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				Save the Date!

				WSTA’s 82nd Annual Membership Meeting in San Diego is Nov. 18thParadise Point1404 Vacation RoadSan Diego, CA 92109(858) 240-4913

			

		

		
			[image: ]
		

	
		
			[image: ]
		

		
			
				New Health Benefit Options forWSTA Members and AADT Clients

				We are pleased to have this opportunity to introduce you to the CapCare Member Benefits Program offered exclusively through Western States Trucking Association and the partnership with Marnie Hill at Benefit Exchange Alliance. Employers that are members of the Western States Trucking Association will be able to offer employees the CapCare program through an associate membership program.

				As a member, you will have the opportunity to participate in healthcare related benefits that include health insurance as well as prescription benefits, life insurance, accident, and various educational programs. Through Western States Trucking Association affiliation with CapCare, you will have access to the national Blue Cross Blue Shield preferred provider network, which is available in all 50 states plus the District of Columbia and Puerto Rico.

				A Comprehensive Membership Program for Groups as Low as One (1)
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				Access to BCBS national network (Blue Card)

				ACA compliant health benefits

				Available to sole proprietors and 1099 contractors

				Fully funded program

				In-Network coverage in all 50 states, plus DC & Puerto Rico

				4 tier rates nationwide – No age rating, no census needed

				Coverage cannot be denied (no pre-existing limitations)

				100% preventive care as required by the Affordable Care Act

				Participants benefit from large group rates nationwide

				Concierge access and support

			

		

		
			
				For more information, and to take advantage of the membership benefits, please go to https://westrk.org/capcare-program/, or contact Marnie Hill at (949) 900-9533 or by email at mhill@bxall.com
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				About the cover: About the Cover: With CARB mandating zero-emissions trucks in California, and numerous other states saying they’d adopt the CARB rules as allowed by federal law, the WSTA and Construction Industry Clean Air Coalition have sued to thwart the mandate as applied to truck sales within the state. Numerous others have also filed in the D.C. Court of Appeals and some twenty Republican state attorney generals have been getting most of the press. Since we acted first with our lawyers from the Texas Public Policy Foundation, the federal case is now known as Western States Trucking Association, el al v. U.S. EPA. The WSTA has filed many legal actions in the past but none has garnered the publicity of this one. It’ll take a few years to work its way through the federal courts before an outcome is known.
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				See You in San Diego!

				The association’s 82nd Annual Membership meeting will be held at the beautiful Paradise Point Resort in San Diego on Saturday November 18th.

				I encourage everyone to attend, not just for the content of the meeting but because we will be holding elections for all the associations Executive Officers, including the President.

				I will be stepping down as association President having served in this capacity since the fall of 2019. While terms are usually only two years, the COVID-19 pandemic altered how many organizations had to operate, including the WSTA.

				It has been a privilege and rewarding to serve as your association President and I recommend anyone wanting to take an active roll in our industry get involved with your association.

				There have been numerous issues we’ve had to focus on during my time as President including the ongoing effort to stop AB 5. That issue alone occupied a lot of association time and resources but going forward, we are also laser focused on thwarting CARB’s effort to mandate everyone buy a zero-emission truck.

				As with AB 5, where the association was the first to file suit and reached an agreement with the CTA to step-aside to allow their litigation to move forward, we are the only truck-ing association in the U.S. that has two pending challenges to CARB’s “electric truck” mandate. One is in state court and the other in federal court (see Lee’s article).

				I often hear other organizations claim to oppose over-reach by government agencies but when it comes to actually doing the heavy lifting legally, WSTA oftentimes carries that burden itself.

				While we were not successful in our legal challenge to CARB’s Truck & Bus Regulation, we did learn a lot as an association in how to deal with future environmental related litigation. Association leadership has made sure every “i” is dotted, and “t” is crossed so that it is difficult for lower courts to be dismissive of our challenges. Kudos to Lee and Sean, as well as others, in designing a strategy that will make our legal challenges “one for the ages,” as one of our lawyers has stated.

				I cannot emphasize just how important these challeng-es will be to preserve the trucking industry as we’ve known it so that someone can either start their own company with one-truck grow into a larger company if they choose, or just remain in business. Make no mistake, environmentalist who testified in Sacramento in favor of zero-emissions trucks were carrying the water for organized labor who do not want to see small companies exist.

				Again, its been my privilege to serve as association President and hope to see you in San Diego! 

			

		

		
			
				Legal Updates

				On Page 5 Joe has penned a great article explaining our ongoing litigation against EPA and how their regulatory waiver process for California is an outright sham. Then on page 14, Sean details some ongoing very costly and bur-densome CARB regulations you should be concerned with and of course our ongoing comments to CARB’s proposed Advanced Clean Fleets (ACF) regulation (only E-trucks for you my friend), for which…there is bound to be much potential litigation. Like the Soup Nazi in Seinfeld use to say…“no diesel, natgas or even hydrogen for you!”

				AB 5 Litigation Updates (CTA v. California)Anti-Independent Contractor Law

				In May, the court granted the parties’ joint request to file amended complaints. In June and July, the parties sub-mitted briefs regarding a renewed preliminary injunction. That motion was set to be heard 8/28 but in late August was continued to 11/13/23. The November 13th date is cur-rently set to be both the hearing on the preliminary injunc-tion and the court trial on the merits of the case.

				Legislative Wrap

				California’s 2023 Legislative Year Races to the Finish Line

				The California Legislature has returned to the State Capitol from Summer Recess for the final chaotic month of the legislative year, which concludes on September 14th (although Gov. Newsom will have another month to act on all legislation sent to him by the Legislature). More than 3,000 bills were introduced this year alone – all of which WSTA’s legislative team analyzed for impacts on the membership – with the fate of more than 900 of these bills still to be decided in the next few weeks.

				Below we have highlighted some of the critical issues that have been in play this year at the Capitol for WSTA:

				Still to be Decided:

				AB 316 (Aguiar-Curry) – Would prohibit autono-mous heavy-duty trucks without a human driver. This Teamsters-sponsored bill would prohibit the operation of an autonomous vehicle with a GVWR of over 10,000 pounds on public roads without a hu-man safety operator physically present in the vehi-cle. Recently, Governor Newsom has bucked labor groups and joined autonomous vehicle manufacturers in opposing the bill citing “serious concerns about AB 316’s potential impact on California’s overall eco-nomic competitiveness and the state’s ability to carry forward momentum from billions of dollars in recent investments for supply chain infrastructure.” WSTA has remained neutral but has been actively engaged as the bill has moved through the legislative process.
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				AB 376 (Villapudua) – Would make state finan-cial aid available to truck driving school students (WSTA-supported). Supported by WSTA and other trucking groups, AB 376 seeks to address the truck driver shortage impacting the movement of goods within California and throughout the country by ex-tending financial aid in the form of Cal Grant C to eligible low- and middle-income students enrolled in an entry-level driver training program.

				AB 645 (Friedman) – Would authorize an ex-pansive automated speed enforcement program (WSTA-opposed). WSTA is opposing AB 645, which expands the use of automated enforcement to cite ve-hicle owners, not drivers, through the authorization of a five-year Speed Safety System Pilot Program in the cities of San Jose, Oakland, Los Angeles, Glendale, Long Beach, and San Francisco. WSTA views the bill as being excessively overbroad without sufficient safeguards in place to protect WSTA members from abuses and excessive penalties.

				SB 253 & 261 (Wiener & Stern) – Would enact onerous emissions tracking requirements on larg-er businesses (WSTA-opposed). WSTA has joined the business community in opposition to SB 253, which requires any U.S.-based business with annual revenues in excess of $1 billion that does business in California to annually report the full range of GHG emissions attributable to the business. These onerous climate-related reporting requirements will unnec-essarily burden California’s businesses, impacting competitiveness and increasing costs. And SB 261 would require more companies with $500-million in revenue to prepare climate financial risk reports. These folks what to drive every business out of this state they can.

				AB 844 (Gipson) – Requires the state to review the affordability of insurance for electric trucks. AB 844 requires the Department of Insurance to collect specified data on the availability and affordability of insurance for heavy-duty trucks and truck fleets that utilize advanced fuels.

				SB 244 (Eggman) – Would enact the Right to Repair Act. SB 244 creates a right to repair for certain con-sumer appliances and electronic products, allowing owners and independent repair providers to obtain from the manufacturer, on fair and reasonable terms, the documentation, parts, software, and tools needed to repair the product. It also authorizes a governmen-tal entity to bring an action in superior court to im-pose civil penalties on anyone that violates the bill’s provisions.

				Already Dead:

				AB 627 (Jackson) – Would have banned die-sel trucks in virtually all urban areas by 2035 (WSTA-opposed). When originally introduced by freshman Assembly Member Corey Jackson (D-Perris) in February 2023, the bill was bad enough 

			

		

		
			
				– it would have banned all diesel trucks from oper-ating in San Bernardino and Riverside Counties as of 2030. WSTA immediately opposed and began lobbying against the bill alongside dozens of busi-ness groups. In early April, the bill was amended to ban diesel trucks from operating within the city limits of 81 cities in California, including 16 of the top 20 most populous cities in the State, beginning in 2035. After further vigorous lobbying efforts, the author ultimately decided to shelve the bill for 2023. However, he has stated his intention to continue to work on the bill in the meantime and WSTA will con-tinue to engage on the bill.

				AB 1372 (Alvarez) – Would have exempted trucks at the Mexico border from CARB ACF regula-tions (WSTA-supported). Introduced by Democrat Assembly Member David Alvarez of San Diego, AB 1372 would have prohibited CARB from enforcing any regulations requiring the purchase and use of ze-ro-emission vehicles with a gross vehicle weight rat-ing of over 8,500 pounds operating in a land port of entry on the California-Mexico border within a com-mercial zone. WSTA supported the author’s efforts on this ambitious bill, however, the bill was unfortunately denied a committee hearing and will not be eligible to be taken up again until 2024. Despite this setback, it still allowed WSTA and other like-minded groups to get on the record at the Capitol about the lack of feasi-bility of the ACF rule.

				WSTA & AADT News Flashes….

				AADT to offer Weekly (Thursday’s Only)Onsite Drug & Alcohol Testing for Inland Empire Clients

				Beginning August 2023, AADT will be providing On-Site Drug & Alcohol Testing

				AADT Office – 334 N. Euclid Ave., Upland, CA 91786.

				Again, AADT will be doing drug and alcohol testing on THURSDAYS by APPOINTMENT ONLY, from 9:30 AM to 3 PM.

				Please call the office at 909-982-8409 to schedule your appointment first.

				WSTA & AADT Accounting Updates - Let’s All Bill & Pay by Email

				Good News…save time and money, both WSTA and AADT now has a new email option for invoices and state-ments. Please provide your email you want used for invoic-es and statements by logging in to your online AADT and WSTA accounts and setting up the email for accounting or email us with the accounting information, so your account can be updated.

				AADT Login: https://secure.aadrugtesting.com/

				WSTA Login: https://secure.westrk.org/
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				Come See Our Booth at the “California Trucking Show” October 14-15, 2023

				Where: Ontario Convention Center – Ontario CA

				2000 E Convention Center Way, Ontario, CA 91764

				Come visit us at Booth #1711

				When: Show Hours 10-5, Saturday & Sunday,Oct. 14 & 15

				Free Admission - See Show link at: https://california-truckingshow.com/.

				See page 17 for show ad!

				CeeOhhh2 – CO2 Crisis

				Hilary Goes to Cat-4 but Quickly Ends-up as Just a Snore – Media Hype-Wrong Again!

				I’m not going to beat this up, but the fact is that California and Prez Joe B Green are forcing E-trucks down our industry’s throat without an ounce of real science or a molecule of reasonableness. The entire process or should I say movement is unworkable, especially within the time-lines that have been set.

				So, I have to just say…I found it interesting how “most” of the media spun Hurricane Hilary as a once in 85-year hor-rific weather event. Predictions abounded with words like soaking, drenching, worst ever, catastrophic, and even the term “hurriquake” was passed around too, somehow tying an earthquake (in Ojai) to Hilary…hmmm! Surely this is all more evidence of man-made weather change, the need for E-vehicles only and the death of the fossil fuels entirely.

				I wondered what happened 85-years ago with that last storm, before all this environmental hysteria evolved? Isn’t the planet like 5-billion years old, and weather records only go back 150 years, satellite images 50 years?

				And surely all the doom and gloom spewed from the media that painted a bleak weather picture that Hilary would surely cause help to fire the flames. Ironically, the same folks that always predict that the earth is doomed, are also the cause of our poorly educated kids. Critical thinking…right? I laughed about the LA school district, at the may-ors’ orders, were forced to take another day off (Monday), on what turned out to be a very nice late summer day. Oh well…this is all for the children!

				I’ve heard and read about all the mudslides and flooded dry riverbeds in the desert, but no one talks about the fact that we still live in a desert and drought is always around the cor-ner. It all seemed like a pretty normal desert monsoonal few days to me, having experienced it many times before at the riv-er and in Arizona. Who wouldn’t want more useful rain here?

				I also found it odd that nothing is said about the rain that helped raise the Salton Sea, replenish regional aquifers, or add needed water for all the reservoirs along the Colorado river. Nothing was mentioned about all the forest and desert fires that were extinguished by the rain. No…good news re-lated to weather is enabling those that question things.

				Yes, the end is nigh…it’s all about doom and gloom, scar-ing naive people to believe what the green government and their NGO puppet-masters want. And baby that’s control and your money…wink, wink. Take a breath and hold it please!

			

		

		
			
				Western States Trucking Association v. Environmental Protection Agency

				38 States Participating in Litigation

				On June 5, 2023 the WSTA and Construction Industry Air Quality Coalition represented by the Texas Public Policy Foundation (TPPF) filed a petition for review of U.S. EPA’s granting California the ability to move forward with its Advanced Clean Trucks (ACT) regulation.

				On April 6, 2023, the EPA published in the Federal Register its decision granting California the necessary waiver to move forward with its ACT regulation. The ACT regulation differs from the Advanced Clean Fleets (ACF) regulation in that the ACT is mostly a mandate on truck manufacturers to sell zero-emissions trucks at an increasing percentage of their annual sales beginning in 2024. By 2035, zero-emission truck/chassis sales would need to be 55% of Class 2b – 3 truck sales, 75% of Class 4 – 8 straight truck sales, and 40% of truck tractor sales.

				Additionally, the ACF contains language requiring fleet reporting (50 or more trucks) about their existing fleet op-erations. Companies contracting for trucking services will also be required to report.

				The ACT regulation sets the table for the ACF which is a mandate on trucking companies needing to buy zero-emissions trucks.

				The California Air Resources Board used all their usual (unproved) scientific analysis to justify a regulation that would eventually make fossil fueled trucks a thing of the past in California – and, at least a half a dozen other states that have or will adopt the CARB rule(s) to phase out mostly diesel powered trucks.

				The WSTA was the first to file a challenge in the United States Court of Appeals for the District of Columbia Circuit to the EPA’s granting of the necessary waiver. Since we were the first to file, the consolidated case bears our association name. Only one other trucking association made a filing challenging the approval, it was the Independent Owner-Operators Independent Drivers Association (OOIDA) based in Missouri.

				The other groups who filed petitions for review were a consortium of soybean growers associations (biofuels), en-ergy producers (primarily oil) and an interesting coalition comprised of an elderly advocacy group, Orange County Water District, Mesa Water District, and the Two Hundred for Homeownership. The 200 is a California statewide co-alition of founders of civil rights organizations, community and business leaders, housing advocates, former state legis-lators, and cabinet members.

				While WSTA was the first to file, a group comprised of 
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				twenty some Republican states (Attorney Generals) also filed a petition for review. This was the filing that gar-nered most of the national publicity.

				Those “red” state filings caused a flurry of filings from Democrat (blue) led states and environmental or-ganizations to intervene in the case to defend EPA grant-ing the waiver. Those parties are: East Yard Communities for Environmental Justice, People’s Collective for Environmental Justice, Natural Resources Defense Council, Center for Biological Diversity, Environmental Defense Fund, Sierra Club, State of Washington, District of Columbia, State of New Jersey, State of Maine, State of Hawaii, State of Illinois, State of Maryland, State of Colorado, State of New York, State of Connecticut, State of Vermont, State of Rhode Island, State of North Carolina, State of California, State of Minnesota, State of Delaware, State of Oregon, City of New York, Commonwealth of Pennsylvania, Commonwealth of Massachusetts, and the City of Los Angeles.

				This case will “be one for the ages,” and no matter the outcome with the D.C. Circuit, it will end up at the U.S. Supreme Court.

				Legal Arguments

				The legal wrangling will center around Section 209(b) of the Clean Air Act. Section 209(b) sets out three preconditions to EPA’s granting of a waiver to California (which in-turn allows all other states who desire to adopt California standards instead of, or in the absence of the EPA having a companion regulation. The conditions that must be met are:

				a finding that California’s determination that its standards are, in the aggregate, at least as protec-tive as applicable Federal standards is arbitrary and capricious (section 209(b)(1)(A)

				a finding that California has no need for such standards to meet compelling and extraordinary conditions (section 209(b)(1)(B), and –

				a finding that California’s standards and accom-panying enforcement procedures are inconsistent with section 202(a) of the Clean Air Act (section 209(b)(1)(C).

				If EPA were to find California did not meet one of the conditions, it must reject the waiver. EPA vir-tually always claims California met the require-ments and that will be the subject of legal debate.

				There is no telling how long this case will drag out for truck owners that will be affected by CARB’s regulation(s) beginning as early as January 1, 2024, but without a doubt, this case will “be one for the ages,” and no matter the outcome with the D.C. Circuit, it will end up at the U.S. Supreme Court.

			

		

		
			
				WSTA Files Petition Challenging CARB’s ACT Rule in State Court

				Following up on our federal court challenge to CARB’s Advanced Clean Trucks rule, the WSTA also initiated a separate action against the rule in the Superior Court of California – Fresno on July 21, 2023. 

				Our petition for a Writ of Mandate and Injunctive Relief claims that CARB violated both the California Environmental Quality Act (CEQA) and Administrative Procedures Act (APA), in other words they rushed the rule without completely following California’s legal requirements.

				The WSTA is alleging CARB violated CEQA by failing to consider such things as; alternative strategies, certifying environmental documents and analyze environmental im-pacts of the rule (life cycle impacts), quantifying emissions from EV’s (i.e. they are heavier and will require more trucks to haul the same total tonnage and tire and increased tire wear – PM 10).

				We also claim CARB has violated the APA by not fol-lowing proper procedure in the rulemaking process where they were required to perform economic analysis of the ef-fect of their rulemaking as required by state law which state, “makes an initial determination that the action will not have a significant, statewide adverse economic impact directly affecting business, including the ability of California busi-nesses to compete with businesses in other states, it shall make a declaration to that effect in the notice of proposed action.”

				Boiled down, our challenge is saying CARB had pro-cedural violations, failed to consider alternatives, failed to quantify life cycle emissions, failed economic analysis, and failed to submit the proposed rule to peer review.

				We are utilizing the law firm of Wanger Jones Helsley PC in Fresno. That firms name ought to be familiar to most WSTA members as they represented John Lawson Oil in the legal challenge to many of the extensions the WSTA was able to get through CARB in 2014 for the Truck & Bus Regulation. Those extensions were ultimately tossed by the California Court of Appeals on the grounds that CARB violated the states CEQA rules when approving the extensions. 

				The WSTA is the only trucking association nationally to have two current legal challenges to the ACT rule. As mentioned in our article regarding the federal litigation, the only other trucking association making a timely filing federally was the Owner-Operator Independent Drivers Association.

				We think there will be other legal challenges ultimately, but our strategy is to leave no stone unturned legally repre-senting our members.
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				OPINION: How the Teamsters Deep Sixed Yellow

				Early August saw the demise of one of the last “legacy” unionized trucking companies in the U.S. – Yellow (YRC). While it garnered a lot of publicity, including the trucking press, many articles gave a lot of print to the gripes of cur-rent Teamsters President Sean O’Brien and his “blame game” of calling Yellow’s executives in-competent. I disagree.

				Before I go further in what will be a rant against the Teamsters, just for clarity’s sake, I was a Teamster for 4 years in the early 80’s. I had money put into the Central States Pension Fund in my name but have no rights to any of it because federal vestment law back then was 10 years. I’ve never “hated” the Teamsters but as we all know from the passage of AB 5, they hate owner-operators. More on this later.

				The collapse of Yellow, which has filed for Chapter 11, happened for many reasons. They acquired over the last number of years numer-ous regional LTL trucking companies such as Reddaway, Holland, and New Penn. That’s all fine and good, but the regionals still operated in many ways as stand-alone companies even with their own sales forces. Basically, Yellow had a bunch of sister companies all competing with one another in the marketplace and they incurred the ex-penses associated with having duplicated office staff.

				It does get more complex though in describing YRC’s undoing. Market competition really started to carve into YRC’s tonnage along with discounting leading to severe cash flow problems. Yellow was able to negotiate givebacks by the Teamsters in an attempt to salvage the company’s finances and 22,000 union jobs. To be fair, the Teamsters (under James Hoffa) did work to save the jobs.

				Management then came up with the plan called “One Yellow” to merge their regionals all under the YRC um-brella which, had it been accomplished, would have netted operational savings of nearly $150 million just in the first six months of this year.

				The urgency within YRC to achieve the cost savings was because next year (2024) debt payment of $1.3 billion came due and they had to be renegotiated. $729 million was from you and I as U.S. taxpayers. YRC received the $729 mil as a federal loan during the COVID pandemic. Most of the remaining debt was owed to private equity firms – hence the urgency for YRC management to achieve cost savings within their operation so they could renegotiate the debt.

				However, Jimmy Hoffa is no more – he retired and in March of 2022 Sean O’Brien took the helm. He ran for the post and promised an aggressive pushback against the 

			

		

		
			
				Teamsters negotiating any more givebacks of any kind with anyone. His focus was primarily getting the 350,000 union workers with UPS a new, and richer contract (which he did). He also managed to get beneficial contracts for his members with T-Force Freight and ABF.

				Yellow however needed One Yellow to succeed and this is where the Teamsters screwed the pooch. Under One Yellow, the Teamsters were required by contract to unify all the seniority rosters of the various subsidiaries in order for everything to be brought under one roof. The Teamsters dragged their feet, it’d be easy to surmise they refused to do what they were contractually obligated to do. This was part of the Teamsters new game of play-ing hardball with YRC management and it back-fired on them miserably and ultimately took with it 22,000 union jobs.

				YRC financial position became so dire that they filed an unheard-of lawsuit against the Teamsters this past June for $137 million. A statement issued by YRC regarding their filed lawsuit said –

				The complaint also alleges that Sean O’Brien, IBT [International Brotherhood of Teamsters] General President, orchestrated these breaches and has prevented Yellow from meeting with IBT leadership. For several years, the IBT had en-dorsed the company’s modernization effort and, in fact, approved the first of the effort’s three phases before the IBT reversed itself taking, in Mr. O’Brien’s words, a “militant approach” to blocking Yellow’s modernization.

				YRC warned repeatedly that without the ability to gen-erate the cost savings, YRC was done. This aspect of One Yellow did not require the Teamsters to sacrifice any wag-es, just simply merge the seniority rosters. YRC did begin withholding payments to the health and welfare and pension funds as they started to horde cash once they realized the inevitability of a bankruptcy filing.

				On August 6th, YRC filed for Chapter 11, which will dis-solve the company. The company states it has $2.1 billion in assets and $2.5 billion in liabilities.

				In a nutshell, that’s it. Had the Teamsters leadership not decided to play chicken with YRC management, all 22,000 Teamster drivers and dockworkers would still be working today with a very generous benefits package.

				That alone should lead to holding the union leadership in some contempt for its foolishness. It was really “rich” to read Sean O’Brien trashing about how YRC “mismanaged” the $729 million taxpayer funded loan. In the BK filing, there are enough assets that both loans will be repaid – in full.

				Compare the YRC loan amount to the $36 billion President Biden gave to the Teamster’s Central States Pension Fund this past December. It wasn’t a loan; it was a gift compliments of all us taxpayers. You read that right - $36 billion (v. $729 million).
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					Why You Should Monitor Your SMS Score

					Increasingly we hear from members saying they are ei-ther getting their commercial auto policy cancelled or are getting a huge jump in premium at renewal. In some instanc-es, they have had their insurance cancelled before renewal.

					Everyone will tell us it is because of “something” related to their “safety record.” Every time I get a call like this, I immediately go look at their US DOT number profile and click on the tab in the blue box in the upper right-hand corner of the page that says, “SMS Results.”

					SMS stands for Safety Measurement System and in-cludes all roadside (and terminal) inspection data where a CVSA Level I-VIII inspection was performed (this can in-clude state mandated commercial vehicle inspections).

					This is the data being used by insurance companies to de-termine whether they will renew you or even offer coverage. It’s also being used to hike your insurance premium costs.

					If you have drivers working for you, it is pure folly not to be checking your data once a month. In virtually every instance where insurance companies are taking action, our member did not know they’d had an inspection with viola-tions posted to their carrier profile. Drivers often won’t turn in an inspection report for a variety of reasons. Your only defense is to systematically monitor what is reported each month (the SMS is updated monthly).

					All inspection history stays publicly visible for 24-months. Without monthly monitoring, you have no idea what is getting reported onto your profile and it could cost you your company (I’ve seen it happen).

					A case in point

					In early August I got a call from a member related to the article on page 11. In just showing him how simple the scam was, I randomly searched on a sequential US DOT number that popped up as a sole-proprietor construction company in Ketchikan, Alaska. I noticed he had a negative roadside inspection and I went into the SMS thinking I’d see an Alaska Department of Public Safety inspection. It wasn’t, it was from the New York State Police and I knew there are no roads out of Ketchikan, AK., it is sea and land locked on the inside passage.

					What I uncovered was that this poor guy got screwed by the NYSP and he doesn’t likely know it. They clearly, were doing some sort of training at their HQ in Albany, NY as they 

				

			

			
				
					Continued on next page

				

			

		

		
			
				Why did the Teamster’s largest pension fund need that kind of bailout? They’ll never admit it, but it’s because they mismanaged it. Almost as bad, a lot of the press today ei-ther doesn’t know the history of this sordid tale or refuses to disclose it in all their boot licking articles regarding the Teamsters.

				I was a Teamster driver when the federal government took control of the pension fund via two consent decrees. One in 1982 and the other in 1985. I was also with the first union carrier that the international allowed to “double-breast,” which was the euphemism for allowing the com-pany to keep hiring drivers who paid union dues but did not have union health and welfare or pension contributions. That happened simply to fatten the coffers of the union since they were now locked out of using the pension fund as their private piggybank.

				Guess what happened to us nearly 2,000 union drivers who had union-sponsored benefits? We got starved out in a matter of a few years and replaced by drivers paying union dues but getting company supplied health insurance and re-tirement plan… and the union sat by and let it happen.

				How corrupt were the Teamsters back then? Just watch the movie Casino starring Robert De Niro, Joe Pesci, Sharon Stone and others. Every character in the movie is based on a real-life character including the mob families. The movie is a drama that is derived from how the Teamsters pension fund was used by the mob to build out Las Vegas in the 70’s and 80’s and buy properties in southern California … for the benefit of the mob and those Teamster’s officials taking kickbacks. That was the prelude to the federal government suing for oversight of the pension fund.

				This past June, after 40-years of federal oversight, a fed-eral judge in Chicago lifted the consent decree to allow the Teamsters to manage their own pension fund – after getting $36 billion of our money…thanks Uncle Joe (Biden).

				Interestingly, none other than US DOL acting Secretary Julie Su filed opposition to allowing the Teamsters to man-age the pension fund without federal oversight. Her concern was related to the recent infusion of $36 billion by the U.S. Government (you and me as taxpayers).

				It will remain to be seen “if” union officials backslide into their old ways. Just searching on “Teamsters official indicted” came up with numerous “hits,” in recent history indicating the union still has a problem managing some of its locals.

				In my opinion, Central States was one of the biggest Ponzi schemes ever devised. Literally millions of men and women had contributions made to the fund in their name with no rights whatsoever to what was contributed. The number who actually got paid out a pension was far less than the number who had contributions made. Yet it was broke. Many like to blame “Republicans” for the problems, that’s nothing but diversionary blame shifting.

			

		

		
			
				Continued on next page

			

		

		
			
				[image: ]
			

			
				[image: ]
			

		

	
		
			
				Volume - 81 Number - 3 Integrity ◊ Professionalism ◊ Education ◊ Safety

			

		

		
			
				9

			

		

		
			[image: ]
		

		
			
				ASSOCIATION

			

		

		
			
				9

			

		

		
			[image: ]
		

		
			
				In the meantime, 22,000 union employees are jobless with no likely options to replace what was by any mea-sure, still a good job. It made me think of AB 5 and all the Teamsters that showed up in Sacramento (at the behest of the union) to testify at a hearing on behalf of AB 5 chaired by none other than AB 5’s author, Lorena Gonzalez (who has since left the Legislature to head the California Labor Federation, the politically powerful umbrella organization made up of more than 1,200 unions, representing 2.1 million union members). I was there. The Teamsters were allowed to testify first and given at least twice the time individually to testify while the smaller group of us opposed to AB 5 had our time cut to 30 seconds – democracy in action!

				For many of us in the mid-80’s knocked out of our union job, we became owner-operators, mostly because we knew we could replace our income and even better it. I wonder if any YRC drivers who may have showed up in Sacramento at that hearing and supporting AB 5 perhaps wish they had a do-over. They supported legislation that has likely taken away that option from them.

				I don’t dislike unions, it’s a choice like anything else to join. But I always liked holding myself responsible for my own financial success – or failure. Doesn’t sound to me like Teamsters leadership is capable of that kind of self-re-flection and it’s too bad a lot of rank and file followed that leadership to the unemployment line.
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					Many have a healthy skepticism of our political process. But the fact remains, it cost money to run successfully for a political office. Politicians not supportive of your issues have little problem raising funds from unions and groups such as environmentalist whose views are not supportive of small-business.
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				used his DOT number to instruct newbies on how to upload an inspection into the federal system.

				The problem for this guy was they wrote up a negative inspection showing a violation. Another reason I know it was a training exercise is that the NYSP showed their ad-dress (80 South Swan, Albany, NY. 12210) as the motor car-rier address and plate numbers for vehicle(s) as “test.”

				The NYSP simply randomly chose a sequential DOT number thinking it couldn’t be real – except it was and now the o-o has a bad inspection associated with him. While training exercises won’t generally be the cause of you hav-ing erroneous data, a wrong data entry (of the DOT number) or worse, someone “ghosting” your DOT number on their truck can lead to you collecting bad inspections that can come back to bite you at insurance renewal time.

				Just an FYI: I have tried contacting the individual in Alaska to tell him he got popped.

				What to do when an inspection isn’t yours (or you disagree with the finding)

				You can file what is called a DATA Q with the Federal Motor Carrier Safety Administration to remove or correct erroneous data. However, this is not as easy as it sounds. In the case above, that inspection could easily get removed with a DATA Q filing.

				When challenging violations that were marked on a re-port, it is incumbent on you to provide evidence the officer was wrong – that can be tough to do. All DATA Q challenges are cycled back to the originating officer and most states do not have an appeals process. They either grant it or they won’t and there isn’t much you can do about that.

				For those seeing an inspection for truck(s) they don’t own or never had, it can be difficult to get those removed too. You would need to provide more than sufficient proof that vehicle was never in your fleet. If it was a truck you had rented or leased on, law enforcement would minimally want to see some type of dated termination agreement.

				Bottom line is your “safety data” needs to be monitored regularly, even for a one-truck company. By the time an in-surance company tells you they won’t renew you because of the data contained on your carrier profile, its often too late to get it removed before your insurance expires.

				Give me a call if your have any questions. 
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					WSTA Den-tal & Vision Plans
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				Ashlynn Geiger

				Ashlynn is the granddaughter of WSTA member, Leland McCorkle/McCorkle Trucking. She is pursu-ing her Master of Science at UMass Global in Irvine, CA.

				Amanda Plowman

				Amanda is the granddaughter of WSTA member, Betty Plowman. She is a Sophomore at the University of Nevada – Reno pursuing a degree in nursing.

			

		

		
			
				Timothy Plowman

				Timothy is the grandson of WSTA member, Betty Plowman. He is a Sophomore at Sacramento State University majoring in Kinesiology.

				Savannah Brown

				Savannah Brown is the daugh-ter of WSTA Executive Director Lee Brown. She is a Senior at the University of California – Irvine ma-joring in Biology. 

			

		

		
			
				The Scholarship Awards Committee unanimously awarded each applicant a scholarship with a value of $2,500. 

				The Western States Trucking Association established the Scholarship Awards Program in 1991 to assist qualified students in achieving their educational goals. Winning scholars receive the awarded amount to be deposited in their name at the Financial Aid Office of the Campus they will be attending, for use when purchasing books, supplies and tuition fees.

				Eligible students must be the son, daughter, or grandchild of a WSTA member or affiliate or must be an employee or employee’s son or daughter of a WSTA member or affiliate. There are additional application submission requirements which can be found on our website (westrk.org under Programs on the navigation bar).

				We will notify eligible members and affiliates through our website, maga-zine, and newsletter when the application process opens for 2024. 

				We thank all those who have contributed to the success of the Scholarship Awards Program and assisting students achieve their educational goals. If you’d like to contribute to the WSTA Scholarship Awards Program call our office at (909) 982-9898.

			

		

		
			
				WSTA Announces 2023 Scholarship Awards Winners

				We are pleased to announce the 2023 WSTA Scholarship Award Program recipients. They are:
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				Major Changes to Updating Your US DOT Number

				It’s not as easy to perform necessary updates to your DOT number anymore – especially if you don’t already have your US DOT PIN.

				This summer, the Federal Motor Carrier Safety Administration made two changes designed to protect mo-tor carriers from having their DOT number hijacked. These changes happened as a direct result of new scams targeting motor carriers.

				If you do not have your US DOT PIN already, FMCSA is no longer allowing you to get it in real-time. You must order it via mail which takes about one week.

				If an update needs to be made immediately and you don’t have the PIN, a paper form MCS 150 will need to be submitted along with a copy of the driver’s license of the company owner. This type of update always takes FMCSA two to three days to complete instead of the instant update that can be accomplished by using a PIN.

				Every motor carrier is aware (or should be) of many var-ious scams that come to you via mail, text, or email. They range from threatening you with huge fines for not updating your DOT number to saying you are no longer compliant with DOT drug & alcohol testing regulations.

				Each week, WSTA and AADT receive numerous calls from members about all the scam emails/letters/text they re-ceive and virtually 100% are exactly that – a scam. We’ve had members lose thousands of dollars to these scammers.
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				The latest scam, and why FMCSA has tightened up the ability to get PIN’s and perform updates to your DOT num-ber are not really new, they’ve just become more brazen.

				According to an article published by FreightWaves on August 3rd, scammers were submitting paper form updates for a random DOT numbers and in the process of updating the DOT number, they were inserting their contact infor-mation (phone number, email, officers name, etc.) with the number. They would then order a new US DOT PIN.

				These scammers would then present themselves to bro-kers (primarily through load boards) as legitimate motor carriers, book loads and then re-broker the loads to other motor carriers.

				When it came time to pay the trucking company that actually hauled the load, that trucker got nothing.

				With these new changes at FMCSA, the easiest option for motor carriers that don’t have their PIN is to have it mailed to you. However, if you have had an address change, you will need to submit a paper MCS 150 and we can help you with that!

				If you need assistance updating your DOT number, or any number of operating authority issues, do not hesitate to call the association. As always, we do not charge members a dime for many the services we provide.
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					Call (909) 982-9898 for more information
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				Whether enforcement of State meal and rest break laws as applied to interstate property-carrying or passenger-carrying CMV drivers will exacerbate the existing truck parking shortages and result in more trucks parking on the side of the road, whether any such effect will burden interstate commerce or create additional dangers to drivers and the public, and whether the applicant intends to take any ac-tions to mitigate or address any such effect; and

				Whether enforcement of a State’s meal and rest break laws as applied to interstate property-carrying or passenger-carrying CMV drivers will dissuade carriers from operating in that State, whether any such effect will weaken the resil-iency of the national supply chain, and whether the applicant intends to take any actions to mitigate or ad-dress any such effect.

				The areas of inquiry are not really form fit for responses from those likely to file petitions (it sure won’t be motor carriers). I could al-ready craft the imaginary rationale that will be long of rhetoric and short on actual fact and meaningful studies and instead full of hypothesized benefits (one of which I’m sure would be growing dollars in a trial lawyer’s bank account). Of course, FMCSA knows this and as we always see with partisan de-cision making with agencies, they’ll come up with tortured justifications for their decision(s).

				Reopening this issue really exposes FMCSA to the ac-cusation of undermining its key mission – improving com-mercial motor vehicle highway safety for pure partisan po-litical reasons.

				While a lot of issues can be framed from a political perspective, FMCSA is opening a Pandora’s Box if you as-sume, they will overturn their previous determination to pla-cate unions and trial lawyers (I do). The Box being opened is that with every change in Administrations you can bet peti-tions will be filed to overturn the previous Administrations findings. It’ll become a never-ending cycle unless congress steps into this mess (which they won’t).

				Motor carriers and drivers are dependent on operating under one-set of rules for hours-of-service. It’s unimagina-ble that both motor carriers and drivers would have to con-form to unique state requirements in each jurisdiction they pass through or risk civil action.

				Everyone knows that CMV safety stats have gotten worse since the imposition of the electronic-logging mandate (California is soon to follow at the end of this year). Drivers feel compelled to “race the clock” increasing unsafe driving behaviors all to avoid being cited for a minor HOS infraction that can cost over a thousand dollars in some jurisdictions.

				Add to that mix needing to comply with unique state 

			

		

		
			
				FMCSA “Begs” for Petitions to Overturn Its Previous Determination Preempting California and Washington’s Meal & Rest Break Rules

				By Joe Rajkovacz, WSTA Director of Governmental Affairs

				On Monday August 14th the Federal Motor Carrier Safety Administration (FMCSA) published a Notice in the Federal Register that asked for petitions to be filed with the Agency by November 13th so it may reconsider its previous determinations preempting California and Washington state meal & rest breaks (MRB).

				The issue of state imposed MRB rules, specifically California’s, led the WSTA to file a petition for deter-mination in the summer of 2018. That petition was quickly followed by pe-titions from the Specialized Carrier & Rigging Association (SC&RA) and ultimately the American Trucking Associations (ATA).

				WSTA worked with D.C. based lobbyist Mike Joyce and current Federal Maritime Commissioner Carl Bentzel on Capitol Hill in Washington meeting with members of congress on this issue. Mike and Carl ultimately crafted the SC&RA’s petition.

				In December of 2018 the FMCSA issued a determina-tion that California’s MRB laws as it pertains to truck driv-ers (in interstate commerce) were federally preempted. That decision was upheld by the Ninth Circuit Court of Appeals in October of 2021 after the Teamsters challenged the de-cision. The U.S. Supreme Court refused to hear an appeal from the Teamsters.

				FMCSA Playing Politics with Highway Safety

				There can be only one reason the Agency has agreed to reopen this issue – placating two large Democratic Party financial contributors, organized labor and the trial lawyers. Both groups vehemently fought against federal preemption. Labor desired to see legal action against motor carriers – es-pecially small motor carriers to destroy those small entities as they think larger motor carriers are easier to organize. Trial lawyers – it was all about the money.

				We have many members who paid out huge sums to settle these types of frivolous lawsuits and FMCSA clearly wants to take us back to those days.

				In the published Notice, FMCSA doesn’t want to hear arguments that its rationale in issuing the original determi-nation were wrong (imagine that). Instead they ask petition-ers to respond to these three areas:

				Whether and to what extent enforcement of a State’s meal and rest break laws with respect to intrastate property-carrying and passengercarrying CMV drivers has impacted the health and safety of drivers.
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				rules affecting their HOS and it becomes a toxic mess with only one true winner – those lawyers who made a fortune shaking down motor carriers.

				FMCSA is not accepting comments on its Notice but promised they will publish accepted petitions for public comment. While we will be commenting on each and every petition, just the act of begging publicly for these petitions to be filed undermines the Agencies credibility and perceived notion of impartiality – especially in areas directly related to highway safety.

			

		

		
			
				UPDATE: California Intrastate ELD Mandate

				Members already being misinformed

				In mid-July the WSTA responded to the latest modifica-tion of the California Highway Patrol’s rulemaking to man-date electronic logging devices (ELD’s) for hours-of-service (HOS) compliance of motor carriers/drivers operating only within the state.

				The 15-day notice issued by CHP only dealt with correcting some technical language, not any modifications to their initially proposed rule.

				California is mandated under federal law to adopt the mandate requiring the use of ELD’s after the Federal Motor Carrier Safety Administration mandated motor carriers/drivers operating in interstate commerce use ELD’s beginning on December 18, 2017.

				Many motor carrier/drivers will not be required to use ELD’s yet could still make occasional trips out of their nor-mal service area if necessary, without needing an ELD by using exceptions in the rule that mirror federal exceptions.

				The WSTA tried to get CHP to mimic the federal ELD rule in its entirety but was unsuccessful. California will retain a 12-hour maximum on-duty period and 100 air mile short haul exception for hours-of-service compli-ance instead of adopting the federal 14-hour/150 air mile exception.

				The short haul exception in HOS rules simply allows motor carrier/drivers who are dispatched from and return to the same location every day to record their HOS via time-cards/time sheets, etc.

				Many of our members operate within 100-air miles of their home terminal so nothing will change for those types of operations. However, some will occasionally go outside the 100-air miles and just as now, even with an ELD man-date you will just be required to record that days HOS on a paper log (not timecard/timesheet).

				However, there is a limit to the number days you can operate outside your home terminal area without the ELD mandate kicking in. You will only be allowed to run on pa-per logs for no more than 8 days in any 30-day period. If you exceed that threshold, you are required to install an ELD.

			

		

		
			
				For those who take work in other areas of the state – away from their normal work reporting station (terminal) and spend time in a different area, many have always used paper logs to record that time away. That practice can inad-vertently get you in trouble as most roadside law enforce-ment officers will interpret that behavior as you are being required to complete a paper log and as such after 8 days logged want to see an ELD.

				It has always been permissi-ble to change your home termi-nal for the purposes of record-ing your HOS. For example, if you are headed to an area of the state to work a long-term project or aid in fire recovery (assuming an emergency decla-ration doesn’t exist exempting you from HOS rules), you would simply use a paper log to record travel time that is more than 100 air miles from your home terminal then re-designate your home terminal as the address of where you are staying (hotel, camp-ground, rela-tives house) during the duration of the work and allowing you to revert to time-cards/time sheets, etc.

				Hopefully this doesn’t sound too confusing. If you have any questions, please call WSTA Director of Governmental Affairs, Joe Rajkovacz at (909) 486-7225.
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				CARB Rolls out New ZEV Truck & New Emissions Testing Regulations

				By Sean Edgar, CleanFleets.net

				In my following article, I provide a detailed analysis of CARB’s Advanced Clean Fleets Rule (“ACF”) as approved by the CARB board on April 28, 2023. I will attempt to clarify what the CARB staff’s next moves are as ACF rolls out simul-taneously with new combustion engine standards and emis-sions testing requirements.

				Final ACF Comments: WSTA responded to CARB’s final comment period on August 22 by reiterating our October 2022 and April 2023 positions that CARB has failed to provide ade-quate environmental and economic review of the ACF proposal. On the one hand, CARB was able to provide a detailed analysis of the expected emissions benefits of banning diesel and natural gas trucks in favor of “zero emission vehicles,” however they were essentially silent on the impacts of constructing more than 157,000 charge points for medium and heavy duty trucks. They continue to defend their Total Cost of Ownership conclusion that zero emission trucks are cheaper to own and operate than combustion engine trucks. WSTA has consistently participated in this multiyear process with the goal of getting to the truth but it appears that CARB is running fast and loose with the environ-mental and economic process and if they cannot change that as the rule is expected to be finalized by October 1, 2023 then all legal options need to be discussed, including at the upcoming November Board Meeting in San Diego. We have ensured that your objections are spelled out so that WSTA has legal standing to take the next steps for justice for its members!

				TRAC is Back: CARB’s Truck Regulations Advisory Committee (TRAC) has been revived as it went dormant over a decade ago. From 2009 until around 2013 I served along with other trucking interests on the Truck & Bus Regulation TRAC. At that time, CARB members (such as the former Vice Chair Sandra Berg) participated in efforts to increase awareness, com-pliance resources and identify barriers to implementation of what CARB staff pegged as an “incremental” cost of $5 billion to affected businesses. At the recent August 22 TRAC kickoff meeting1, 40 in-person attendees and nearly 400 online viewers participated in a discussion about how to organize future meet-ings and committee composition. CARB’s initial thoughts are at the link provided. My input was that meeting only four times per year was not adequate, that CARB needs provide detailed writ-ten guidance on how they plan to implement the problematic “controlling party” definition in ACF and that that they should be doing massive outreach to affected trucking companies im-mediately. The next steps will be: 1) a formal application pro-cess to select up to 50 TRAC members (I plan to apply); 2) the distribution of around 20 fact sheets by CARB staff that explain 
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				subject areas of the rule (e.g. who is regulated, exemption pro-cesses, compliance options); and 3) develop a meeting schedule.

				Enhanced Emissions Testing “Clean Truck Check” is Effective: Senate Bill 210 (Statutes of 2019) by Senator Connie Leyva (D-Chino) directed CARB to develop and implement a comprehensive heavy-duty vehicle inspection and maintenance (HD I/M) regulation to ensure that vehicles’ emissions control systems are properly functioning when traveling on California’s roadways. The Board approved the regulation on December 9, 2021, with implementation to be phased in starting January 2023. Dubbed the Clean Truck Check, the program combines periodic vehicle testing requirements with other emissions monitoring techniques and expanded enforcement strategies to identify vehicles in need of emissions related repairs and ensure any needed repairs are performed. 

				The key provisions for WSTA members are:

				Interstate and in-state trucks are subject to testing, re-porting requirements and payment of a $30 state fee per vehicle for program administration (we understand CARB is planning to demand payment for 2023 al-though the new testing requirements do not begin until 2024);

				Initial reporting to CARB is required when CARB’s new database is ready (expected between October 1 and December 31, 2023);

				The single truck owner exemption from the annual “snap-idle” end of tailpipe testing is gone with this new program;

				The exemption from testing engines for their first three years after the manufacturing year is gone with this new program;

				DMV registrations will be denied if the truck owner fails to submit testing twice per year (starting in 2024);

				Remote sensing equipment at weigh stations and dis-advantaged communities have already issued hundreds of Notices to Submit to Testing (NST) which require a passing test in 30 days of failure to submit results in a $5,000 penalty demand from CARB;

				Only CARB “credentialed” testers can perform either the truck computer downloads (from 2013 or newer en-gines) or visual inspection and tailpipe test (from 2012 and older engines);

				CleanFleets has credentialed testers and can per-form reporting and testing for members who are not equipped to send people to training and purchase new equipment to perform the testing on their own. Call 1-855-CARB411 for more information. See the CARB link below for the new requirements.2

				We’ve included a CARB FAQ regarding their time line on the adjacent page for you to use for reference.

				You can email Service@CleanFleets.net with any ques-tions related to this article or call 1-855-CARB411 for discount-ed CARB-related services for WSTA members.

			

		

		
			
				1 https://ww2.arb.ca.gov/sites/default/files/2023-08/acfpres230821_ADA.pdf

			

		

		
			
				2 See https://ww2.arb.ca.gov/node/28136
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					WSTA/P-Fleet Dis-count Fuel Program
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					WSTA Discount FuelCard Program

				

			

			
				
					 Save up to 20¢ per gallon versus most truck stop cash prices.

					 Earn rebates for WSTA when you fuel at CFN sites.

					 Apply online in less than 5 minutes.

				

			

			
				
					Get started at www.pfleet.com/wsta
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				WSTA’s 82nd Annual Membership Meeting is November 18th, 2023.

				Please RSVP to Dianna Webster or Karina Jimenez at (909) 982-9898 if you plan to attend the Saturday Meeting
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					Large Network of Collection Sites Across the US

					Apply Online and Manage Your Account

					Drug & Alcohol Supervisor Training Kit, Compliance Manual, Employee Handbooks, & Other Educational Materials

					Access Your Inspection Reports Online

					Stay Compliant With FMCSA Drug & Alcohol Clearinghouse Rules

					Compliance for CHP Tow Rotation, Texas Department of Licensing and Regulation, California PUC, and More!
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				Highspeed Rail from SoCal to Las Vegas Close to Reality

				As many truckers are well aware, traveling I-15 in California or Nevada on a Friday or Sunday can be a con-gested nightmare. The choke points between Barstow and Baker and from Jean, NV to the state line can and do add hours to travel times – and California has no intention of adding extra lanes to the highway to ease peak travel times (and make the road safer).

				Originally a concept known as ExpressWest, the fully permitted and to be privately built high speed rail project is now known as Brightline West and just awaits final funding. Hopes are to begin construction late this year.

				The highspeed rail project would have initial stations in Victorville connecting to the Strip in Las Vegas with the train traveling in the right-of-way of I-15 (at nearly 200 mph). Eventually they plan to build out to Rancho Cucamonga al-lowing connection to southern California’s Metrolink urban rail system. 

				Compared to the high-speed rail financial boondoggle currently under construction in the Central Valley (voters approved $33 billion in 2008 and the current project costs are “guestimated” to be $128 billion), Brightline will be pri-vate built and is estimated to cost $12 billion, mostly pri-vately funded. The project is awaiting a decision on a feder-al grant of $3.75 billion that was applied for in conjunction with the Nevada Department of Transportation. If approved the project would be completed by 2027.

			

		

	
		
			
				Volume - 81 Number - 3 Integrity ◊ Professionalism ◊ Education ◊ Safety

			

		

		
			
				19

			

		

		
			[image: ]
		

		
			
				ASSOCIATION

			

		

		
			
				19

			

		

		
			[image: ]
		

	
		
			
				20

			

		

		
			[image: ]
		

		
			
				Summer 2023

			

		

		
			
				westrk.org

			

		

		
			[image: ]
		

		
			
				Health & Compliance

			

		

		
			
				20

			

		

		
			
				
					Drug & Alcohol Testing Program Updates
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				Midway Through the 3rd Quarter Testing, Get Caught Up!

				We are midway through the 3rd Quarter of random test-ing and clients want to make sure to get those tests AADT has selected and sent to you, completed as quickly as pos-sible. This testing quarter closes at the end of September. It typically serves as our baseline for the final testing quarter of the year.

				FMCSA Clearinghouse Updates

				The Clearinghouse has completed its 3rd year this past January, and a reminder to all clients with commercial driv-ers who refuse to take a DOT test. It is the responsibility of the DER to report a refusal to test either when directed to go test or refusal to submit or complete a drug or alcohol test. A refusal must be reported to the FMCSA Clearinghouse within 48 hours.

				Testing Refusals – What Employers Need to Know!

				A driver’s refusal to submit to a drug or alcohol test is generally equivalent to testing positive to a drug or alcohol test. The driver must immediately be removed from per-forming safety-sensitive functions (i.e., driving CMVs) un-til successful completion of the return-to-duty process with a DOT-qualified substance abuse professional. The DOT regu-

			

		

		
			
				lations outline refusals to test for drugs and alcohol. Some refusals are determined by medical review officers (49 CFR Part 40 Subpart G) and alcohol technicians (49 CFR Part 40 Subpart N). For others, the determination is your responsibil-ity. Refusals to submit to a drug or alcohol test are defined in §382.107. You must base your decisions on the DOT instruc-tions and NOT on personal opinions about whether the em-ployee is a long-time reliable worker; has ever tested positive or refused a test; was correctly selected for the test; or claims to have misunderstood the collector’s instructions to remain at a collection site, among others. The employer handbook avail-able on the ODAPC Web site provides a list of Part 40 refusals and the instructions for handling them. It is, therefore, critical to understand the specific circumstances that define a refusal. These can be found in §40.191, §40.261 and §382.107.

				§ 40.191 What is a refusal to take a DOT drug test, and what are the consequences?

				(a) As an employee, you have refused to take a drug test if you:

				Fail to appear for any test (except a pre-employment test) within a reasonable time, as determined by the employer, consistent with applicable DOT agency regulations, after being directed to do so by the employer. This includes the failure of an employee (including an owner-operator) to appear for a test when called by a C/TPA (see §40.61(a));

				Fail to remain at the testing site until the testing pro-cess is complete. Provided that an employee who leaves the collection site before the testing process commences (see § 40.63(c) or § 40.72(e), as appli-
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				cable) for a pre-employment test is not deemed to have refused to test. The collector is not required to inform an employee that the failure to remain at the collection site is a refusal. If an employee leaves prior to the completion of the testing process, per § 40.355(i) the employer must decide whether the employee’s actions constitute a refusal;

				Fail to provide a specimen for any drug test required by this part or DOT agency regulations. Provided that an employee who does not provide a specimen because he or she has left the testing site before the testing process commences (see § 40.63(c) or § 40.72(e), as applicable) for a pre-employment test is not deemed to have refused to test. The collector is not required to inform an employee that the failure to remain at the collection site is a refusal. If an em-ployee leaves prior to the completion of the testing process, per § 40.355(i) the employer must decide whether the employee’s actions constitute a refusal;

				For Owner Operators the C/TPA is responsi-ble for reporting a refusal to test to the FMCSA Clearinghouse.

				If you have any questions, please don’t hesitate to reach out to our office. Ask for me Sandy Medina, call 909-982-8409.

				News Flashes….

				AADT to offer Weekly (Thursdays Only) Onsite Drug & Alcohol Testing for Inland Empire Clients

				Beginning August 2023, AADT will be providing On-Site Drug & Alcohol Testing

				AADT Office – 334 N. Euclid Ave. Upland CA 91786.

				Again, AADT will be doing drug and alcohol testing on THURSDAYS by APPOINTMENT ONLY, from 9:30 AM to 3 PM. Please call the office at 909-982-8409 to schedule your appointment first.

				Let’s All Bill & Pay by Email

				Good News…save time and money, both WSTA and AADT now have a new email option for invoices and state-ments. Please provide your email you want used for invoices and statements by logging in to your online AADT and/or WSTA accounts and setting up the email for accounting. You may also email us with the accounting information so your account can be updated.

				Come See Our Booth at the “California Trucking Show”

				October 14-15, 2023

				Where: Ontario Convention Center – Ontario CA

				2000 E Convention Center Way, Ontario, CA 91764

				Come visit us at Booth #1711

				When: Show Hours 10-5, Saturday & Sunday, Oct. 14 & 15

				Free Admission - See link at: https://californiatruckingshow.com/.

				See page 17 for show ad!
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				Drug & Alcohol Clearinghouse: How is an Employer Notified of Changes to a Driver’s Clearinghouse Record?

				This past March, FMCSA updated its guidance re-lated to “employers” being notified of changes to a driver’s Clearinghouse record. It’s important to note, that FMCSA uses the term “employee” in a generic sense to mean any driver operating under your operating authority, this can include an owner-operator – which if this is the case, those drivers must be enrolled in the motor carriers drug & alcohol testing program.

				The guidance is as follows:

				Question: How is an employer notified of changes to a driver’s Clearinghouse record?

				Guidance: As of March 8, 2023, an employer will be noti-fied via email if a driver they have queried has new information (such as an updated return-to-duty status, a removed violation, or a new violation) recorded in their Clearinghouse record within 12 months of a pre-employment or annual query. The Query History will also be updated to reflect that new informa-tion is available. This change is permitted as a “routine use” of the driver’s information under the Privacy Act and is set forth in FMCSA’s System of Records Notice for the Clearinghouse.

				Note: Previously, email notifications about new driver information were sent to employers within 30 days of a con-ducting pre-employment queries only. This has been expand-ed as described above.

				What does this mean? If a motor carrier receives the email that a driver’s record has changed, the carrier needs to request a full query (not a partial query) within 24 hours and verify the driver’s ability to operate a commercial motor vehicle requiring a CDL (prohibited or not prohibited). 

				If an unresolved testing violation is discovered, the driver must be pulled from driving duties (safety sensitive functions).
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				Cambios importantes en la actualización de su número DOT de EE. UU.

				Ya no es tal fácil las actualizaciones necesarias de su numero DOT, especialmente si aun no tiene el pin de su número DOT de EE. UU.

				Este verano, la Administración Federal de Seguridad de Autotransportes realizó dos cambios diseñados para prote-ger a los auto transportistas contra el secuestro de su número DOT. Estos cambios ocurrieron como resultado directo de nuevas estafas dirigidas a los transportistas.

				Si es necesario realizar una actualización de inmediato y no tiene el PIN, deberá presentar un formulario en papel MCS 150 junto con una copia de la licencia de conducir del propietario de la empresa. Este tipo de actualización siempre tarda de dos a tres días en FMCSA en completarse en lugar de la actualización instantánea que se puede lograr mediante el uso de un PIN.

				Todo transportista conoce (o debería conocer) muchas estafas diversas que le llegan por correo postal, mensaje de texto o correo electrónico. Van desde amenazarlo con multas enormes por no actualizar su número del DOT hasta decirle que ya no cumple con las regulaciones de pruebas de drogas y alcohol del DOT.

				Cada semana, WSTA y AADT reciben numerosas lla-madas de miembros sobre todos los correos electrónicos/cartas/textos fraudulentos que reciben y prácticamente el 100% son exactamente eso: una estafa. Hemos tenido miembros que han perdido miles de dólares a causa de estos estafadores.

				La última estafa y el motivo por el que la FMCSA ha reforzado la capacidad de obtener un PIN y realizar actu-alizaciones de su número DOT no son realmente nuevos, simplemente se han vuelto más descarados.
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				¡Nos vemos en San Diego!

				La reunión anual número 82 de miembros de la aso-ciación se llevará a cabo en el hermoso Paradise Point Resort en San Diego el sábado 18 de noviembre.

				Animo a todos a asistir, no sólo por el contenido de la reunión sino porque se llevarán a cabo las elecciones para todos los directores ejecutivos de la Asociación, incluido el presidente.

				Dejaré el cargo de presidente de la asociación después de haber desempeñado este cargo desde el otoño de 2019. Si bien los mandatos suelen ser de solo dos años, la pan-demia de COVID-19 alteró la cantidad de organizaciones que tenían que operar, incluyendo a WSTA.

				Ha sido un privilegio y una recompensa servir como presidente de su asociación y recomiendo a cualquiera que quiera participar activamente en nuestra industria que se in-volucre con su asociación.

				 Ha habido numerosos problemas en los que hemos tenido que concentrarnos durante mi mandato como presi-dente, incluido el esfuerzo continuo para detener AB 5. Ese problema por sí solo ocupó mucho tiempo y recursos de la asociación, pero en el futuro, también estamos enfocados en prevenir el esfuerzo de CARB al querer obligar a todos a comprar un camión de cero emisiones.

				Al igual que con AB 5, donde la asociación fue la prim-era en presentar una demanda y llegó a un acuerdo con la CTA para hacerse a un lado y permitir que su litigio avance, somos la única asociación de camiones en los EE. UU. que tiene dos impugnaciones pendientes contra CARB. man-dato del camión eléctrico. Uno está en un tribunal estatal y el otro en un tribunal federal (consulte el artículo de Lee).

				A menudo escucho a otras organizaciones afirmar que se oponen a la extralimitación de las agencias gubernamen-tales, pero cuando se trata de hacer el trabajo pesado legal-mente, a menudo WSTA es quien carga con esa carga.

				Si bien no tuvimos éxito en nuestro desafío legal al Reglamento de Camiones y Autobuses de CARB, aprendi-mos mucho como asociación sobre cómo lidiar con futuros litigios relacionados con el medio ambiente. El liderazgo de la asociación se ha asegurado de que todo esté a punto de la letra, de modo que sea difícil para los tribunales inferiores desestimar nuestras impugnaciones. Felicitaciones a Lee y Sean, así como a otros, por diseñar una estrategia que hará que nuestros desafíos legales sean uno para siempre como lo ha declarado uno de nuestros abogados.

			

		

		
			
				No puedo enfatizar cuán importantes serán estos de-safíos para preservar la industria del transporte por carretera tal como la conocemos, de modo que alguien pueda iniciar su propia empresa con un solo camión y convertirse en una em-presa más grande si así lo desea, o simplemente permanecer en el negocio. No se equivoquen: los ambientalistas que tes-tificaron en Sacramento a favor de los camiones con cero emisiones transportaban agua para los trabajadores organiza-dos que no quieren que existan pequeñas empresas.

				Nuevamente, ha sido un privilegio para mí servir como presidente de la asociación y espero verlos en San Diego.
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				Según un artículo publicado por FreightWaves el 3 de Agosto, los estafadores enviaban actualizaciones de formu-larios en papel para números DOT y, en el proceso de actual-izar el número DOT, insertaban su información de contacto (número de teléfono, correo electrónico, nombre del oficial, etc.) con el número. Luego solicitarían un nuevo PIN del DOT de EE. UU.

				Estos estafadores luego se presentarían ante los brokers (principalmente a través de tableros de carga) como trans-portistas legítimos, reservarían cargas y luego volverían a intermediar las cargas con otros transportistas.

				Cuando llegó el momento de pagarle a la empresa de transporte que realmente transportó la carga, ese camionero no recibió nada.

				Con estos nuevos cambios en la FMCSA, la opción más fácil para los transportistas que no tienen su PIN es que se lo envíen por correo. Sin embargo, si ha tenido un cambio de dirección, ¡deberá enviar un MCS 150 en papel y nosotros podemos ayudarlo con eso!

				Si necesita ayuda para actualizar su número DOT, o cu-alquier número de autoridad operativa, no dude en llamar a la asociación. Como siempre, no cobramos ni un centavo a los miembros por muchos de los servicios que brindamos.
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				The letter continues: “The Committee is aware of a po-tential conflict between two federal statutes regarding an Acting Secretary of Labor’s tenure: 1) the statute that cre-ated the position of Deputy Secretary of Labor and 2) the Vacancies Act. The Committee requests that the Government Accountability Office issue an opinion about what legal au-thority determines an Acting Secretary of Labor’s tenure in office and DOL’s adherence to that statute.”

				In early August the GAO responded that it will review the legality of Ms. Su staying in office without confirmation by the U.S. Senate.

			

		

		
			
				
					Julie Su Update:

					Government Accountability Office to Review Julie Su’s Status as Acting Labor Secretary

					After a bruising nomi-nation hearing before the U.S. Senate Education and the Workforce Committee, it became clear that President Biden’s nominee to be the next Labor Secretary of the U.S. was not going to happen.

					Along with the WSTA, approximately 50 other or-ganizations submitted let-ters of opposition to Julie Su’s nomination.

					Opposition to Ms. Su’s nomination was centered around her tenure as California Labor Secretary under Gavin Newsom and her unequivocal support of AB 5.

					Her ability to serve as U.S. Labor Secretary ended when West Virginia Senator Joe Manchin (D) publicly announced his opposition to her nomination on July 13, 2023. His press release said:

					“I believe the person leading the U.S. Department of Labor should have the experience to collaboratively lead both labor and industry to forge compromises acceptable to both parties. While her credentials and qualifications are impressive, I have genuine concerns that Julie Su’s more progressive background prevents her from doing this and for that reason I cannot support her nomination to serve as Secretary of Labor.”

					Besides Manchin’s outright opposition, Sen. Tester (D-MT) and Sen. Sinema (I-AZ) stayed non-committal all but dooming her chances to become Labor Secretary.

					President Biden responded to this set-back by essentially ignoring the role of the Senate in approving people to head up government departments. Biden decided to leave Ms. Su in the position of “Acting Secretary of Labor” indefinitely.

					 This act by the President has led many to believe that any rules finalized under her leadership could be unenforceable.

					As a result of President Biden’s decision on Su’s status, Senator Virginia Foxx (R-NC) sent a letter to the Government Accountability Office (GAO) asking it to scrutinize the le-gality of Acting Secretary of Labor Julie Su’s ability to serve as an acting secretary for a prolonged period. Ms. Su began her tenure as Acting Secretary of Labor on March 11, 2023 – 117 days ago.

					Sen. Foxx’s letter asks the GAO - [A]s her nomination to become the next Secretary of Labor continues to languish in the Senate, questions regarding the length of time she can remain the head of the Department of Labor need answers. Therefore, the Committee is examining the ability of an Acting Secretary of Labor to remain in office in accordance with the Federal Vacancies Reform Act of 1998.”
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						Former California Labor Secretary and current U.S. Acting Secretary of Labor

					

				

			

		

		
			
				Sackett v. EPA; Why it is Important to All Property Owners and Developers

				Environmentalist and many members of congress, up to and including the occupant(s) of the White House have long fostered a belief of the EPA’s infallibility when interpret-ing legislation approved by Congress to regulate the air we breathe and the water we depend upon.

				The constant expansive power of environmental agen-cies over our lives can best be described as a dedicated, elite bunch wanting to exert command and control over our econ-omy and everyday lives – often for a belief system complete-ly at odds with the fundamental rights of American’s. Most readers of this publication have been directly affected by the restrictions and imposed costs of the continual unchecked expansion of environmental agencies such as the U.S. EPA or California Air Resources Board.

				Who are the Sackett’s?

				Mike and Chantell Sackett had been fighting the EPA in court for 16 years. In 2004 Mike and Chantell Sackett purchase a vacant lot in a residential subdivision near Priest Lake, Idaho. In April of 2007 the Sacketts began construc-tion on their family home. In June, the U.S. EPA sent a letter to the Sackett’s wanting information on their homebuilding project and giving them 15 days to respond. The U.S. EPA was contending the Sacketts lot was actually a “wetland” as they defined it, ignoring most of the property surrounding the homebuilding site was already developed.

				In November of 2008 the EPA finds that the Sacketts violated the Act by trying to build their home without first obtaining a Clean Water Act permit, and orders them to re-frain from further construction and to immediately restore their property. The Sacketts are threatened with tens of thou-sands of dollars per day in administrative and civil penalties if they fail to comply. The EPA would not grant the Sacketts an administrative hearing to contest EPA’s finding.

				In April of 2008 the Sacketts represented by the Pacific Legal Foundation file suit in federal court in Idaho. The EPA moved to have the case dismissed since they are the EPA and nobody can question their decisions, a federal judge agreed. The Sacketts immediately appealed to the Ninth Circuit (a.k.a. Circus) Court of Appeals and the most overturned ap-
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				peals court in the U.S. once again makes the wrong decision and decides for the EPA.

				In February of 2011, the Sacketts appealed to the U.S. Supreme Court and the court agreed to hear the case. After a January 2012 oral argument before the Supreme Court, the court issues a unanimous decision the Sacketts were wronged by not having their grievance heard – the EPA’s “lordship” over their private property began to unravel.

				Between 2012 and 2019 their case was bounced around in the Idaho District Court with motions and countermo-tions. In May of 2019 the District Court once again sided with the EPA and its definition of what constitutes a reg-ulated wetland (which could be a piece of property where rainfall collects in puddles before disappearing a short time later, not to return for another year or more).

				In May of 2019 the Sacketts once again appeal to the Ninth Circuit and to avoid the jurisdiction of the court, the EPA played a game when it withdrew administrative com-pliance order at the heart of the case. The EPA tried to get the case dismissed once again and were not successful.

				After arguing their case before the Ninth Circuit in August of 2021 the Ninth once again sided with the District Court in Idaho claiming EPA had jurisdiction over their land giving the EPA a victory after they tried to have the case dismissed fearful of a counter decision.

				In September of 2021 the Sacketts filed a petition for a writ of certiorari with the U.S. Supreme Court asking the Court to hear the updated case once again. At stake was EPA’s own interpretation of what “wetlands” are “waters of the United States” under the Clean Water Act, 33 U.S.C. § 1362(7).

				In May of this year, the U.S. Supreme Court decided unanimously in favor of the Sacketts (and all property own-ers in the U.S.) that the Clean Waters Act does not apply to the Sacketts’ property and the Court clarified the scope of the Clean Waters Act for the U.S. EPA.

				Late in August, the EPA and U.S. Army revised their rules (read interpretation of congressionally passed laws) some-what limiting the applicability of the CWA for the Agency.

				However, as we’ve repeatedly seen from the Biden Administration, while a court is clear in its decision, they at-tempt to redefine explicit instructions from the court by pars-ing words to try and maintain as much control as they can.

				None other than the American Road Builders & Transportation Builders Association (a group that has had to spend billions of dollars attempting to ameliorate EPA des-ignations of “wetlands” on public works projects) issued a press release stating:

				Pursuant to a May 25 U.S. Supreme Court (SCOTUS) ruling, the U.S. Environmental Protection Agency (EPA) Aug. 29 revised its Waters of the United States (WOTUS) rule defining what constitutes a pro-tected waterway under the Clean Water Act (CWA). Despite directives from the Court, the new rule makes only marginal improvements to EPA’s previous version, which took effect March 20.
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				ARBTA is working with others to consider an indus-try response to EPA’s new weak interpretations which likely means more litigation to get what by any measure is a rogue, out-of-control agency to adhere to decisions issued by the top court in the land.

				Despite EPA’s attempt to soft-pedal the decision, the case is instructive and gives hope to our legal challenge to EPA’s waiver approval for CARB’s Advanced Clean Fleets regulation. It is instructive in that these types of legal chal-lenges can take years to work their way through the fed-eral court system. It shows that the U.S. EPA will play legal dirty tricks to try and evade having a court issue an adverse decision that they and all the self-righteous environmental groups want to impose on all of us (illegally). This case also offers hope, most especially if you are a property owner who has had to deal with overly aggressive bureaucrats trying to control how you use your land, but importantly, that this is the second major case in less than a year where the U.S. Supreme Court has curbed EPA’s abuse in issuing “edicts” only supported by environmental extremist seeking to exer-cise “command and control” over our property and econo-my. The other major case was West Virginia v. EPA where the EPA intended to basically ban coal burning electrical generating plants. The Court told EPA they didn’t have that kind of authority, only congress did.

				As our legal case(s) roll forward, it seems the Supreme Court is willing to curb EPA’s attempts to over define its legal authority which is what we want to see (along with 19 states) when its comes to them allowing CARB to establish national standards.

			

		

		
			
				FMCSA Seeking Comments on How it Determines Motor Carrier Safety Fitness Determinations

				On Tuesday, August 29th the Federal Motor Carrier Safety Administration (FMCSA) published an Advanced Notice of Proposed Rulemaking (ANPRM) seeking com-ments on whether it should develop a new method to deter-mine when a motor carrier is not fit to operate commercial motor vehicles (CMVs) in interstate commerce (keep in mind, states do adopt the rules developed by the feds).

				Safety Fitness Determinations (SFDs) are currently de-termined based on an analysis of existing motor carrier data and data collected during an investigation (referred to as a ‘‘compliance review’’ (CR) in § 385.3).

				The CR may be conducted on-site at the motor carri-er’s place of business and/or remotely through a review of its records using a secure portal. The existing SFD process analyzes six factors to assign a carrier’s safety fitness rat-ing. Federal Motor Carrier Safety Regulations (FMCSRs) and Hazardous Materials Regulations (HMRs) with simi-lar characteristics are grouped together in the six factors as follows:

				Factor 1 General—Parts 387 and 390

				Factor 2 Driver—Parts 382, 383, and 391

				Factor 3 Operational—Parts 392 and 395

				Factor 4 Vehicle—Parts 393 and 396

				Factor 6 Accident factor—Recordable accident rate per million miles

				FMCSA calculates a vehicle out-of-service rate, reviews crash involvement, and conducts an in-depth examination of the motor carrier’s compliance with the acute and critical regulations of the FMCSRs and HMRs.

				Based on a grading system of violations discovered, a comprehensive CR may result in a satisfactory, conditional, or unsatisfactory safety rating. A focused CR may result in a conditional or unsatisfactory safety rating or may not result in a safety rating (New Entrant Safety Audit are non-ratable). 

				Of the CRs conducted in FY 2019, 306 resulted in a final safety rating of Unsatisfactory, 1,842 resulted in a final safety rating of Conditional, and 2,701 resulted in a final safety rat-ing of Satisfactory. Only a small percentage of carriers with safety management control deficiencies are required to sub-mit corrective action to continue operating and avoid a final unfit determination based on an unsatisfactory rating.

				The Agency’s current SFD process is resource-intensive and reaches only a small percentage of motor carriers. In fiscal year (FY) 2019, FMCSA and its State partners con-ducted 11,671 CRs out of a population of more than 567,000 active interstate motor carriers.

				FMCSA’s Safety Measurement System (SMS) currently is not used in any way to generate SFDs. SMS is FMCSA’s prioritization system to identify motor carriers for investiga-

			

		

		
			
				tion that demonstrate through safety data that they pose safety risk (CHP uses this system to determine whether to perform a Terminal Inspection. Also, see article on page 8).

				There are numerous issues with the current system of assigning safety ratings, namely, most motor carriers have never had one. Another issue is that once a rating is made the assignment and perpetual existence of a Satisfactory safety rating (until the rating is replaced after a subsequent CR), may be misconstrued as an FMCSA approval of the cur-rent operations of a motor carrier, when instead, it reflects FMCSA’s evaluation of a motor carrier’s operations at the time of the investigation.

				FMCSA acknowledged in the ANPRM that as struc-tured, the current SMS methodology poses some challenges and deficiencies. Nonetheless, FMCSA is seeking input on how to utilize data contained in the SMS and even wants to know if they should give more weight to driver behaviors (i.e. speeding, texting while driving, etc.) even when there is was no citation issued for the behavior and no conviction. 

				That is certain to bring howls of protest from the indus-try as many states are “probable cause” states, which means in order to stop a truck going down the highway, the officer must have a legal reason to do so. That oftentimes means an inspection report will reflect a minor speeding violation (1-5 mph) over the posted limit to justify the traffic stop. 
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				that the evidence did not show that the stylists rendered ser-vices as part of their own independent businesses.

				“In today’s decision, the Board returns to the indepen-dent contractor test articulated in FedEx II and reaffirms the Board’s commitment to the core common-law principles that the Supreme Court has determined should guide the Board’s consideration of questions involving employee status,” said Chairman Lauren McFerran. “Applying this clear standard will ensure that workers who seek to organize or exercise their rights under the National Labor Relations Act are not improp-erly excluded from its protections.”

				In December 2021, the Board invited parties and amici to submit briefs addressing whether the Board should reconsider its stan-dard for determining the independent contrac-tor status of workers.

				Members Wilcox and Prouty joined Chairman McFerran in issuing the decision. Member Kaplan dissented from the overruling of SuperShuttle, but concurred in finding that the stylists were employees, not independent contractors.

				Established in 1935, the National Labor Relations Board is an inde-pendent federal agency that protects employees from unfair labor prac-tices and protects the right of private sector employees to join together, with or without a union, to improve wages, benefits and working condi-tions. The NLRB conducts hundreds of workplace elections and investi-gates thousands of unfair labor practice charges each year.

			

		

		
			
				NLRB Modifies Independent Contractor Standard under National Labor Relations Act

				In a decision issued on June 13, 2023 in The Atlanta Opera, Inc., the Board returned to the 2014 FedEx Home Delivery (FedEx II) standard for determining independent contractor status under the National Labor Relations Act (the Act), and overruled SuperShuttle (2019). In applying the FedEx II standard, the Board found that the makeup artists, wig artists, and hairstylists who work at the Atlanta Opera – who had filed an election petition with the Board seek-ing union representation – are not independent contractors excluded from the Act, but rather are covered employees.

				In its decision, the Board reaffirmed longstanding prin-ciples – consistent with the instructions of the Supreme Court – and explained that its independent-contractor analysis will be guided by a list of common-law factors. The Board ex-pressly rejected the holding of the SuperShuttle Board that entrepreneurial opportunity for gain or loss should be the “animating principle” of the independent-contractor test.

				The Board further explained that entrepreneurial op-portunity would be taken into account, along with the tradi-tional common-law factors, by asking whether the evidence tends to show that a supposed independent contractor is, in fact, rendering services as part of an independent business.

				Common Law Factors

				The extent of control which, by the agreement, the master may exercise over the details of the work

				Whether the one employed is engaged in a distinct occupation or business

				The kind of occupation, with reference to whether, in the locality, the work is usually done under the direction of the employer or by a specialist without supervision

				The skill required in the particular occupation

				Whether the employer or the workman supplies the instru-mentalities, tools, and the place of work for the person doing the work

				The length of time for which the person is employed

				The method of payment, whether by the time or by the job

				Whether or not the work is part of the regular business of the employer

				Whether or not the parties believe they are cre-ating the relation of master and servant

				Whether the principal is or is not in business

				In reviewing the facts of this case and applying the FedEx II standard in Atlanta Opera, the Board determined that the majority of the traditional common-law factors point toward employee status. The Board also determined 

			

		

		
			
				While there are certainly some negative issues with FMCSA’s notice, there are also some positive opportunities such as; increasingly, because of fear of legal liability after a crash, companies will limit themselves to using only motor carriers with a satisfactory SFD. That’s fine, except some 95 percent of motor carrier are not rated because they’ve never had a CR. Tying an SFD adjusted monthly to every motor carrier could conceivably increase contracting opportuni-ties. It could also spell the death knell for those carriers with poor roadside inspection data that has little to do with crash causation (one of the very problems with the current SMS). 

				As our article on page 8 discusses, it does happen that motor carriers get inspection reports attributed to them er-roneously. That sort of occurrence in a single month could easily cause a smaller carrier to be issued a conditional SFD which can be the kiss of death both in contracting and with insurance. Additionally, one poor month of roadside inspec-tions could be the cause of a carrier losing its insurability if anything other than a satisfactory SFD is shown.

				As Overdrive Magazine reporting has shown, there are vast inconsistencies among all the states in what they choose to focus on during inspections. There is also the is-sue that nationally, FMCSA refuses to create a meaning-ful appeal process to challenge erroneous data. Sure, you can file a DATA Q to initiate a challenge, which is funneled through FMCSA’s own system, but in most states that chal-lenge goes back to originating officer who wrote the viola-tion in the first place and more often than not, they will not overturn what they originally noted. Stay tuned! 
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				USCIS Published Updated I-9 Form

				The U.S. Citizenship and Immigration Services has is-sued an updated I-9 form. All U.S. employers are required to verify the identity and employment authorization of in-dividuals hired for employment. All U.S. employers must properly complete Form I-9 for each individual they hire for employment in the United States. This includes citizens and noncitizens. Both employees and employers (or authorized representatives of the employer) must complete the form.

				On the form, an employ-ee must attest to their em-ployment authorization. The employee must also present their employer with accept-able documents as evidence of identity and employment authorization. The employer must examine these docu-ments to determine whether they reasonably appear to be genuine and relate to the employee, then record the docu-ment information on the employee’s Form I-9. Certain em-ployers who choose to remotely examine the employee’s documentation under a DHS-authorized alternative proce-dure rather than via physical examination must indicate they did so by checking the box provided.

				Acceptable documents to establish both identity and employment authorization in the U.S. are:

				U.S. Passport or U.S. Passport Card

				Permanent Resident Card or Alien Registration Receipt Card (Form I-551)

				Foreign passport that contains a temporary I-551 stamp or temporary I-551 printed notation on a ma-chine-readable immigrant visa

				Employment Authorization Document that contains a photograph (Form I-766)

				For an individual temporarily authorized to work for a specific employer because of his or her status or parole:

				Foreign passport; and

				Form I-94 or Form I-94A that has the following:

				The same name as the passport; and

				An endorsement of the individual’s status or parole as long as that period of endorsement has not yet expired, and the proposed employment is not in conflict with any restrictions or limitations identified on the form

				6-	Passport from the Federated States of Micronesia (FSM) or the Republic of the Marshall Islands (RMI) with 

			

		

		
			[image: ]
		

		
			
				Form I-94 or Form I-94A indicating nonimmigrant admis-sion under the Compact of Free Association Between the United States and the FSM or RMI.

				You can download the new form by entering this URL in your computer: https://www.uscis.gov/sites/default/files/document/forms/i-9.pdf or just go the US Citizenship and Immigration Service homepage online and click on the forms link in the navigation bar.

				Employers must retain Form I-9 for a designated period and make it available for inspection by authorized govern-ment officers.
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						First Record Snow – Then Record Rain

						After a record winter snowfall total in California’s mountains, southern California got hit by its first tropi-cal storm in 84 years with record rainfall for the month of August.

						To hear most major news outlets reporting about the ap-proaching storm was to believe Armageddon was about to drop on everyone’s head. This has become the new normal when reporting weather news anymore. Of course, every-one gets spoon fed the usual tripe that a storm is absolute proof of manmade climate change – instead of just maybe this is going to happen once every 84 years!

						Tropical storm Hillary was a Category 4 hurricane when it hit Baja California quickly losing its power as it crossed over land but not before deluging some areas of San Bernardino County over 10 inches of rain. Palm Springs re-ceived 3 inches of rain – 70 percent of its seasonal total. Most areas received 3-5 inches of rain.

						As the storm moved inland the rain caused flash flood-ing through California’s deserts and into Nevada. Many highways were closed from flooding, notably I-10 in and around Palm Springs and CA 58 in Tehachapi 

					

				

				
					[image: ]
				

				
					
						Photo courtesy of Caltrans District 9. CA 58 was closed due to a mudslide caused by tropical storm Hillary.
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				Online registration: https://www.chp.ca.gov/CommercialVehicleSectionSite/Pages/CVSS-Entry.aspx 

			

		

		
			
				Labor Bill to Thwart Autonomous Trucks in California in Trouble

				Assembly Bill 316 in the legislature was thought to be on a glide path to approval. Supported by mostly labor interests and opposed by a wide assortment of California business in-terest, AB 316 is now being opposed by Gov. Newsom dim-ming the chances for approval.

				Labor within the state views any advances in autonomy as a threat to their jobs and pushed for this bill that would require a “human safety operator” to be onboard any vehicle over 10,001 pounds. The bills opposi-tion list to the bill is more than twice as large as supporters.

				According to an article in Politico published on August 23rd, Newsom has thrown his support behind Silicon Valley and economic development in the tech sector. The article quoted Newsom’s top business official, Dee Dee Myers (Pres. Bill Clinton’s first press secretary) saying, “Our state is on the cusp of a new era and cannot risk stifling innova-tion at this critical juncture.”

				It’s tough to imagine the bill moving forward in any way when the Governor would clearly intend to veto the bill and Democrats in Sacramento would be very averse to overrid-ing the veto of a Presidential aspirant.
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					Photo from Kodiak Robotics website.
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					Nationwide Random Drug & Alcohol Testing

					AADrugTesting.com

					(909) 982-8409

				

			

		

		
			
				AADT now offers:

				Electronic invoicing and statements

				Drug and alcohol testing in our Upland, CA office every Thursday

				...see page 20 for more information!

			

		

		
			
				Come visit our booth at the California Trucking Show October 14-15

			

		

	
		
			
				30

			

		

		
			[image: ]
		

		
			
				Summer 2023

			

		

		
			
				westrk.org

			

		

		
			
				
					West State Alliance (Oakland Port)
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				Port of Oakland’s FY24 Budget Includes Funds for Zero Emissions Projects

				Port Commissioners adopt $558 million total budget for fiscal year 2024

				The Oakland Board of Port Commissioners approved a 2024 fiscal year budget of $558 million. The approved budget outlined critical components for the Port of Oakland’s future:

				An anticipated $16 million revenue increase in FY 2024;

				Approval of a $163.7 million capital budget; and

				Allocation of $245.2 million over five years to fund the Port of Oakland’s electric infrastructure, support zero emissions operation goals including funding for Seaport Air Quality 2020 and Beyond Plan projects.

				The Port of Oakland projects a modest increase of three percent growth in container cargo activity at the Oakland Seaport. The Port also projects Oakland International Airport will continue to see passenger volume growth, with more peak day passenger departures and flights to new destinations in FY 2024. The Port’s fiscal year began July 1, 2023 and goes through June 30, 2024.

				“As a key global gateway on the U.S. West Coast, the Port of Oakland continues to grow its role as a center of in-novation for emissions reductions by making major invest-ments in the Port’s capital program,” said Oakland Board of Port Commissioners’ President Barbara Leslie. “The Port’s commitment to a zero emissions future is necessary in moving our Port forward in the best interests of all of our stakeholders and community.”

				“The critical investments approved by our Port Commissioners highlight the work we are all doing to en-sure we are building a sustainable future for the next gen-eration,” said Port of Oakland Executive Director Danny Wan. “The Port Board’s budget approval sets us on an in-frastructure path that will have lasting economic and envi-ronmental benefits for Oakland and the region.”

				The Port of Oakland said it anticipates a $16 million operating revenue increase in FY 2024. In FY 2022, the 

			

		

		
			
				Aviation division generated approximately 47.3 percent of the Port’s total operating revenues. At the Oakland Seaport, 94 percent of twenty-foot equivalent units (TEUs) that moved through the Port in calendar year 2022 were associ-ated with international trade.

				The Port cautioned that its businesses must remain vigi-lant, flexible and adapt as situations warrant in the future, due to unanticipated factors that may adversely impact pas-senger traffic at Oakland International Airport or cargo ac-tivity at the Oakland Seaport.

				The Port’s Commissioners approved a $163.7 million cap-ital budget for the next fiscal year. These investments in capital programs represent a 45.6% increase year-over-year strength-ening the Port’s vision of building for the next generation.

				Furthermore, the capital budget highlights the work being done today for the Port’s future and the region. Most of the spending is earmarked for Oakland International Airport and the Oakland Seaport, including the advancement of projects for green technology innovations and climate change resil-ience – like the longtime program to reduce pollutants from stormwater discharge, projects addressing sea level rise and efforts supporting the Port’s road to zero emissions operations.

				The Port’s 5-year capital improvement plan, an estimate of future capital spending, is projected to be $1.4 billion. A total of $245.2 million over the next five fiscal years is planned to upgrade the Port’s electric infrastructure system, advance zero emissions initiatives including investments in projects that are part of the Seaport Air Quality 2020 and Beyond Plan.

				Projects included in the capital budget from the Seaport Air Quality 2020 and Beyond Plan include:

				Expanding electric charging facilities;

				Launching the Green Power Microgrid project; and

				Partnering with Matson Terminal to convert all cargo handling equipment from diesel operations to zero emissions technologies.

				As a container port on the U.S. West Coast, with 99% of containerized goods in Northern California flowing through the Port of Oakland, it is vital that the Port continually strives to build a Port that is the cleanest, most efficient and most pre-ferred gateway connecting Northern California to the world.

				GoPort Project - CONSTRUCTION AND TRAFFIC ADVISORY PROJECT

				The Alameda County Transportation Commission (Alameda CTC), in cooperation with the Port of Oakland, City of Oakland, California Department of Transportation (Caltrans) and Union Pacific Railroad (UPRR) is construct-ing the 7th Street Grade Separation East Project. This project is one of the critical elements of the GoPort program which proposes to realign and reconstruct the existing railroad un-derpass and multi-use path along 7th Street between west of I-880 and Maritime Street. The project will replace aging in-frastructure and increase vertical and horizontal clearances for trucks to current standards and improve the shared pedes-trian/bicycle pathway.
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				Continued on next page
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				 TRAFFIC ADVISORY

				The 7th Street Grade Separation East Project is set to start construction in early September 2023. Starting the evening of September 5, 2023, running through September 15, 2023, initial work starts on the project. The work re-quires temporary lane closures on 7th Street between Bay St. and Maritime to accurately locate critical underground utility lines primarily in the area of the 7th Street/Maritime intersection. A minimum of one lane will be open at all times in each direction on 7th Street and Maritime Street. Lane closures will be limited to the hours of 8 pm to 4 am.

				Monday, September 18th at 12:00 PM

				Please join us for the bi-monthly Trucker Work Group (TWG) meeting at the Port of Oakland.

				Updates will be provided by Port staff, marine terminal operators, empty depots, chassis equipment providers, regu-latory agencies, logistic/drayage software developers, truck-ing associations and others as available.

				The meeting location is located in the port area at the Port of Oakland Harbor Facilities Maintenance Building lo-cated at 651 Maritime Street. The meeting room is on the 1st floor. Lunch will be provided.

				Harbor Facilities Maintenance Yard. 651 Maritime St. Oakland, CA 94607
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				Funding Assistance Program Targets Heavy-Duty Small Fleets to Help in Transition Toward Zero-Emissions

				SACRAMENTO – The California Air Resources Board (CARB) has announced the opening of this year’s Innovative Small E-Fleet (ISEF) voucher incentive set-aside, which will offer $83 million in assistance for small fleets transi-tioning to cleaner vehicles. The funding assistance program is part of the state’s Clean Truck and Bus Voucher Incentive program (HVIP) and will open for voucher requests starting today (Aug. 30).

				The ISEF voucher program gives a boost to small fleets that may otherwise have challenges accessing incentive fund-ing. The program also provides an opportunity to gather data about the needs of small fleets to better understand how to fur-ther support the transition toward zero-emissions technology.

				CARB increased the voucher program this year with an additional $50 million. Privately owned trucking compa-nies and nonprofits, including independent owner/operators, with 20 or fewer vehicles with a gross vehicle weight rating (GVWR) greater than 8,500 lbs. and less than $15 million in annual revenue are eligible and can access funding that can cover costs related to the purchase and operation of zero-emission trucks. Nonprofits are exempt from the revenue cap. Fleets must work with an approved provider to apply for vouchers; these providers will work with eligible equipment dealers to request vouchers on the individual fleet’s behalf.

				“Ensuring a clean air future means that no one can be left behind, and the ISEF program is an example of the as-sistance that CARB is providing to ensure that fleets big and small understand how to do their part to achieve California’s zero-emissions goals, and have the support needed to be successful,” said CARB Executive Officer Dr. Steven Cliff. “Every new zero-emissions truck on the road means cleaner air and healthier communities.”

				Eligible participants may request funding vouchers to-ward the purchase of a new zero-emission truck or for an in-novative solution, which includes offerings not traditionally allowed in government-funded programs – flexible financ-ing, fuel-included leases, rentals, and truck-as-a-service op-tions to help offset costs such as charging or other fueling infrastructure, insurance and alternative fuel costs. ISEF is administered by CALSTART, a national clean-transporta-tion nonprofit organization.

				“I am so grateful for the ISEF program—as a startup company, it was a game-changer to have the support from this program to help me buy my first two battery-electric semis and make the transition to cleaner vehicle technol-ogy,” said Sharmin Watson, owner of Avant Garde Auto Logistics, LLC. “We made history as the first fleet of Class 8 all-electric semis to haul finished vehicles in the United States. I appreciate all the help from the CALSTART team; they have been easy to work with throughout the process.”

			

		

		
			
				“ISEF funding to transition to zero emissions elevated our work in an incredible way,” said Shante Walker, founder and CEO of The Niles Foundation. “We can now provide equitable services to disadvantaged communities without polluting the environment at the expense of others. We are grateful to those who assisted us and the incredible fund-ing program from ISEF. We plan to work with them again soon.”

				Programs such as ISEF that provide resources to small fleets in California enables their transition to zero-emission vehicles, which is critical to the goal of reducing greenhouse gas emissions and atmospheric pollutants and to achieving carbon neutrality in the state by 2045.
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					l	Association Members Anniversary

				

			

			
				
					WSTA Members Anniversaries	– July, August, & September

				

			

		

		
			
				
					60-69 Years

				

				
					Member Name

				

				
					Joined

				

				
					Chap

				

				
					Mr. Armin McKee/McKee’s Tractor Svc

				

				
					Sep. 1962

				

				
					GG

				

				
					50-59 Years

				

				
					Member Name

				

				
					Joined

				

				
					Chap

				

				
					Mr. Weston Montgomery/Monty Montgomery Trucking

				

				
					July 1968

				

				
					SBR

				

				
					40-49 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. George Allen Faris/Allen Faris Trucking

				

				
					July 1983

				

				
					SAC

				

				
					Mr. Ernest Herrick/Herrick Trucking

				

				
					Aug. 1982

				

				
					FF

				

				
					Mr. Barney Northcote, II/Barney Northcote, Inc.

				

				
					Sep.1982

				

				
					SBR

				

				
					Mr. Frederick R. ReCupido, Jr.

				

				
					Sep.1977

				

				
					SBR

				

				
					30-39 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Jerry Briggs/Briggs Trucking

				

				
					September 1987

				

				
					SAC

				

				
					Mr. William L. Brownlow/Brownlow Enterprises Inc.

				

				
					August 1987

				

				
					SD

				

				
					Mr. Doyle Craig/Semper Fidelis Trucking LLC

				

				
					September 1993

				

				
					SOCAL

				

				
					Ms. Kathryn DeSilva-Vigar/Double D Trans. Co.

				

				
					July 1993

				

				
					GG

				

				
					Ms. Linda Donelson/V & J Rock Transport Inc.

				

				
					July 1989

				

				
					CC

				

				
					Mr. Robert Duncan/Robert Alvis Duncan

				

				
					September 1992

				

				
					GG

				

				
					Mr. John B. Ewles/New Rental Company

				

				
					September 1990

				

				
					SOCAL

				

				
					Mr. Jim Floyd/James A Floyd Trucking

				

				
					September 1987

				

				
					MOD

				

				
					Mr. D. Foskett/D. Foskett Trucking, Inc.

				

				
					July 1987

				

				
					GG

				

				
					Mr. L.P. Pete Foust/Foust Trucking Co.

				

				
					September 1985

				

				
					HD

				

				
					Mr. Greg Furlong/Greg Furlong Trucking

				

				
					July 1992

				

				
					GG

				

				
					Mrs. Gail M. Harvey/Patron Trucking Inc.

				

				
					August 1992

				

				
					SAC

				

				
					Mr. Mike Jansen/Gravel ’N Grit

				

				
					July 1987

				

				
					SD

				

				
					Mr. Albert Kelly/Kelly & Assoc., Inc.

				

				
					July 1989

				

				
					SD

				

				
					Mr. Rick Lawley/Richard Lawley Trucking

				

				
					September 1989

				

				
					GG

				

				
					Mr. Otis R. Leitch/O R Trucking

				

				
					July 1990

				

				
					SBR

				

				
					Mr. Victor R. Martinez, Jr./Victor R. Martinez Trucking

				

				
					August 1992

				

				
					COA

				

				
					Mr. William F. McBride/William F. McBride

				

				
					September 1992

				

				
					FF

				

				
					Mr. Robert McClernon/McClernon

				

				
					July 1987

				

				
					SAC

				

				
					Mr. Larry Murakami/Murakami Trucking

				

				
					September 1989

				

				
					SOCAL

				

				
					Mr. William H. Murray/William H Murray Trucking

				

				
					September 1993

				

				
					SC

				

				
					Mr. John R. Pitta/John Pitta Trucking

				

				
					September 1989

				

				
					MON

				

				
					Mr. Ted Sakaida/Ted Sakaida & Sons Trucking

				

				
					September 1990

				

				
					SFV

				

				
					Mr. Joe Sostaric/Gonsalves & Santucci, Inc.

				

				
					July 1987

				

				
					GG

				

				
					Ms. Rosemary Von Euw/Von Euw Trucking

				

				
					July 1987

				

				
					GG

				

				
					Mrs. Gloria Washington/Gloria Washington Trucking Inc.

				

				
					July 1986

				

				
					GG

				

				
					Mr. Richard B. Young/Young Trucking

				

				
					September 1992

				

				
					SC

				

				
					20-29 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Anthony Alegre/Frank C. Alegre Trucking Inc.

				

				
					August 2001

				

				
					MOD

				

				
					Mr. Luther Candler/Keep It Moving, Inc.

				

				
					September 2003

				

				
					SBR

				

				
					Ms. Junella Dayton/Dayton Trucking Inc

				

				
					August 1994

				

				
					SBR

				

				
					Mr. Lonny Esquivel/Cobra Trucking

				

				
					September 2001

				

				
					GG

				

				
					Mr. Bob K. Haidar/Haidar Trucking

				

				
					September 1999

				

				
					SOCAL

				

				
					Mr. Roger T. Havens/Havens & Sons Trucking Inc.

				

				
					August 2002

				

				
					SD

				

				
					Mr. Mark H. Hoffman/M.H. Hoffman Trucking, Inc.

				

				
					August 2001

				

				
					SD

				

				
					Mr. Christopher Andy Holland/Andy Holland Equip. Rental & Construction

				

				
					July 1996

				

				
					CC

				

				
					Mr. Richard A. Newton/Richard A Newton

				

				
					September 1994

				

				
					SBR

				

				
					Mr. David Okey/Commercial Industries Company

				

				
					August 1997

				

				
					SOCAL

				

				
					Mr. Terry Robertson/A & R Construction

				

				
					July 2001

				

				
					SD

				

				
					Mr. Steven Snowball/Snowball Leasing LLC

				

				
					July 1998

				

				
					SBR

				

				
					Mr. Sarkis Sogoyan/Dino’s Brokerage LLC

				

				
					July 1995

				

				
					SFV

				

				
					10-19 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Henry Albert/Albert Transportation Inc.

				

				
					August 2012

				

				
					OUT

				

				
					Mr. Carlos Bermudez Orozco/C. Bermudez Trucking Inc.

				

				
					September 2012

				

				
					SOCAL

				

				
					Mr. Bud Caldwell/Northgate Express

				

				
					August 2013

				

				
					SAC

				

				
					Mr. Michael E. Castillo/Michael E. Castillo Trucking Co.

				

				
					August 2011

				

				
					SD

				

				
					Mr. Keith Day/Keith Day Company Inc.

				

				
					July 2010

				

				
					MON

				

				
					Mr. Manjit S. Dhillon/Tiger1 Trk. Inc.

				

				
					July 2008

				

				
					GG

				

				
					Mr. Bob Engel/Engel and Gray Inc.

				

				
					September 2010

				

				
					CC

				

				
					Mr. David C. Epple/D.C. Epple Trucking Inc.

				

				
					July 2012

				

				
					SBR

				

				
					Ms. Debbie Ferrari/MAG Trucking, Inc.

				

				
					August 2006

				

				
					GG

				

				
					Mr. Erik Fowler/V. Dolan Trucking

				

				
					July 2005

				

				
					GG

				

				
					Mr. Rudy Gaitan/Rudy Gaitan Trucking & Equipment Inc.

				

				
					July 2010

				

				
					SOCAL

				

				
					Mrs. Kinnie Gallegos/Kinnie’s Trucking

				

				
					July 2004

				

				
					FF

				

				
					Ms. Debbie Gasper/Gasper Transportation, Inc.

				

				
					August 2012

				

				
					SBR

				

				
					Mr. Dennis Gray/Dennis Gray Excavating

				

				
					August 2011

				

				
					SAC

				

				
					Mr. Thomas Holden/Thomas Holden Trucking

				

				
					July 2013

				

				
					HD

				

				
					Mr. Steven Johnson/Brad D. Johnson Trucking, Inc.

				

				
					August 2007

				

				
					FRE

				

				
					Mr. Kim Kirchof/Speed’s Oil Tool Service Inc.

				

				
					August 2009

				

				
					CC

				

				
					Ms. Diane Kritz/Kritz Excavating & Trucking, Inc.

				

				
					July 2011

				

				
					CC

				

				
					Mr. Ray Leslie Jr./Leslie Transport LLC

				

				
					August 2012

				

				
					OUT

				

				
					Mr. Arturo Loera/Loera Trucking

				

				
					September 2004

				

				
					SBR

				

				
					Mr. Jash ‘Sonny’ Mann/Destination Anywhere, Inc.

				

				
					August 2006

				

				
					GG

				

				
					Mr. Mario R. Miramontes/KBMiramontes, Inc.

				

				
					August 2005

				

				
					SOCAL

				

				
					Mrs. Debora A. Archibald/Arroyo Trucking Inc.

				

				
					August 2006

				

				
					GG

				

				
					H. Dwight Peterson & Joyce Peterson/Dwight Peterson Lowbed Service LLC

				

				
					August 2011

				

				
					CC

				

				
					Mr. Fred Poli/Fast Aggregate Products Inc

				

				
					August 2007

				

				
					GG

				

				
					Mr. Raburn R. Rust/Rust and Sons Trucking

				

				
					August 2011

				

				
					SD

				

				
					Mr. Frank Sanchez/S & S Trucking

				

				
					September 2011

				

				
					GG

				

				
					Mr. Leonel Serrato/L. S. Trucking, Inc.

				

				
					September 2011

				

				
					GG

				

				
					Mr. Blain Stumpf/Blain Stumpf Trucking

				

				
					July 2005

				

				
					SAC

				

				
					Mr. Rayce Wilson/R W Trucking

				

				
					July 2011

				

				
					SAC

				

				
					Mr. Jeremy Young/J & J Transportation

				

				
					September 2006

				

				
					FRE

				

			

		

	
		
			
				Volume - 81 Number - 3 Integrity ◊ Professionalism ◊ Education ◊ Safety

			

		

		
			
				33

			

		

		
			[image: ]
		

		
			
				Members CORNER

			

		

		
			
				33

			

		

		
			
			

		

		
			
				
					l	Association Members Anniversary
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					5-9 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. James P. Andrade/Andrade Trucking, Inc.

				

				
					September 2017

				

				
					GG

				

				
					Mr. Vachagan Bagdasaryan/Royal Eagle Trucking, Inc.

				

				
					August 2016

				

				
					SFV

				

				
					Mr. Albert A. Blacksher/Albert A Blacksher Trucking LLC

				

				
					August 2014

				

				
					ANT

				

				
					Mr. Jose Chavez/JCM Transportation Inc.

				

				
					September 2017

				

				
					SBR

				

				
					Mr. Edward Fadenholz/Ed’s Trucking

				

				
					July 2014

				

				
					CC

				

				
					Mr. Kevin Fini/Commercial Choice Trucking

				

				
					July 2016

				

				
					SBR

				

				
					Ms. Nicole Forrest/Forrest Transportation Inc.

				

				
					August 2018

				

				
					MON

				

				
					Mr. Luis Garcia/Luis Trucking LLC

				

				
					September 2017

				

				
					SBR

				

				
					Mr. Cesar G. Gonzalez/Glez Trucking Inc.

				

				
					September 2014

				

				
					SOCAL

				

				
					Mr. Jessie Ibarra/GC Landscape & General Construction

				

				
					September 2016

				

				
					SOCAL

				

				
					Mr. Ronald Johnson/Invert Construction Corporation

				

				
					September 2018

				

				
					SBR

				

				
					Mr. Kareem M. Kaddah/K-K Transport

				

				
					August 2015

				

				
					GG

				

				
					Mr. Edgar Ledesma/Ledesma & Sons Trucking Inc.

				

				
					August 2014

				

				
					HD

				

				
					Mr. Laurence E. Lengner/Lengner & Sons Express

				

				
					September 2018

				

				
					GG

				

				
					Mr. Jack Marini/Northern California Milk Container

				

				
					September 2016

				

				
					GG

				

				
					Mr. Steve Martini/Rich Voss Trucking Inc.

				

				
					July 2015

				

				
					GG

				

				
					Mr. Jesus Medina Lopez/Jemelo Transportation

				

				
					August 2018

				

				
					SBR

				

				
					Mr. John Mynes/PR Trucking LLC

				

				
					September 2016

				

				
					SBR

				

				
					Mr. Angel Saldivar/Glova-Link Corporation

				

				
					August 2015

				

				
					SOCAL

				

				
					Ms. Annabell Vega/SCIE Inc.

				

				
					July 2017

				

				
					SBR

				

				
					Mr. Daniel Vidrio/Johnny Tough’s Truck & Pull Inc.

				

				
					July 2018

				

				
					FF

				

				
					Mr. Warren Voss/Voss Construction Corporation

				

				
					August 2016

				

				
					CC

				

				
					Mr. Francis Walter/R. D. Walter Trucking Inc.

				

				
					August 2018

				

				
					OUT

				

				
					Mr. Ken Waters/Waters Moving & Storage Inc.

				

				
					July 2017

				

				
					GG

				

				
					Mr. Nick Weber/South County Industrial Emergency Council

				

				
					July 2017

				

				
					SAC

				

				
					Sabine/Kodiak Robotics Inc.

				

				
					August 2018

				

				
					GG

				

				
					0-4 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Jessica L Adams/JessLA LLC

				

				
					August 2023

				

				
					Mr. Brian Aguilar/Little Bros Trucking LLC

				

				
					August 2021

				

				
					Ms. Lindy Alaska/Alaska Enterprises

				

				
					September 2022

				

				
					SOCAL

				

				
					Mr. Henrik Alvandian/Henrik A. Trucking, Inc.

				

				
					July 2023

				

				
					SFV

				

				
					Jose Amaya/Amaya Trucking Services

				

				
					September 2022

				

				
					SFV

				

				
					Mr. Marco Arambula/Kodiak Trucking Inc.

				

				
					July 2023

				

				
					KER

				

				
					Ms. Stephani Aronson/Stephanis Trucking Inc.

				

				
					August 2021

				

				
					GG

				

				
					Mr. Richard Avina/R. Avina Trucking

				

				
					August 2022

				

				
					SOCAL

				

				
					Mr. Ernesto Banes/B&N Transport & Marketing LLC

				

				
					July 2019

				

				
					SFV

				

				
					Edgar Becerril/Socios Transportation LLC

				

				
					August 2023

				

				
					Semaj T Bilal/Next Level Freight LLC

				

				
					September 2021

				

				
					CC

				

				
					Roy Ed Blair/Mawdy Logistics LLC

				

				
					July 2022

				

				
					Mr. Craig Bodkin/TCB Transport Inc.

				

				
					July 2023

				

				
					SOCAL

				

				
					Mr. Crisanto Cardenas

				

				
					August 2021

				

				
					CC

				

				
					Mr. Robert Cardone/Cardone Trucking Towing

				

				
					August 2023

				

				
					Mr. Jason Carroll/Canyon Hills Plumbing Inc.

				

				
					July 2021

				

				
					SBR

				

				
					Justin W Cecil/Cecil Logging Inc

				

				
					September 2021

				

				
					Mr. Steve C. Chiasson/SC Transportation LLC

				

				
					September 2021

				

				
					SBR

				

				
					Timothy C Cook/TK Cook

				

				
					September 2021

				

				
					Eglen Coss/Coss Construction Inc

				

				
					August 2022

				

				
					Elmer Crespin/MR. Crespin Inc

				

				
					August 2022

				

				
					Flor Diaz/Joceyda Express

				

				
					August 2021

				

				
					Delron C Doyle/Doyle & Marman Transport LLC

				

				
					August 2022

				

				
					Reginald W Fields/Right Away Transport LLC

				

				
					July 2023

				

				
					Concrete North/Concrete North Inc.

				

				
					August 2021

				

				
					SAC

				

				
					Edgar R Giron-Sequen/A E J Auto Transport LLC

				

				
					September 2022

				

				
					Mr. James Guiley/Guiley Trucking Inc

				

				
					August 2021

				

				
					SAC

				

				
					Robert Hamman/Hamman’s Transport LLC

				

				
					July 2021

				

				
					Mr. David Hartman/ATI Trucking LLC

				

				
					August 2019

				

				
					OUT

				

				
					Mr. William Hastie, Jr./Capitol Sand and Gravel Co.

				

				
					August 2022

				

				
					SAC

				

				
					Mr. Richard Hay/Bed Rock Products Inc.

				

				
					August 2021

				

				
					GG

				

				
					Mr. Jose Huerta/J.J.O. Transport Inc.

				

				
					July 2022

				

				
					SBR

				

				
					Raj Jain/Oxygen Transportation LLC

				

				
					August 2021

				

				
					SBR

				

				
					Mr. Bayazeed Jebreen/J&B Central Trucking Inc.

				

				
					July 2020

				

				
					GG

				

				
					Mr. Michael W Jones/KMJ Innovation LLC

				

				
					July 2020

				

				
					Albert J Joya/All American Cargo Co.

				

				
					August 2022

				

				
					Babar Khan/Baki Transportation LLC

				

				
					July 2023

				

				
					Ms. Debora Kitzan-Fadenholz/Debbie’s Transportation Service

				

				
					July 2019

				

				
					CC

				

				
					Mr. Leonardo Lopez/Leonardo’s Trucking Inc

				

				
					September 2021

				

				
					SBR

				

				
					Gina M Maas/Maas Brothers, Inc

				

				
					July 2021

				

				
					GG

				

				
					Scott A MacGillivary/Red Beard Transport Inc

				

				
					September 2022

				

				
					SOCAL

				

				
					Tyler Manus/The J.V. Land Clearing Co Inc.

				

				
					August 2022

				

				
					Marcus E Marion/Proper Advantage Transportation LLC

				

				
					July 2021

				

				
					GG

				

				
					Mr. Robert Mas/Robert Mas

				

				
					July 2023

				

				
					SOCAL

				

				
					Christopher McNeal/Ride The Winds Trucking LLC

				

				
					July 2022

				

				
					Mr. Eduardo Meza/Veterans Industries LLC

				

				
					August 2020

				

				
					SBR

				

				
					Frank E Millette/Overdrive Auto Transport LLC

				

				
					July 2022

				

				
					SBR

				

				
					Ms. Maria Molina/Interior Demolition, Inc.

				

				
					August 2019

				

				
					SFV

				

				
					Mr. Edward S. Morales/Los Morales Trucking

				

				
					August 2019

				

				
					SOCAL

				

				
					Mike & Gretchen Munyon/Munyon Trucking Inc.

				

				
					July 2021

				

				
					SBR

				

				
					Mr. Dalibor Noga/Noga Transport Inc

				

				
					September 2020

				

				
					SBR

				

				
					Mr. Omar Orozco/Professional Trucking Services LLC

				

				
					July 2020

				

				
					GG

				

				
					Ummehaani E Rampurawala/Star 247 Towing and Recovery

				

				
					July 2023

				

				
					Mr. Shane Peters/Azure Material Transportation Inc.

				

				
					July 2022

				

				
					SOCAL

				

				
					Nanu Phaphonsay/CGP Transports LLC

				

				
					July 2023

				

				
					Liliana Piche/Piche Pachon Y2K Transport Corporation

				

				
					September 2022

				

				
					SOCAL

				

				
					Sergio Ramirez/LBR Transport LLC

				

				
					September 2022

				

				
					SBR

				

				
					Manny Remigio/Line Works Construction Inc

				

				
					July 2023

				

				
					Lauren Roach/Township Industries, Inc.

				

				
					July 2021

				

				
					SAC

				

				
					Mr. Ivar Roger Robinson/IRR Transportation LLC

				

				
					July 2021

				

				
					SBR

				

				
					Ivar robinson/Irr transportation

				

				
					July 2022

				

				
					SBR

				

				
					Jonathan Rodriguez/Maneuver Transportation Inc

				

				
					July 2022

				

				
					Juan Carlos Rodriguez Ramos/Pisky Trucking LLC

				

				
					July 2022

				

				
					Henry Romero/Executive Transportation Inc

				

				
					July 2023

				

				
					Alex O Russell/Russell The Road Runner LLC

				

				
					September 2022

				

				
					SBR

				

				
					Mr. Ernesto Salcido/J & Y Trucking

				

				
					August 2021

				

				
					SBR

				

				
					Fernanda Sanabria/SCV Recycling Services Inc.

				

				
					July 2023

				

				
					SFV

				

				
					Eli Semana/Eli Trucking Company LLC

				

				
					July 2022

				

				
					Vishavdeep Singh/AV Trucking Co Inc

				

				
					July 2023

				

				
					GG

				

				
					Mr. Lucian Stacy/Left Coast Scales LLC

				

				
					July 2020

				

				
					Kimberly Sulsar/Iraheta Brothers

				

				
					July 2022

				

				
					GG

				

				
					Zanonie Tate/Legacy Express Logistics LLC

				

				
					September 2022

				

				
					Frank Taylor/Frank Taylor Trucking LLC

				

				
					July 2022

				

				
					SD

				

				
					Brandon Thomas/Ahbreca Inc.

				

				
					July 2022

				

				
					Kent Truman/Kent Truman Construction

				

				
					August 2022

				

				
					CC

				

				
					Mr. Jose Velasco/Thackers Trucking Inc

				

				
					August 2022

				

				
					SOCAL

				

				
					Ernesto Vera/Vforce Logistics LLC

				

				
					July 2022

				

				
					Manuel Viramontes/Viramontes Trucking

				

				
					July 2020

				

				
					SOCAL

				

				
					Mr. Michael A. Viviano

				

				
					July 2020

				

				
					GG

				

				
					Ms. Brenda K. Wilcoxson/G.R. Wilcoxson, Inc.

				

				
					August 2023

				

				
					SBR

				

				
					Paul Youngblut

				

				
					July 2020

				

				
					MOD

				

				
					Miguel Zamora/MZ Logistics LLC

				

				
					August 2022

				

				
					FRE
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				EMPIRE COMPANY

				10201 Trademark St., Suite D

				Rancho Cucamonga, CA 91729

				(909) 476-0600

				www.empire-co.com

				Lines of Insurance: Commercial/Transportation, Worker’s Comp.

				NETWORK TRUCK INSURANCE

				120 Main Street

				Roseville, CA 95678

				(916) 780-2535

				Lines of Insurance: Commercial/Transportation

				ROBERSON & SONS INSURANCE SERVICES

				P.O. Box 47-1719

				Redding, CA 96049

				(800) 801-0942

				www.roberson-ins.com

				Lines of Insurance: Commercial/Transportation

				IRS 2290 TAX FILING

				2290s.com

				540 E Foothill Blvd #100G

				San Dimas, CA 91773

				(909) 833-2290

				www.2290s.com

				LEGAL SERVICES

				Grant Law, APLC

				15375 Barranca Parkway #A-208.

				Irvine, CA 92618

				(949) 379-7122

				www.ocdefenseattys.com

				CARNO LAW GROUP

				24031 El Toro Road, #260

				Laguna Hills, CA 92653

				(949) 540-0320

				www.carnolaw.com

				LOADBOARD

				DAT SOLUTIONS

				8405 SW Nimbus Ave.

				Beaverton, OR. 97008

				(800) 551-8847

				truckersedge.com/378074

				PAYROLL, DATA PROCESSING, AND ACCOUNTING

				A.K. Data Services

				1505 N. Fourth Street

				San Jose, CA 95112(408) 263-7300

				SAFETY SYSTEMS

				RMC ENGINEERING CO, INC.

				255 Mayock Road

				Gilroy, CA 95020

				(800) 549-2083

				www.rmcengineering.com

				SMOKE OPACITY TESTING /DIESEL EMISSION REDUCTION

				BE CARB COMPLIANT

				12030 Rockcrest Rd

				Lakeside, CA 92040

				(619) 334-7287

				becarbcompliant.com

			

		

		
			
				www.friendlyhillsbank.com

				MISSION FINANCIAL SERVICES GROUP

				4222 Green River Rd

				Corona, CA 92880

				(623) 434-2500

				missionfinancialservices.net

				TEC EQUIPMENT FINANCING

				15000 Firestone Blvd.

				La Mirada, CA 90638

				(800) 593-1010

				United Business Bank

				500 Ygnacio Valley Rd Suite 200

				Walnut Creek, CA 94596

				(925) 476-1842

				www.unitedbusinessbank.com

				United PACIFIC Bank

				1630 S. Azusa Ave.

				City Of Industry, CA 91748

				(626) 965-6230 x117

				www.upbnet.com

				FACTORING

				QUICKPAY FUNDING LLC

				8825 Aero Drive, #120

				San Diego, CA 92123

				844-261-FUND

				www.quickpayfunding.com

				Nationwide Transport Finance, LLC

				2650 Lake Sahara Dr. Ste.190

				Las Vegas, NV 89117

				(702) 240-1080

				www.ntfusa.com

				FUEL / FUEL PROGRAMS

				Clean Energy

				4675 Macarthur Ct Ste 800

				Newport Beach, CA 90802

				(949) 437-1194

				www.cleanenergyfuels.com

				P-FLEET

				(866) 462-0524

				pfleet.com/wsta

				INSURANCE

				THE ARK INSURANCE SERVICES

				3740 Elizabeth Street

				Riverside, CA 92506

				(800) 843-2752

				Lines of Insurance: Health

				CAL-VALLEY INSURANCE

				5070 N. Sixth Street, #155

				Fresno, CA 93710

				(559) 225-1300

				90 Great Oaks Blvd. #201

				San Jose, CA 95119

				(408) 323-2280

				www.calvalleyinsurance.com

				Lines of Insurance: Commercial/Transportation & Workers’ Comp.

				CoreMark Ins. Services Inc.

				2520 Venture Oaks Way - Suite 240

				Sacramento, CA 95833

				(866) 340-2247

				Lic# 0I72684

				www.coremarkins.com

				Lines of Insurance: Commercial/Transportation, Health, & Workers’ Comp.

			

		

		
			
				ALLIED ASSOCIATIONS

				CALIFORNIA TOW TRUCK ASSOCIATION

				3050 Beacon Blvd. #100West Sacramento, CA 95691

				(916) 617-2882

				www.ctta.com

				Idaho Trucking Association

				3405 E. Overland Road #145

				Meridian, ID 83642

				(208) 324-5321

				www.idtrucking.org

				Women in Trucking Association, Inc.

				P. O. Box 400

				Plover, WI 544678

				(888) 464-9482

				www.womenintrucking.org

				COMMERCIAL VEHICLE SAFETY CONSULTANTS

				Jay johnson and associates

				8010 Wayland Lane Suite 2A

				Gilroy, CA 95020

				(408) 828-9098

				www.jjassociates.us

				MERAZ SAFETY CONSULTANTS

				550 E H Street

				Chula Vista, CA 91910

				(619) 551-5555

				DRIVER/OO MARKETPLACE, STAFFING, AND RECRUITING

				TRANSFORCE

				10700 Jersey Blvd. #705

				Rancho Cucamonga, CA 91730

				(909) 987-6989

				www.transforce.com/

				DMV TRUCK REGISTRATION

				Diesel Plates & Permits, LLC

				14596 Valley Blvd Unit 2

				Fontana, CA 92335

				(909) 346-0900

				dieselplatesandpermits.com

				*Authorized DMV Agent-IRP

				EMPIRE COMPANY

				10201 Trademark St., Suite D

				Rancho Cucamonga, CA 91729

				(909) 476-0600

				www.empire-co.com

				*Authorized DMV Agent-IRP

				DRUG & ALCOHOL TESTING / DOT PHYSICALS & COLLECTIONS

				American Alliance Drug Testing

				334 N. Euclid Avenue

				Upland, CA 91786

				(909) 982-8409

				GREEN LIGHT TESTING SERVICES

				334 N. Euclid Avenue, Unit B

				Upland, CA 91786

				(909) 734-7904

				EQUIPMENT FINANCING

				Friendly Hills Bank

				625 The City Drive South

				Orange, CA 92868

				(909) 222-8975

			

		

		
			
				CLEANFLEETS.NET

				1822 21st Street

				Sacramento, CA 95811(916) 520-6040

				www.cleanfleets.net

				12410 Foothill Blvd. #S

				Sylmar, CA 91342

				(818) 686-0263

				TARP SYSTEMS & MFG

				SHUR-CO LLC

				P.O.Box 713Yankton, SD 57078

				(619) 710-9949

				www.shurco.com

				TRAILER BODY MANUFACTURINGSALES & REPAIR

				Push King Trailers LLC

				10384 Dougherty Ave

				Morgan Hill, CA 95037

				(408) 909-5464

				www.pushkingtrailers.com/

				TRUCKS & EQUIPMENT. NEW & USED

				SALES, PARTS, AND/OR SERVICE

				CALIFORNIA EQUIPMENT CO.

				(415) 305-3325

				www.californiaequipment.com

				INTERNATIONAL USED TRUCKS

				4505 W. Capital Ave.West Sacramento, CA 95691

				(916) 372-7871

				www.internationalusedtrucks.com

				norcal kenworth

				707 Display Way

				Sacramento, CA 95838

				(916) 371-3372

				1755 Adam Street

				San Leandro, CA 94577

				(510) 836-6100

				16715 Condit RoadMorgan Hill, CA 95037

				(408) 842-5383

				20769 Industry Road

				Anderson, CA 96007

				(503) 222-1212

				RITCHIE BROS. AUCTIONEERS

				765 W. Rider StreetParris, CA 92571

				(951) 940-9441

				www.rbauction.com

				TEC EQUIPMENT

				8099 S. Coliseum Way

				Oakland, CA 94621

				(510) 577-5512

				TRUCKING SOFTWARE / LOGISTICS MANAGEMENT

				Matrack Mobile Asset Tracking

				2481 Deerwood Dr.San Ramon, CA 94028

				(855) 658-7225

				www.matrack.com

				Satrack

				9100 S Dadeland Blvd Suite 1500Miami, FL 33156

				(786) 980-2020

				www.satrack.com
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				The Western States Trucking Assoc. (WSTA) is a 501(c)(6) organization serving the trucking industry with a united voice, promoting highway safety, professionalism, integrity, and education. For income tax purposes, member dues paid to WSTA are deductible as a business expense. However, WSTA estimates that 11.32% of all dues paid to WSTA are utilized for nondeductible lobbying expenditures. All members are advised that this percentage of dues paid to WSTA in Tax Year 2022 are nondeductible for income tax purposes. Consult your tax advisor.

			

		

		
			
				
					l	State Offi-cers Directory
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					President

					Sandra Alzate

					Secretary

					Aaron Rodriguez

					Treasurer

					Kelvin Monzon

					1st Northern VP

					John Pitta

					1st Southern VP

					Victor Vasquez, Sr.

					2nd Northern VP

					Tom Santoro

					2nd Southern VP

					Michael Attema

					Past President

					Danny Rocha

					WSTA officers are elected for two year terms. Service on the Executive Board is a great way to give something back to your industry, and is also an education in government procedures.

					Elections occur every two years. If you are interested in serving as an elected officer, please contact our office 909-982-9898.

				

			

			
				
					WSTA 2022-2023 STATE OFFICERS

				

			

		

		
			
				WSTA MEMBERSHIP Dues – Deductible Business Expenses

			

		

		
			
				
					l	New Association Members
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				Mr. Robert CardoneCardone Trucking TowingSan Andreas

				Jessica L AdamsJessLA LLCLos Angeles

				Edgar BecerrilSocios Transportation LLCCanyon County

				Manny RemigioLine Works Construction IncCorona

				Henry RomeroExecutive Transportation IncAnaheim

				Babar KhanBaki Transportation LLCSan Bernardino

				Ummehaani E RampurawalaStar 247 Towing and RecoveryRancho Cordova

			

		

		
			
				Vishavdeep SinghAV Trucking Co IncLivermore

				Mr. Craig BodkinTCB Transport Inc.Sun Valley

				Nanu PhaphonsayCGP Transports LLCSan Diego

				Fernanda SanabriaSCV Recycling Services Inc.Panorama City

				Reginald W FieldsRight Away Transport LLCTorrance

				Eubany EzebubeFirst Choice Freight LLCMoreno Valley

			

		

		
			
				Wayne & Rene ZolondekZolondek TruckingOrangevale

				Martin TorresFreedom Trucking LLCWoodland

				Hilario Estrada RomanNuevo

				Luis GonzalezZavala Family IncVan Nuys

				Sun V. SmithHerron International Freight IncBakersfield

				Cody T. MelendezMelendez Transport LLCWildomar

				Michael W JonesM10 In Motion LLCLos Angeles

			

		

		
			
				
					l	New Association Members
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				Mr. Ronald G. HarlHarl TruckingMember since 1992
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				PLACE OrderS ONLINE AT westrk.org/store

			

		

		
			[image: ]
		

		
			[image: ]
		

		
			[image: ]
		

		
			[image: ]
		

		
			[image: ]
		

		
			[image: ]
		

		
			[image: ]
		

		
			[image: ]
		

		
			
				THOMAS GUIDE MAP BOOKS – NON-ZONED

			

		

		
			
				 WSTA	Non-

				Member	Member

			

		

		
			
				THOMAS GUIDE MAP BOOKS – ZONED

			

		

		
			
				Southern California

				Los Angeles/Orange  .......................................... SOLD OUT

				San Bernardino.................................................................. 55.00	70.00

				Riverside ........................................................................... 45.00	60.00

				San Diego County. ..............................................................35.00	50.00

				San Joaquin Valley/Bakersfield to Lodi ................................... SOLD OUT

				Los Angeles/Orange Co.’s . ...............................................110.00	125.00

				San Bernardino/Riverside Co.’s. ......................................105.00	120.00

				San Diego County . ..........................................................105.00	125.00

			

		

		
			
					Members	Non-Mem.

				l Magazine Subscription 1-year 	FREE	$48.00 WTN Magazine with Annual Dues

				l Freight Bill-of-Lading Books	50 pg. /5 - Part Form	each book	5.95	7.95

					case of 20 books	107.00	143.00

				l	Daily Driver Vehicle Inspection Report (DVIR) Booklet  each book	3.25	4.85

					50 pg. /2 - Part Form	case of 56 books	165.00	245.00

				l	Transportation Contracts & Agreements 10.00	N/A	Letter Size - 21 pages, 7 documents

					- Agreement for Transportation Services

					- Supplemental Agreement

					- General Agreement for Services

					- Truck Haul Quotation

					- Truck Transportation Agreement

					- Trailer Rental Agreement

					- Drug & Alcohol (CSAT) Agreement Guidance

				l	Driver Qualification Files 	25.00	25.00

				l	Driver Daily Log Book 5.15	5.50

				l	Federal Motor Carrier Safety Reg. Large Ed. 15.00	20.00- Ideal for O-O & Fleet Owners / Management 		

				l	Driver Pocket Handbook - Ideal for Employee Drivers 5.00	6.50

				l	Annual Maintenance Folder - Ideal for DVIR	2.50	3.50

				l	Guide to Effective Use of Mechanics’	10.00	20.00Lien Law in Transportation

				For 20-day Preliminary Notice, Stop & Release Forms.Go to Building Industry Credit Assoc. (BICA) at bicanet.com

				l	Dump Truck Axle 101 Booklet 3.00	5.00Introduction to Understanding CA Laws of Weight and Wheelbase Lengths in the Dump Truck Industry

				l	Unattended Transfer Trailer Decals	10.00	20.00

					Parking Exemption Kit w/Sticker

				l WSTA Logo - 4”x4” Sticker	.50	N/A

						Members	Non-Mem.

				1K2 Kit - Truck/Trailer Marking Kit - 53’ Trailer	$75.00	$100.00

				2K3 Kit - Truck/Trailer Marking Kit - 48’ Trailer	70.00	95.00

				150’ Roll	120.00	150.00

				100 Strip Pack	120.00	150.00

				l	All Kits come with 4 - 2” x 12” white strips for the top corners of rear trailer.

				l	All Kits come with 1 strip 2” x 90” and 1 strip 1.5” x 90” for rear rails of gate.

				l	All Kits come with application instructions and squeegee.

				l	1K2 Kit comes with 36 - 2” x 18” red/white reflective strips.

				l	2K3 Kit comes with 32 - 2” x 18” red/white reflective strips.

				According to CVC 24612, not all trailers or semi-trailer are required to have reflective stickers.See further details at www.calcontrk.org/govaffairs/faq/.

				Copies of the Summary of the NHTSA rulemaking for trailer conspicuity marking are also available.
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				TRUCKING DOCUMENTS & SUPPLIES
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				REFLECTIVE TRAILER TAPE KITS

			

		

		
			
				All prices are subject to change and subject to sales tax and freight. Materials are shipped via UPS.
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				The Association and Its Business Units Offer Secured Credit Card on File

				We are excited to announce that WSTA, AADT & AAA&C will be able to keep your secured credit card information on file.

				By keeping your credit card on file, your monthly or yearly bills will be easy to process, saving you time and effort. All reoccurring or outstanding balances on your account due will be billed on the 15th of the month and you will be mailed a copy of the receipt.

				To sign up for this service, please visit our websites (westrk.org or aadrugtesting.com), download the form, fill it out, sign and return it to our office. If you need more detailed information about this new service, call our offices WSTA/AAA&C (909) 982-9898 or AADT (909) 982-8409.

				RESTOCKING FEE - AS OF DECEMBER 2014

				There is a 14 day grace period from the date of purchase to return or ex-change all goods and products received back to WSTA in resalable condition. Unfortunately, after 14 days, purchasers will be credited 75% of the product cost less the original shipping and handling fees.

			

		

		
			[image: ]
		

		
			
				SUBSCRIBE

				TO WTN MAGAZINE

				Subscribe to 4 issues for only $48

				 WSTA MEMBERS –

				Name _________________________________

				Address________________________________

				City____________________________________

				State________ Zip __________

				Contact Number ______________________

				Send payment to: WSTA – 334 N. Euclid Ave, Upland, CA 91786

			

		

		
			
				FREE

			

		

		
			
				SOLD OUT
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					WSTA/P-Fleet Discount Fuel Program
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					WSTA Discount FuelCard Program

				

			

			
				
					 Save up to 20¢ per gallon versus most truck stop cash prices.

					 Earn rebates for WSTA when you fuel at CFN sites.

					 Apply online in less than 5 minutes.

				

			

			
				
					Get started at www.pfleet.com/wsta
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Rate Change for International Fuel Tax Agreement
and Interstate User Diesel Fuel Tax Licensees
Effective July 1, 2023

The tax rate you report and pay with your quarterly International Fuel Tax Agreement (IFTA)
or Interstate User Diesel Fuel tax return for diesel fuel purchased outside California and
used in California is changing twice this year. It willincrease from 85.3 cents ($0.853) to
89.3 cents (§0.893) per gallon on July 1, 2023. Then, on October 1, 2023, it will increase
again from 89.3 cents (§0.893) to 1.089 dollars ($1.089) per gallon.

Whatis included in the tax rate?

The tax rate includes both diesel fuel tax and excise tax. Gurrent law provides for a partial
sales and use tax exemption (3.9375%) for sales of diesel fuel from October 1, 2022,
through September 30, 2023, Therefore, diesel fuel will have one excise tax rate (§0.452)
for the period of July 1, 2023, through September 30, 2023, that accounts for the partial
exemption and another rate ($0.648) from October 1, 2023, through June 30, 2024, based
on the full sales and use tax rate on diesel fuel.

July 1, 2023, through October 1, 2023, through
September 30, 2023 June 30, 2024

Total 80.3 cents (§0.893) 1.089 dollars ($1.089)

Diesel Fuel Tax" 441 cents (80.441) 441 cents (80.441)

Excise Tax 45.2 cents (§0.452) 64.8 cents (§0.645)

*Disso ol tax ats o ajusod on Jly 1 f sach year.

When are these new tax rates in effect?

These new rates are in effect from July 1, 2023, through September 30, 2023, and
October 1, 2023, through June 30, 2024, as shown above. You must use these rates starting
with your third quarter 2023 return July 1, 2023, through September 30, 2023).

How do | report my tax-paid diesel fuel?

You must file your quarterly tax return and report the gallons of tax-paid diesel fuel you used
in each state. Beginning July 1, 2023, you may claim a credit of 89.3 cents (0.893) per gallon
for tax-paid diesel fuel that you purchased in Califoria and used both inside and outside
California. Then, beginning October 1, 2023, you may claim a credit of 1.089 cents (§1.089)
per gallon for tax-paid diesel fuel that you purchased in California and used both inside and
outside California.

For more Information
For more information regarding IFTA, Diesel Fuel Interstate Users, or diesel fuel taxes, see
our online Tax Guide for International Fuel Tax Agreement (IFTA) and Diesel Fuel Interstate
User at www.catfa.ca.gov/taxes-and-feeslifta-ciudift-di-license. htm. You may also call our
Customer Service Genter at 1-800-400-7115 (CRS:711), Monday through Friday from 7:30
am. to 5:00 p.m. (Pacific time), except state holidays. To reach a Motor Garrier Office team
member, select the option for Special Taxes and Fees from the main menu, then select the
Motor Carrier Office Programs.

Visit our website at www.caltfa.ca. gov/subscribel to subscribe to our emaillists and receive
the latest news including newsletters, tax and fee updates, and other announcements.

JUNE 2023
Lao7
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COMMERCIAL VEHICLE SAFETV SUMMIT

—=2023=—_

The CHP presents the 2023 Commercial Vehicle Safety Summit (CVSS) at the Delta Hotels in Garden Grove, Calfornia. Class summaries
and additional details il be provided in the upcoming weeks. You may pre-register for CVSS by using the link provided below: Any.
inguiries can be directed to CVSSummit@chp.ca.gov.
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CoreMark Insurance Services, Inc
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Positive drug tests account for 82% of the total violations reported. The chart below represents the breakdown of resuls reported to the
Clearinghouse by year since January 6, 2020 of the number of imes 2 drive tested pasitive or each substance.

SUBSTANCES IDENTIFIED IN POSITIVE DRUG TESTS

Marijuana Metabolite (A9-THCA) 120,890
Cocaine Metaboite (BZE) 32,798
Methamphetamine (VETAMAMP) 18,197}
Amphetamine (AMP) 17,386}
‘Oxymorphone (0XYM) 4,595
Oxycodone (0XYC) 3,743}
Hydrocodone (HYC) 3,604]
Hydromorphone (HYM) 3,304]
Morphine (MOP) 1,446]

Codeine (COD) 329) 244 200) 1,359)
&-Acetjimorphine (6-AM) 191 177] 59) 729)
Phencyciitine (PCP) 118 138 53] 446}

Ecstasy (MDMA) 60 68) 41| 234
Methyleneciosyamphetamine (MDA) 33 4 29| 137
Al substances 53,514 55.223 68,639 31,492| 208,868

(Reported through June 2023, 35 o July 1, 2023)

“Total since January 6, 2020
Note: More than one substance can appear in a positive drug test
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Attention
WSTA
Members:

You could be saving
money on your
employee group
healthcare coverage.

We’'ll guide you every
step of the way.

Savings,
Simple,
Support

BXA

We're Not Your
Everyday Broker.

For more information, contact:

Marnie S. Hill

Alliance Director/Senior Consultant \
Email: mhill @bxall.com (4
Cell: 714-323-7949

Direct: 949-900-9533

5
Fax: 949-900-9526 CA Lic #0D62823

www.bxall.com
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;g’ MICHELIN
% EXCLUSIVELY

FOR WSTA MEMBERS

SAVE UPT0 45%
KIA-1+ KT -1,
XIV3 WB', Kone' XTE

Locatand sl ax poi.
Frces e subech 1o crangewineut s,

The Western States Trucking
Association offers its members the best
national pricing on all Michelin Tires

Call us for pricing

(909) 982-9898

Mon-Fri 8AM-5PM (PST)

member's credit card must be on file before purchasing
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