhere how “no other city in the U.S. has been impacted as bad by climate change as Reno, Nevada.” It’s typical, over-the-top hyperbole by those who ignore everything else to promote their incessant fearmonger-ing of gloom and doom.

				Many news reports are regurgi-tating the same talking point that the average temperature in Reno has risen 
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					Roberson & Sons Insurance Services
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				WSTA Scholarship Program Accepting Applications for 2023

				Do you know/have a student headed off to college next fall? The WSTA Scholarship Awards Program has been helping families of qualified students achieve their educa-tional goals since 1991. 

				To qualify, a student must be a direct relative of a mem-ber/affiliate member or their employees (son or daughter, grandson or granddaughter). The student will need a letter of recommendation from the direct relative of that member or affiliate sponsoring them.

				They will also need to have graduated with a minimum 3.0 GPA (out of 4.0), be a graduate from a state high school or equivalent program, they must also submit an essay about themselves (200 words or less), and an application, along with transcripts.

				The application, rules and guidelines can be download-ed by going to the WSTA website (westrk.org), on the navi-gation bar click on PROGRAMS and then on the drop down menu click on Scholarship Awards. 
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				by 10.9 degrees since 1970. Let’s unpack this so-called cata-strophic news a little bit. In 1970 Reno’s population was 73,000. In 2022 the population stood at 523,000. 

				You can blame “climate change” all day long if you want, but if Reno’s temp has risen that much, its mostly be-cause of a well-known effect called an “urban heat island” which has absolutely nothing to do with “climate change.”

				Basically, Reno has been built up and paved over during the last decades (same thing in Las Vegas). Even U.S. EPA acknowledges this effect by stating on its website, “Urban heat islands occur when cities replace natural land cover with dense concentrations of pavement, buildings, and other surfaces that absorb and retain heat.” 

				So, if you plan to relocate to Nevada, enjoy your lower taxes compliments of the casino industry, but beware that you are contributing to “climate change” by selfishly living your life and making your own choices!

			

		

		
			[image: ]
		

		
			
				
					[image: ]
				

				
					[image: ]
				

				
					[image: ]
				

				
					[image: ]
				

				
					
						Many have a healthy skepticism of our political process. But the fact remains, it cost money to run successfully for a political office. Politicians not supportive of your issues have little problem raising funds from unions and groups such as environmentalist whose views are not supportive of small-business.
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				WSTA Files Comments Opposing U.S. DOL Proposed Modifications to Employee or IC Classification Under the Fair Labor Standards Act

				The WSTA submitted comments to the U.S. Department of Labor on Dec. 12, 2022 regarding a proposal to revise its analysis for determining whether a worker is an employee or an independent contractor under the Fair Labor Standards Act.

				In what should be regarding as nothing more than pan-dering to unions and trial lawyers, the U.S. DOL is proposing to replace criteria approved late in the Trump Administration that has been viewed as favorable to the status of being an independent contractor. Our comments reflected this opin-ion by stating:

				Unfortunately, as is the case here, the DOL’s test for determining whether a worker is an independent contractor, or an employee has become a political football that is be-ing too often altered to fulfil the whims of the political party in power. This sad-ly comes at the expense of legitimate independent contractors, hiring enti-ties, and customers alike, who are forced to wrestle with inconsistency, increased confusion, and expensive, time-consuming litigation with each proposed change instead of simply focusing on furthering economic growth.

				This is now the second time the DOL has attempted to rescind the independent contractor rule that it issued on January 6, 2021 (2021 IC Rule), which prudently included five factors, with two factors being given far greater weight: the nature and degree of the worker’s control over the work, and the worker’s opportunity for profit or loss based on personal initiative or investment. Despite the DOL’s ef-forts otherwise, this 2021 IC Rule was reinstated after the U.S. District Court for the Eastern District of Texas ruled in March 2022 that the DOL failed to consider meaningful policy alternatives before revoking the rule (Coalition for Workforce Innovation v. Walsh, No. 1:21-cv-00130, 2022 WL 1073346 (E.D. Tex. Mar. 24, 2022)).

				The DOL is back again with another Proposed Rule simply because it is concerned that the 2021 IC Rule would result in more workers being classified as independent con-tractors than employees. The DOL’s new Proposed Rule is a “totality-of-the-circumstances analysis”, which considers six factors when determining whether a worker is an em-ployee or an independent contractor, but notes that these factors may be non-exhaustive, that no single factor or sub-set of factors is determinative of worker classification, and the weight of each factor may depend on the facts and cir-cumstances of each case. The six factors under the Proposed Rule include: 1) the opportunity for profit or loss depending on managerial skill; 2) the investments by the worker and the employer; 3) the degree of permanence of the work rela-tionship; 4) the nature and degree of control; 5) the extent to which the work performed is an integral part of the employ-er’s business; and 6) the skill and initiative of the workers.

			

		

		
			
				Under the DOL’s Proposed Rule, workers are more likely to be deemed employees than independent contractors and the many workers currently classified as independent contractors will likely be deemed misclassified. While the 2021 IC Rule provides the necessary clarity to hiring entities, independent contractors, as well as courts, by identifying those key factors that warrant greater weight, this Proposed Rule unfortunately creates an ambiguous, difficult-to-understand standard that will force hiring entities to guess which factors will be more important in its determination. This confusion will inevitably result in more litigation and ultimately greater inconsistency amongst court decisions.

				The US DOL did consider adopting an A-B-C test vir-tually identical to California’s but in the end had to reject the idea. DOL identified that it is legally constrained from adopting an ABC test due to the U.S. Supreme Court’s pri-or interpretation of the FLSA (Alamo Found’n v. Secy. of Labor, 471 U.S. 290 (1985)). However, the DOL still felt compelled to include a similar factor to the problem-atic prong B within its Proposed Rule – the extent to which the work performed is an integral part of the employer’s business – which may have the same disastrous impact nationally that California has experienced with the ABC test.

				The WSTA asked that the US DOL with-draw its proposed rule. We were not alone in that regard. The business community nation-ally also shared the same sentiment. While its possible US DOL withdraws the proposed rule, that is unlikely and as we’ve stated in our comments, this will surely increase litigation allowing a Democrat par-ty donor class – trial lawyers – to have a payday.
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				A Different Kind of Snow Job

				2023 is off to a rough and tumble start with virtually everyone experiencing dramatic (and more typical) winter weather. If you are a connoisseur of following the news re-porting, you’ve probably noticed major new organizations (allegedly) can’t seem to settle on one set of facts concern-ing the weather.

				I sent Lee a screen shot of news reports on California storms and to illustrate my point, a Reuter’s report was titled, “Explainer: Why weeks of rain in California will not end historic drought.” Right next to it was an ABC News article titled, “Extreme drought nearly eliminated in California in wake of atmospheric rivers.” Which is it?

				Of course, many of us no longer expect any accuracy (or consistency) in reporting. In my opinion, most so called news reporting is nothing more than opinion journalism where the writer has their own biases and can get media companies to publicize what is really an example of shoddy journalism. 

				This is happening in large part because there are no edi-tors anymore holding reporters’ feet to the fire. The writer gets to upload their non-edited report online themselves. I’ve written to numerous publications after reading an ar-ticle pointing out the grammatical errors and spelling mis-takes (and I’m no saint myself in those areas), but you’d think people – supposedly – with a journalism degree would at least know how to spell correctly! 

				In the trucking industry, you can see this dynamic play-ing out in nearly every online publication when it comes to “zero-emissions” vehicle mandates. Virtually all of them are 24-7 hyping the wonders of these still, mostly prototype ve-hicles. It makes me wonder if they are all chasing the same advertising dollars (likely – yes, because negative press isn’t going to be rewarded by many of the upstarts with a bunch of VC money to toss around claiming they have trucking’s solutions to “climate change”). 

				It is rare to find objective articles that describe the actual weight increase of many of the available trucks (upwards of 10,000 pounds), the cost to get charging infrastructure in-stalled (about $75,000 per truck), the time it’ll take the pow-er company to get you wired up for the juice needed (a few years and they’ll get back to you), the limited range/duty cycle, etc. Of course, few ever broach the topic of “where” all this additional electricity is going to come from. 

				As if that isn’t enough, the cost of one of these trucks is virtually never detailed or discussed (over $500,000. I’ve seen the quotes members have received. Can you image the increased cost of physical damage coverage?). Instead the media perpetuates the completely bogus notion that the gov-ernment is subsidizing the cost significantly and for those first in, it’s a huge win-win, at least that is the portrayal. 

				That’s a bunch of BS. While some may win the lottery and get a $200,000 grant, that’ll still leave a gaping financial 

			

		

		
			
				hole of over $300k that needs to be financed and not too many lenders are keen about doling out that kind of money for one truck (I’ve talked with two and they said “forget it”). 

				We do manage to find the occasional article describing all the follies of zero-emissions vehicles (primarily electric) and put it in the newsletter. These mostly come from think tank type organizations that are constantly vilified by the environmental left (as is anyone who dares question their blind orthodoxy to “climate change”).

				I’ve done many an interview with print, radio and tele-vision news organizations about this coming mandate, and what is always galling is how the meat of the interview is always left on the cutting room floor. Meanwhile, the other side is given free rein to attack the credibility, integrity, and just about the humanity of anyone who doesn’t share in their utopian worldview of the coming climate apocalypse. 

				When giving a point/counter-point styled interview on public radio, I actually had a lawyer for an environmental group allowed to say, “I can’t believe a representative of the trucking industry doesn’t have concern for the elderly, the children, the disadvantaged …. yada, yada, yada.” As is typical, I was not allowed to respond to this assault on my character. This used to be called an ad hominem attack, now it seems allowable in most media circles.

				All of this is a major form of “gaslighting.” There are various descriptions of what gaslighting means but the best summary is when someone purposely distorts reality to make you believe/feel like what you’re seeing, or feeling isn’t real. 

				Nobody wants dirty air. As a kid in Orange County in the early 1960’s you could nearly cut the air you breathed with a knife. Forget seeing the mountains on a sunny day. Today’s air quality isn’t even a fraction close to what many of us grew up breathing in Los Angeles 60 years ago. 

				The improvement in air quality, not just in California but nationwide, has been nothing short of miraculous. But that’s still not good enough, now the social engineering, handwringing enviros want the industry to spend tens of bil-lions to go after a fraction of the PM, NOx, and CO2 still emitted by trucks compared to just 20 years ago. 

				In pushing for greater restrictions on the trucking indus-try, both CARB and the U.S. EPA only desire to forcibly transform the industry into what the enviro left wants, and what organized labor desires. No fossil fueled vehicles (good luck with that), and no owner-operators or small-businesses. 

				At a CARB Board hearing in the late fall, many allowed to speak insisted that “social equity” was about ending the owner-operator model in trucking (because O-O’s allegedly cannot afford new trucks, well, electric anyhow). Some got to absurdly claim 80 percent of truckers were misclassified. There was a CARB Board member that expressed a degree of solidarity with this uniformed conjecture. 

				CARB’s legal mandate has nothing to do with employ-ment classification issues but air quality, yet not a single 
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				AB 5 White Paper Available for Members Only

				WSTA legal counsel was asked to prepare a white pa-per for members regarding AB 5. We now have that paper posted on the Members Only portion of our website.

				There are many myths, misconceptions, and erroneous in-terpretations of the law circulating in the industry. This white paper will examine the current status of the following issues:

				Status of the litigation

				Debunking myths related to AB 5 compliance

				Status of the Law

				Myth #1 – Incorporation

				Myth #2 – the B2B exemption

				Myth #3 – the construction trucking exemption

				Myth #4 – the licensed contractor exemption

				Myth #5 – becoming a “referral agency”

				Other proposed solutions

				Strategic dispatch

				California compensation addendum

				Multi-unit BEC/Fleet operators with employees

				Prop 22 model

				Two check system

				What will work

				Convert IC drivers to employees

				Only contract with other companies who treat drivers as employees

				IC’s can work directly for the general contractor

				To read the white paper, go to the association website (https://westrk.org/) and scroll down to MEMBER LOGIN. 

				Important note: The document has been prepared by WSTA’s legal counsel for general informational purposes only and should not be considered legal advice to anyone. Further, as a quickly evolving field of law, the informa-tion contained within may not necessarily be the most up to date. As such, any industry professionals should consult their legal counsel for advice specific to their own business situation.

			

		

		
			
				This isn’t about “safety,” its about limiting competitive advantages in the marketplace compliments of those same large motor carrier interests who constantly preach to us all about free, fair, and unfettered markets. Such hypocrisy. 

				We’ve partnered with the Owner-Operator Independent Driver’s Association in Kansas City as part of a coalition of mostly small-business focused associations – which surpris-ingly includes state associations aligned with the ATA (who has always directly and indirectly supported this type of rulemaking). Together we were previously successful, we’ll see what happens this time.

			

		

		
			
				board member had the courage to say so. There is a dynamic at these public meetings where some of the most outlandish claims get to be made unchallenged. There are often snake oil salespeople present making claims about how their com-panies’ technology can solve all the problems. These are nothing more than infomercials and they are not shut down either. It’s a huge time suck for everyone.

				It has not gone unnoticed that there has been a near to-tal lack of participation in this rulemaking process by own-er-operators and small-business motor carriers. Between CARB’s Truck & Bus Regulation, AB 5, and a vast array of other over-the-top regulatory mandates, quite a few have left or retired from the business, or moved out-of-state. 

				The association does have a strategy (see Lee’s article) to try and minimize the effect of a final rule. On Oct. 17, 2022, we partnered with the California Trucking Association in fil-ing comments to the CARB Board using the Fresno based law firm, Wanger, Jones, Helsley PC (who successfully challenged the legality of many of the Board approved pro-visions that allowed greater flexibility for small businesses in 2014. These were the product of work by the WSTA). 

				With all the Orwellian “doublespeak” going on in our society nowadays, its tough sometimes not to feel a heavy dose of pessimism about where we are headed, as an in-dustry and society in general. That said, trucking isn’t go-ing away, it is going to evolve, and we can only hope that at some point reason creeps back into the decision-making process of our politicians and bureaucrats.

				Federal Rulemakings

				Long gone are the much quieter times from federal agencies we experienced under President Trump. As is usual with a Democrat in the White House, they go on hyperdrive with federal agencies promulgating new regulations (see pg. 10 for example).

				The Federal Motor Carrier Safety Administration (FMCSA) has a truly obnoxious rulemaking working that would mandate speed limiting all commercial motor vehi-cles in the U.S. This would mostly be accomplished by pro-gramming a maximum allowable speed in the engine ECM.

				This rulemaking is the desire of the largest truckload motor carriers in the U.S. and was previously rejected by FMCSA. But times have changed and so have the politics. You’d think when “safety” as the rationale for this kind of rulemaking being invoked, there would be consistency between different admin-istrations in Washington D.C. There isn’t.
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					Blast from the past: Unlike the protests over CARBs Truck & Bus Regulation, there has been little or no owner-operator opposition to CARBs zero-emissions truck mandate under current development.
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				Scams, Scams, and More Scams

				We write a lot about the latest scams hitting our mem-bers’ email inboxes, phone, mail, etc. It actually is taking up more and more of our time because the spam/scams are exploding.

				Virtually all, not 10, 20 percent, but ALL the various communications you get are scams. A sure way to tell if something you get is legit or a scam is look at the logo, legal name, or URL.

				Which of these logos is real? One is the actual US DOT logo, the other from a scammer:

				If you said the second one, you are correct. The first one is being used by an outfit using the name FMCSA Clearinghouse on their webpage giving visitors the impres-sion they are the actual US DOT portal. The have a URL ending in .US to make it look even more official. It’s not the actual website and to read their disclaimer you need a magnifying glass.
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				All official government URL’s include a .gov in their URL (including in email addresses). For example CHP’s website URL is https://www.chp.ca.gov/home, FMCSA’s URL is https://www.fmcsa.dot.gov/ and the actual URL for the drug and alcohol clearinghouse is https://clearinghouse.fmcsa.dot.gov/. 

				We have seen members scammed out of literally thou-sands of dollars and it could have been avoided if they called us first. There is virtually nothing we can’t answer correctly, even assistance (at no charge often) if there is actually an issue to take care of.

				The scams just keep getting edgier and arguably illegal. While there is a complaint “hotline,” frankly we think they are a waste of time because we’ve never heard or seen an enforcement action where these scammers quit doing what they are doing – and many of them are by the same entities that are hitting each and every one of our members.

				Again, take advantage of your membership and give us a call when you get one of these, and 99% of the time no action is required and we can save you the loss of your hard earned dollars.

				FMCSA Changing its Policy

				We assist a lot of clients and members with federal op-erating authority. Currently, when someone applies for fed-eral operating authority, they have 100 days to file proof of insurance otherwise FMCSA will dismiss the application. We’ve always been able to have the dismissal reversed for up to a year after that date by having insurance filed with DOT. Beginning August 1st of this year, FMCSA will no longer allow that practice. Once 100 days have lapsed with-out an insurance filing, the $300 filing fee will have to be repaid. This means going through the 20-25 day process all over again.

			

		

		
			
				[image: ]
			

			
				[image: ]
			

		

	
		
			
				
					
						Clean Diesel Specialists

					

				

				
					[image: ]
				

			

		
		
			
				
					Ark Insurance Services

				

			

			
				[image: ]
			

		

	
		
			
				Volume - 81 Number - 1 Integrity ◊ Professionalism ◊ Education ◊ Safety

			

		

		
			
				15

			

		

		
			[image: ]
		

		
			
				ASSOCIATION

			

		

		
			
				15

			

		

		
			
				[image: ]
			

			
				[image: ]
			

			
				[image: ]
			

		

	
		
			
				16

			

		

		
			[image: ]
		

		
			
				Winter 2023

			

		

		
			
				westrk.org

			

		

		
			[image: ]
		

		
			
				ASSOCIATION

			

		

		
			
				16

			

		

		
			
				
					
						CARB Consultant - Sean Edgar

					

				

				
					[image: ]
				

				
					
						(916) 520-6040 - Ext 102

						Service@CleanFleets.net

					

				

			

			
				
					CARB Finalizing Zero Emission Truck Rule for Spring Hearing

					CARB’s Advanced Clean Fleets Rule (“ACF”) is rap-idly moving toward completion and WSTA is at the front lines in Sacramento to try to head off an economic disaster for the trucking industry. 

					Last October’s initial hearing by the CARB board showed many negatives but at least one opportunity for WSTA members before the final hearing this April. By building a coalition of like-minded associations, WSTA has engaged legal and regulatory specialists to challenge the timelines and assumptions proposed by CARB staff last fall.

					At the same time, we are also working for an accom-modation that would allow many fleets to evaluate whether natural gas-powered trucks work for their operation bet-ter than the battery-electric or hydrogen trucks that will take decades to develop. If CARB does not make it their business to structure a final rule that keeps our members in business, then our efforts will naturally upshift toward pursuing all legal remedies available to us. That stage has not been reached (yet) and we have presented several key arguments to lessen the burden on our members.

					Fleet Size & Who is Regulated: CARB initially proposed that fleets operated “under common ownership and control” that total 50 or more vehicles or over $50 million in annual sales would be compelled to retire currently compliant diesel trucks and buy only “zero emission” (ZE) battery or hydro-gen trucks from 2024 onwards. So, on the surface it appears that larger, better capitalized fleets are the target. However, among the proposed definitions is the following, “Controlling party” means the motor carrier, broker, or entity that dispatch-es, directs or otherwise manages the day-to-day operation of multiple fleets under common ownership or control to serve the customers or clients of the controlling party.”

					As written, neither section can be implemented in goods movement or construction trucking industries. The words “in combination,” “directs or otherwise manages,” and “serves” lack the specificity needed for a potentially regulated party to determine what, if any, compliance re-quirements apply. There is simply no practical way for a potentially regulated entity to reliably determine the truck ownership status, truck owner business status or a truck count to reliably implement a ZEV purchase for another business owned by others.

					This has not been fixed since the first hearing. While several CARB board members expressed an interest in lowering the fleet size to a five to ten truck level, it ap-

				

			

			
				
					pears unlikely that it will happen. Instead, it is likely that the 100% zero emission fleet deadline of 2040 proposed last fall will accelerate to 2036. The rough estimate is over 600,000 diesel powered trucks forced off the road and replaced with ZE trucks over the next dozen years.

					ZEV Infrastructure & Grid Reliability Issues: CARB held a public workshop on January 13 to reveal a restructured delay process for affected fleet owners. Last Fall, CARB proposed a one-year delay for fleet owners who were required to begin construction of electric infrastructure. After testimony from public and private fleet owners that have already begun the planning process, CARB now proposes a delay up to three years initially, that could be extended for continuing utility de-lays but in no case longer than 1/1/2030. Nowhere in CARB’s proposal is a rational plan than identifies the hundreds of bil-lions of dollars needed, the multiple decades to build over 1 million charge points or where the already strained electrical grid will get new generation to supply ZE trucks.

					A Natural Gas Option: CARB held a December 12 workshop to discuss allowing waste haulers and public sani-tation districts to continue the use of natural gas for their trucks. The new state law that mandates separating organic food waste from landfill disposal will generate a significant new supply of “renewable natural gas” (RNG) that already powers many of those waste-related trucks. 

					Through dialogue with construction, goods movement and CARB members we are working to expand that option to fleets that may be able to obtain fuel at any of the 700 natural gas stations already built across the state. While not an ideal solution for all fleets, our thinking is that there is a significantly lower cost for trucks and fuel using natural gas than ZE trucks. Further, the loss of carrying capacity or “weight penalty” (i.e. up to 8,000 lbs. of payload due to bat-tery weight) makes an RNG truck more attractive to weight sensitive cargo. While in the past the RNG engine avail-ability was in the 9-liter and 12-liter sizes, a new Cummins 15-liter engine later this year has promise to handle all the needs of heavy-duty trucking where infrastructure exists al-ready. This option will be clearer as CARB prepares draft language during February for public discussion before the April hearing.

					In conclusion, the association’s efforts can be seen as both a marathon and a sprint. Our messaging to CARB since the 2016 initial workshop on this matter has been very clear: 1) the technology needs to work to serve customers profit-ably; 2) adequate time is needed to phase-in any new tech-nology especially in light of members still paying for their 2011 and newer trucks; and 3) the onus is on the State to come up with the billions of dollars to pay for it as WSTA members will not get there on their own. CARB still has not provided enough meat on the bone to satisfy us, but we will continue to engage with the goal of getting a workable final proposal. If they fail to provide that, there will be options for the association and consequences for CARB.

					You can email Service@CleanFleets.net with any ques-tions related to this article or call 916-520-6040 Ext 102 for discounted CARB-related services for WSTA members.
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						Nationwide Random Drug & Alcohol Testing

						AADrugTesting.com

						(909) 982-8409

					

				

			

			
				
					What is CARBs New Heavy Duty Inspection and Maintenance Program?

					The program which is due to begin phasing in on Jan. 1, 2023 is the first in the nation of its kind and will ensure that emissions control systems on heavy-duty vehicles operate effectively for the life of the vehicle, improving air quality and protecting public health.

					The HD I/M program will apply to all heavy-duty trucks, buses and agricultural equipment with a Gross Vehicle Weight Rating (GVWR) of more than 14,000 pounds travelling in the state regardless of whether they are registered in California. The program also will apply to California-registered motorhomes, which will be re-quired to undergo compliance testing once annually when the periodic testing requirements phase-in during 2024. Motorhomes registered outside of California are not sub-ject to the HD I/M program.

					“The Heavy-Duty Inspection and Maintenance Program will ensure that the emissions control equipment in heavy-duty trucks does its job capturing and removing harmful emissions for the life of the vehicle. And, if we discover it’s not working properly, it will be repaired quickly,” said CARB Chair Liane Randolph.

					In the first phase of the program, beginning in January 2023, the Portable Emissions Acquisition System (PEAQS) – a roadside monitoring system that measures truck emis-sions – will be deployed in various areas to screen for potential high-emitting vehicles operating on California roads. 

					Vehicles flagged by the monitoring devices will be re-quired to undergo an additional emissions test to verify their emissions-control equipment is functioning properly and repair any malfunctioning emission control equipment, if necessary.

					In mid-2023, phase two of the HD I/M program requires all heavy-duty trucks to register with CARB and obtain a certificate of compliance to operate in the state.

					In 2024, in the last phase of the program, heavy-duty truck registration in California will require proof of emis-sions compliance with the HD I/M Program. Emissions in-spections will need to be performed twice a year for vehicles with onboard diagnostic (OBD) systems, increasing to four times per year testing in 2027.

					Emissions inspections are designed to minimize down-time and the inconvenience to owners/operators. Unlike passenger car smog checks, heavy-duty vehicle owners will be able to complete the required test and deliver emis-sions systems inspection information remotely without hav-ing to travel to designated testing locations. The test can be conducted anywhere using the truck’s OBD system or stand-alone scan tool provided it’s performed by a CARB-credentialed tester using a CARB-certified readout device. It is projected that 75 to 80% of all heavy-duty trucks will 

				

			

			
				
					have OBD equipment that can utilize telematics technology – that is, sending the data automatically – when the program begins.

					Older heavy-duty vehicles without an OBD system will continue the current opacity testing requirements with an added visual testing component, twice each year.

					Single-truck owner-operators who were previously ex-empt from smoke testing, are no longer exempt under this program. 

					Clearing the Air (Confusion) Over PCM and ECM’s

					The terms PCM (Powertrain Control Module), ECU (Engine Control Unit) and ECM (Engine Control Module) can sometimes be used as interchangeable generic phrases for the same thing - a control unit for the engine/transmis-sion system.

					Which term is used will often depend on who is speak-ing: manufacturers, vehicle sales, mechanics, auto-techni-cians, electronic engineers and the general public; each will often call the same thing by a different name.

					However, there are certainly differences between these electronic modules and the function that they provide on the vehicle.

					Very plainly put, electronic control units that control the engine and/or transmission systems can be defined as follows:

					PCM (Powertrain Control Module) – This is a com-bined engine and transmission control unit which will pro-vide management and correct function of the engine and transmission from one control unit.

					ECU (Engine Control Unit) / ECM (Engine Control Module) – This is an electronic control unit that manages the engine only. Encompassing associated sensors, actua-tors, fuel injection, ignition and ancillaries of the engine.

					TCU (Transmission Control Unit) / TCM (Transmission Control Module) – This is a control unit that manages the transmission and associated sensors, switches, actuators and solenoids. All auto, semi-auto and dual clutch manual transmissions have a TCU/TCM.

					So, the difference is that a ‘PCM’ controls both the en-gine and transmission system, whereas an ‘ECU/ECM’ or ‘TCM’ controls only one of these systems.
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				OVERVIEW OF CALIFORNIA AIR RESOURCES BOARD (CARB) ADVANCED CLEAN FLEETS (ACF) REGULATION:

				Focusing on the proposed “High Priority Fleets” Requirements, Infrastructure & Supply Chain Impacts on Fleets and Consumers

			

		

		
			
				1 – See https://ww2.arb.ca.gov/resources/fact-sheets/advanced-clean-fleets-regulation-summary

				2 – See https://content.govdelivery.com/accounts/CARB/bulletins/34283c6

				3 – Ibid. “The 2 regulations together are expected to result in about 510,000, 1,230,000, and 1,590,000 ZEVs in California in 2035, 2045, and 2050, respectively.” (CARB website)

				4 – See https://ww2.arb.ca.gov/sites/default/files/barcu/board/books/2022/102722/22-14-1pres.pdf at Slide 7

				5 – https://ww2.arb.ca.gov/sites/default/files/2023-01/acfpres23013_ADA_0.pdf beginning at p. 12
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				OVERVIEW OF CALIFORNIA AIR RESOURCES BOARD (CARB) ADVANCED CLEAN FLEETS (ACF) REGULATION:

				Focusing on the proposed “High Priority Fleets” Requirements, Infrastructure & Supply Chain Impacts on Fleets and Consumers

			

		

		
			
				6 – See CA Health & Safety Code § 43021 (2017)

				7 – See https://www.arb.ca.gov/lists/com-attach/313-acf2022-BmUFbFY6BDoHZFQ6.pdf

				8 – See https://www.arb.ca.gov/lists/com-attach/360-acf2022-UCdUIVInUWNWDwd0.pdf

				9 – See “Mass storm outages bring misery across California, exposing power grid’s vulnerabilities,“ at https://www.latimes.com/california/story/2023-01-13/california-storms-left-thousands-without-power-can-grid-be-more-resilient
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					Drug & Alcohol Testing Program Updates
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				All Motor Carriers Need to Register with FMCSA’s Clearinghouse

				In this article, we are going to walk you through the prop-er steps for a commercial driver new hire. Since the FMCSA Clearinghouse regulation went into effect in January 2020, we still have many customers who are not aware of the regu-lations and steps required for a new hire.

				The Clearinghouse is a secure online database that will give employers, the Federal Motor Carrier Safety Administration (FMCSA), State Driver Licensing Agencies (SDLAs), and State law enforcement personnel real-time information about commercial driver’s license (CDL) and commercial learner’s permit (CLP) holders’ drug and alco-hol program violations. 

				The Clearinghouse will contain records of violations of drug and alcohol prohibitions in 49 CFR Part 382, Subpart B, including positive drug or alcohol test results and test re-fusals. When a driver completes the return-to-duty (RTD) process and follow-up testing plan, this information will also be recorded in the Clearinghouse.

				The Clearinghouse is a centralized database that em-ployers will use to report drug and alcohol program viola-tions and to check that current or prospective employees are not prohibited from performing safety-sensitive functions, such as operating a commercial motor vehicle (CMV), due to an unresolved drug and alcohol program violation – that is, a violation for which the driver has not completed the return-to-duty (RTD) process. This query must be conducted as part of a pre-employment driver investigation, and at least annually for current employees.

				We strongly suggest the following steps when hiring a prospective employee/driver:

				Make sure the prospective employee/driver is regis-tered as a driver in the FMCSA Clearinghouse. He will need to register himself if he has not already registered.

				Purchase a query plan ($1.25 each)

				Hit conduct a query

				Enter in prospective employee/driver information requested. Verify, then you will be running a FULL query. This will send a message to the prospective employee/driver to approve consent of the query.

				If the query states they are NOT prohibited to operate a commercial motor vehicle (CMV) then proceed to #6

			

		

		
			
				Verify past drug testing history – see Form 114 for details

				Send driver for pre-employment drug test either us-ing the Form 111 or using our online portal to sched-ule an eScreen appointment. If using the Form 111 please make sure to get a copy of the testing form for your files after the employee/driver has tested and send AADT a copy.

				Negative result – once a negative result is received you can now add the driver to your Drug and Alcohol testing pool.

				Add employee/driver using the online portal at aadrugtesting.com or fill out Form 002 and/or 110 (send to AADT) to process

				These steps will help save you a lot of money when con-sidering a prospective employee/driver for your company.

				AADT is always available to answer any questions you might have in any procedures regarding your Drug and Alcohol testing program.
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				Controlled Substances and Alcohol Testing: State Driver’s Licensing Agency Non-Issuance/Downgrade of Commercial Driver’s License

				On November 8, 2021, the Federal Motor Carrier Safety Administration (FMCSA) amended its regulations to re-quire State Driver’s Licensing Agencies (SDLAs) to access and use information obtained through the Drug and Alcohol Clearinghouse (DACH or Clearinghouse), an FMCSA-administered database containing driver-specific controlled substance (drug) and alcohol records.

				SDLAs must not issue, renew, upgrade, or transfer a commercial driver’s license (CDL), or commercial learner’s permit (CLP), as applicable, for any individual prohibited under FMCSA’s regulations from performing safety-sensi-tive functions, including driving a commercial motor ve-hicle (CMV), due to one or more drug and alcohol program violations. Further, SDLAs must remove the CLP or CDL privilege from the driver’s license of an individual subject to the CMV driving prohibition, which would result in a down-grade of the license until the driver complies with return-to-duty (RTD) requirements.

				This rule also requires States receiving Motor Carrier Safety Assistance Program (MCSAP) grant funds to adopt a compatible CMV driving prohibition applicable to CLP and CDL holders who violate FMCSA’s drug and alcohol program requirements and makes clarifying and conforming changes to current regulations. The final rule will help keep unsafe drivers off the road by increasing compliance with the CMV driving prohibition.

				The effective compliance date for states is November 18, 2024. This will close one of the last loopholes for drivers attempting to evade compliance with DOT’s drug & alcohol testing rules.
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				Know positive drug test results in 2022 increased by 19 ½ percent over 2021

			

		

		
			
				
					NTSB Issues Report on the Increase in Impaired Driving

					As the report above illustrates, known positive drug test for truck drivers in 2022 increased by 19 ½ percent over 2021. The growing prevalence of states legalizing certain drugs caused the National Transportation Safety Board (NTSB) to research ways to improve and prevent the grow-ing problem of impaired driving.

					In January, the NTSB issued a report titled “Alcohol, Other Drug, and Multiple Drug Use Among Drivers” which looked at the crash risk with different drugs, including alco-hol, and the prevalence of their use among drivers; it also dis-cusses countermeasures to reduce impairment-related crashes.

					The NTSB identified the following safety issues: (1) the need to implement proven countermeasures for alcohol-impaired driving; (2) the need to address the growing prob-lems of cannabis-, other drug-, and multiple-drug-impaired driving; (3) the need to improve drug-impaired driving laws and enforcement; (4) the need to ensure that driving safety is considered in the evaluation of prescription and over-the-

				

			

			
				
					counter drugs; and (5) the need to enhance systems for docu-menting and tracking the incidence of drug use and driving.

					There were 23 conclusions in the report, but the follow-ing were the most pertinent to the trucking industry:

					Multiple drugs and drug categories―including alcohol, cannabis, and numerous illicit, prescrip-tion, and over-the-counter drugs―can impair driv-ing performance and are associated with increased crash risk.

					Alcohol, both alone and in combination with other drugs, continues to be the drug with the most detri-mental impact on traffic safety.

					Although alcohol and cannabis were both highly prevalent in toxicology data reviewed by the National Transportation Safety Board, alcohol was most often detected alone, whereas cannabis was most often de-tected in combination with alcohol or other drugs.

					The NTSB is pushing states to more aggressively com-bat impaired driving with tightening restrictions and more effective testing and screening. 
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				Estafas, Estafas y Mas Estafas

				Escribimos mucho sobre las ultimas estafas que llegan a los correos electrónicos, teléfonos, cartas por correo, etc. de nuestros miembros. En realidad, está ocupando cada vez mas y más de nuestro tiempo el spam y las estafas.

				¿Cuál de estos logos es real? Uno es el logotipo real del DOT de EE. UU. y el otro de un estafador.

				Si dijiste el segundo, es correcto. El primero está sien-do utilizado por un equipo que usa el nombre FMCSA Clearinghouse en su página web, dando a los visitantes la impresión de que son el portal real del DOT de EE. UU. Tienen un domicilio en línea que termina con .US para que parezca aún más oficial. No es su página web actual y para poder ver su descarga de responsabilidad necesita una lupa.

				Todas las URL oficiales del gobierno incluyen un .gov en su URL (incluso en las direcciones de correo electrónico). Por ejemplo, la URL del sitio de CHP es https://www.chp.ca.gov/home, la URL de FMCSA es https://www.fmcsa.dot.gov/ y la URL actual para droga y alcohol clearinghouse es https://clearinghouse.fmcsa.dot.gov/.

				Hemos visto a nuestros miembros estafados por literal-mente miles de dólares y podía haberse evitado si nos lla-maran primero. Prácticamente no hay nada que no podamos responder correctamente, incluso asistencia (a menudo sin cobro alguno) si realmente hay un problema que resolver.

				Las estafas son cada vez mas frecuentes y argumentable mente ilegales. Si bien existiera una línea directa de quejas, francamente creemos que sería una pérdida de tiempo porque nunca hemos escuchado ni visto una acción de cumplimiento en la que estos estafadores dejen de hacer lo que están ha-ciendo, y muchos de ellos son de las mismas entidades que están molestando a todos y cada uno de nuestros miembros.

				Nuevamente aproveche su membresía y hablenos cu-ando reciba algo de lo que usted no este seguro para poder guiarlo porque 99% de las veces no se requiere ninguna ac-ción de usted y podemos ahorrarle la perdida de dinero que uno se gana con tanto esfuerzo.
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					WSTA President Message - Sandra Alzate
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				¡Feliz año nuevo! Como leera en esta revista, la aso-ciación esta tratando de resolver muchos problemas y, fran-camente, muchos de nosotros nos hemos cansado de estos ataques constantes a la industria.

				Ya sea que CARB, el Departamento de Trabajo de EE. UU./AB 5, CHP exija grabadoras electrónicas a bordo, una y otra vez, francamente, es demasiado.

				Con la última fase de la regulación Truck & Bus que prohíbe efectivamente los camiones con ’07, ’08 y 2009 a fines de 2022, hemos visto muchos miembros con esos ca-miones decidir jubilarse, en lugar de reemplazarlos. Si bien algunos pueden pensar, “bien menos competencia”, eso realmente no es así, ya que cada vez es más difícil atraer a personas más jóvenes a la industria y eso realmente tiene ramificaciones a largo plazo para todos.

				En nuestra última reunión de junta, la asociación describió su estrategia para lidiar con la regla de flotas limpias avanzadas (ACF) de CARB que probablemente será aprobada por todos en la junta de primavera. Somos los únicos que promociona-mos RNG y gas natural como alternativa a los camiones eléc-tricos. Prácticamente cualquier persona con conocimiento real de camiones sabe que obligar a los camiones eléctricos será un fracaso a pesar de toda la falsa publicidad que los rodea.

				Realmente es difícil de entender “por qué” otros gru-pos guardan silencio sobre al menos dar opciones CARB a los vehículos de gas natural producidos hace 10-15 años. El único cambio en el camión es el sistema de combustible.

				Si bien lo propuesto del CARB ACF tendrá un efecto dramático tan pronto como el próximo ano para cualquier persona en el transporte por carretera (incluidos los de un camión), al ACF estatal actualmente solo apunta a flotas que operan 50 o mas camiones (o a los que hacen $50 millones o mas en ingresos anuales). Para todos los demás, la regla no comenzaría a aplicarse hasta como en el 2036. ¡Quizás to-dos se jubilarán para entonces, incluyendo a los propietarios de empresas más jóvenes!

				Entre todas las diversas agencias estatales y federales que intentan regular mas a todos, ahora es el momento de pertenecer a una asociación que realmente lucha por usted.

				Tendremos nuestra próxima reunión de junta el 5 y 6 de mayo en el Doubletree de Ontario. Animamos a todos a asistir, ya que habrá muchas actualizaciones y muchas de sus pregun-tas podrán ser respondidas. Traiga a alguien que no sea miem-bro para conocernos, los miembros actuales son los mejores vendedores que tenemos para promover la asociación. 
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				Trouble Getting Your Tags?

				By Casey Bullard, 2290Tax.com

				I talk to drivers every summer who are struggling to get their truck registration renewed. June is an especially bad month because it seems that some states require the 2290 before it’s even available for filing.

				This has always bothered me, because it doesn’t make any sense. I’ve spent countless hours arguing with tag of-fices and DMVs because they can’t require a document that isn’t available yet!! They can’t require something that isn’t due!! As Spock would say, “It is quite illogical.”

				In the past if my arguing didn’t work for drivers, I’ve advised them to call the IRS to complain about their local tag office or DMV, to see if the IRS would intercede for the driver. That only gets people so far, and for many, it’s not far enough.

				But just yesterday, I finally found the legal code that backs up the logic we knew all along (would that make Spock happy?). It seems that logic and practical informa-tion do in fact prevail, even at the tag office.

				The Logic is Right

				I found the IRS legal code that (believe it or not) mirrors the logic. It says that if your truck registra-tion is due in July, August, or September, your local state tag office is required to accept the previous year’s Form 2290. They cannot ask you for the year that has just started.

				Section 41.6001-2(b) states:

				“The taxpayer generally must present proof of payment for the taxable period that includes the date on which the ap-plication for registration is filed, but in the case of an appli-cation filed in July, August or September proof of payment for the preceding taxable period may be used.”

				Roughly Translated: if your registration is due during the summer, you’re allowed to use your Form 2290 from the previous year. Even though that 2290 is expired.

				 If this situation describes you, or anyone you know, please print this article and take it with you to the tag office. Hand it to them if they have a problem with your Form 2290.

				It Gets Even Better

				 The IRS Form 2290 Instructions now say the same thing. If you register in the summer, the state must take last year’s form 2290.

			

		

		
			
				Precisely Translated

				If you’ve read anything I’ve written before, you know I like examples, so here comes one!

				Pretend its way back in the year 2000. If your registra-tion is due July 1, 2000 then the tag office would be required to accept the Form 2290 with the tax year 1999-2000 on the top. They cannot ask you for the tax year 2000-2001 that just began the same day your registration is due.

				 Tag offices don’t have to ac-cept 1998-1999, because that’s two tax years ago. But 1999-2000 is fair game even though it expired June 30, 2000, the day before your registration is due.

				What does this really mean?

				It means that you have a rea-sonable amount of time to file Form 2290. It means that logic prevailed! It means that when the tag office is being unreasonable, you can MAKE them be reasonable. It’s the LAW – and they have to abide by it just like the rest of us!

				If your registration is due in June, July, August or September, it means things are about to get better.
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					2290Tax is the oldest provider for filing your heavy-vehicle use tax. WSTA has partnered with 2290Tax as our exclusive provider of this service. We have a link in our weekly newsletter that allows you to file an unlimited number of vehicles for one low price and you’ll receive your stamped Schedule 1 needed by DMV usually within 15 minutes.
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					WSTA/P-Fleet Dis-count Fuel Program
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					WSTA Discount FuelCard Program

				

			

			
				
					 Save up to 20¢ per gallon versus most truck stop cash prices.

					 Earn rebates for WSTA when you fuel at CFN sites.

					 Apply online in less than 5 minutes.

				

			

			
				
					Get started at www.pfleet.com/wsta
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				One Way to Meet the Shortage of Truck Drivers Today

				Michael Bernick, former director of the California labor department

				Over the past three decades, the La Cooperativa’s mem-ber network of job training agencies in California has devel-oped and operated truck driver training programs with com-pletion and placement rates consistently over 80%. Now, with the deepening shortage of truck drivers in California, La Cooperativa is partnering with Western States Trucking Association to seek to expand its training capacities and partner with trucking firms in California and adjacent states, who need truck drivers.

				The La Cooperativa network includes four major agen-cies, covering most of the rural areas and smaller towns throughout the state: California Human Development (CHD), which serves the North Coast, Upper Sacramento and San JoaquinValley; the Center for Employment Training (CET) – Central Coast, Southern Coast and Desert, Proteus – Fresno, Tulare and Kings counties, and Central Valley Opportunity Center (CVOC) – Merced, Madera and Stanislaus counties. All operate truck driving training programs, and for all these programs have proved to be the most popular programs among workers and the highest placement rates.

				CET offers its truck driver training in two locations in California: El Centro and Soledad. Both are roughly 630 hours of training, at 30 hours per week. In the recent year, CET trained 172 workers between the two sites, with stu-dents going on to obtain a Commercial Driver License. The placement rate of graduates into truck driver positions was 96% in Soledad and 85% in El Centro. CET also offers an accelerated training course of 300 hours for workers who have a Commercial Driver Instruction Permit. Placement for graduates was these programs in the most recent program year was 82% in Soledad and 100% in El Centro.

				Pascal Do is the Chief Operations Officer of CET and explains, “We have a waiting list for truck driver training, given the high placement rate and given that for most of our enrollees, truck driving is a step up in terms of year-round work rather than seasonal work and in terms of hour-ly wages. This is one reason our trainees make such good employees.”

				Similarly, CHD has four truck driver training sites, in Woodland, Stockton, Marysville and Willows, and is seeing both high worker demand and high placement rates. “Our placement rate has been consistently over 80% in recent 

			

		

		
			
				years”, reports Mary Potts, the Division Director of CHD’s Farmworker Services, based in Woodland. “We have the worker’s needs and career path at the forefront and employ-er interest to serve additional workers, if we can obtain the additional trucks and training equipment we need.”

				The other two La Cooperativa agencies, Proteus and CVOC, programs served respectively 201 trainees and 177 trainees in the 2021-2022 period. Quirino Banuelos is the longtime training director with Proteus and notes that “Due to the high demand for truck driving, we definitely see a need to expand training capacity in the next few years, and are seeking resources to do so.”

				La Cooperativa recently reached out to the Western States Trucking Association to jointly identify and pursue these resources and better meet the workforce demands of the industry. With the budget surpluses in California over the past few years, the state budget now contains more funding for training than at any time in the recent past. This funding is available through the 45 Local Workforce Development Boards in the state, as well as through the variety of dis-cretionary funds at California State Workforce Development Board, Employment Development Department and Employment Training Panel. 

				The key to obtaining funds is the same as the key to ef-fective training: employer engagement. In truck driving, as in other fields, the programs that succeed are those that are closely tied to employers, and regularly update their training to meet employer needs. Each of the La Cooperativa agen-cies has its own truck driver employer advisory committee, and the new partnership with Western States Trucking is an attempt to move to another level of industry collaboration. 

				•••

				As well as collaborating with the Association, La Cooperativa agencies hope to build even greater ties with the state’s trucking companies. To this end, companies who are seeking trained and highly motivated drivers should get in touch with the Executive Director of La Cooperativa, Marco Lizarraga at mlizarraga@lacooperativa.org.
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				New Bill in Congress Would Allow 18-20-Year-Old CDL Holders to Haul Containers In and Out of Ports

				Hauling anything that involves interstate or foreign commerce is regulated by the federal government, not the states even if the shipment never leaves a state. This means that to legally transport containers, a driver must be at least 21 years old to comply with federal law.

				A new bill in con-gress, H.R. 267 would change that. Cleverly named the Ceasing Age-Based (CAB) Trucking Restriction Act (they really do spend hours trying to come up with catchy little acronyms for bills) was introduced in early January by Florida congressman Brian Mast. The bill now has 20 co-sponsors that would alter the definition of interstate com-merce for the purpose of allowing 18 to 20-year olds to haul out of ports in the U.S. In California, Rep. David Valadao is a co-sponsor.

				The bill simply States:

				“The transportation of goods from a port of entry and another place within the same State as part of trade, traf-fic, or transportation originating outside such State or the United States by commercial motor vehicle shall not be con-sidered interstate transportation for purposes of require-ments relating to commercial driver’s licenses under this chapter.”

				While there are many differing opinions on whether to allow young CDL holders to cross state lines (currently pro-hibited under federal law), it does seem rather ironic that a younger driver could haul a load of pallets from a facility just outside the gate of a port to the same location a con-tainer from the port is going, but that younger driver cannot haul the container.

				As many also know, the likelihood of having your insur-ance company permit you to employee a driver that young (even though many current drivers started out that young decades ago) is pretty slim. 

				There is likely to be significant opposition to this bill and its questionable if it’ll ever work its way out of committee.

				Another issue is even though the language of the bill states “for the purpose of requirements relating to commer-cial driver’s licenses under this chapter,” does that still open the potential for lawsuits from trial lawyers for failure to comply with state meal and rest break rules? Currently, if you are engaged in interstate commerce, a state (California for instance) is federally preempted from enforcing its MRB rules on interstate truck drivers. This question is moot if the bill doesn’t go anywhere.
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					Governor Newsom Names Sean Duryee CHP Commissioner

					Governor Gavin Newsom announced on Feb. 3rd his appointment of Sean Duryee as Commissioner of the California Highway Patrol, where he has been serving as Acting Commissioner and has held several roles since 1998.

					 “A veteran of the CHP, Commissioner Duryee has dedicated his career to serving the people of California, starting as a Cadet decades ago,” said Governor Newsom. “His leadership, extensive experience and dedication will continue to serve California well and I thank him for taking on this new role.”

					Sean Duryee, 48, of Galt, has served as Acting Commissioner of the California Highway Patrol since January 2023. He served in several positions at CHP from 1998 to 2022, including Deputy Commissioner, Executive Assistant to the Commissioner, Special Representative to the Legislature, Commander of the Department’s Commercial Vehicle Section, Academy Instructor and Cadet. He is a coach for the Liberty Ranch High School Girls Varsity Basketball Team. This position requires Senate confirmation and the compen-sation is $315,348. Duryee is registered without party preference.

					Sean is a familiar face to the WSTA from his time as Commander of CHP’s Commercial Vehicle Section. 
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				On Dec. 19, 2022 the WSTA submitted comments to a California Highway Patrol (CHP) proposed rule to adopt electronic logging devices (ELD’s) for intrastate trucking.

				CHP’s proposed adoption is mandatory under federal regulations and they are a couple of years past the original compliance date (blame the COVID pandemic).

				While CHP’s proposal mostly mirrors the federal re-quirements, there is a significant difference which was the primary focus in our comments: CHP did not propose to adopt the federal short-haul hours-of-service exception which is 150 air miles/14 hours on-duty time.

				Aware that CHP would have to adopt ELD rules, the WSTA met with CHP officials in 2018 to make the case that CHP should adopt the federally permissible allowance that a state could adopt 150 mile/12 hour short-haul exception instead of keep-ing the California short-haul excep-tion (100 air miles/12 hours-on-duty).

				The officials we met with were amenable to the change. 

				In a surprising development, the Federal Motor Carrier Administration (FMCSA) revised the federal short-haul exception which went into effect on Sept. 29, 2020 which increased the federal limits from 100 air miles/12 hours on-duty to 150 air miles/14 hours on-duty. Basically, all CHP needed to do was adopt the federal requirement in their entirety. They proposed to keep the status quo (100 air miles/12 hours). 

				The only explanation for what is clearly a change of heart on this issue was in CHP’s Initial Statement of Reasons for adopting an intrastate ELD mandate, it echoes an argument used by advocates of an ELD mandate by stating, “Additionally, the use of ELDs will enhance commercial vehicle safety by im-proving compliance with the applicable HOS rules…”

				HOS of service rules are supposed to be about minimizing crashes from fatigued driving. One of the major reasons the feds upgraded their short-haul regulation (beside already al-lowing state to adopt on a rule virtually similar), was that driv-er fatigue is a much lesser issue to drivers who return home ev-ery night and sleep in their own bed. Besides, it has never been “illegal” to exceed the short-haul limitations, it only changed how HOS records had to be kept for that day (a paper log is required once the short-haul limitations are exceeded).

				In our view, CHP in not amending California’s short-haul exception in order to limit the scope (cost) of an ELD mandate is ignoring emerging academic study seriously questioning any “safety benefit” from the federal mandate. Researchers from the Michigan State University, University of Tennessee, and the University of Arkansas analyzed data from 4 million roadside inspections and found a significant increase in unsafe driving behaviors in conjunction with the mandate. (Andrew Balthrop, 2021). Basically, the ELD mandate is causing driver’s to “race the clock.”

				As an example of what will happen if CHP doesn’t amend its proposal, a truck hauling out of a port or railyard 

			

		

		
			
				in California must log federal HOS, hence they are allowed 150/14 and ELD exempt. Assume the delivery point is 125 miles away. For someone loading just outside one of those facilities and going to the same place, they would have to have an ELD if that was a usual run of theirs.

				Currently, CHP is projected an implementation date at the end of the year (effective Jan. 1, 2024). 

				We get a lot of questions related to HOS requirements, specifically the short haul exception (much of this has been driven by ELD vendors trying to hawk their devices). 

				Basically, the state and federal are identical in how hours are to be tracked, you can use a time sheet, timecards, etc. Once you exceed the limitations, you are required to use a paper log, but only for the day you don’t meet the limitations of the short haul (when this happens, you should have evidence of your previous seven days on-duty and not-on-duty time which is why a time sheet works best).

				Under the ELD rule, you are al-lowed to exceed the short-haul limi-tations without needing to install an ELD, but only eight times in any rolling 30-day period. 

				The WSTA was not alone in sub-mitting comments encouraging CHP to amend adopt the federal short haul HOS exception. The California Moving and Storage Association and California Tow Truck Association submitted similar comments. There is no timeline on when CHP will issue a final rule. 
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				CHP Proposal to Adopt Electronic Logging Mandate for Intrastate (California Only) Trucking
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				TRUCKING & WATER:Collapsed Negotiations Between Seven Western States to Curb Withdrawals from the Colorado River has Consequences for Trucking

				By Joe Rajkovacz, WSTA Director of Governmental Affairs

				If you haul produce out of California or Arizona, haul produce from the field to packing shed, or even if your trucking business is dependent on a myriad of other support services such as delivery of pallets, cardboard boxes, fuel, even recovery and recycling of organic matter, the future of decreased water supply from the Colorado River will di-rectly impact your motor carrier operation.

				The Colorado River watershed covers the states of Wyoming, Utah, Colorado, New Mexico, Nevada, Arizona, and California. Mexico also depends on flow from the river that is mostly depleted once the river crosses the border. All those jurisdictions depend on a water allocation system agreed to over 100 years ago with California having senior water rights over all others. 

				As many are aware, the Colorado River feeds the na-tion’s two largest reservoirs – Lake Mead and Powell. Both lakes are under threat within a couple of years of reaching “dead pool,” which means no water will be able to pass through the Glen Canyon or Hoover dams. There are nu-merous reasons being attributed to the decline of water in the Colorado, they are: A years’ long drought in the south-west where snowpack has only been running 90 percent of averages, a significant growing population in southwestern states, and of course the usual claims of “climate change.” A relevant factor was an overestimation of the deliverable water in the Colorado which goes back over 100 years, an estimate that was used to allocate more water to states than the Colorado could deliver, even in wet years. 

			

		

		
			
				In June of 2022 the U.S. Bureau of reclamation gave the states 60 days to negotiate their own reductions of Colorado River water, talks extended past the government deadline and in late January of this year those talks collapsed.

				Six of the states came to an agreement, California was not one of those states. The other states did propose reduc-tions in their collective allotment but made California take the biggest hit, which doesn’t entirely make sense because those states wanted to account for “water evaporation” (which has not been done before). 

				The six states think since water travels furthest in California’s system of aqueducts, thus they believe the state should take the biggest hit. The graph below shows each state’s allotment, and notice the state of Colorado diverts almost as much water from the river but wasn’t required to share proportionally in decreases even though the majority of its population lives in the front range (Denver) which is in the Missouri/ Mississippi watersheds.

				What’s this all have to do with trucking?

				In a single word – crops. California is responsible for 49 percent of the nation’s fresh vegetable production. It produc-es 62 percent of that national value of fruit and nut crops1. Arizona, the third largest user of Colorado River water is the second largest producer of vegetables in the U.S., ahead of number three Florida. Over 80 percent of the nation’s fresh lettuce in the winter comes from Arizona.

				While California and Arizona use 45 percent of the Colorado River water allotment, those two states account for growing the majority of fresh produce that the country depends upon for healthy living. 

				There is a phrase used within the federal government – food security – which goes beyond making sure fresh veg-etable are not tainted but also includes our country not be dependent of foreign sources of food. 

				There is a lot of blame shifting going on among Colorado River compact states about “who” should bear the brunt of reductions. Agriculture is the single largest user of Colorado River water coming in at approximately 80 percent. 

				To a degree it makes sense to ask the ag industry to be-come even more efficient users of water resources, and they have and are continuing to do so. For example, drip irriga-tion is widely used reducing unnecessary water waste. 
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				The water used by agriculture helps to feed a grow-ing country of 334 million people (add another 38 million Canadians) and that’s where trucks come in. Virtually all of California and Arizona fresh produce is trucked to markets throughout North America. Further curtailment of water to agriculture will reduce shipments, both for domestic pur-poses but also export.

				The 800-pound gorilla in the room

				The population of the Southwest is growing. 1980 was the year the last dam was built in California (Melones Reservoir north of Sonora) and the state was home to only 23.7 million people. Today, California has 39.2 million people. During the same period, Arizona went from 2.7 million to 7.3 mil-lion people (their last dam was built in 1996). What about Nevada? In 1980 its population was 800,000 and in 2022, 3.2 million people mostly clustered in Clark County (Las Vegas). 

				In just three states reliant on the Colorado River, the population grew from 27.2 million people to nearly 50 mil-lion from 1980 to 2022. The overall U.S. population went from 226 million to 334 million during the same period. That means an additional 108 million mouths to feed.

				One can argue about whether the southwest has the water availability to support an ever-growing population. Many environmentalists would say – no. But those same people have championed policies that thwart virtually every attempt to add to water resources, either by dam construc-tion or building desalination plants along the coast. Many are not fans of agricultural either, constantly accusing farm-ers and ranchers of despoiling the land.

				In 2015 California voters approved Prop 1, a $7.5 bil-lion bond measure intended to pay for new water projects, including construction of dams. Not a single new dam has even gotten off the drawing boards, and it is questionable whether Gov. Newsom would ever approve building a new dam as he has politically yoked himself to the extreme envi-ronmental left that is totally opposed to blocking any more rivers. In fact, environmentalists want dams torn down. 

				California is not totally dependent on the Colorado River 

				This winter has been particularly wet throughout the state. Besides record-setting rainfall, the Sierra’s are sitting on enough snowpack to exceed average winter water equiv-alents (see graph below). 
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					Many of California’s reservoirs are refilling quicker than most experts “opined.” It has not been too difficult finding news reports contradicting themselves about the sta-tus of stored water (drought is over, no it’s not). While it is true the overwhelming majority (nearly 80 percent) of the winter rainfalls went back into the ocean, it did help reser-voirs recover significantly (see chart) from their record low levels and many have exceed their normal winter storage for this time of year… and the snowpack has not even begun to melt. 

					 Even in dry years (a normal cycle in the west), California’s political failure to build the infrastructure re-quired to support a growing population is a form of politi-cal negligence, if not worse. This “water crisis” is in part man-made. We’ve had the knowledge and ability to avoid this and frankly, time has run out, at least for the Colorado River.

					Conclusion

					With the failure of the Colorado River compact states to reach an agreement, it is now more than likely the federal government will impose cuts estimated in the range of 33 percent. 

					California does have senior water rights to Colorado River water, but carrots don’t vote, people do, and its tough to imagine the feds not targeting agriculture with major re-ductions in allocations.

					And when agriculture has a target on it, so does trucking.

					1 Cal Poly College of Agriculture, Food & Environment Sciences

				

			

			
				[image: ]
			

		

	
		
			
				30

			

		

		
			[image: ]
		

		
			
				Winter 2023

			

		

		
			
				westrk.org

			

		

		
			[image: ]
		

		
			
				
					West State Alliance (Oakland Port)

				

			

			
				
					[image: ]
				

				
					
						WestStateAlliance.org

					

				

			

		

		
			[image: ]
		

		
			
				The City estimates that about $600 million will be need-ed for offsite infrastructure to build a new stadium for the Oakland A’s ball club on the site of Howard Terminal. The city claims it has secured or will secure about $320 million of the amount needed.

				The city is hopeful this isn’t an outright rejection of their proposal and that they could be awarded a grant in future rounds of funding availability.

				In the meantime, Las Vegas media continues to report on each set-back as a positive for their desire to have the A’s move to that city. Various stories in Las Vegas claim the A’s are down to one or two possible sites for a new stadium in that city if plans fall through in Oakland. 

				Air Resources Board Proposed Advanced Clean Fleets Drayage Truck Requirements

				There has been a lot of scuttlebutt concerning CARB’s “proposed” new drayage truck rules. As of now, they are just proposed until this spring’s full CARB Board meeting where final approval of the Advanced Clean Fleets rule will be considered. Below is the breakdown of the proposed rule.

				Zero-Emission Drayage Truck Requirements

				Drayage trucks will be required to start transitioning to zero-emission technology beginning in 2024, with full im-plementation by 2035.

				Drayage Truck Registration Requirements

				All drayage trucks intending to begin or continue operations at a California seaport or intermodal rai-lyard must be registered with CARB.

				Combustion powered trucks (non-zero-emission) must register in the CARB Online System by 12/31/23.

				Only zero-emission drayage trucks can register in the CARB Online System after 1/1/24.

				Beginning in 2035, all trucks in the CARB Online System will be required to be zero-emission.

				Removing Combustion-Powered Drayage Trucks from Service

				Non-zero-emission trucks in the CARB Online System on or before January 1, 2024, with a 2010 or newer model year engine AND that have visited a seaport or intermodal railyard at least once in 2024, would remain in the system until they reach either 800,000 miles or the engine is older than 18 years, whichever comes first.

				Beginning in 2025, non-zero-emission trucks will be re-moved from the CARB Online System if they did not meet the annual visit requirement, OR if they have exceeded their minimum useful life requirements.

				Truck Work Group Future Meeting Dates – 2023 

				March 20, May 15, July 17, Sept 18, and Nov 13.

			

		

		
			
				Port of Oakland December Container Volume Continues Overall Decline

				Oakland, Calif. – January 17, 2023: The Port of Oakland’s container volume dropped in December 2022. Year-end total TEUs (twenty-foot containers) for 2022 reg-istered at 2.3 million, marking an estimated 4% decrease from the 2021 total.

				Total loaded container volume declined 8.1% in contrast to December 2021, recording 123,868 loaded TEUs in December 2022 compared to 134,779 TEUs in December 2021.

				Full imports decreased 17.1% compared to a year ago. The port handled 65,566 TEUs in December 2022, com-pared to 79,055 TEUs in December 2021.

				Full exports rose by 4.6%, recording 58,302 TEUs in December 2022 compared to 55,724 TEUs in December 2021.

				Despite historical fourth quarter increase in demand, domestic inventories were reported to remain high, curbing the demand for new merchandise. Freight rates continue to decline considering the decrease in demand for goods.

				“The variation in cargo volumes and the relocation of containers is to be expected as the economy emerges from the COVID-19 pandemic,” said Port of Oakland Maritime Director Bryan Brandes. “The return of empty containers to Asia is a positive step to avoid future Port congestion.”

				Empty imports and exports rose 10.8% and 15.2% re-spectively, continuing to empty seaport storage facilities which will ease port congestion and improve the flow of cargo.

				Howard Terminal Update

				The U.S. Department of Transportation did not rec-ommend that the City of Oakland receive $183 million in grant money through a competitive grant program – Mega Grant Program, intended by the federal government grants awards based on their potential to create national or region-al economic, mobility or safety benefits, according to the USDOT’s website.
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				RED NOTICE – CARB’s proposed drayage rule man-dates ALL drayage trucks must be zero-emissions trucks by 2035 regardless of their age or accumulated mileage. As it stands, the current proposed rule will conflict with state law by requiring owners of diesel-powered trucks to re-place them before having reached their “useful life” found in state statute. 

				CARB proposed drayage rule also mandates that begin-ning 1/1/2024, any truck not previously engaged in drayage must be a zero-emissions vehicle to enter drayage service. This essentially sets a deadline for any new (or used) diesel powered truck from being able to provide dray services at the end of this year. 

				“Useful life” provision as codified in SEC. 18. Section 43021 and added to the Health and Safety Code, reads:

				43021. (a) Except as provided in subdivision (b), the retirement, replacement, retrofit, or repower of a self-pro-pelled commercial motor vehicle, as defined in Section 34601 of the Vehicle Code, shall not be required until the later of the following:

				(1) Thirteen years from the model year the engine and emission control system are first certified for use in self-propelled commercial motor vehicles by the state board or other applicable state and federal agencies.

				(2) When the vehicle reaches the earlier of either 800,000 vehicle miles traveled or 18 years from the model year the engine and emission control system are first certi-fied for use in self-propelled commercial motor vehicles by the state board or other applicable state and federal agencies.

				The law does contain the following language which has not been legally clarified in any way as to whether CARB has the ability to ignore the above provisions:

			

		

		
			
				(d) It is the intent of the Legislature for this section to provide owners of self-propelled commercial motor vehi-cles, as defined in subdivision (a), certainty about the use-ful life of engines certified by the state board and other ap-plicable agencies to meet required environmental standards for sale in the state. This section is not meant to otherwise restrict the authority of the state board or districts.

				1 Mileage reporting begins in 2025 for drayage trucks that are 12 years or older and must be done by 02/15 each year.

				 2 California law sets a useful life provision for all trucks, regardless of CARB rules. Basically, the law is 18 years or 800,000 miles of use, which-ever comes first (the mileage provision cannot be applied before vehicle hits 13 years of life).

				 3 If truck has not hit 800,000 miles, on January 1st of this year it has met the 18 year “useful life” provision and can no longer engage in drayage operation in California.
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					l	Association Members Anniversary

				

			

			
				
					WSTA Members Anniversaries	

				

			

		

		
			
				
					50-59 Years

				

				
					Member Name

				

				
					Joined

				

				
					Chap

				

				
					Mr. Ronald L. Boone/Boone Trucking Inc.

				

				
					February 1972

				

				
					SBR

				

				
					Mr. Ronald V. Crenna/Ron Crenna Trucking

				

				
					March 1973

				

				
					GG

				

				
					Mr. Axel Karlshoej/Nordic Industries Inc.

				

				
					March 1973

				

				
					SAC

				

				
					Mr. George Maciel/George Maciel Trucking Inc.

				

				
					February 1972

				

				
					GG

				

				
					40-49 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Kim W. Anderson/Kim Anderson Trucking

				

				
					January 1976

				

				
					SOCAL

				

				
					Mr. Gay Fritch/G D Fritch Pete Trucking

				

				
					January 1982

				

				
					SOCAL

				

				
					Mr. Maurice M. Lidyoff, Jr.

				

				
					February 1978

				

				
					SOCAL

				

				
					Mr. Clay Miranda/Clay Miranda Trucking Inc.

				

				
					March 1982

				

				
					FRE

				

				
					Mr. Stanley Poteet/Stanley Poteet Trucking

				

				
					January 1980

				

				
					SD

				

				
					30-39 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Manuel P. Andrade, Jr./Andrade Trucking, Inc.

				

				
					January 1991

				

				
					GG

				

				
					Paul DeuPree/Deupree Trucking Corporation

				

				
					February 1992

				

				
					SD

				

				
					Mr. James Doherty/Jim Doherty Trucking

				

				
					January 1984

				

				
					SAC

				

				
					Mr. Charles Richard Faler/Rick Faler Trucking

				

				
					March 1989

				

				
					OUT

				

				
					Mr. Walter Hines/Hines Trucking

				

				
					March 1989

				

				
					GG

				

				
					Mrs. Louise Martin/Martin Trucking

				

				
					February 1990

				

				
					SAC

				

				
					Mr. Joseph J. Mello, Jr./Joseph Mello Trucking

				

				
					January 1985

				

				
					RED

				

				
					Mr. David Merrigan/D & E Merrigan Inc.

				

				
					March 1984

				

				
					HD

				

				
					Mr. Thomas D. Murray/Murray & Sons Trucking

				

				
					January 1987

				

				
					SOCAL

				

				
					Mr. Roger Sauer/Sauer Trucking, Inc.

				

				
					March 1989

				

				
					SOCAL

				

				
					Mr. Ralph Silveria/Silveria Trucking

				

				
					March 1989

				

				
					GG

				

				
					Mr. Scott Taylor/Scott Taylor Transport

				

				
					March 1989

				

				
					RED

				

				
					20-29 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Otto Britschgi/O and K Britschgi Trucking

				

				
					January 1996

				

				
					SD

				

				
					Mr. Keith Brown/K B Trucking

				

				
					January 1996

				

				
					SD

				

				
					Mr. Christopher Joseph Cox/CALn Trucking

				

				
					March 2001

				

				
					SBR

				

				
					Mr. William Faulknor/G.J. Faulknor & Son Trucking

				

				
					February 1994

				

				
					SC

				

				
					Mr. Rod Fowler/Fowler Trucking Inc.

				

				
					March 1997

				

				
					SBR

				

				
					Mr. David Grande/Material Transport

				

				
					March 1996

				

				
					CC

				

				
					Mr. Robert H. Harkrader/Bob Harkrader Trucking

				

				
					January 1996

				

				
					MOD

				

				
					Mr. Todd Hubert/Hubert Construction, Inc.

				

				
					February 1996

				

				
					CC

				

				
					Mr. Missak Keklikian/Missak Keklikian Trucking

				

				
					January 1996

				

				
					ANT

				

				
					Mr. Edward W. Kinyon/E K Trucking, Inc.

				

				
					February 1996

				

				
					GG

				

				
					Mr. Robert Kirk/Kirk Trucking Co.

				

				
					March 2000

				

				
					SAC

				

				
					Mr. Danny Machado/Earth Basics Trucking Inc.

				

				
					March 2000

				

				
					SBR

				

				
					Mr. Sammy H. Maniaci/Sammy H. Maniaci Trucking

				

				
					January 1997

				

				
					SBR

				

				
					Mr. Jack V. Marval/Marval Trucking, Inc.

				

				
					January 2000

				

				
					SBR

				

				
					Mr. Gary McClure/McClure Trucking

				

				
					February 1999

				

				
					SBR

				

				
					Mr. Lee R. Morris/L. R. Morris

				

				
					January 1996

				

				
					SD

				

				
					Mr. Douglas E. Nelson/Doug Nelson Trucking

				

				
					January 1996

				

				
					SAC

				

				
					Mr. Larry Quintana/Larry Quintana Trucking

				

				
					February 1997

				

				
					GG

				

				
					Mr. John Rawleigh/Rasor Bak Trucking

				

				
					February 1996

				

				
					GG

				

				
					Mr. Rocky Robinson/Rocky Robinson Trucking, LLC

				

				
					February 1997

				

				
					SAC

				

				
					Mr. Richard Robinson/R and M Transport Inc.

				

				
					February 1998

				

				
					MON

				

				
					Mr. Michael A. Spahr/Independent Concrete Cutting

				

				
					January 1999

				

				
					CC

				

				
					Ms. Sandra L. Swanson/Swanson Backhoe Inc.

				

				
					January 2001

				

				
					SBR

				

				
					Mr. Chris E. Torres/F & L Farms Trucking Inc.

				

				
					March 2002

				

				
					FF

				

				
					Mr. Dan Ugalde/Ugalde Trucking Co., Inc.

				

				
					March 2000

				

				
					SOCAL

				

				
					Mr. Mark Uyekawa/M.H. Uyekawa Inc.

				

				
					March 1996

				

				
					SOCAL

				

				
					Mr. Steven M. Vaughan/Vaughan Trucking, LLC

				

				
					January 1998

				

				
					SBR

				

				
					Ms. Margie Walton/Naton Tractor, Inc.

				

				
					March 2002

				

				
					SD

				

				
					Mr. Juan Zepeda/J. Zepeda Trucking Inc.

				

				
					January 1996

				

				
					SBR

				

				
					10-19 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Robert E. Abbott/Abbott’s Custom

				

				
					February 2007

				

				
					CC

				

				
					Mr. Jim Biafore, Jr./Jr.’s Trucking, Inc.

				

				
					January 2004

				

				
					SBR

				

				
					Mr. Gary A. Blackshire/A Smooth Sailing Co. Inc.

				

				
					February 2013

				

				
					HD

				

				
					Mr. Steve Bogetti/Bogetti Water Trucks, Inc.

				

				
					March 2012

				

				
					MOD

				

				
					Mr. Sean Bonifacio/Frank’s Septic Service, Inc.

				

				
					January 2013

				

				
					FF

				

				
					Mr. Michael S. Bressler/MRI Transportation LLC

				

				
					January 2010

				

				
					MOD

				

				
					Mr. Benjamin Button/Benjamin’s Transfer

				

				
					February 2007

				

				
					FF

				

				
					Mr. Nick Canelis/Bohan & Canelis General Engineering Inc.

				

				
					January 2013

				

				
					GG

				

				
					Mr. Michael Corcoran/E. J. Meyer Company

				

				
					January 2008

				

				
					SBR

				

				
					Ms. Nancy Cronin/GT Equipment, Inc.

				

				
					February 2012

				

				
					SFV

				

				
					Mr. Robert Dorazio/Robert Dorazio

				

				
					February 2008

				

				
					CC

				

				
					Mr. Tim Foreman/Tim Foreman

				

				
					February 2013

				

				
					CC

				

				
					Mr. Jesus Fuentes, Jr./Fuentes Trucking, Inc.

				

				
					January 2011

				

				
					SD

				

				
					Ms. Jennifer Gemignani/West Coast Water & Trucking, Inc.

				

				
					March 2013

				

				
					SAC

				

				
					Mr. Richard Gonzales/Roadrunner Construction

				

				
					March 2012

				

				
					CC

				

				
					Mr. Thomas V. Guglielmi/Thomas V. Guglielmi

				

				
					January 2013

				

				
					OUT

				

				
					Mr. Jose Hernandez/Lil Foolio’s Trucking Inc.

				

				
					March 2013

				

				
					SBR

				

				
					Mr. Scott S. Hert/S.S. Hert Trucking, Inc.

				

				
					March 2013

				

				
					HD

				

				
					Mr. Kelvin Hildebrand/Joe & Jon Hildebrand Brothers Inc.

				

				
					February 2010

				

				
					MON

				

				
					Ms. Sandie Hobbs/Baker Trucking Inc.

				

				
					March 2012

				

				
					SC

				

				
					Mr. Uriel Jauregui/U.J. Trucking

				

				
					February 2013

				

				
					GG

				

				
					Mr. Joe Jimenez/Alfalfa’s Transport, Inc.

				

				
					March 2012

				

				
					SBR

				

				
					Mr. Allen G. Keithly/Allen G Keithly

				

				
					March 2013

				

				
					GG

				

				
					Mr. Terry LaCuran/Terry LaCuran & Son Trucking, LLC

				

				
					January 2010

				

				
					SOCAL

				

				
					Ms. Cindy Faye Lehmann/Cindy Faye Xpress

				

				
					February 2011

				

				
					GG

				

				
					Mr. Hector Leon/Dirt Patrol, Inc.

				

				
					January 2012

				

				
					SBR

				

				
					Mr. David Lourenco/David Lourenco Trucking

				

				
					February 2013

				

				
					MOD

				

				
					Mr. John R. Martin/Double M Trucking, Inc.

				

				
					March 2012

				

				
					FF

				

				
					Mr. Kelvin J. Monzon/Monzon & Son Enterprises, Inc.

				

				
					January 2012

				

				
					SOCAL

				

				
					Mr. Darren Morehead/Butte Sand Trucking Co.

				

				
					January 2007

				

				
					SAC

				

				
					Mr. Rod Murray/Liquid & Bulk Dispatch, Inc.

				

				
					January 2010

				

				
					FRE

				

				
					Mr. John Murray II/M & J Transportation Services, Inc.

				

				
					March 2011

				

				
					CC

				

				
					Mr. Larry Oliver/Oliver Concrete Construction Inc.

				

				
					February 2013

				

				
					FRE

				

				
					Mr. Noel Ramos/Ramos Trucking and Sons LLC

				

				
					March 2012

				

				
					SBR

				

				
					Mr. Thomas R. Raycraft/T. Ray Farms, Inc.

				

				
					March 2012

				

				
					FF

				

				
					Mr. Jose Aurelio Reynaga/Reynaga Transportation Inc.

				

				
					January 2011

				

				
					SOCAL

				

				
					Mr. George Rodriguez/G.O. Rodriguez Trucking, Inc.

				

				
					February 2012

				

				
					SOCAL

				

				
					Mr. Earl J. Rogers/California Materials, Inc.

				

				
					January 2013

				

				
					MOD

				

				
					Mr. Tim Sample/Tim Sample Inc.

				

				
					March 2010

				

				
					GG

				

				
					Mr. Otha Sarver/S & L Trucking

				

				
					January 2006

				

				
					SBR

				

				
					Mr. Daniel Shea/Mountain Materials, Inc.

				

				
					January 2013

				

				
					SD

				

				
					Mr. Ken Talley Jr./Talley Oil Inc.

				

				
					February 2012

				

				
					FRE

				

				
					Mr. Victor Vasquez, Sr./W.S. Boys

				

				
					February 2012

				

				
					SOCAL

				

				
					Mr. Bill Visser/Visser Grading

				

				
					February 2006

				

				
					SFV

				

				
					Mr. Matt Vukojevic/VB Trucking Inc.

				

				
					January 2010

				

				
					SOCAL

				

				
					Mr. Steve Ward/Steve Ward Trucking

				

				
					March 2013

				

				
					SBR

				

				
					Mr. Norman O. Wollaston/Wollaston Transportation

				

				
					February 2008

				

				
					COA

				

				
					Mr. Dan Wood/Dan Wood Trucking, Inc.

				

				
					January 2007

				

				
					FRE

				

				
					Mr. Frank Zabel/Frank Zabel Trucking, Inc.

				

				
					March 2012

				

				
					RED
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					l	Association Members Anniversary

				

			

			
				
					WSTA Members Anniversaries	

				

			

		

		
			
				
					5-9 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Juan Acevedo/ACV Transportation

				

				
					March 2017

				

				
					SOCAL

				

				
					Mr. Greg E. Bombard/Avalon Freight Services LLC

				

				
					March 2016

				

				
					SOCAL

				

				
					Mr. Kevin Brennick/Atlas Crane Service

				

				
					March 2017

				

				
					SD

				

				
					Ms. Deborah Brown/Women Truck Brokers

				

				
					March 2018

				

				
					FRE

				

				
					Mr. Isabel V. Chavez/Chavez & Sons Trucking, LLC

				

				
					March 2015

				

				
					FF

				

				
					Mr. Gabe DeTar/D & R Transportation

				

				
					February 2015

				

				
					FF

				

				
					Mr. Juan Dominguez/Johny’s Trucking Inc.

				

				
					January 2016

				

				
					SBR

				

				
					Mr. Dale Edelstein/Cyclone Transport

				

				
					March 2017

				

				
					OUT

				

				
					Mr. Braxton Edwards/Elite Ready Mix, LLC

				

				
					January 2014

				

				
					SAC

				

				
					Ms. Lisa Fonseca/Bay Area Intermodal Services

				

				
					January 2017

				

				
					FF

				

				
					Mr. Alberto Garcia/A. Garcia Trucking

				

				
					February 2017

				

				
					SOCAL

				

				
					Mr. Alfredo Gomez/Tbinxpress LLC

				

				
					January 2015

				

				
					CM

				

				
					Arnoldo & Anahi Gutierrez/Gutierrez Trucking, LLC

				

				
					March 2017

				

				
					CM

				

				
					Mr. Todd Hanna/Tad Excavation

				

				
					January 2018

				

				
					SD

				

				
					Mr. Mike Hearn/Bob’s Backhoe & Trucking

				

				
					January 2015

				

				
					CC

				

				
					Mr. Benny Jefferson/Neponset Ag

				

				
					March 2018

				

				
					MON

				

				
					Mrs. Marie Leighton/Leighton Specialties

				

				
					March 2017

				

				
					ANT

				

				
					Mr. Salvador Lopez/Integrity Trucking, Inc. dba Samy Trucking

				

				
					February 2018

				

				
					SOCAL

				

				
					Mr. Don Luna/Got Dirt? Transport

				

				
					January 2016

				

				
					SBR

				

				
					Mr. Edward Martin/E. Martin and Son

				

				
					January 2017

				

				
					FRE

				

				
					Mr. John T. Martin/J.T. Martin Trucking, Inc.

				

				
					January 2014

				

				
					FF

				

				
					Mr. Bill McRae/McRae Trucking

				

				
					March 2014

				

				
					MON

				

				
					Mr. Chris Meyer/High Sierra Industries

				

				
					February 2018

				

				
					SAC

				

				
					Mr. Lester Murga/AKL Transport

				

				
					January 2016

				

				
					SBR

				

				
					Ms. Melissa Ness/Pacific Steel Group

				

				
					February 2015

				

				
					SD

				

				
					Mr. Ken Talley/Talley Transportation Inc.

				

				
					March 2018

				

				
					FRE

				

				
					Mr. Louis Thierry/Canyon Crane Service

				

				
					January 2018

				

				
					SFV

				

				
					Mr. Mark Tyer/Mark V. Tyer Trucking Inc.

				

				
					February 2015

				

				
					SBR

				

				
					Mr. Chris Visser/Chris Visser

				

				
					February 2016

				

				
					FRE

				

				
					Mr. Jesse Woodruff/Jesse James Transport

				

				
					February 2016

				

				
					OUT

				

				
					Mr. Eric Yonan/Hilmar Ready Mix Rockery Nursery, LLC

				

				
					January 2014

				

				
					MOD

				

				
					Ms. Brenda Zeruneith/Elias Bros. Contractors Inc.

				

				
					February 2018

				

				
					SBR

				

				
					0-4 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Douglas A. Henriquez/Dunamis Trucking LLC

				

				
					February 2022

				

				
					SOCAL

				

				
					MAZEN AIYESH/Tuff Logistics LLC

				

				
					January 2022

				

				
					Mr. Mark A Alarcon/Mark Alarcons Waste Oil Service

				

				
					January 2020

				

				
					SBR

				

				
					Mr. Chris Albanese/Sixty-3 Trucking

				

				
					January 2022

				

				
					GG

				

				
					Mr. Henrik Alvandian/Henrik A. Trucking, Inc.

				

				
					March 2019

				

				
					SFV

				

				
					Hector E Amaya/Amaya II Trucking Services

				

				
					January 2023

				

				
					SOCAL

				

				
					Mr. Marco Arambula/Kodiak Trucking Inc.

				

				
					March 2019

				

				
					KER

				

				
					Luis E Arreola/New Vision Logistics LLC

				

				
					February 2022

				

				
					Mr. Vazgen V. Artsrouni/Anvira

				

				
					January 2019

				

				
					SFV

				

				
					William J Biler/A Team Motors LLC

				

				
					March 2021

				

				
					Juan R. Bonilla/Bonilla Pacific Transportation LLC

				

				
					January 2022

				

				
					Mr. Collin Boys/Curri Inc

				

				
					January 2021

				

				
					Mr. Jerrol E. Brown/JEB Trucking

				

				
					March 2022

				

				
					SD

				

				
					Mr. Virgiliu Francisc Buducea/Davico Transportation LLC

				

				
					January 2022

				

				
					Mr. Thomas M. Carter III/Thomas M Carter III

				

				
					February 2019

				

				
					SD

				

				
					Mr. Alex Cedillo/Alex and Sons Trucking Inc

				

				
					February 2022

				

				
					ANT

				

				
					Jonathan R Chaney/Rosario Irene Transport LLC

				

				
					January 2022

				

				
					SBR

				

				
					Mr. Robert Chapa Jr./Chapa Transport LLC

				

				
					March 2020

				

				
					SD

				

				
					Mr. Danny Crawford/Wild West Express Inc.

				

				
					January 2020

				

				
					OUT

				

				
					Ms. Sandra Crooks/Crooks Truck & Equip. Rental, Inc.

				

				
					March 2022

				

				
					SOCAL

				

				
					Samuel A. Deo/Samuel’s Transportation Inc

				

				
					January 2023

				

				
					Kamal Dev/SKD Trucking Inc

				

				
					January 2022

				

				
					GG

				

				
					Mr. Mike Drews/Mike Drews Construction Co. Inc.

				

				
					January 2019

				

				
					SOCAL

				

				
					Sergio & Erika Dueñas/Duenas Trucking LLC

				

				
					February 2023

				

				
					SOCAL

				

				
					Mr. Brandon Duffield/So Cal Consulting

				

				
					January 2019

				

				
					SBR

				

				
					Isa M Falaniko/Falaniko Transport LLC

				

				
					February 2022

				

				
					SBR

				

				
					Sergio Figueroa/Sergio Figueroa

				

				
					February 2022

				

				
					SOCAL

				

				
					Dijonay Fletcher/S&N Golden Wheels Trucking LLC

				

				
					February 2022

				

				
					SBR

				

				
					Warnest Freeman/Warnest Freeman & Sons & Trucking

				

				
					February 2021

				

				
					Michael T Gallahair/MTG Integrated Logistics LLC

				

				
					March 2022

				

				
					SOCAL

				

				
					Jesus E Gallegos/Jesus E Gallegos Alvarado

				

				
					February 2022

				

				
					GG

				

				
					Mr. Jose Garcia/Allied Corp.

				

				
					January 2023

				

				
					SBR

				

				
					Mr. Jack Gieffels/TC Construction Co., Inc.

				

				
					March 2019

				

				
					SD

				

				
					Jeremy Gosejohan/Gosejohan Trucking

				

				
					February 2022

				

				
					SBR

				

				
					Mr. Fred Grange/Grange Debris Box & Wrecking Co., Inc.

				

				
					March 2022

				

				
					GG

				

				
					Charlyn Gray/B&D Construction Co., Inc.

				

				
					March 2020

				

				
					SBR

				

				
					Alireza Hajializadeh/Alizadeh Trucking Export & Import Inc

				

				
					January 2023

				

				
					Richie Hardesty/R & S Hardesty Trucking Inc

				

				
					January 2023

				

				
					Gregory Haynes/Saddle Up Ranch Out Fitter Trucking LLC

				

				
					February 2022

				

				
					Ryan J. Henderson/Mokes Trucking LLC

				

				
					January 2023

				

				
					Mr. Francisco Hernandez/Construction Waste Trucking Corp.

				

				
					March 2021

				

				
					SOCAL

				

				
					Mr. James Hill/Jim Hill Inc.

				

				
					February 2020

				

				
					MOD

				

				
					Ms. Jacquelin Jordan/Pacific Edge Delivery LLC

				

				
					January 2022

				

				
					SBR

				

				
					Mr. Don C. Juarez III/C & Z Trucking LLC

				

				
					February 2022

				

				
					FF

				

				
					Martin Kasko/Martin Kasko

				

				
					February 2022

				

				
					Mr. Usman H. Khan/US Man

				

				
					March 2022

				

				
					SOCAL

				

				
					Claudia Koll/Lindco, Inc.

				

				
					February 2021

				

				
					MOD

				

				
					Jennifer L Lackey/Trinity Grading,Inc

				

				
					February 2021

				

				
					SD

				

				
					Antonio Lara Espinoza/Lara Express Inc

				

				
					February 2022

				

				
					Anthony J Lavalais III/Focused Freight Services Inc

				

				
					March 2022

				

				
					Ms. Ranee Lawson/Foster & Son Trucking

				

				
					January 2019

				

				
					SIE

				

				
					Kyndall Leavell/CTS Enterprises INC

				

				
					February 2021

				

				
					FF

				

				
					Mr. Bob Shepherd/Quinn Group, Inc.

				

				
					March 2021

				

				
					SOCAL

				

				
					Troy Lisath/TFL Management Inc

				

				
					February 2021

				

				
					SBR

				

				
					Ignacio Lopez/I L Trucklane Transport LLC

				

				
					March 2022

				

				
					Francisco Marquez/Rockin Transport LLC

				

				
					January 2023

				

				
					SBR

				

				
					Mr. Mark Marriott/Everde Growers

				

				
					January 2023

				

				
					SAC

				

				
					Mr. Bob Martin/Goodland Trucking LLC

				

				
					March 2020

				

				
					CC

				

				
					Mr. Khalid Masri/KM Global Trans LLC

				

				
					January 2019

				

				
					SOCAL

				

				
					Harry McGregor/Advanced Structural Technologies

				

				
					March 2022

				

				
					CC

				

				
					Greg Melendez/Greg Melendez Trucking LLC

				

				
					January 2023

				

				
					SBR

				

				
					Andres Mercado/Mercados LLC

				

				
					February 2022

				

				
					Rafael A. Merino/Luz Transportation INC

				

				
					January 2023

				

				
					Michael C Miranda/CMT Idaho LLC

				

				
					March 2022

				

				
					Ms. Renee Miranda/Donald Miranda Trucking Inc.

				

				
					March 2019

				

				
					FRE

				

				
					Mr. Antonio Montoro/Tab Transport Inc.

				

				
					March 2019

				

				
					SOCAL

				

				
					Gary Murphy/Gary Murphy Excavating

				

				
					January 2023

				

				
					Dominic Muzzi/Gold Line Transportation LLC

				

				
					January 2022

				

				
					Mr. Richard John Nannini/Nannini Trucking

				

				
					February 2021

				

				
					GG

				

				
					Jimmy Nevarez/Angus Transportation, Inc.

				

				
					February 2022

				

				
					SBR

				

				
					Gael Ocampo Ramirez/GO7 TRUCKING INC

				

				
					January 2023

				

				
					Mr. Daniel Orozco Enzastiga/Daniel Orozco Enzastiga

				

				
					February 2019

				

				
					SBR

				

				
					Mr. Greg Paulson/Progressive Logistics Inc.

				

				
					February 2019

				

				
					OUT

				

				
					Mr. Chuck Perrault/Perrault Corporation

				

				
					March 2020

				

				
					SD

				

				
					Mr. Gerald Peters/Rich Harvest Inc.

				

				
					March 2020

				

				
					FRE

				

				
					Ms. Betty Plowman/Betty Plowman

				

				
					February 2022

				

				
					FF

				

				
					Laron Ragland/LR Enterprises LLC

				

				
					March 2022

				

				
					Mr. Muhammad S Raza/RSG Transport LLC

				

				
					March 2022

				

				
					SBR

				

				
					Jose L Rincon/Two Way Transport Inc.

				

				
					March 2021

				

				
					Christopher Rodriguez/C&L Trucking Company LLC

				

				
					January 2022

				

				
					Mr. Victor L. Rollandi/SDV Services, Inc.

				

				
					January 2022

				

				
					GG

				

				
					Mr. Arthur Ruelas/Ruelas Transportation Inc INC

				

				
					January 2021

				

				
					Mr. Demetrio T. Ruiz/4D’S Trucking Inc.

				

				
					January 2020

				

				
					SFV

				

				
					Emmanuel M Rutazihana/CMT Freight Line LLC

				

				
					March 2022

				

				
					Eduardo Sanchez/Coast 2 Coast Logistics LLC

				

				
					January 2022

				

				
					Oscar A. Santos/Clarito Trucking Inc

				

				
					January 2023

				

				
					Roberto Sevilla Mendoza/R&C Sevilla Transportaion LLC

				

				
					January 2022

				

				
					Mr. Dupree L. Simmons/C&C Trucking Enterprise LLC

				

				
					January 2023

				

				
					SBR

				

				
					Vincent S. Singh/Vincent S. Singh

				

				
					January 2023

				

				
					SAC

				

				
					Mr. Gary D. Smith Sr./Gary D. Smith Sr.

				

				
					January 2019

				

				
					MON

				

				
					Mr. Eddie Soya/Eddie’s Trucking

				

				
					February 2022

				

				
					SBR

				

				
					Aaron J Steele/Cypress Logistics Corp

				

				
					February 2022

				

				
					Mrs. Santricia S Stewart/Triple S Transport Inc

				

				
					January 2021

				

				
					Adriel F Toscano/Gusmonkey LLC

				

				
					March 2022

				

				
					Jefferey J Tripp/BRT Trucking Inc

				

				
					March 2022

				

				
					Mr. Joseph Valdez/Joseph Trucking, Inc.

				

				
					February 2020

				

				
					SD

				

				
					Mr. Trony Fuller/Heritage Logistics

				

				
					February 2021

				

				
					SOCAL

				

				
					Pedro Velasco Jr./Pedro Velasco Jr.

				

				
					March 2022

				

				
					Mr. Jose Vigil/Jose Vigil

				

				
					January 2023

				

				
					MOD

				

				
					Mr. Frank Walters/F. Walt Express Inc.

				

				
					January 2020

				

				
					SFV

				

				
					Ryan J Wasso/Ryan J Wasso

				

				
					January 2023

				

				
					Mr. Chad D Winkelpleck/Winks Trucking

				

				
					January 2020

				

				
					SBR

				

				
					Kendall Yoakum/Kendall Yoakum

				

				
					February 2021

				

				
					SAC

				

				
					Mr. Wade Zabel/Zabel Enterprise LLC

				

				
					January 2020

				

				
					RED
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				EMPIRE COMPANY

				10201 Trademark St., Suite D

				Rancho Cucamonga, CA 91729

				(909) 476-0600

				www.empire-co.com

				Lines of Insurance: Commercial/Transportation, Worker’s Comp.

				G.M. LAWRENCE INS. BROKERAGE

				7746 Lorraine Avenue, #214

				Stockton, CA 95210

				(209) 474-2771

				Lines of Insurance: Commercial/Transportation

				NETWORK TRUCK INSURANCE

				120 Main Street

				Roseville, CA 95678

				(916) 780-2535

				Lines of Insurance: Commercial/Transportation

				ROBERSON & SONS INSURANCE SERVICES

				P.O. Box 47-1719

				Redding, CA 96049

				(800) 801-0942

				www.roberson-ins.com

				Lines of Insurance: Commercial/Transportation

				IRS 2290 TAX FILING

				2290s.com

				540 E Foothill Blvd #100G

				San Dimas, CA 91773

				(909) 833-2290

				www.2290s.com

				LEGAL SERVICES

				Grant Law, APLC

				15375 Barranca Parkway #A-208.

				Irvine, CA 92618

				(949) 379-7122

				www.ocdefenseattys.com

				CARNO LAW GROUP

				24031 El Toro Road, #260

				Laguna Hills, CA 92653

				(949) 540-0320

				www.carnolaw.com

				LOADBOARD

				DAT SOLUTIONS

				8405 SW Nimbus Ave.

				Beaverton, OR. 97008

				(800) 551-8847

				truckersedge.com/378074

				PAYROLL, DATA PROCESSING, AND ACCOUNTING

				A.K. Data Services

				1505 N. Fourth Street

				San Jose, CA 95112(408) 263-7300

				SAFETY SYSTEMS

				RMC ENGINEERING CO, INC.

				255 Mayock Road

				Gilroy, CA 95020

				(800) 549-2083

				www.rmcengineering.com

			

		

		
			
				EQUIPMENT FINANCING

				AmPac Business Capital

				74860 Cottontail Court

				Thousand Palms, CA 92276

				(714) 473-2045

				Friendly Hills Bank

				625 The City Drive South

				Orange, CA 92868

				(909) 222-8975

				www.friendlyhillsbank.com

				MISSION FINANCIAL SERVICES GROUP

				4222 Green River Rd

				Corona, CA 92880

				(623) 434-2500

				missionfinancialservices.net

				TEC EQUIPMENT FINANCING

				15000 Firestone Blvd.

				La Mirada, CA 90638

				(800) 593-1010

				United Business Bank

				500 Ygnacio Valley Rd Suite 200

				Walnut Creek, CA 94596

				(925) 476-1842

				www.unitedbusinessbank.com

				FACTORING

				QUICKPAY FUNDING LLC

				8825 Aero Drive, #120

				San Diego, CA 92123

				844-261-FUND

				www.quickpayfunding.com

				Nationwide Transport Finance, LLC

				2650 Lake Sahara Dr. Ste.190

				Las Vegas, NV 89117

				(702) 240-1080

				www.ntfusa.com

				FUEL / FUEL PROGRAMS

				P-FLEET

				(866) 462-0524

				pfleet.com/wsta

				INSURANCE

				THE ARK INSURANCE SERVICES

				3740 Elizabeth Street

				Riverside, CA 92506

				(800) 843-2752

				Lines of Insurance: Health

				CAL-VALLEY INSURANCE

				5070 N. Sixth Street, #155

				Fresno, CA 93710

				(559) 225-1300

				90 Great Oaks Blvd. #201

				San Jose, CA 95119

				(408) 323-2280

				www.calvalleyinsurance.com

				Lines of Insurance: Commercial/Transportation & Workers’ Comp.

				CoreMark Ins. Services Inc.

				2520 Venture Oaks Way - Suite 240

				Sacramento, CA 95833

				(866) 340-2247

				Lic# 0I72684

				www.coremarkins.com

				Lines of Insurance: Commercial/Transportation, Health, & Workers’ Comp.

			

		

		
			
				ALLIED ASSOCIATIONS

				AMERICAN CONCRETE PUMPING ASSOCIATION

				606 Enterprise Dr

				Lewis Center, OH 43035

				(614) 431-5618

				www.concretepumpers.com

				CALIFORNIA TOW TRUCK ASSOCIATION

				3050 Beacon Blvd. #100West Sacramento, CA 95691

				(916) 617-2882

				www.ctta.com

				Idaho Trucking Association

				3405 E. Overland Road #145

				Meridian, ID 83642

				(208) 324-5321

				www.idtrucking.org

				Women in Trucking Association, Inc.

				P. O. Box 400

				Plover, WI 544678

				(888) 464-9482

				www.womenintrucking.org

				COMMERCIAL VEHICLE SAFETY CONSULTANTS

				Jay johnson and associates

				2440 Dryden Avenue

				Gilroy, CA 95020

				(408) 828-9098

				www.jjassociates.us

				MERAZ SAFETY CONSULTANTS

				550 E H Street

				Chula Vista, CA 91910

				(619) 551-5555

				DRIVER/OO MARKETPLACE, STAFFING, AND RECRUITING

				Slipseat

				4100 W. Kennedy Blvd #211

				Tampa, FL 33609

				(402) 305-0668

				www.slipseat.com

				TRANSFORCE

				10700 Jersey Blvd. #705

				Rancho Cucamonga, CA 91730

				(909) 987-6989

				www.transforce.com/

				DMV TRUCK REGISTRATION

				EMPIRE COMPANY

				10201 Trademark St., Suite D

				Rancho Cucamonga, CA 91729

				(909) 476-0600

				www.empire-co.com

				*Authorized DMV Agent-IRP

				DRUG & ALCOHOL TESTING / DOT PHYSICALS & COLLECTIONS

				American Alliance Drug Testing

				334 N. Euclid Avenue

				Upland, CA 91786

				(909) 982-8409

				GREEN LIGHT TESTING SERVICES

				334 N. Euclid Avenue, Unit B

				Upland, CA 91786

				(909) 734-7904

			

		

		
			
				SMOKE OPACITY TESTING /DIESEL EMISSION REDUCTION

				BE CARB COMPLIANT

				12030 Rockcrest Rd

				Lakeside, CA 92040

				(619) 334-7287

				becarbcompliant.com

				CLEANFLEETS.NET

				1822 21st Street

				Sacramento, CA 95811(916) 520-6040

				www.cleanfleets.net

				12410 Foothill Blvd. #S

				Sylmar, CA 91342

				(818) 686-0263

				Clean Diesel Specialists SoCal

				220 W. Santa Ana Street

				Anaheim, CA 92805

				(714) 276-2020

				www.cleandieselspecialists.com

				TARP SYSTEMS & MFG

				SHUR-CO LLC

				P.O.Box 713Yankton, SD 57078

				(619) 710-9949

				www.shurco.com

				TRAILER BODY MANUFACTURINGSALES & REPAIR

				Push King Trailers LLC

				10384 Dougherty Ave

				Morgan Hill, CA 95037

				(408) 909-5464

				www.pushkingtrailers.com/

				TRUCK SALES – NEW & USED

				SALES, PARTS & SERVICE

				NORCAL KENWORTH

				707 Display Way

				Sacramento, CA 95838

				(916) 371-3372

				1755 Adam Street

				San Leandro, CA 94577

				(510) 836-6100

				16715 Condit RoadMorgan Hill, CA 95037

				(408) 842-5383

				20769 Industry Road

				Anderson, CA 96007

				(503) 222-1212

				RITCHIE BROS. AUCTIONEERS

				765 W. Rider StreetParris, CA 92571

				(951) 940-9441

				www.rbauction.com

				TEC EQUIPMENT

				8099 S. Coliseum Way

				Oakland, CA 94621

				(510) 577-5512

				TRUCKING SOFTWARE / LOGISTICS MANAGEMENT

				Command Alkon

				851 N. Sacramento StreetLodi, CA 95240

				(209) 334-6020
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				The Western States Trucking Assoc. (WSTA) is a 501(c)(6) organization serving the trucking industry with a united voice, promoting highway safety, professionalism, integrity, and education. For income tax purposes, member dues paid to WSTA are deductible as a business expense. However, WSTA estimates that 11.32% of all dues paid to WSTA are utilized for nondeductible lobbying expenditures. All members are advised that this percentage of dues paid to WSTA in Tax Year 2022 are nondeductible for income tax purposes. Consult your tax advisor.

			

		

		
			
				
					l	State Offi-cers Directory
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					President

					Sandra Alzate

					Secretary

					Aaron Rodriguez

					Treasurer

					Kelvin Monzon

					1st Northern VP

					John Pitta

					1st Southern VP

					Victor Vasquez, Sr.

					2nd Northern VP

					Tom Santoro

					2nd Southern VP

					Michael Attema

					Past President

					Danny Rocha

					WSTA officers are elected for two year terms. Service on the Executive Board is a great way to give something back to your industry, and is also an education in government procedures.

					Elections occur every two years. If you are interested in serving as an elected officer, please contact our office 909-982-9898.

				

			

			
				
					WSTA 2022-2023 STATE OFFICERS

				

			

		

		
			
				WSTA MEMBERSHIP Dues – Deductible Business Expenses

			

		

		
			
				
					l	New Association Members
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				Richie HardestyR & S HARDESTY TRUCKING INCEscalon

				Ryan J. HendersonMOKES TRUCKING LLCSan Bernardino

				Rafael A. MerinoLUZ TRANSPORTATION INCSan Pablo

				Oscar A. SantosCLARITO TRUCKING INCSan Leandro

				Alireza HajializadehAlizadeh Trucking Export & Import IncIrvine

				Ryan J WassoPerris

				Samuel A. DeoSAMUEL’S TRANSPORTATION INCSan Leandro

				Gary MurphyGary Murphy ExcavatingGrass Valley

				Francisco MarquezRockin Transport LLCMuscoy

				Hector E AmayaAMAYA II TRUCKING SERVICESCastiac

				Gael Ocampo RamirezGO7 TRUCKING INCVallejo

				Roberto EstradaCHAPARRITAS TRUCKING INCSan Bernardino

				Silva TransportationMission Viejo

				Justin R CaldwellJUSTIN CALDWELL TRUCKING LLCPleasant Hill

				Angus MillsCENTRAL COAST WORM FARM LLCHollister

				Mr. Bryant WalkerBrymick Enterprises IncLos Angeles

			

		

		
			
				Pedro PlateroASTUL TRUCKING SERVICES LLCVictorville

				Mr. Juan VillalpandoVillalpando ConstructionPomona

				Lionel A JenningsSection 8 TruckingCompton

				Rickey R HenryGrinding Gears LLCOak Hills

				Tanner J SparksLead Foot Automotive LLCMaricopa, AZ

				Dollene C. JonesAbundance Worldwide Ent.Oakland

				Eric Robinson99 WAYS LOGISTICS LLCSacramento

				Francisco PeraltaFP EXPRESSPlacentia

				Johnathan BryantLEGACY TRANSIT INCInglewood

				Michael RobertsOf Service Transportation LLCRiverside

				Mr. Walt SmithWalt Smith TruckingRiverside

				Jamie G WattJamie Watt’s Backhoe ServiceLivermore

				Carlos R CastilloCCR TRANSPORT INC.West covina

				Alfredo DiazADIAZ FREIGHT LINES LLCBaldwin Park

			

		

		
			
				Alex CordierTop Gun TransportationBakersfield

				Jesus VelascoPETRO DISTRIBUTORS LLCTorrance

				David J. HaggertyHAGGERTY SERVICES LLCMurrieta

				Jose AmayaAmaya Trucking ServicesCastaic

				Liliana PichePICHE PACHON Y2K TRANSPORT CORPORATIONSan Pedro

				Edgar R Giron-SequenA E J AUTO TRANSPORT LLCRiverside

				Scott A MacGillivaryRed Beard Transport IncLittlerock

				SERGIO RAMIREZLBR TRANSPORT LLCRialto

				Alex O RussellRussell The Road Runner LLCOntario

				Zanonie TateLegacy Express Logistics LLCFontana

				Albert J JoyaAll American Cargo Co.Fresno

				Kent TrumanKENT TRUMAN CONSTRUCTIONThousand Oaks

			

		

		
			
				Member Obituaries

			

		

		
			
				Mr. Richard GantenbeinGantenbein TruckingMember since 1997

				Mr. Fred L. Martin, Sr.Fred L Martin TruckingMember since 1995

			

		

		
			
				Mr. Bill WrobelBill Wrobel TruckingMember since 1982

				Mr. Daniel RuizDaniel Ruiz TruckingMember since 1976

			

		

		
			
				Mr. Leonard VernaciLeonard Vernaci TruckingMember since 1975

				Mr. Don L. WinslowWinslow TruckingMember since 1963
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				PLACE OrderS ONLINE AT westrk.org/store
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				THOMAS GUIDE MAP BOOKS – NON-ZONED

			

		

		
			
				 WSTA	Non-

				Member	Member

			

		

		
			
				THOMAS GUIDE MAP BOOKS – ZONED

			

		

		
			
				Southern California 

				Los Angeles/Orange  .............................................................. SOLD OUT

				San Bernardino.................................................................. 55.00	70.00

				Riverside ........................................................................... 45.00	60.00

				San Diego County. ..............................................................35.00	50.00

				San Joaquin Valley/Bakersfield to Lodi ................................... SOLD OUT

				Los Angeles/Orange Co.’s . ...............................................110.00	125.00

				San Bernardino/Riverside Co.’s. ......................................105.00	120.00

				San Diego County . ..........................................................105.00	125.00

			

		

		
			
					Members	Non-Mem.

				l Magazine Subscription 1-year 	FREE	$30.00 WTN Magazine with Annual Dues

				l Freight Bill-of-Lading Books	50 pg. /5 - Part Form	each book	5.95	7.95

					case of 20 books	107.00	143.00

				l	Daily Driver Vehicle Inspection Report (DVIR) Booklet  each book	3.25	4.85

					50 pg. /2 - Part Form	case of 56 books	165.00	245.00

				l	Transportation Contracts & Agreements 10.00	N/A	Letter Size - 21 pages, 7 documents

					- Agreement for Transportation Services

					- Supplemental Agreement

					- General Agreement for Services

					- Truck Haul Quotation

					- Truck Transportation Agreement

					- Trailer Rental Agreement

					- Drug & Alcohol (CSAT) Agreement Guidance

				l	Driver Qualification Files 	25.00	25.00

				l	Driver Daily Log Book 5.15	5.50

				l	Federal Motor Carrier Safety Reg. Large Ed. 15.00	20.00- Ideal for O-O & Fleet Owners / Management 		

				l	Driver Pocket Handbook - Ideal for Employee Drivers 5.00	6.50

				l	Annual Maintenance Folder - Ideal for DVIR	2.50	3.50 

				l	Guide to Effective Use of Mechanics’	10.00	20.00Lien Law in Transportation

				For 20-day Preliminary Notice, Stop & Release Forms.Go to Building Industry Credit Assoc. (BICA) at bicanet.com

				l	Dump Truck Axle 101 Booklet 3.00	5.00Introduction to Understanding CA Laws of Weight and Wheelbase Lengths in the Dump Truck Industry

				l	Unattended Transfer Trailer Decals	10.00	20.00

					Parking Exemption Kit w/Sticker

				l WSTA Logo - 4”x4” Sticker	.50	N/A

						Members	Non-Mem.

				1K2 Kit - Truck/Trailer Marking Kit - 53’ Trailer	$75.00	$100.00

				2K3 Kit - Truck/Trailer Marking Kit - 48’ Trailer	70.00	95.00

				150’ Roll	120.00	150.00

				100 Strip Pack	120.00	150.00

				l	All Kits come with 4 - 2” x 12” white strips for the top corners of rear trailer.

				l	All Kits come with 1 strip 2” x 90” and 1 strip 1.5” x 90” for rear rails of gate.

				l	All Kits come with application instructions and squeegee.

				l	1K2 Kit comes with 36 - 2” x 18” red/white reflective strips.

				l	2K3 Kit comes with 32 - 2” x 18” red/white reflective strips.

				According to CVC 24612, not all trailers or semi-trailer are required to have reflective stickers.See further details at www.calcontrk.org/govaffairs/faq/. 

				Copies of the Summary of the NHTSA rulemaking for trailer conspicuity marking are also available.
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				TRUCKING DOCUMENTS & SUPPLIES
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				REFLECTIVE TRAILER TAPE KITS

			

		

		
			
				All prices are subject to change and subject to sales tax and freight. Materials are shipped via UPS.
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				The Association and Its Business Units Offer Secured Credit Card on File

				We are excited to announce that WSTA, AADT & AAA&C will be able to keep your secured credit card information on file. 

				By keeping your credit card on file, your monthly or yearly bills will be easy to process, saving you time and effort. All reoccurring or outstanding balances on your account due will be billed on the 15th of the month and you will be mailed a copy of the receipt. 

				To sign up for this service, please visit our websites (westrk.org or aadrugtesting.com), download the form, fill it out, sign and return it to our office. If you need more detailed information about this new service, call our offices WSTA/AAA&C (909) 982-9898 or AADT (909) 982-8409. 

				RESTOCKING FEE - AS OF DECEMBER 2014

				There is a 14 day grace period from the date of purchase to return or ex-change all goods and products received back to WSTA in resalable condition. Unfortunately, after 14 days, purchasers will be credited 75% of the product cost less the original shipping and handling fees.
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				SUBSCRIBE

				TO WTN MAGAZINE

				Subscribe to 4 issues for only $30

				 WSTA MEMBERS –

				Name _________________________________

				Address________________________________

				City____________________________________

				State________ Zip __________

				Contact Number ______________________

				Send payment to: WSTA – 334 N. Euclid Ave, Upland, CA 91786

			

		

		
			
				FREE

			

		

		
			
				SOLD OUT
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					WSTA/P-Fleet Discount Fuel Program
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					WSTA Discount FuelCard Program

				

			

			
				
					 Save up to 20¢ per gallon versus most truck stop cash prices.

					 Earn rebates for WSTA when you fuel at CFN sites.

					 Apply online in less than 5 minutes.

				

			

			
				
					Get started at www.pfleet.com/wsta
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WE INSTALL
AND SERVICE
DPF SYSTEMS!

4@ Factory Trained and Experienced Installers - On/Off Road, Stationary
@ DPF Cleaning - Pick-Up & Delivery OR Mobile On-Site
4@ il Soaked Specialists - Fast Turn Around Time

@ on-Site Smoke Testing - Small, Medium or Large Fleets
@ Emissions Diagnostics & Repair

N\

220 W SANTA ANA ST. ANAHEIM CA 92805
. PH: (714) 461-9834 | FAX: (714) 276-2021
Gﬁ-ﬁm CleanDieselSpecialists.com/so-cal/
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'WHEN DOES THE REGULATION TAKE EFFECT?

HOW IS WSTA CHALLENGING THIS REGULATION?

High Priority Fleet Compliance Schedules: There are two
paths proposed. The Regulation effective date is January 1,
2024, The final date to have 100% ZEVs in use by affected
fleets is not yet determined by CARB but draft provisions
appear that would occur in the 2036 to 2040 timeframe.

Option 1: Forced retirement (also called Useful Life”)®

“This option would force the retirement of affected vehicles
by vehicle model year. Once the 13 to 18-year age is reached
then that vehicle is banned from use in CA and the owner
compelled to replace with a ZEV (unless the fleet owner
applies for a discretionary exemption from CARB, which may

or may not be approved).
High Priorty and Fecerl Feets
Model Year Schedule Example

Je023  Dices!
l2021 Y Dioes!
2019 Y Dioea.
(2075 Y Dioea.-
[2075 W Dowar

4
i
i
b
1
&

GEETPRIEIEFIETIE PP

Acars
Option 2: Phase-in of ZEVs from 2024 to 2042
“This option would require fleets to surrender their rights to
their vehicle's “useful life” that is provided in state law and
instead “opt-in” to the following schedule. Note that the first
deadline is January 1, 2025 so ZEVs and utility upgrades
would be required in 2024 unless granted an exemption that
may or may not be granted by CARB.

Optional ZEV Milestone Phase-

- Moot ZEV milstones 31 3 parcent oftotflo
+ Phasein based on vehice tyoe
+ Flxbiityto mestuwith ny vehils ype

o o Gy o s

Wk sy i o v b s 2027 200 255 2 20

PricARB ™

The Western States Trucking Association (WSTA) has a
long history of challenging CARB on its past costly rules,
including the Statewide Truck & Bus Regulation. In that
matter, WSTA obtained a “Work Truck” time extension
for its members. In the present matter, WSTA and its
endorsed consultant CleanFleets.net have been engaged
since 2016 and filed comments throughout 2021 and
2022 pointing out the obvious flaws relating to goods
movement and construction trucking. In very simple
terms, WSTA members require:

1. Trucks that operate reliably and cost-effectively
to profitably serve customers across diverse
sectors within goods movement;

2. Grants and incentives to cover the staggering
upfront cost of new trucks and charging/fueli

3. Many decades to transition out of the “clean
diesel” trucks that were mandated by the last
multi-billion dollar mandate.

In preparation for the CARB ACF hearing on October 27,
2022 WSTA led the charge and rallied like-minded trade
associations in a broad-based 50-page legal submittal”
with the goal of documenting the obvious flaws of the
ACF and unfunded mandate it forces on businesses and

consumers.
Separately, WSTA filed formal comments challenging
CARB's legal authority as well as demanding answers to
the unanswered issues of battery electric vehicle
environmental damage.®

Supply of New Electricity and Hydrogen Sources: One
need look no further than the New Year's 2023 storms to
realize the weaknesses in the existing power grid. CARB
has not identified the sources of funding to supply the
additional electricity or hydrogen fueling to n already
inadequate utiity infrastructure, “Options to make the
power grid more resilient remain limited, and in many
cases, come with a hefty price tag — a concern for
Californians already facing some of the highest electricity
costs in the nation.”®

While there are some emerging grants and tax credits,
there is no guarantee of federal or state funding to cover
the hundreds of billions of dollars in new costs due to
ACF. WSTA may be contacted at (909) 982-9898 to join
this effort.
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Dental

HMO

- No annual maximum

- No deductibles

- Pre-determined discounted copays

- Orthodontic discounted copays included

Cost

Employee.........cocooneeeeereeeneec.. $11.47
Employee 1 ......................... $21.81
Family $30.41
High PPO

- Choice of any dentist

- $2000 annual maximum

- $50 deductible

- $100% preventative and basic care coverage

Cost

Employee.........cocooneeeeereeeneec.. $54.24
Employee 1 ......................... $107.60
Family $178.18
Low PPO

- Choice of any dentist

- $1500 annual maximum
- $50 deductible

- 100% preventative care
- 90% basic care

Cost

Employee.........cocooneeeeereeeneec.. $42.83
Employee 1 ......................... $84.96
Family $140.69

Vision
Vision Plan
- $10 copay eye exam every 12 months

- $130 allowance for frames every 24 months
- $10 copay-standard lenses every 12 months

Cost

Employee.........cocooneeeeereeeneec.. $7.31
Employee 1 ......................... $14.68
Employee +Child(ren).......... $12.42
Family $20.49
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== AMERICAN ALLIANCE
AUTHORITY & COMPLIANCE

A Business Sarvicos Ui of tho WESTERN STATES TRUCKING ASSOCIATION

WSTA Business Offerings

Getting Your Own
Operating Authority?

Aiready Have a MCP and Want
To Expand to Interstate Service?

Need Small Fleet CARB
Registration?

AAAGC offers one of the most unique and
cost effective programs to get you started
by an Association that knows TRUCKING!

(909) 758-5060

Hablamos Espafiol

AAACompliance.com

AAACompliance.com/es
AAAC en Espagiol






OEBPS/image/download1.png





OEBPS/image/181.png





OEBPS/image/CHP.jpg





OEBPS/image/e27a6f3d9ee02232b0d8c6e57cf2411d.png





OEBPS/image/64.png





OEBPS/image/fake_DOT1.png





OEBPS/image/109.png
Construction Specialty
MAG Trucking, Inc.
Bill Wright Trucking
Wharton’s Trucking Inc.
Bubba’s Lowbed Service, LLC
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‘Scheduls of Heavy Highway Vehicles

Schedule of Heavy Highway Vehicles
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with TransForce
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Hiring drivers through TransForce allows you to
keep your workforce moving while staying ABS
compliant and retaining the owner-operator
model with their equipment.

@ Eliminate the Risk of
Misclassifying Your Drivers

'SPEAK WITH AN ABS
DEDICATED SOLUTIONS  TransForce.com/abs.
SPECIALIST TODAYV!
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WSTA's Weekly News:

Get trucking industry updates in your
inbox to start every week!

http:/westrk.org/subscribe

It's not just for members -
anyone can subscribe!
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Scoop Up Exclusive Savings

With A Name You Know & Trust In Dirt, Sand & Gravel
CoreMark Insurance Services, Inc

Havling dirt, sand and gravel is what you do best. Insuring you for the special
risks that come along with that is what we do best!

CoreMark Insurance Services, Inc is proud o offer this exclusive program that
is limited to a group of specialized agents that understand the infricacies and
challenges of dirt, sand and gravel.

We'll help you get the commercial coverage you need and the discounts you
deserve—plus help you minimize downtime with specialized heavy truck claim
service that gets you back in the driver’s seat and back in business, fast.

Call Toll Free 866.304.2247 r(\\
Or Email Program Manager CORE MA RK

Daniel Bertrand INSURANCE SERVICES.INC

DBertrand@CoreMarkins.com \JJ

CoreMark Insurance Services, Inc

CA Lic #0172684 PROGRESSIVE

Pt Gty o, o ko Ao e s e e CA . 570 4 COMMERCIA
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Keeping YOU on the
Road Since 2009

Experienced Diesel Trucking Consultants

‘Are you uncertain of your compliance status?

Have you received a notice of non-compliance?

The experts at Be CARB Compliant areon your
side and ready'ta ielp:

FREE CONSULTATION!

(619) 334-7287
www.becarbcompliant.com
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“Seniors have so many Medicare choices”

‘Whether you are turning 65, or became eligible for Medicare years ago,
you have many Medicare choices available to you.

‘We can help you select the plan that is right for you!

Anthem & (P oner AARP

A Better Decision Real Possibilities
vaetna’ prand new day
* HEALTHCARE YOU CAN FEEL GOOD ABOUT

Inter Valley Health Plan

s o et lJJUnitedHealthcare"
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Beyond Healthcare. A Better You. HEALTH PLANs
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'WHO IS SUBJECT TO THE REGULATION?

WHAT IS REQUIRED OF “HIGH PRIORITY” (HPF) FLEETS?

Al entities below that own, operate, lease, or hire the
services of internal combustion vehicles (ICEVs) will be
directly responsible to comply with the new regulatory
requirements to be effective at the end of 2023.
Ultimately, consumers of products and services
delivered to homes or businesses in California will be
impacted by increased costs and energy prices
associated with the Regulation. The four parts of the
ACF are summarized below, with “High Priority” being
the focus of this document.

Manufacturers: Manufacturers may sell only zero-
emission medium- and heavy-duty vehicles in 2036. In
other words, new ICEVs greater than 8,500 Ibs
larger than a “half-ton” pickup) could not be
purchased by regulated vehicle owners in California or
those intending to operate in Californi

“High Priority Fleets,” or “HPF”: These vehicle fleets do
everything from deliver the US Mail to commercial
vehicles owned by private companies that deliver
goods and supply essential public services like trash
pickup, electric utilities and construction/road repair.
By virtue of mandated new electric or hydrogen
vehicle fueling, public and privately-owned landlords
and their tenants are forced to comply.

Consumers: Individuals and businesses that hire trucks
subject to the Regulation must verify compliance of
fleets and pay higher shipping costs.

The fleets below are covered by the Regulation. While

they are not the subject of this document, the

n also mandates significant costs? for:

«  State and local agencies supplying sewer,
water and electricity; and

«  Drayage fleets: These vehicle fleets move
goods in support of interstate and
international goods movement and would be
forced to begin retirements and add only ZEVs
after 12/31/2023.

The ACF is a mandate for affected entities to replace

g ICEVS with zero emission vehicles (ZEVs) over
time. The companion Advanced Clean Trucks (ACT)
Regulation was already adopted by CARB in 2019. Over
500,000 existing ICEVs (fueled by diesel, gasoline, natural
gas or propane) would be banned from operating in
California by 2035 with nearly 1.6 million ZEVs expected
by 2050.% ACF is a purchase mandate for medium and
heavy duty ZEVs*: The following are examples ranging
from pickup trucks to the heaviest long-haul “big rig”
tractors.

Acars :
Affected HPF vehicle owners are:

«  Banned from adding ICEVs after December 31,
2023 except under narrow exemptions not yet
finalized;

«  Obligated to conduct an evaluation of all existing
and future ZEV models to determine whether it
can perform the functions needed, travel the
distance the fleet requires and carry the amount
of cargo or perform auxiliary functions. Also the
total upfront cost, new truck delivery date and
dealer support are considerations;

«  Determine where they may be able to obtain
access to ZEV infrastructure already built or if
they do not own the land where their trucks park
each day, then negotiate the terms and price
from their landlord to get ZEV infrastructure built
BEFORE a ZEV can be put into service;

«  Required to initiate the permitting and
procurement process to install new ZEV electric
infrastructure or hydrogen fueling.

The proposed available exemptions are narrowly
constructed and granted at the sole discretion of CARB.®
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VIOLATIONS REPORTED TO CLEARINGHOUSE

Employers or their designated C/TPA, and MROs are required to report violations of the drug and aicohol program.
Since January 6, 2020, there were 186,948 test resuis reported to the Clearinghouse with violations. The table below
breaks out the resuls by violation type, for controlied substance (drug) tests and alcohol tests. The left side depicis.
total test results with violations by year and the right side compares total test results with violaiions for the month of
December across three years: 2020, 2021, and 2022

Violations

v

The graph to the lef
ilustrtes the number
of violations reported o
the Clearinghouse since
January 8, 2020,
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Attention
WSTA
Members:

You could be saving
money on your
employee group
healthcare coverage.

We’'ll guide you every
step of the way.

Savings,
Simple,
Support

BXA

We're Not Your
Everyday Broker.

For more information, contact:

Marnie S. Hill

Alliance Director/Senior Consultant \
Email: mhill @bxall.com (4
Cell: 714-323-7949

Direct: 949-900-9533

5
Fax: 949-900-9526 CA Lic #0D62823

www.bxall.com
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