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				New Health Benefit Options forWSTA Members and AADT Clients

				We are pleased to have this opportunity to introduce you to the CapCare Member Benefits Program offered exclusively through Western States Trucking Association and the partnership with Marnie Hill at Benefit Exchange Alliance. Employers that are members of the Western States Trucking Association will be able to offer employees the CapCare program through an associate membership program.

				As a member, you will have the opportunity to participate in healthcare related benefits that include health insurance as well as prescription benefits, life insurance, accident, and various educational programs. Through Western States Trucking Association affiliation with CapCare, you will have access to the national Blue Cross Blue Shield preferred provider network, which is available in all 50 states plus the District of Columbia and Puerto Rico.

				A Comprehensive Membership Program for Groups as Low as One (1)
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				Access to BCBS national network (Blue Card)

				ACA compliant health benefits

				Available to sole proprietors and 1099 contractors

				Fully funded program

				In-Network coverage in all 50 states, plus DC & Puerto Rico

				4 tier rates nationwide – No age rating, no census needed

				Coverage cannot be denied (no pre-existing limitations)

				100% preventive care as required by the Affordable Care Act

				Participants benefit from large group rates nationwide

				Concierge access and support

			

		

		
			
				For more information, and to take advantage of the membership benefits, please go to https://westrk.org/capcare-program/, or contact Marnie Hill at (949) 900-9533 or by email at mhill@bxall.com
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				About the cover:

				These past couple of months have seen decisions, both legal and in the regulatory realm that will change the face of trucking into the future – if allowed to stand. We cover in this issue a federal judge’s decision in the AB 5 case and if allowed to stand, you can bet the state will use it in a way the drum as many owner-ops out of business as they can, in reality doing the dirty work for organized labor. In another, even more serious threat to small-business viability are both CARB and US EPA engaged in a headlong rush to force the trucking industry into adopting electric trucks. It’s not something far off in the future, it will start happening in the next couple of years. We cover this issue extensively in the magazine and our efforts to thwart the mandates. Of course there are many other “happenings” in the industry right now and we have them covered.
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				So, When it Rains it Pours…

				Well, no I’m not talking about the Luke Combs song with the same name…which is pretty good incidentally! Oh no, I’m thinking of the idiom which commonly means that…when something bad happens, other bad things usu-ally happen…often at the same time.

				I don’t know about you, but that idiom got me think-ing…why is the trucking industry such a big and easy tar-get for radical thinking people to change so much, from the design of truck and trailers to fuels and ridiculous labor laws? 

				Was it that bad, exploitative, truckers who never built the trucks nor were part of the fuel industry are now totally responsible for emissions and global warm-ing, aka climate change? And now labor interests want their pound of trucker flesh and believe that free-lancers, better known as independent contractors, are naive, not so smart and a class of exploited people that should not really be allowed to exist…at least within the trucking industry in this state. Of course, dozens of hairdressers, barbers and 50 other trades are somehow exempted from this same reasoning. Now isn’t that a general rule of ap-plicability…not? These industries must have had bet-ter associations, PAC’s and lobbyists than the trucking industry!

				Isn’t it ironic that tens-of-thousands of people of all shapes, colors and sizes, and locations in this great coun-try, who started with one, probably older diesel truck, and now have fleets…or better yet retired wealthy, were ei-ther strangely too lucky or exploitative? If you listen to labor interests in this state, they will claim that these folks were mostly, probably, exploitative of something or some-body…and not hard working, smart, entrepreneurial folks. You didn’t make or build your business…the government did…that’s according to President Obama. Not to take anything out of context, Obama in a speech in 2012 ac-tually said: “Somebody helped to create this unbelievable American system that we have that allowed you to thrive. Somebody invested in roads and bridges. If you've got a business, you didn't build that." As a construction industry focused trade association, that kind of thinking and com-ment was somewhat of a head-shaker! As if the govern-ment helped to make it cheap, easy and efficient to build a lane-mile of road in this state!

				Apparently, some arguably narrow thinking people, used to say AB 5, state legislation that codified a CA Supreme Court decision that mandated the ABC worker classification test for the entire state including the truck-ing industry, was the worst thing ever, “transformative” or even worse an “existential threat” to our industry. Maybe AB 5 is bad, that was until CARB’s Advanced Clean Fleets 
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				Building Association Membership

				As we enter our 84th year as a member focused nonprofit trucking association, I’d like my term as President to see our membership increase. These past few years have been very difficult for many in trucking for a wide variety of reasons.

				Starting with the COVID pandemic, depending on what type of trucking you do, it may have been the best of times or the worst. Soon after, the final phase of CARBs Truck & Bus regulation kicked in, banning all trucks with pre-2010 engines (including those who opted to retrofit early) we had members who opted not go deep into debt to “keep on truckin.” Lastly, other than the stock market (it seems), the economy seems to be in a COVID “hang-over” and many are struggling to find enough work to pay the bills.

				While the association has changed over the years, we are still a small-business, member focused association and offer a wide array of benefits and services today, you can easily make the case that membership doesn’t really cost you any-thing if you take advantage of the direct benefits.

				Direct benefits are things like discounted drug & alcohol testing, discounts on all types of office supplies, availability of health care benefits, dental, vision coverage, a Scholarship Awards Program, etc. It also includes all kinds of motor carri-er assistance such as no cost help updating your DOT number, supplying CHP or DMV with business update info, adding new motor carrier authority and more. Unique to our associa-tion is the ability to get guidance on many issues such as meal & rest break compliance, prevailing wages, etc. 

				The association has many indirect benefits too that often are not highlighted. We have full-time lobbying in Sacramento, there isn’t a trucking related bill that goes through the legisla-ture that we are not asked for our input. We participate in and/or monitor every relevant rulemaking that may impact your business, both state and federally. We communicate to our members through the weekly e-newsletter and still publish the best trucking magazine around – Western Transportation News. We will also sue on behalf of our members when the cause is just and right and affects a broad number of our members. 

				As I see it, the biggest opportunity to growing our mem-bership is for current members to actively promote the as-sociation to others in trucking. The association will still give you $50 for each new member you sponsor, many don’t know this. If you need membership forms, call the office, they’ll gladly email you the forms and you can print as many as needed. Use the magazine (after you are done reading it) to pass around and encourage membership. If you need some extra copies, the office always has a supply. 

				As always, please don’t hesitate to reach out to me
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				& Trucks (ACF/ACT) two separate regulations were recent-ly approved. Like I said, when it rains it pours!

				I’ll get to the CARB new regs shortly. Incidentally, in this issue and on our website are links to updates on at least four CARB regulations, that make AB 5 a not so difficult “walk in the park”…can you say B2B, not-engaged exactly in the same business, employment, all likely to be litigated in the future but nevertheless reasonable work-arounds! 

				So back to AB 5, not to beat it up since Joe does a bet-ter job in this issue explaining the regulation and related industry litigation and history. Incidentally, I would like to remind the members and readers that WSTA was the first association in the state to sue the state concerning AB 5 on December 19, 2019…so what has WSTA been doing for its members? Ultimately, we relinquished control of the suit to CTA/ATA connections as they convinced us (WSTA’s EC, staff and a reluctant legal counsel) that they had better argu-ments, venue, political connections in the state and nation-ally, plus deep-pocket financial litigation backing. 

				The case was initially won by CTA due to a savvy, non-political federal judge (Benitez – San Diego) that under-stood the F4A act of 1994 and AB 5’s likely effects on at least interstate commerce. But on appeal by the defendants, the case was overturned in the 9th Circuit Court of Appeals 2-1. The case was then appealed to the U.S. Supreme Court and turned down, it was then sent back to the district court, telling or basically forcing the judge to change his thinking. And a few Fridays ago, March 15, that case decision was made public, and it was another loss on all three of their (CTA/ATA was joined in the new challenge by OOIDA) ar-guments which Joe’s article does a fine job explaining on page 7.

				It was interesting that in his decision, the judge noted, “Remedying complexities and perceived deficiencies in AB 5 are the kind of work better left to the soap box and the bal-lot box than to the jury box.” I guess the judge was address-ing the $200 million plus that Uber, Lyft, and their gig econ-omy tech companies had to spend here to get an initiative on the ballot that incidentally passed. But is now involved with continued intense litigation and political intrigue.

				Now, the plaintiffs (CTA/ATA/OOIDA) have 30-days from that March 15, date to appeal, but in the meantime the injunction has been lifted and if you haven’t figured-out a solution to protect your businesses, you better call your counsel and start working on a resolution.

				The construction trucking industry carve-out expires at the end of this year. And some wishful thinking people and members not only think it “could” be extended but can also be modified. We’re unfortunately not that optimistic, although we would support all efforts to at least pursue these options, we fully understand the realities of this state’s poli-tics, voters, legislature, governor, state and even federal courts are all stacked against businesses and industry here…and especially trucking, why would they give anything to anyone, especially the industry that was the reason behind the court decision and legislation…aka AB 5? It all started 

			

		

		
			
				when lease conflicts were exposed in several lawsuits, and ultimately with the People v. Cal Cartage Transportation Express in 2018 through 2020, and the California Supreme Court decision in Dynamex in 2018. Some say it was all about predatory trucking industry lease and lease-purchase agreements, others believe it was pure misclassification... especially in the Dynamex case. Maybe many things, in-cluding labor’s immense influence on the legislature, gover-nor, and the court system here… in another words…a lot of things…all aligned against businesses!

				As far as CARB’s Advance Clean Truck and Fleets (ACT & ACF) rules go…be aware, very aware that these recently approved CARB regulations will have a profound effect on our members and the entire trucking industry. At the same time, these regulations are being forced down our throats, the Clean Truck Check (CTC) program is being implemented.

				During the development of the ACF and through the CARB adoption, WSTA retained legal counsel and technical experts. The WSTA Legal Fund hopes to obtain and disperse contributions in excess of $200,000 from several aligned as-sociations as well as more than two dozen member compa-nies. The Fund has been depleted and will now need to be replenished to carry on with the ongoing litigation which can easily be found on the WSTA website at westrk.org. Below are overviews of our ongoing litigation against EPA and CARB.

				State Litigation Summary - Western States Trucking Association vs. Steven Cliff / CEQA

				Filed on July 21, 2023 in Fresno County Superior Court. The suit requests a temporary and permanent injunction that would halt the implementation of ACF. The causes of ac-tion relate to 1) inadequate CEQA analysis; 2) improper cost analysis; 3) lack of scientific review and 4) procedural vio-lations by removing documents from the public record. An initial hearing is scheduled for next month. 

				Total Budget Through Expected Appeal: $200,000

				Federal Litigation Summary - Western States Trucking Association, Inc., et al v. EPA, et al

				Filed on June 5, 2023 in the U.S. Court of Appeals, D.C. Circuit, In early 2023, EPA held hearings on three CARB “waiver” requests that would allow CARB to enforce elec-tric truck manufacturing mandates (“ACT”), Emissions Warranty and Airport Shuttle Bus operator requirements to buy only ZEVs. EPA granted the waivers. WSTA took rapid action to file the lawsuit. Briefs are due by May 1, 2024 and the case will proceed thereafter. 

				Well, I wish there was better news for you all, but like I said….when it rains it pours!

				As the state legislature Spring recess is upon us, we are monitoring the following bills:

				AB 3033 (Gipson-D) would require the Governor to appoint a “freight coordinator” to advise the Governor and Go-BIZ and coordinate policies that “promote the growth, competitiveness, and sustainability for 
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				freight and the supply chain across the state, and to promote and assess the continued economic vitality and sustainability of the freight sector.”

				AB 2958 (Calderon-D) would repeal the prohibi-tion on compensation of CARB members from air districts and specify that those members are to re-ceive the annual salary provided to other members of CARB ($25,118).

				AB 2900 (Soria-D) would require CARB to estab-lish the Small Agricultural Truck Fleet Assistance Program to provide dedicated technical and funding assistance to owner-operators or owners of small fleets to support the transition to cleaner emission-compliant trucks.

				SB 934 (Gonzalez-D) would require the California Transportation Commission and the Energy Commission to jointly convene the “Zero-Emission Freight Central Delivery Team,” composed of rep-resentatives from various state agencies, to lead the statewide coordination of zero-emission freight in-frastructure planning and implementation.

				SB 1359 (Wilk-R) would make it a crime to dump or deposit waste matter, rocks, concrete, asphalt, or dirt on private property with the consent of the owner if a permit or license was required by a state or local agency and was not obtained.

				SB 1239 (Grove-R) would require the Department of General Services to require a supplier of zero-emission vehicles purchased for the state vehicle fleet to certify that the raw materials used in the manufacturing of the zero-emission vehicles, in-cluding, but not limited to, cobalt and lithium, come from mining operations that are free of child labor.

				AB 3151 (Gipson-D) would expand the CHP’s in-termodal roadability inspection program to apply to a “port terminal,” defined by the bill to mean an ocean marine terminal or other terminal within a port master plan area.

				Also thought you’d enjoy AB 2751 (Haney-D), which would require a public or private employer to establish a workplace policy that provides em-ployees the right to disconnect from communica-tions from the employer during nonworking hours, except for an emergency or for scheduling, and an employee would have the right to ignore commu-nications from the employer during nonworking hours. The bill would require nonworking hours to be established by written agreement between an em-ployer and employee and would authorize an em-ployee to file a complaint of a pattern of violation of the bill’s provisions with the Labor Commissioner, punishable as a misdemeanor and by a civil penalty.

				Most bills will be receiving their first policy committee hearings within the next month and a half, so we’ll have a better sense soon for which bills actually have “legs.”
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				Tread Pollution from Tire Wear Now 1,850 Times Worse than Exhaust Emissions

				So says a study performed by Emissions Analytics (based in the U.K. with satellite offices in Hamburg, Germany and Los Angeles, CA) from 2020 and only recently gaining new attention because of an op-ed published in the Wall Street Journal. Many news organizations repackaged the WSJ op-ed into a news piece with many of the usual “suspects” throwing cold water on the study simply because it threw cold water on their sacred cow – namely that zero-emissions vehicles are truly zero-emissions and much better for the environment. 

				It’s so ironic that those of us, who have continually challenged the dogma spewed from the activists working for CARB and U.S. EPA, are accused of not believing in science. Yet, when science is used to disprove whatever it is they want us to believe, they, along with their pollical activ-ist in the media (reporters), deny contrary scientific analy-sis. No wonder more and more American’s are losing faith in many of our institutions, from government agencies to schools of higher education. Science is being manipulated to support whatever position the leftist hold dear. Just ask Dr. James Enstrom at UCLA.

				We actually went to the Emissions Analytics website (https://www.emissionsanalytics.com/) to see what they had to say about the controversy surrounding their study. This part was missing from every article we read online. Here is an excerpt from their webpage on the study:

				By some distance, the research Emissions Analytics published in early 2020 claiming that tire particulate wear emissions were 1,000 times worse than exhaust emissions generated the most feedback of any subject we have tack-led so far – feedback that was a mixture of surprise and skepticism.

				Of particular attention was whether such a rate of wear would mean that any tire could be spent within just a few thousand miles with legal driving, however aggres-sive. Particularly vocal were the battery electric vehicle (BEV) community, sensitive to any suggestion that the added weight of these vehicles might lead to tire wear emissions that might confound the ‘zero emissions’ tag. Such was the reaction; the story was translated into over 40 languages worldwide.

				Since that study, which was transparently designed to quantify the worst-case tire emissions under legal driving, Emissions Analytics has been testing and analyzing tire wear emissions in more detail across a wider range of driving conditions and has performed a detailed chemical analysis of hundreds of new tires. Furthermore, we have worked with 

			

		

		
			
				the National Physical Laboratory in the UK objectively to quantify the uncertainties in our measurements of chemical composition.

				The headline conclusion we draw now is that, compar-ing real-world tailpipe particulate mass emissions to tire wear emissions, both in ‘normal’ driving, the latter is ac-tually around 1,850 times greater than the former. Yes, in normal driving the ratio is almost double the previous figure for aggressive driving.

				We highlighted the last paragraph since it is almost com-ical that when they recreated their original study with better measurement and techniques, they actually found emissions doubled from their first study.

				The importance of these independent studies that are of-ten assailed for their contrary results to the accepted dogma of enviros, is that the push for zero-emissions (at all costs) is likely to create a whole set of other environmental issues that in some cases are worse than what CARB and EPA claim to be solving.

				The Analytics study is related to CARB’s mandate to force a transition to zero-emissions trucks in California, the WSTA was quick to note in comments filed that CARB staff conveniently ignored performing “life-cycling” emis-sions testing as part of their rulemaking. The WSJ pointed out from CARB’s rulemaking related to cars, “California’s air agency used a model that assumes electric and gas ve-hicles have the same amount of tire wear when analyzing the effects of the ban.” The WSJ continued, “The public was quick to note the error, but the agency doubled down on its stance, saying it’s “speculative” to assume electric cars will always be heavier than their gasoline counterparts.” CARB insisted in its “Final Statement of Reasons for Rulemaking” that automakers could “offset” the weight of heavy batteries with “weight reduction in other components or the vehicle body,” though the agency didn’t specify how.

				This is exactly the same scenario that played out with their zero-emissions truck rulemakings. CARB thinks it can ignore current real-world implications hoping that magical-ly in the future all the OEM’s can develop the mythical Flux Capacitor made comically famous in the 1980’s Hollywood hit Back to the Future!

				Our only problem as an industry is, we live in the real world, not a world conjured up in the minds of Hollywood screen writers, or for that matter the minds of CARB’s so-called experts. If their fantasy views of the future do not come to fruition, all these mandates will be utter failures costing businesses and consumers untold tens of billions of dollars and further impoverishing the state, all to stroke the egos of elites.

				Beam me up Scotty! 😊
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				AB 5 Legal Update:State of California 1, Trucking 0

				On March 15, 2024, U.S. District Court District Judge Benitez issued a 21-page de-cision in the case, California Trucking Association, et al., and Owner-Operator Independent Drivers Association v. Attorney General Rob Bonta, et al., and the International Brotherhood of Teamsters (aka, the AB 5 case). His decision boils down to, “my hands are tied by the Ninth Circuit and while I per-sonally believe AB 5 violates federal law, trucking is just going to have to swallow it, un-less you can convince a bunch a union bought politicians in Sacramento that they were wrong in passing the law in the first place,” as he decided to uphold the legality of the law.

				In Lee’s managers report he outlines some of the timelines including that the WSTA was the first to litigate the legality of an A-B-C test. The California Trucking Association (CTA) filed its own suit after the legislature codified the California Supreme Court decision in “Dynamex” which established an A-B-C test to consider if someone was an employee or legiti-mate independent contractor.

				We were already in the Ninth Circuit Court of Appeals with an adverse decision from a Federal District Court Judge and the CTA case was placed on hold pending the outcome of our case. At the same time, the Owner-Operator Independent Drivers Association (OOIDA) was issuing public statements in support of AB 5 claiming it “was good for owner-operators.”

				After discussions with the CTA, their legal counsel, and WSTA’s Executive leadership, it was decided to that we’d drop our appeal in order to allow the CTA case to move for-ward (in hopefully a friendlier court).

				On New Year’s Eve, December 31, 2019, Senior Judge Benitez of U.S. District Court for the Southern District of California issued a temporary restraining order (TRO) halting enforcement of AB 5 based on the fact he believed trucking would win the case on its merits at trial. The state and Teamster’s appealed that decision to the Ninth Circuit who eventually de-cided that Judge Benitez was wrong lifting the TRO. The CTA in turn appealed to the U.S. Supreme Court who ultimately turned down hearing the case setting up a bench trial date on the merits.

				OOIDA sought to intervene in the case at this point on the side of the CTA, having changed their previous positive view of AB 5 and now seeing the law as a threat to interstate owner-operators. They brought in new legal arguments that were constitutional in nature and designed to hopefully get a carve-out from the law for interstate truckers, primarily those leased to motor carrier.

				In the meantime, the state withheld using an A-B-C test in their audits while the legal case was still pending. In the fall on 2023 a bench trial was finally held in San Diego and 

			

		

		
			
				as we reported at the time, Judge Benitez had biting words for both sides in the dispute.

				He publicly stated the Teamsters involvement had to do with growing their membership, but he also chastised the CTA and OOIDA for not having deposed AB 5’s author, Lorena Gonzalez while they tried to argue that she had specifically authored AB 5 to target trucking (which we all believe to be true). It’s tough to “Monday morning quarterback” whether that omission would have changed the outcome of the case – probably not because in his decision Judge Benitez had this to say about that legal argument made by CTA and OOIDA:

				Lastly, Plaintiffs try to make the case that AB5 violates the Equal Protection Clauses of the U.S. Constitution and the California constitution. They contend that the employee classifications targeting motor carriers and owner-drivers were motivated by animus. The animus was expressed, in their view, by the legislative sponsor of AB5, Assemblywoman Lorena Gonzalez. Plaintiffs highlight her statement on the Assembly Floor on September 11, 2019, that one purpose of AB5 is to “get rid of an outdated broker model that allows companies to basically make money and set rates for people that they call independent contractors.” Plaintiffs also un-derscore a tweet by Gonzalez on November 21, 2019, about how AB5 would permit a trucker to “work as an independent contractor for a construction firm” while requiring an own-er-operator to “work as an employee for a trucking com-pany.” That refers to an exemption for construction industry drivers in AB5 which is set to expire at the end of this year.

				Yet, the statements of a single legislator do not neces-sarily represent the reasons motivating other legislators who vote to pass a bill into law. That was the case in New Hampshire. The Supreme Court cautioned about relying on the statement of a single legislator in a case alleging legislative animus. “Reliance on such isolated fragments of legislative history in divining the intent of Congress is an exercise fraught with hazards, and ‘a step to be taken cautiously.’” New England Power Co. v. New Hampshire…

				What’s next?

				Both CTA and OOIDA have until the 15th of April to appeal the decision to the Ninth Circuit. Both organizations have been quoted as saying they are “exploring their op-tions.” The likelihood is they will appeal and ultimately at-tempt an appeal to the U.S. Supreme Court.

				We noted numerous trucking lawyers around the coun-try that have been quoted in various industry publications having said it is time for trucking to cut and run in terms of continuing to finance litigation over AB 5. While this may appear to be more pessimistic than many would like to hear, it does have a ring of truth since no one should doubt the Ninth Circuit is going to reverse all their previous decisions that are protective of California’s ability to regulate the be-havior of private businesses. Time to talk to a lawyer (if you haven’t already) to minimize any exposure or vulnerability you may have. Thus far there is no word from the state as to whether they’ll wait for the appeals process to run its course or begin using the A-B-C test in investigations.
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				(1)	Opportunity for profit or loss depending on mana-gerial skill.

				(2)	Investments by the worker and the potential employer.

				(3)	Degree of permanence of the work relationship.

				(4)	Nature and degree of control.

				(5)	Extent to which the work performed is an integral part of the potential employer’s business.

				(6)	Skill and initiative.

				While DOL touted six factors, the final rule did add open the likelihood investigators “could” consider many other possible “factors,” by specifically including the following:

				(7)	Additional factors. Additional factors may be rel-evant in determining whether the worker is an employee or independent contractor for purposes of the FLSA, if the factors in some way indicate whether the worker is in business for themselves, as opposed to being eco-nomically dependent on the potential employer for work.

				Breaking all this down basically comes to this; DOL’s final rule tasks in-vestigators to consider more broadly the relationship between an inde-pendent contractor and contracting entity than the business-friendly rule finalized under Trump. No single factor is determinate in deciding whether someone is or is not an independent contractor. Compared to California’s A-B-C test (under current legal chal-lenge), the DOL rule does not con-tain the same “fail one test and the contracting entity fails totally.” 

				Unfortunately, the rule will likely lead to more litigation as those found to be in vio-lation (claiming workers are independent contrac-tors when DOL says they are really employees), by deci-sions made by DOL investigators are going to be viewed as highly subjective – perhaps even biased. Without concrete guidelines for DOL investigators to follow in weighing all the factors together, its hard to see how decisions will be consistent in every case – that’ll be for the courts to decide.

				Legal Action and Legislation to Stop the New Rule

				On March 5, 2024, the Coalition for Workforces Innovation filed a federal lawsuit in the U.S. District Court for the Eastern District of Texas (Beaumont Division) seeking to overturn the DOL’s Final Rule on independent contractors. 

				Joining the suit are the Associated Builders and Contractors of Southeast Texas, Associated Builders and Contractors, Inc; Financial Services Institute, Inc; National Federation of Independent Business; Chamber of the U.S.A; 

			

		

		
			
				US DOL Final Rule on Contractor Classification

				On January 10, 2024, the U.S. Department of Labor (DOL) published a final rule, effective March 11, 2024, revising the Department’s guidance on how to analyze who is an employee or independent contractor under the Fair Labor Standards Act (FLSA). This final rule rescinds the Independent Contractor Status Under the Fair Labor Standards Act rule (2021 IC Rule adopted by the Trump Administration), that was published on January 7, 2021 and returns it to an analysis for determining employee or inde-pendent contractor status that is more consistent with the FLSA as interpreted by longstanding judicial precedent.

				DOL claims the final rule will reduce the risk that em-ployees are misclassified as independent contractors while providing a consistent approach for businesses that engage with individuals who are in business for themselves.

				There has been a lot of hype from the trucking industry about this final rule which rolled back a much laxer Trump era rule. Reading the final rule (106 pages) is a bit mind numbing but the WSTA, while we opposed its adoption, has a bit more of a nuanced viewpoint towards the final rule than you’ll hear from major trucking associa-tions (who have many mem-bers engaged in some sort of “lease purchasing” schemes). A key reason for our position is that the final rule does place those who engage in “lease-purchasing” schemes with drivers in the cross hairs, and we’ve never defended that business model.

				As for what we’ll term “legitimate independent contractors,” we don’t see this final rule in the same “the sky is falling” manner seen by others, and it is still not as burdensome as California’s A-B-C test.

				The Trump era 2021 IC rule used a new five-factor test as to whether someone could be classified as an independent contractor. The Trump era DOL rule issued in September of 2020 contained a new five-factor test. The test focused on two “core” factors: the principal's (or potential employer's) right to control the worker and the worker's opportunity for profit or loss. If those factors pointed in the same direction, the analysis ended.

				In comparison, the newly adopted Biden DOL final rule will not use “core factors,” but instead return to the historically used, totality-of-the-circumstances analysis of the economic reality test in which the factors do not have a predetermined weight and are considered in view of the economic reality of the whole activity. There are six factors as part of the totality-of-the-circumstances analysis, and they are:
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					Seven+ Years and Still Growing!

					The WSTA launched its e-newsletter over 7 years ago (Aug. 8, 2016 to be precise) and it continues to be our mem-bers #1 source of weekly up-to-date information on the trucking industry and our association.

					We do get occasional calls that someone has not received the newsletter and generally what we discover is someone in their organization listed it as spam. The newsletter is auto-matically sent to members of WSTA and AADT who have not opted out. A members primary email in our data system is used to send the newsletter so if you have others in your company wishing to receive the newsletter, they must use the “Click here if you are not subscribed” button in the header of the newsletter – or go to the WSTA website and sign up.

					If you do not open the newsletter for six months, you will be automatically dropped from the subscription list. This is how we keep our weekly open rate north of 75 percent of subscribers! Hint: if you are an affiliate, this is a great place to advertise and know you are reaching decision makers.

					Our policy in choosing articles to publish in the news-letter is to find the actual original source of reporting, not publish a regurgitated “me too” article that has become pretty standard in news reporting around the country. This means we are agnostic as to the original publisher. We have received opt-out emails that say if we use FOX News, they have no need for us. We also get it the other way, “if you are going to source NPR, I have no use for you.” Our ob-jective is to present to readers news that informs, regardless of the source. Other associations have newsletters and they are mostly intended to promote their organization (nothing necessarily wrong with that – we do it too), however the true value in a newsletter should be information about the ever changing world of – trucking! 
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				National Retail Federation; and the American Trucking Associations.

				The plaintiffs are asking the court to declare the rule unlawful and to set aside the DOL’s rescission of the 2021 rule and how it promulgated the 2024 independent contrac-tor rule. 

				On March 6, 2024, Representative Kevin Kiley (R-California) and Senator Bill Cassidy (R-Louisiana) in-troduced a Congressional Review Act (CRA) resolution that seeks to overturn the Department of Labor’s (DOL) final worker classification rule.

				What is the CRA? The CRA (codified at 5 U.S.C. §§801-808) is a tool Congress can use to overturn certain federal agency actions. The CRA was enacted as part of the Small Business Regulatory Enforcement Fairness Act in 1996. The CRA requires agencies to report the issuance of “rules” to Congress and provides Congress with special procedures, in the form of a joint resolution of disapproval, under which to consider legislation to overturn rules. If a CRA joint resolu-tion of disapproval is approved by both houses of Congress and signed by the President, or if Congress successfully overrides a presidential veto, the rule at issue cannot go into effect or continue in effect. 

				Basically, the legislative attempt to overturn the DOL Final Rule is nothing more than an effort by Republican members of congress to go on the record opposing DOL’s Final Rule as there is not a “snow ball’s chance in hell” that Democrat majority in the Senate nor the President will ever sign onto a CRA.

			

		

		
			
				
					WSTA Legal Fund
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					CARB Regulations damage the trucking industry in general, and WSTA members specifically, by imposing a new unfunded mandate for problematic battery electric and hydrogen trucks. Help us fight these and other developments that are threatening our industry and your business!

				

			

			
				
					WSTA LEGAL FUND
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					Join the Fight!

				

			

		

		
			
				
					DAT TruckersEdge Load Board

				

			

			
				
					Most Loads.

					Best Rates.

					Serving Owner-Operators Since 1978

					Call (909) 982-9898 for more information
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				It’s getting to be that time of year again. The WSTA Scholarship Committee wishes to remind all members that we are currently accepting application for 2024. The applica-tion deadline for filing is July 19, 2024.

				Eligibility extends to the son, daughter, or grandchild of either a WSTA member or affiliate member. Student must be enrolled in a junior college or university. High school Seniors and Continuing Students must intend to enroll for the full se-mester of the application year, carry a minimum of 12 units, and high school students must maintain a 3.0 GPA. Continuing college students must maintain a current year 3.0 GPA.

				You can get full details and the application as well as instructions on the WSTA website. Just go to westrk.org and click on Scholarship Awards under the Programs tab on the navigation bar.

				The Western States Trucking Association established the Scholarship Awards Program in 1991 to assist qualified students in achieving their educational goals. Winning schol-ars will receive the awarded amount to be deposited in their name at the Financial Aid Office of the Campus they will be attending, for use when purchasing books, supplies and tuition fees.

				If you’d like to contribute to the Scholarship Awards Program, please contact Dianna Webster at (909) 982-9898. 
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				Do You Need a Safety Program?

				A lot of members are getting threatening notices from third-party scammers saying they must have a safety pro-gram in place, and oh, by the way, you are going to fail all your audits and safety inspections if you don’t. These are the same jokers that send all the emails, texts, and phone calls about updating your DOT number (even when its prop-erly updated). Their answer to this (as always) is pay them a bunch of money and they’ll provide it for you. Of course, that always comes with additional marketing pitches be-cause all they want to do is bleed you dry.

				Are Safety Programs Required?

				The easy answer is yes -BUT. As for the safety programs they are marketing being any good – who knows.

				Federal regulations state the following:

				§ 385.3 Definitions and acronyms.

				Reviews: For the purposes of this part: 

				3) Safety management controls means the systems, policies, programs, practices, and procedures used by a motor carrier to ensure compliance with applicable safety and hazardous materials regulations which ensure the safe movement of products and passengers through the transpor-tation system, and to reduce the risk of highway accidents and hazardous materials incidents resulting in fatalities, in-juries, and property damage.

				Did you notice the feds don’t define what constitutes an acceptable safety program? And focusing solely on “pro-grams” is a bit of a sleight of hand since the regulation is actually broader in scope than just having a written “safety program.” It is about the totality of “safety management controls,” which extends way beyond just knowing or be-ing updated on the hours-of-service regulations or having a random drug and alcohol testing program. What about a systemic maintenance program? That is part of having effec-tive safety management controls. As is typical with all the scammers and spammers, they self-anoint themselves as the all-knowing experts and considering all their heavy-handed marketing, you should take what they claim is an effective safety program with a grain of salt.

				Since the feds do not define what constitutes a safety program, it really means it all depends on what type of truck-ing you do or even the size of your company. There is no one size fits all program that’ll make you bullet proof. Many in-surance companies as part of their desire at cost containment make available to their insured ongoing educational material for their customers at no cost to be shared with drivers. That can be considered a safety program.

				In the end, the judge of your safety management controls is likely to be a jury of your peers after an accident. Trial at-torneys are very adept at using the requirement above to paint a negative picture to a jury of a motor carrier’s inadequacies.

				Our advice for any motor carrier looking to establish or improve their safety management controls is to contact an 

			

		

		
			
				established, local safety consultant (see WSTA’s affiliate di-rectory) who will look at your companies unique needs and help you better improve or design a program meeting your needs as opposed to the “cookie cutter” programs the spam-mers are trying to sell you.
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				Another Scam for Carriers to Avoid

				We’ve pretty much seen every scam our members are subjected to. We do spend a lot of time warning our mem-bers away from responding to them. A new scam we have not seen (nor heard from a member about) was brought to light by US DOT in February. The scammers are emailing motor carriers pretending to be a federal official and notify-ing the carrier they need to schedule a safety audit.

				If you get an email saying you need to schedule a safety audit, that should be enough to tell you it’s a scam. The emails in question do come with the image below which is an image of the actual log in page to update your US DOT number but has nothing to do with scheduling a safety audit (in fact, you can’t schedule one, either the state or feds will let you know when they intend to conduct an audit). 
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					California Air Resources Board - Clean Truck Check
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					BE CARB COMPLIANT
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				The whole purpose of the scam is to get you to give them your DOT PIN and tax identification number (EIN or social security number). They will then use this informa-tion to “take over” your US DOT number. By having access to your DOT number, they can virtually change everything from physical and email addresses to even striking your name as company owner.

				The purpose of the scam is usually to either get loads from unsuspecting brokers to acting as a broker under your authority, dispatch truckers on loads (who themselves did not perform any due diligence in checking out who they are doing business with) and then not paying anyone. 

				There are reports in the trucking media of unsuspect-ing trucking companies who fell for this scam being sued or turned into collections for non-payment of invoices. 

				As always, if you have any questions, give us a call at (909) 758-5060. We can tell you if something is legit or not (99 percent of time it is a total scam).
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				CARB Hits a Pause Button (Again)

				By Sean Edgar, CleanFleets.net

				CARB launched the new “CTC” and “ACF” regulations in late 2023 and early 2024. Both had notable gaps in the man-dated reporting systems as well as poor communication from CARB to the regulated public and the DMV. As of this writing the Advanced Clean Fleets (ACF) remains on an enforcement pause and the Clean Truck Check (CTC) enhanced smog check program will have a softer rollout in 2024 for those fleets that already registered and paid fees.

				Clean Truck Check (1/31/2024 Reporting Deadline)

				Senate Bill 210 (Statutes of 2019) by Senator Connie Leyva (D-Chino) directed CARB to de-velop and implement a compre-hensive heavy-duty vehicle inspection and maintenance (HD I/M) regulation to ensure that vehicles’ emissions control systems are properly functioning when traveling on California’s roadways. Truck owners (including owner op-erators that never had to do diesel smoke testing) must now evaluate how to comply as their vehicles approach the first registration renewal date in 2024 (as DMV will reference CARB’s “Clean Truck Check” to determine if registrations can be issued.

				Summary of Fleet Requirements

				There is new Tester training, new testing equipment, new reporting procedures, new compliance fees and testing in 2024 (one time), 2025-2026 (two times) and 2027 (four times);

				The single truck owner exemption from the annual “snap-idle” end of tailpipe testing is gone with this new program;

				All truck owners must register all diesel and natural gas vehicles >14,000 lbs GVWR and pay the new $30/truck 2023 compliance fee into new CARB “CTC-VIS” database that is linked to DMV;

				Applies to all in-state, interstate and international commercial vehicles on CA roads;

				Collect emissions documentation from all fleets that are hired (meaning an additional CARB document showing CTC compliance must be provided to all hiring entities such as brokers, motor carrier or gen-eral contractors); and,

				Failure to comply with a Notice to Submit to Testing from CARB is currently a $5,000 penalty plus no DMV registration renewal.

			

		

		
			
				
					CARB Consultant - Sean Edgar
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					(916) 520-6040 - Ext 102	Service@CleanFleets.net

				

			

		

		
			
				Pausing the 90-day Test Window in 2024

				On March 13, 2024 CARB announced that the pe-riodic testing requirements have been delayed by three months and now effective on October 1, 2024. For example, a vehicle with a compliance deadline of February 1, 2025 may submit a passing emis-sions test as early as November 3, 2024. Vehicles may submit tests no more than 90 days prior to the vehicle’s compliance deadlines.

				Compliance deadlines for California registered ve-hicles are based on their DMV registration expiration dates and every six months thereafter. Compliance Deadlines may be found in the vehicle’s CTC-VIS account. If a fleet does not know what the CTC-VIS database is or has not established one call me.

				By the next magazine we will be able to confirm that CARB still expects at least one vehicle test in 2024. In the meantime CARB notices are posted at: https://ww2.arb.ca.gov/clean-truck-check-re-quirements-vehicles-subject-semi-annual-periodic-compliance

				The key provisions for WSTA members are:

				Only CARB “credentialed” testers can perform ei-ther the truck computer downloads (from 2013 or newer engines) or visual inspection and tailpipe test (from 2012 and older engines);

				CleanFleets has credentialed testers and can per-form reporting and testing for members who are not equipped to send people to training and purchase new equipment to perform the testing on their own. Call 1-855-CARB411 for more information. See the CARB link below for the new requirements.1

				Truck and Bus & Advanced Clean Fleets Registrations (2/1/2024 Reporting Deadline)

				The CARB and Bus Regulation required annual report-ing going back to 2012 in order for truck owners to supply the required Certificate of Reported Compliance to hiring parties. That has not changed. Because the ACF Regulation was declared effective under state law on October 1, 2023 our advice for truck owners in last Fall’s magazine was to update their existing TRUCRS reporting account prior to February 1, 2024. The only addition to our advice is covered below.

				Summary of Enforcement Pause

				On 12/28/2023, CARB issued an Enforcement Notice2 indicating that it was pausing enforcement of the ACF while it is waiting on a federal USEPA approval (discussed elsewhere in this magazine).

			

		

		
			
				1	See https://ww2.arb.ca.gov/node/28136

				2	https://ww2.arb.ca.gov/sites/default/files/2023-12/231228acfnotice_ADA.pdf
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				Included in the Notice is the following statement, “CARB encourages fleets to voluntarily report and comply while the waiver request is pending and re-serves all of its rights to enforce the ACF regulation in full for any period for which a waiver is granted or for which a waiver is determined to be unneces-sary, including (but not limited to) the right to re-move non-compliant vehicles added to fleets while the waiver request is pending.”

				This appears to me to indicate that the CARB plans will enforce retroactively if or when they get federal approval.

				For fleets that are exempted from ACF (fleet owners with fewer than 50 trucks or $50 million in annual sales), CARB still intends to develop a regulation to require purchase of ZEVs. Stay tuned to this column as that plan evolves.

				You can email Service@CleanFleets.net with any ques-tions related to this article or call 1-855-CARB411 for dis-counted CARB-related services for WSTA members. As always, our staff can assist WSTA members navigate both programs above.

			

		

		
			
				Federal and State Air Regulations Move to the Boiling Point This Fall

				The Tenth Amendment to the US Constitution is very brief, “The powers not delegated to the United States by the Constitution, nor prohibited by it to the States, are reserved to the States respectively, or to the people.” This is often re-ferred to as the “state’s rights” amendment because the fram-ers clearly intended to limit the power of the federal govern-ment while preserving the authority of the individual states in matters not specifically given to the federal government. In my three decades working for vehicles owners on emis-sions programs I have observed many CARB mandates go nationwide and last week’s Biden Administration announce-ment on zero emission vehicles (ZEVs) turns up the heat as CARB waivers and a presidential election are decided later this year. The concern in representing the interests of WSTA members is that these agencies are not forthcoming on how it impacts your business, drives up your upfront capital costs and makes you dependent on zero emission infrastructure that is now estimated at over $1 trillion to build out.

				Passenger Car & Light Truck Actions

				On March 20, the U.S. Environmental Protection Agency announced final national pollution standards for passenger cars, light-duty trucks, and medium-duty vehi-cles for model years 2027 through 2032 and beyond. In the EPA’s estimate, “[t]hese standards will avoid more than 7 billion tons of carbon emissions and provide nearly $100 billion of annual net benefits to society, including $13 bil-lion of annual public health benefits due to improved air quality, and $62 billion in reduced annual fuel costs, and maintenance and repair costs for drivers.”1 For decades the 

			

		

		
			
				EPA set Corporate Average Fuel Economy targets for the car companies to meet over their nationwide production. This is a much different regulatory overreach as discussed below.

				The CARB Advanced Clean Cars II regulations were adopted in the summer of 2022. I recall that the hearing to adopt was conducted under threat of blackout conditions as the electricity grid was stretched to the limit. Undeterred, CARB imposed “the next level of low-emission and zero-emission vehicle standards for model years 2026-2035 that contribute to meeting federal ambient air quality ozone stan-dards and California’s carbon neutrality targets. By 2035 all new passenger cars, trucks and SUVs sold in California will be zero emissions.”2 This CARB action was the follow up on Governor Newsom’s COVID era Executive Order and requires EPA approval. WSTA filed comments on the CARB waiver request to EPA on February 20, 2024.

				The light duty federal and state actions are germane to WSTA’s continuing challenge to the assault on heavy duty trucking because:

				This latest national standard is a major departure as it force-feeds the manufacturing of ZEVs that the motoring public is less enthusiastic to buy for the intrinsic problems of cost, range and reliability.3

				Despite sales of ZEVs growing by 547% over the past decade the economies of scale are not stable for the major manufacturers that are also relied upon for medium and heavy-duty trucks. For example, “Ford’s 2023 EV deficit translated to a loss of rough-ly $28,000 on each battery powered model it sold, according to an analysis by Bloomberg Intelligence analyst Joel Levington, who noted those losses are “unsustainable.” Also, “Ford’s current battery pow-ered models lost $4.7 billion last year, and projects the losses will grow to as much as $5.5 billion this year.”4 The steep losses on small truck manufactur-ing will undoubtedly spill over into the medium and heavy-duty truck market.

				As auto and truck manufacturers are mandated to ramp up production to hit 50% then 100% ZEV production, the environmental justice advocates pushing ZEVs nationwide have a major problem as now left-leaning media is exposing the global mining consequences such as the March 13 expose, “The human cost of cobalt: Modern slavery in the Democratic Republic of the Congo,”5 One must question the ethics of essentially exporting the prob-lem. If ZEVs are desperately needed to stop disad-

			

		

		
			
				1	https://www.epa.gov/newsreleases/biden-harris-administra-tion-finalizes-strongest-ever-pollution-standards-cars-position

			

		

		
			
				2	https://ww2.arb.ca.gov/our-work/programs/advanced-clean-cars-program/about

				3	https://www.foxbusiness.com/markets/hybrid-ev-models-significantly-less-reliable-gas-engine-cars-consumer-reports

				4	https://fortune.com/2024/02/07/ford-earnings-electric-ve-hicles-smaller-cheaper-tesla-china-ultimate-competition/

				5	https://www.wbur.org/onpoint/2024/03/13/human-cost-co-balt-modern-slavery-in-the-democratic-republic-of-congo
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					vantaged communities in California from abuse is it justice for all to create a new mining slave system outside of California? Consider asking this of the next do-gooder that tells you to buy a battery elec-tric truck.

					In conclusion, there is similar interplay on the heavy-duty vehicle regulations that will be the focus of future ar-ticles. The bottom line is that the EPA functions under the President and CARB functions under the Governor. There is no doubt that both administrations are forcefully pushing ZEVs down the consumers throats. The November election could result in a new EPA Administrator as elections have consequences. Should the EPA Administrator delay, deny or reverse the CARB waivers that or granted or pending there would be relief for consumers staring down the future pos-sibility of more upfront cost and less choice on what they drive and how they make their transportation business grow and prosper. The tragic part of this matter is that currently neither EPA nor CARB are practicing intellectual honesty in their decision-making process so WSTA continues to en-gage on behalf of its valued members.

				

			

		

		
			
				to continue to be used by agencies, games are played to jus-tify the ever-expanding reach of the regulatory state.

				A decision on the future of the Chevron Doctrine could come at anytime and we hope the Supreme Court either eliminates the defense used by agencies or guts the defense so thoroughly as to make it unusable. 

				Of course, all the usual actors who love to empower fed-eral agencies to rule over people and industries with an iron fist are crying the “sky is falling.” Only those who have so thoroughly abused the federal rulemaking process to push their extreme agenda(s) on how we should all live are wor-ried. The rest of us would much rather have a fickle congress do its job and actually represent the views of their constitu-ents as opposed to getting on talk shows and voicing their opposition to whatever rule just came out – and in the end do nothing to change the outcome.

				Sometimes a “do nothing” government is better than activist agencies endlessly issuing edicts that further harm American’s and our competitiveness on a world stage.

			

		

		
			
				
					WSTA/P-Fleet Dis-count Fuel Program
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					WSTA Discount FuelCard Program

				

			

			
				
					 Save up to 20¢ per gallon versus most truck stop cash prices.

					 Earn rebates for WSTA when you fuel at CFN sites. Apply online in less than5 minutes.

				

			

			
				
					Get started at www.pfleet.com/wsta

				

			

		

		
			
				U.S. Supreme Court Considers Jettisoning “Chevron Doctrine”

				In January of this year, the U.S. Supreme Court heard oral argument in two cases that some are saying the Supremes’ may use to alter or eliminate altogether the “Chevron Doctrine” used almost exclusively by federal reg-ulatory agencies in justifying their rulemakings.

				The two case are, Loper Bright Enterprises, Inc. v. Raimondo and Relentless, Inc. v. Department of Commerce. Both plaintiffs are fishing companies that are challenging a rule issued by the National Marine Fisheries Service that requires herring vessels to pay the salaries of federal moni-tors aboard those ships

				What is the Chevron Doctrine?

				In 1984, the Supreme Court decided Chevron, U.S.A., Inc. v. Natural Resources Defense Council, Inc. In that case, the Court held that where a “statute is silent or ambiguous with respect to the specific issue” before an agency, courts “may not substitute their own construction of a statutory pro-vision for a reasonable interpretation made by” the agency.

				The 1984 decision Chevron deference requires courts to analyze an agency’s construction of a statute using a two-step test. In step one, courts determine whether the statutory language at issue is “clear” or “ambiguous.” If it is clear, that language controls, and an agency may not deviate from it. But if it is ambiguous, in step two, courts must defer to an agency’s interpretation of the statutory scheme that Congress “entrusted it to administer,” as long as that inter-pretation is “reasonable.”

				The Chevron Doctrine has allowed federal agencies ma-jor discretion to pass rules based on their interpretations of ambiguous federal statutes. In our opinion, the U.S. EPA has been the most egregious in this regard, passing rules that effectively require regulated entities to make major changes in their businesses, as we see with EPA’s mandate to meet lower GHG emissions which is effectively a zero-emissions mandate (see article on page 29). They won’t say that pub-licly because they know the Supreme Court would totally shoot down their final rule. However, being coy would al-low them to escape challenges to their rule, especially if the Chevron Doctrine is rescinded. 

				How Does the Chevron Doctrine Get Misused by Agencies?

				The best example is how agencies generate “pie in the sky” economic justifications for their rulemakings. The U.S. EPA rulemaking that basically will require zero-emissions trucks is a great example. Currently, there is little opportu-nity for regulated parties to challenge how an agency justi-fies a rulemaking economically. The courts must defer to so called “agency experts.” Do you ever notice how “agency experts” opinions change depending on whether the admin-istration in Washington is Republican or Democrat? That’s illustrates the problem with allowing the Chevron Doctrine 
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					WSTA Dental & Vision Plans
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						The CFC contracted with the Munich Germany based consulting firm of Roland Berger GmbH with worldwide of-fices. The study title is, “Forecasting a Realistic Electricity Infrastructure Buildout for Medium- & Heavy-Duty Battery Electric Vehicles,” and they analyzed the real-world cost in the push to Battery Electric Vehicles (BEV’s) being made by both CARB and the U.S. EPA. 

						Both agencies have completely ignored pleas from the trucking industry of the lack of feasibility to meet their ag-gressive timelines to convert from fossil fueled vehicles (or the new preferred term of art – Internal Combustion Engine, or ICE vehicles). By comparison, both US EPA and CARB have papered over their cost-benefit analysis refusing to ac-knowledge the impossibility of the industry to meet their timelines from a cost standpoint. They both make rosy pro-jections on the feasibility of fleet conversions as opposed to real world cost implications in pursuit of placating en-vironmental groups such as the Natural Resources Defense Council (NRDC). 

						According to the American Trucking Associations, trucking’s annual revenues in the U.S. is $941 billion (U.S. gross domestic product or GDP in 2022 was $25.44 trillion) or 4 percent of the total national GDP. Assuming trucking has a 5 percent profit margin (which is generous), it would take 22 years of industry profits just to match the cost esti-mates presented in the CFC study to just build out the neces-sary infrastructure – and this is without buying a single BEV truck.

						The study also had this interesting graph showing the actual (and limited range) of numerous commercially available BEV’s in the marketplace. CARB has repeatedly claimed there are hundreds of available models to choose from, if you count all those on drawing boards in some-one’s garage 😊. The simple fact is for the overwhelming majority of our members there are no BEV’s commercially available that would meet your operational requirements, not in weight (always under emphasized by the manufac-tures), nor the charging capacity to meet your needs.

						You can read the study finding by going to: https://www.cleanfreightcoalition.org/sites/default/files/2024-03/RB%20Study%20Report_final%5B111225%5D.pdf
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					Study: $1 Trillion Required in Infrastructure to Electrify Trucking

					Trillions more to purchase the trucks

					You read that title correctly. A study paid for by the Clean Freight Coalition1 (CFC) released on March 19, 2024 looked at the total costs, just for the necessary charging in-frastructure and electric service upgrades. Utilities are in-cluded too as they would need to upgrade their grid net-works. Not included in the study were the costs associated with utilities needing to generate more electricity (it doesn’t seem anyone is considering that scenario).

				

			

			
				
					1 The CFC consists of the American Trucking Associations, American Truck Dealers, a division of the National Automobile Dealers Association, National Association of Truck Stop Operators, National Motor Freight Traffic Association, National Tank Truck Carriers, and the Truckload Carriers Association. 
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						Drug & Alcohol Testing Program Updates
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					DOT Clearinghouse

					It has been 4 years since the FMCSA launched the new FMCSA Commercial Driver’s license Drug and Alcohol Clearinghouse portal.

					The Clearinghouse is a secure online database that gives employers, FMCSA, State Driver Licensing Agencies, and State law enforcement personnel real-time information about CDL driver drug and alcohol program violations, thereby enhancing safety on our Nation’s roadways. An act of Congress directed the Secretary of Transportation to es-tablish the Clearinghouse.

					How does the Clearinghouse improve highway safety? 

					Makes it easier for employers to meet their preemploy-ment investigation and reporting obligations. 

					Makes it more difficult for drivers to conceal their drug and alcohol program violations from current or prospective employers. 

					Provides roadside inspectors and other enforcement per-sonnel with the means to ensure that drivers receive required evaluation and treatment before performing safety-sensitive functions, such as driving a commercial motor vehicle (CMV).

					Makes it easier for FMCSA to determine employ-er compliance with testing, investigation, and reporting requirements.

					Employers or their designated consortium/third-party administrator must conduct queries to check if current and prospective employees are prohibited from performing safe-ty-sensitive functions, such as operation of a commercial motor vehicle (CMV) due to an unresolved drug and alcohol program violation.

					FULL QUERY: Pre-employment check on prospective driver(s) (driver must be registered as a driver to consent electronically).

					LIMITED QUERY: Annual check on currently em-ployed driver(s).

					The FMCSA Clearinghouse has a Learning Center with all needed information regarding the regulation and procedures. 
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					If you are not yet registered there is an Interactive Guide for Employers/Owner Operators.

					Website: Clearinghouse.fmcsa.dot.gov

					Who needs to register?

					All CDL drivers who operate CMVs on public roads and their employers and service agents. This includes, but is not limited to:

					Interstate and intrastate motor carriers, including passenger carriers.

					School bus drivers

					Construction equipment operators

					Limousine drivers

					Municipal vehicle drivers (e.g., waste management vehicles)

					Federal and other organizations that employ drivers subject to FMCSA drug and alcohol testing regula-tions (e.g., Department of Defense, municipalities, school districts)

					If you are unsure, please don’t hesitate to contact our office.
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					RETURN-TO-DUTY PROCESSES

					If a CDL/CLP holder has a drug and alcohol pro-gram violation recorded in the Clearinghouse, the CDL/CLP holder must be removed from safety-sensitive func-tions, including operating a commercial motor vehicle, until the return-toduty (RTD) process is completed. Select milestones of a driver’s RTD process are recorded in the Clearinghouse. The table below provides a snapshot of the number of drivers in the RTD process with their status in the Clearinghouse as of January 1, 2024.

					CDL/CLP Holders in the Return-to-Duty (RTD) Process

					as of January 1, 2024
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					* A driver is no longer prohibited from performing safety-sensitive functions once they have a negative RTD test result.
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				Otra Estafa que Deben Evitar

				Prácticamente hemos visto todas las estafas a las que están sujetos nuestros miembros. Dedicamos mucho tiempo en advertir a nuestros miembros que no les respondan. En febrero, el Departamento de Transporte de EE. UU. sacó a la luz una nueva estafa que no hemos visto (ni hemos oído de ningún miembro). Los estafadores envían correos electróni-cos a los transportistas haciéndose pasar por funcionarios federales y notificándoles que deben programar una audi-toría de seguridad.

				Si recibe un correo electrónico informándole que necesita programar una auditoría de seguridad, eso debería ser suficiente para saber que es una estafa. Los correos elec-trónicos en cuestión vienen con la imagen a continuación, que es una imagen de la página de inicio de sesión real para actualizar su número del DOT de EE. UU., pero no tiene nada que ver con programar una auditoría de seguridad (de hecho, no puede programar una, ni el estado o los federa-les le informarán cuando tengan la intención de realizar una auditoría).

				 El único propósito de la estafa es lograr que usted les dé su PIN del DOT y su número de identificación fiscal (EIN o número de seguro social). Luego utilizarán esta información para "tomar control" de su número del DOT de EE. UU. Al tener acceso a su número DOT, prácticamente pueden cambiar todo, desde direcciones físicas y de correo elec-trónico hasta incluso marcar su nombre como propietario de la empresa.

				El propósito de la estafa generalmente es para despre-venidamente obtener cargas o actuar como broker bajo su autoridad, despachar cargas (quienes no realizaron ninguna diligencia debida para verificar con quién están haciendo negocios) y luego no pagarle a nadie.

				Hay informes en los medios de transporte sobre empre-sas de transporte desprevenidas que cayeron en esta estafa y fueron demandadas o convertidas en cobranzas por falta de pago de facturas.

				Como siempre, si tiene alguna pregunta, llámenos al (909) 758-5060. Podemos decirle si algo es legítimo o no (el 99 por ciento de las veces es una estafa total).
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					WSTA President Message - Tom Santoro
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					T.Santoro@SantoroTrans.com

				

			

		

		
			
				Construyendo la Membresía de la Asociación

				Al entrar en nuestro 84 año como asociación de ca-miones sin fines de lucro enfocada en sus miembros, me gustaría que durante mi mandato como presidente nues-tra membresía aumente. Estos últimos años han sido muy difíciles para muchos en el transporte por carretera por una amplia variedad de razones.

				A partir de la pandemia de COVID, dependiendo del tipo de transporte por carretera que realice, puede haber sido el mejor o el peor momento. Poco después, entró en vigor la fase final de la regulación de camiones y autobuses de CARB, que prohibía todos los camiones con motores an-teriores a 2010 (incluidos aquellos que optaron por mod-ernizarse anticipadamente). Teníamos miembros que op-taron por no endeudarse mucho para "seguir trabajando". Por último, aparte del mercado de valores (al parecer), la economía parece estar en una “resaca” de COVID y muchos están luchando por encontrar suficiente trabajo para pagar sus viles.

				Si bien la asociación ha cambiado a lo largo de los años, todavía somos una asociación de pequeñas empresas enfo-cada en sus miembros y ofrecemos una amplia variedad de beneficios y servicios hoy en día, la membresía realmente no le cuesta nada si aprovecha los beneficios directos.

				Los beneficios directos son cosas como descuentos en pruebas de drogas y alcohol, descuentos en todo tipo de suministros de oficina, disponibilidad de beneficios de aten-ción médica, cobertura dental y de la vista, un programa de becas, etc. También incluye todo tipo de asistencia de auto transportista, sin costo. ayuda para actualizar su número DOT, proporcionar a CHP o DMV información de actual-ización comercial, agregar nueva autoridad de transportista y más. Nuestra asociación tiene la capacidad de darle ori-entación sobre muchos temas, como el cumplimiento de las pausas para comer y descansar, los salarios vigentes, etc.

				La asociación también tiene muchos beneficios indi-rectos que a menudo no se destacan. Hacemos cabildeo a tiempo completo en Sacramento, no hay ningún proyecto de ley relacionado con el transporte por carretera que pase por la legislatura sin que se nos solicite nuestra opinión. Participamos y/o monitoreamos todas las normas relevantes que puedan afectar su negocio, tanto a nivel estatal como federal. Nos comunicamos con nuestros miembros a través 
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				del boletín electrónico semanal y seguimos publicando la mejor revista sobre camiones: Western Transportation News. También demandaremos en nombre de nuestros miembros cuando la causa sea justa y correcta y afecte a un amplio número de nuestros miembros.

				A mi modo de ver, la mayor oportunidad para aumentar nuestra membresía es que los miembros actuales promuevan activamente la asociación entre otros en el sector del trans-porte por carretera. La asociación todavía te dará $50 por cada nuevo miembro que patrocines, muchos no lo saben. Si necesita formularios de membresía, llame a la oficina, con gusto le enviarán los formularios por correo electrónico y podrá imprimir tantos como necesite. Utilice la revista (una vez que haya terminado de leerla) para difundir la membre-sía. Si necesita algunas copias adicionales, la oficina siem-pre tiene.

				Como siempre, no dude en comunicarse con nosotros! 

			

		

		
			
				Está volviendo a ser esa época del año. El Comité de Becas de WSTA desea recordar a todos los miembros que actualmente estamos aceptando solicitudes para 2024. La fecha límite para presentar la solicitud es el 19 de julio de 2024.

				La elegibilidad se extiende al hijo, hija o nieto de un miembro o miembro afiliado de WSTA. El estudiante debe estar matriculado en un colegio universitario o universidad. Los estudiantes del último año de secundaria y los estudi-antes continuos deben tener la intención de inscribirse du-rante el semestre completo del año de solicitud, tener un mínimo de 12 unidades y los estudiantes de secundaria de-ben mantener un GPA de 3.0. Los estudiantes universitarios que continúan deben mantener un GPA de 3.0 del año actual.

				Puede obtener todos los detalles y la solicitud, así como las instrucciones, en el sitio web de WSTA. Simplemente vaya a westrk.org y haga clic en Scholarship Awards debajo de Programas en la barra de navegación.

				La Asociación de Camioneros de los Estados Occidentales estableció el Programa de Premios de Becas en 1991 para ayudar a los estudiantes calificados a lograr sus objetivos educativos. Los académicos ganadores recibirán el monto otorgado que se depositará a su nombre en la Oficina de Ayuda Financiera del campus al que asistirán, para usarlo en la compra de libros, útiles y tasas de matrícula.

				Si desea contribuir al Programa de becas, comuníquese con Dianna Webster al (909) 982-9898.
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					AADrugTesting.com

					(909) 982-8409

				

			

			
				
					Large Network of Collection Sites Across the US

					Apply Online and Manage Your Account

					Drug & Alcohol Supervisor Training Kit, Compliance Manual, Employee Handbooks, & Other Educational Materials

					Access Your Inspection Reports Online

					Stay Compliant With FMCSA Drug & Alcohol Clearinghouse Rules

					Compliance for CHP Tow Rotation, Texas Department of Licensing and Regulation, California PUC, and More!

				

			

			
				
					Nationwide Random Drug & Alcohol Testing
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				On March 13th and 14th, both WSTA Executive Director Lee Brown and Director of Governmental Affairs Joe Rajkovacz attended a conference in San Diego host by U.C. San Diego and sponsored by the Federal Motor Carrier Safety Administration (FMCSA). The conference was the first of its kind in the U.S. and intended to be used as a template by the federal government to hold similar events around the U.S.

				The conference focus was on the increasing number of commercial drivers testing positive for illicit drugs and what strategies might be utilized to reverse the trend. There were over 150 attendees and we were happy to meet numer-ous WSTA members and AADT clients in attendance. We had been communicating the event in our newsletter since January.

				UC San Diego has a federally financed school focused entirely on driver safety. The acronym for the school is, TREDS, which stands for Training, Research and Education for Driver Safety.

				Federal data tracking large truck involved crashes only goes back to 1975. The key metric used in assessing fatality rates is fatalities per hundred million miles traveled. Using this metric allows meaningful comparisons over time as the number of trucks has increased and the number of miles traveled annually.

				In 1975, there were 4,032 truck “involved” fatal crashes. The fatality rate was .363 deaths per hundred million miles. The rate continually dropped for the next 34 years and in 2009 there were just 3,193 truck involved fatal crashes re-sulting in a rate of .122 fatal crashes for every one hundred million miles traveled. Importantly, the number of registered trucks/buses in the U.S. had increased from shy of 6 million to nearly 12 million. However, since that low water mark of 2009 (when we were in the “Great Recession”), the number of fatal crashes has continued to increase as well as the fa-tality rate. For the latest reporting year (2021), the fatality rate had climbed back to .191 and shows no sign of slowing 

			

		

		
			
				down. Sadly, the number of truck drivers killed in crashes has also increased. In 2021, 1013 truck drivers/occupants of large trucks were killed in crashes making trucking one of the deadliest occupations in the U.S.

				There is an old saying attributed to Albert Einstein that the definition of insanity is, “doing the same thing over and over again and expecting a different result.” That is basi-cally where we are at as an industry when it comes to curb-ing drug (and alcohol) use among all commercial drivers. As state legalization of various federal Schedule I drugs have increased, the industry is seeing a corresponding increase in positive drug test. Some think the answer is to remove drugs such as cannabis from the federal Schedule I list, that is sophomoric. A driver would still be prohibited from driv-ing in a buzzed or inebriated state. 

				So how does the industry address the growing prob-lem? In a room with 150+ industry people and in the nu-merous break-out sessions, opinions were as varied as the number of attendees. There was some consensus in some groups though, besides highlighting education to commer-cial drivers, FMCSA’s Drug and Alcohol Clearinghouse re-ceived positive reviews – but, there are problems with the Clearinghouse and FMCSA needs to simplify the registra-tion process.

				WSTA was actually the organization that brought to light the difficulties many are having with registration. There are those in trucking that ridicule the idea that com-pliance = safety. Well, in some respects that depends on the topic. When it comes to buzzed/drunk driving, there should absolutely be zero tolerance and unfortunately, we have seen members and AADT clients hire drivers that are in prohibited status by the feds. Failure to register with the Clearinghouse and conduct pre-employment queries can have tragic results for a motor carrier.

				We had in-depth conversions with both the Acting Administrator of FMCSA and the Clearinghouse Program Manager. Problematic data issues were acknowledged. We 
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				discussed the difficulty motor carriers have in registering in the Clearinghouse. If you enter your US DOT number as part of the registration process, you will be shifted over to a different information system, FMCSA’s Portal. Very few motor carriers have any knowledge of the Portal and zero-knowledge of log-ins. Attempting to deal with FMCSA IT support staff that is limited creates a time sucking burden that causes many who would otherwise register to put regis-tration on the back burner.

				We asked “why” force linkage to FMCSA’s Portal and the answer was “because large motor carriers like it that way.” Great! Develop a registration process favorable to the large minority of stakeholders while discouraging a vast population of motor carriers to give up in frustration.

				Our point was simple: The low hanging fruit to reduce the ability of disqualified drivers from getting behind the wheel is to simplify the registration process. It won’t be till the end of this year when states are required to remove CDL privileges from drivers in prohibited status within the Clearinghouse, and even then, they could still present an em-ployer with what will appear to be a valid CDL. This same dynamic plays out with the medical qualification process: if there is not a current physical on file with DMV, the CDL will be downgraded to a C license even though the driver can present to you a totally valid looking CDL. 

				We were told of a completely legal “work-around” to going through the Portal. It’s something we used to com-municate when the Clearinghouse first launched. It is to not enter a DOT number and when asked if you’ll get one, say “no.” This will allow you to complete the registration process. However, when you select who your provider of 
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							Karmen Payne, Substance Abuse Professional who has worked with AADT for 20 years.

						

					

				

			

		

		
			
				drug & alcohol testing is (AADT), if your company name or personal name is common (i.e. Joe Smith or Joe Smith Trucking), we can have difficulty in approving that you are with AADT because we can have literally dozens with the same name. We were told to include a “unique” identifier in the legal name, like your DOT number. For instance, you could register as Joe Smith 1234567.

				This will allow anyone to complete the registration pro-cess. There is a hiccup though in these processes. For in-stance, if you do log in through a FMCSA Portal account and do not log in once with six months, your Portal account will be deactivated/deleted making you go through the mind-numbing process to gain access all over again. As for those using the method above, we also have anecdotal evidence that a similar issue develops where an “employer account” is changed to a “driver’ account. FMCSA’s Clearinghouse Manager told us the following:

				“What you are describing with changing roles would require the system to change someone’s registra-tion from an Employer to a Driver registration, and the Clearinghouse is not configured to be able to do that. What I suspect may have occurred is that someone registered as an Owner-Operator, which is a subset of an Employer account that also incorporates a driver’s account. If someone registered as an Owner-Operator and then later deleted their Employer account (either on purpose or by accident), they would then only have access to their Driver registration, however the Clearinghouse wouldn’t make this change without someone’s intervention.”

				We were asked to supply some evidence of this happen-ing which can only be done if someone who has registered takes screen shots and passes them on to us.

				We very strongly believe that employer members using the Clearinghouse can avoid making a hire and putting be-hind the wheel a driver that must go through the return-to-duty process if they wish to continue to drive commercially. We are very aware that CHP in particular is issuing “unsat-isfactory” terminal inspection results to motor carriers not registered. As an aside, for those who say, “I don’t care about all that federal stuff, I just operate within the state,” that at-titude can cost you thousands of dollars. We recently had a member who only operates in California (has no federal authority) and received a Notice of Claim from US DOT for nearly $5,000. He called to ask what the letter was all about. In looking at his inspection data that was exclusively done in California by CHP, he had an inspection with a driver behind the wheel who was entered in the Clearinghouse in Prohibited Status. Even roadside law enforcement is check-ing that data system when inspecting your trucks. Failure to vet drivers in the Clearinghouse, even if you only oper-ate within the state can cost you thousands. Failure to pay a NOC from the feds will likely result in you hearing from the US Attorney for your area and an appearance in federal court. Why go through that?
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				CHP to Allow “Intrastate” Drivers 150 Air Mile Exception from Using an ELD

				In a reversal to what we had previously been told, and what was contained in the California Highway Patrol’s final rule mandating “intrastate” truckers use an Electronic Logging Device (ELD) for hour-of-service compliance, CHP will now allow drivers to avoid an ELD out to a 150 air mile radius from their home terminal. 

				While CHP’s final rule mandating ELD’s, started on January 1st of this year, CHP stated that California would not be altering its “short-haul” exception (100 air miles/12-hour day) to match the federal short-haul rule (150 air miles/14-hour day). In February CHP issued an Information Bulletin that many members found to be confusing regarding use of ELD’s.

				Instead of reprinting the bulletin, here is what the bulletin is saying in laymen’s terms:

				CHP is saying that “intrastate drivers” can now take advan-tage of the same 150 air mile (172.6 statute miles) radius exception to using an ELD as found in federal regulations. For instance, if your home terminal is located in Ontario, CA you can virtually operate throughout much of southern California without an ELD on a daily basis. If your home terminal is in San Francisco, you can operate daily in a radius of 172.6 statute miles out (north, south, and east) from your base of op-eration (let us know how trucking on the Pacific Ocean goes 😊).

				The difference between what CHP is allowing and what the feds allow is that the feds permit daily operations within the allowable radius without the driver needing to have/show a paper logbook. CHP is requiring all short-haul drivers to use a logbook once they exceed the 100-air mile radius 12-hour day. This is actu-ally what has always been California law. If you stay below 100 air-miles you can still use timecards, trip sheets, etc.

				Remember, once a driver exceeds 100 air miles or 12 hours on-duty, the requirement to go onto a paper log means that entire day needs to be recreated on paper, not just from the time the California short-haul limitations were exceeded. 

				Also, as a reminder, CHP did adopt the same 8 day in any rolling 30-day exclusion from needing an ELD as ex-ists in the federal rule. What this means is a driver based in Sacramento can legally run throughout the state for 8-days in any 30-day period by just using paper logs (and revert back to operating under short-haul rules). 

			

		

		
			
				With all the exceptions from needing to use an ELD, it is incumbent on drivers to explain to roadside law enforce-ment what exemption/exception they are operating under. Oftentimes the drivers are not able to articulate this to an officer and not being able to do that can result in be-ing placed out-of-service or a citation being issued. An idea you may find that can avoid roadside issues with law enforcement is to equip each truck with a letter explaining which exemption/exception a driver is operating under.
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					Many have a healthy skepticism of our political process, but the fact remains that it cost money to run successfully for a political office. Politicians not supportive of your issues have little problem raising funds from unions and groups such as environmentalist – whose views are not supportive of small-business!

				

			

			
				
					WSTA PAC

				

			

			
				
					[image: ]
				

				
					
						Let Your Voice be Heard

					

				

			

		

	
		
			
				23

			

		

		
			
				Volume - 82 Number - 1

			

		

		
			
				
					WSTA Employee Health Plans
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				FinCEN: What is it and Do You Need to Report?

				Beginning on January 1st of this year a new registra-tion requirement went into effect for all newly created cor-porations or LLC’s, regardless of size.

				FinCEN is the abbreviated name of the U.S. Treasury Department’s Financial Crimes Enforcement Network. The requirement for all business including newly formed small businesses to file a report with FinCEN is a result of the Corporate Transparency Act of 2019.

				Under the requirement all newly formed businesses (registered with any jurisdiction Secretary of State) after January 1, 2024 are required to file what amounts to a statement of ownership (beneficial ownership informa-tion) with FinCEN. The purpose of the registration is to aid the federal government in identifying illegal money laundering. The URL to file a report is https://www.fincen.gov/ (the government doesn’t like competition in stealing your money 😊). 

				However, there is a legal challenge to the new require-ment and uncertainty as to whether you need to report at this time. FinCEN posted the following statement on their website on March 4, 2024:

				On March 1, 2024, in the case of National Small Business United v. Yellen, No. 5:22-cv-01448 (N.D. Ala.), a federal district court in the Northern District of Alabama, Northeastern Division, entered a final declaratory judgment, concluding that the Corporate Transparency Act exceeds the Constitution’s limits on Congress’s power and enjoining the Department of the Treasury and FinCEN from enforcing the Corporate Transparency Act against the plaintiffs. FinCEN is complying with the court’s order and will continue to comply with the court’s order for as long as it remains in effect. As a result, the government is not currently enforcing the Corporate Transparency Act against the plaintiffs in that action: Isaac Winkles, reporting companies for which Isaac Winkles is the beneficial owner or applicant, the National Small Business Association, and members of the National Small Business Association (as of March 1, 2024). Those individuals and entities are not required to re-port beneficial ownership information to FinCEN at this time.

				As you can read, even though a federal judge de-clared the Corporate Transparency Act unconstitutional, FinCEN is saying in the statement above that the judge-ment entered by the court only applies to the actual named plaintiffs in the case and members of the National Small Business Association. You should consult with your legal counsel or accountant as to whether you need to report. As with all litigation like this, it is safe to as-sume the federal government will appeal the judge’s decision.
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					Business Credit Reports
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				Feds to Reverse Previous Decision Blocking California from Enforcing MRB Rules?

				Since December, the WSTA had placed a Request for Comments from the Federal Motor Carrier Safety Administration (FMCSA) published in the Federal Register in our weekly e-newsletter. Back in the fall of 2023, the feds “invited” petitions from parties seeking to reverse its 2018 position that California could not enforce its Meal and Rest Break (MRB) rules on drivers whose hours-of-service are controlled by federal regulation (i.e. our mem-bers engaged in drayage trucking within the state and those running short trips into surrounding states). The feds were successful in getting the petitions the asked for, especially from the State of California and the Teamsters.

				To us, the feds were re-sponding to political pressure from two large Democratic party campaign contribu-tors, organized labor and trial attorneys, to reverse its previous preemption deter-mination that the state could not enforce its MRB rules on this subset of drivers. Trial attorneys want a reversal because they were wholesale using the requirement as a way to legally extort money from our members, labor because they are for any kind of restrictions on employers especially since signatory employers to labor agreements are exempt from complying with the rule. 

			

		

		
			
				Our intention in continually running the Notice in our e-newsletter was to get members to minimally supply com-ments opposing any change in the current federal preemp-tion of California from enforcing its MRB rules on drivers. The comment period closed Monday February 28, 2024 and we saw that members had filed comments opposing any change in the status quo.

				We won’t rehash all the reasons the WSTA in 2018 was instrumental in kicking open the door to getting federal pre-emption, enough of our members were subjected to legal shakedowns related to MRB enforcement and for some, they have had a reprieve from that behavior for the past 5+ years.

				The WSTA filed its comments on the last day of when they were due (as many organizations do). When a federal agen-cy solicits comments as required under the Administrative Procedures Act (APA), they must be clear as to what infor-mation/opinions they are seeking since they cannot legally issue a decision that veers away from what the public was able to respond to. In this case, FMCSA asked four different questions and the WSTA comments were responsive to all four. Comments filed that don’t address questions poised by agencies can be deemed “non-responsive” and basically be ignored by an agency (this is why the WSTA doesn’t send our members “form letters” to sign and send in because they too can be ignored).

				Compared to 2018, not many comments were filed over-all. Perhaps it was because many believe “the fix is in” and FMCSA was just going through phony motions complying with the APA (while we filed, we think this is a highly likely scenario). Driver focused associations didn’t even bother to file comments (as they have in the past), indeed, truck drivers themselves didn’t bother to file comments. Numerous mo-tor carriers did file comments and only a few trade associa-tions filed comments. Besides the WSTA we identified The American Trucking Associations, Private Truck Council, California Trucking Association, and the Truckload Carriers Association as having filed relevant comments.

				The FMCSA will now take what they deem as the ap-propriate time to review comments before issuing a deci-sion on whether to allow states such and California and Washington to once again impose their own unique rules on all truck drivers (independent owner-operators are exempt from needing to comply with these types of rules). We ex-pect a decision before the fall election and should the de-cision reverse the previous preemption determination the conclusion we wrote in our comments will come to fruition. We said “Should FMCSA reverse its decision on preempt-ing California MRB rules on interstate truck drivers, it will only begin a future endless cycle of petitions to reverse the decision simply based on whether the Administration in Washington D.C. is Democrat or Republican with the only winners being trial lawyers, who will continue to capitalize on trucking companies’ ongoing confusion about what the law is this week, month, or year. There will be no positive improvement in highway safety.”
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				opment in hydrogen and alternative fuel engines, battery electric and fuel cell powertrains. “This new ar-chitecture expands on the legacy of the X15 engine. All teams involved recognize how important this prod-uct is and what it means for both Cummins and our customers’ future as the base architecture will carry us through the horizon of diesel tech-nology and alternate fuels,” said Jonathon White, Vice President, Engine Business Engineering, Cummins. 

				From its inception, the next generation X15 was developed with Cummins’ fully integrated pow-ertrain in mind. The X15 architec-ture utilizes a belt-driven, high out-put 48-volt alternator and aftertreat-ment heater solution, optimized for increasingly stringent emission standards. Customers taking advantage of EX ratings (requires Eaton Cummins Endurant and GPS look-ahead data) with Cummins Meritor axles, brakes and drivelines will experience additional optimized fuel efficiency and drivability through features such as pre-dictive gear shifting, on-ramp boost, and hill roll out. 

				Low Carbon Diesel Fuels

				Aligned with Cummins diesel engine portfolio, the new X15 is capable of using biodiesel blends up to 20% and re-newable diesel blends up to 100%. Cummins was an early adopter of renewable fuels and continues to advance use of higher biodiesel blends and renewable diesel. These low carbon diesel fuels have been proven to reduce carbon in-tensity of diesel fuel consumption and are readily available in today’s fueling infrastructure. 

			

		

		
			
				Cummins Announces Innovative Next Generation X15 Diesel Engine, Part of Cummins HELM™ 15-Liter Fuel Agnostic Platform

				Cummins Inc. (NYSE: CMI) announced it will launch its most efficient heavy-duty diesel engine ever. As the next product in the Cummins HELM™ 15-liter fuel agnostic platform, the diesel X15 will be compliant with U.S. EPA and CARB 2027 aligned regulations at launch. The next generation X15 diesel engine in North America will serve the heavy-duty on-highway market. 

				We have applied our decades of experience with the X15 to our next-generation product and believe these in-vestments will serve our customers well into the future. The next generation X15 is the next evolution of technology, truly proving to the world that we never stop innovating,” said José Samperio, Vice President, North America On-Highway at Cummins. “We are working hard to ensure the new product delivers our brand promise to customers for the important jobs they need to do every day.”

				Maintaining the traditional reliability and lower operating costs that have met the needs of adiverse customer base since the inaugural X15 launch in 1998, the next generation, ad-vanced diesel X15 will feature improved greenhouse gas and fuel efficiency benefits while retaining the same ratings of the current X15 (up to 605 horse-power and 2,050 ft-lb of torque) and optimizing powertrain inte-gration with Eaton Cummins and Cummins-Meritor.

				“Today, we re-introduce our fuel agnostic engine plat-forms with a name that cap-tures the innovation that powers us forward: the Cummins HELM™ platforms,” said Jane Beaman, Vice President Global, On-Highway Business, Cummins. “With higher ef-ficiency, lower emissions, and multiple fuels, the Cummins HELM™ platforms give our customers control of how they navigate their own journeys as part of the energy transition. They can choose the fuel types that work best for them, their businesses, and their goals,” she said. 

				Cummins is committed to innovation and providing quality solutions to customers, like internal combustion engines and alternative technologies. This next-generation engine is designed to have the capability to meet future emissions regulations beyond 2027 without the need for significant architecture changes. This investment will help the company maintain technology leadership for the next decade as it continues to fund future research and devel-
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					Is WSTA’s Affiliate Member Program a Good Fit for Your Business?

					Get discounted rates for both print and digital advertising

					Connect directly with WSTA members at board meetings

					Reach 1,800 motor carriers by advertising in the WSTA e-newsletter

					Visit westrk.org/membership for our media kit and to get further details about our affiliate member program and how it can benefit your business.

				

			

			
				
					For Affiliate Member/Advertising Information Call Rich Roth(909) 982-9898
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				Controversial Joint Employer Rule Struck Down Just Before Taking Effect: Your Blueprint for Navigating Months Ahead

				This analysis reprinted with permission from Fisher Phillips

				In an eleventh-hour decision, a federal court judge in Texas just struck down the Labor Board’s controversial joint employer rule right before it was set to take effect on Monday. The NLRB had aimed to make it far easier for workers to be considered employees of more than one entity for labor rela-tions purposes – a move that would have resulted in increased union organizing and collective bargaining efforts across the country – but Friday’s decision halted it in its tracks. The fight will continue, however, as there is little doubt the agency will appeal the decision in hopes of resurrecting the rule in the near future – and a whole separate court battle over the same issue takes place in D.C. While employers will once again be left to navigate an uncertain future while the court battles wage, we have a blueprint to guide you through the tumultuous times ahead.

				Status Quo Remains: Current Standard Summarized

				Suffice it to say, the pendulum has swung back and forth multiple times when it comes to defining “joint employment” status since 2015, and you might feel confused as to where we stand now. So, let’s start there.

				Friday’s (3-8) court ruling confirmed that the 2020 ver-sion of the joint employment standard remains in effect.
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					March 7, 2024

					FHWA Proposes Rollback of Buy America Waiver for Manufactured Products

					What happened: In a long-anticipated move, the Federal Highway Administration (FHWA) March 7 released a proposal to roll back the longstanding waiver exempting manufactured products from Buy America requirements on federal-aid highway projects. In a news release, the agency called it a “major step” to “boost domestic manufacturing, bolster critical supply chains, and support the creation of good-paying union jobs.” FHWA will solicit comments on the implications of this proposal for 60 days after formal publication in the Federal Register.

					Why it matters: FHWA proposes requiring that domestic content of manufactured products exceeds 55 percent, as measured by the cost of their components. In justifying the proposed change, the agency repeatedly cites domestic manufacturing as a policy priority for the White House and Congress. While briefly acknowledging concerns about potential highway project cost increases and delays, the agency states it will pursue targeted waivers for specific manufactured products to minimize them. FHWA will also publish a request for information, asking for further input on manufactured products that may be problematic without the waiver.

					Dating back more than 40 years, FHWA’s waiver has exempted a wide variety of items – including highway striping, pumps, electronics, and generators – from domestic preference requirements. ARTBA and numerous other groups have supported the waiver in part because it would be costly – or impossible – to ensure many of these items were Buy America-compliant. In a 2023 survey co-sponsored by ARTBA, two-thirds of contractors believed a change in the waiver would cause a “major effect” on their operations, requiring significant additional time and costs to document and certify countless components within these items.

					With strong bipartisan support, the Infrastructure Investment and Jobs Act (IIJA) maintained Buy America coverage for iron, steel and manufactured products (notwithstanding the FHWA waiver), while expanding it to several construction materials. The law also requires periodic reviews of waivers like this one.

					What’s next: FHWA likely timed its announcement at the White House's direction, so President Joe Biden can reference the proposal in his State of the Union address. Once the agency’s proposed rule and request for information appear in the Federal Register, ARTBA will encourage members and chapters to submit comments. For more information, please contact Rich Juliano or Prianka Sharma.
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					Nationwide Random Drug & Alcohol Testing

					AADrugTesting.com

					(909) 982-8409

				

			

		

		
			
				AADT now offers:

				Nationwide collection network with eScreen, MedTox, and LabCorp

				Electronic invoicing and statements

				Drug and alcohol testing in our Upland, CA office every Thursday

				FMCSA Clearinghouse compliance
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				Under this status quo, an employer is only consid-ered a joint employer of a separate employer’s em-ployees if the two businesses share or co-determine the employees’ essential terms and conditions of employment. These include wages, benefits, hours of work, hiring, discharge, discipline, supervision, and direction.

				Equally as important, a business must possess and actually exercise substantial direct and immediate control over the employees’ essential terms and conditions of employment in order to be considered a joint employer – and in a manner that is not spo-radic and isolated.

				Court Decision in a Nutshell

				The NLRB wanted to switch things up in a big way. It released a revised rule in October that would have scrapped that standard and instead establish joint employment much more frequently.

				A business would have been considered a joint em-ployer not only when it had the right to exert con-trol over terms and conditions of another compa-ny’s employees, but also when evidence exists of reserved, unexercised, or indirect control over any working conditions.

				This would have included obvious situations like hiring and firing – but also such other conditions as wages, benefits, scheduling, supervising, directing, and disciplining.

				As you can imagine, this would have led to a tidal wave of new union activity involving all sorts of businesses – including those involved in franchis-ing, contracting, and supply chains. Non-unionized businesses might have found themselves forced to engage in collective bargaining if they were found to be joint employers with a unionized employer, as just one example.

				A consortium of business groups led by the U.S. Chamber of Commerce filed a court action to block the rule. Late Friday night, a federal judge in Texas issued a 31-page opinion striking down the new rule right before it was set to take effect on March 11. In part, the judge said that the NLRB Board “failed to reasonably address the dis-ruptive impact [that] the new rule [would have] on various industries.”

			

		

		
			
				What’s Next?

				Any such appeal would be heard by judges from the conservative Fifth Circuit Court of Appeals. Given the high-stakes nature of this issue, it is also possible that the entire panel of Fifth Circuit judges (an en banc sitting) could de-cide the case – which could happen as the next step in the process or after a three-judge panel takes the first shot and issues a decision.

				Complicating matters further, the SEIU union has filed a parallel lawsuit in the liberal Washington, D.C., federal court system – this one arguing that the rule doesn’t go far enough. So, we may soon see a contrary order from a federal court clearing the rule for takeoff. Which could lead to the case being consolidated and handed to a separate appeals court via a lottery selection system, and of course the issue could eventually wind its way all the way up to the U.S. Supreme Court.

				There is a lot of uncertainty ahead, but one fact we feel comfortable noting is that this entire process will take time. Typical appeals can take a year or more, and any en banc hearing or Supreme Court intervention might mean that we might not have final resolution of this issue until 2025 or even 2026. Even if the process is somehow accel-
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				U.S. EPA to Mandate Auto Makers Produce Electric Cars

				On March 20, the U.S. Environmental Protection Agency announced final national pollution stan-dards for passenger cars, light-duty trucks, and medium-duty ve-hicles for model years 2027 through 2032 and beyond. These stan-dards will avoid more than 7 billion tons of carbon emissions and (they claim will) provide nearly $100 billion of annual net benefits to soci-ety, including $13 billion of annual public health benefits due to improved air quality, and $62 billion in reduced an-nual fuel costs, and maintenance and repair costs for driv-ers. The final standards deliver on the significant pollution reductions outlined in the proposed rule, while accelerating the adoption of cleaner vehicle technologies. EPA is final-izing this rule as sales of clean vehicles, including plug-in hybrid and fully electric vehicles, hit record highs last year.

				Normally, we could use an Agency Press Release but what US EPA put out is so overtly political and full of rosy “best guesstimates,” it would have been a disservice to our readers to even use it. Even the United Auto Workers Union shamelessly waded into supporting the Administration by issuing the following sycophantic press release:

				“The EPA has made significant progress on its final greenhouse gas emissions rule for light-duty vehicles. By taking seriously the concerns of workers and communities, the EPA has come a long way to create a more feasible emis-sions rule that protects workers building ICE vehicles, while providing a path forward for automakers to implement the full range of automotive technologies to reduce emissions.”

				Good luck with that UAW – you’ve been complaining, loudly, that the EPA rulemaking would cost you a lot of union jobs in manufacturing, and as always seems to hap-pen, in the end, union leadership saddles up to proposals extremely adverse to their membership. Our bet is that new vehicle sales in the U.S. will plummet as vehicle owners re-ject the higher pricing, difficulty in charging, and so much more while they keep their older vehicles much longer. We’ll probably see the emergence of a whole cottage in-dustry focused on rebuilding older cars just like we’ve seen with heavy-duty trucks (except in California). 

				The Agency is estimating that with the new rule, nearly 60% of new vehicle sales between 2030 and 2032 will be zero-emissions (are near zero). They don’t say 60% of what total number for new vehicle sales. It would seem highly improbable that the automakers will sell 15.5 million new vehicles (as they did in 2023). 
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				erated, the soonest this new rule could take effect would be late in 2024.

				If you have not yet done so, this might be a good time to work with your legal counsel to evalu-ate service contracts and related documents for language reserving the right of (direct or indi-rect) control over workers staffed by third par-ties when it comes to their employment terms and conditions.

				Host employers relying upon employees furnished by a third parties might want to examine service contracts and corresponding procedures governing such arrangements. Give particular focus on lan-guage reserving the contractual and practical right to control (both directly and indirectly) essential employment terms and conditions.

				Staffing companies and other alternative em-ployer service providers might also want to con-duct similar exercises from the perspective of their own services and contractual arrangements. While reservation of rights language can be a sig-nificant factor in determining joint employer sta-tus, it may be required by law in certain staffing models, adding yet another layer of complexity to the analysis.

				Similar issues arise in franchisor-franchisee ar-rangements and other business models in which employees of one entity perform services benefit-ting another (such as Business Process Outsourcing vendors providing services in the facilities of an-other employer or multiple employers working on a common construction site). If you fall into this category, work with your counsel to discuss your business model and any associated practices and key documents.

				Finally, you should consider reviewing – or creat-ing – clear policies regarding the role and authority of third-party vendors with respect to your busi-ness practices, especially in their interactions with direct employees. This clarity will help in avoiding any unintended joint employer issues, regardless of which standard is in effect.

				Conclusion

				You’ll want to stay up to speed as the contours of this standard are shaped by developments in the coming months. Make sure you are subscribed to Fisher Phillips’ Insight system to get the most up-to-date information. We will continue to monitor the situation and provide up-dates as more information becomes available. Any ques-tions may be directed to your Fisher Phillips attorney, the authors of this Insight, or any attorney in our Labor Relations Practice Group or PEO and Staffing Industry Team.

				About the authors: Fisher Phillips LLP is a nationwide law firm with west coast offices in Irvine, Los Angeles, Sacramento, San Diego, San Francisco, Woodland Hills, CA., and Portland and Seattle.

			

		

		
			
				Continued on page 29

			

		

	
		
			
				Volume - 82 Number - 1 Integrity ◊ Professionalism ◊ Education ◊ Safety

			

		

		
			
				29

			

		

		
			[image: ]
		

		
			
				For many truckers and trucking companies, light-duty pick-ups are the norm for a wide variety of reasons. Detroit will be able to continue selling those types of vehicles but that comes with a big caveat; they must overall meet the new standards for all the vehicle they sell so they will inevi-tably and significantly increase prices for those pick-ups as they only way they can discourage buyers from making that choice (this has happened before). 

				Our take; you may want to consider making the pur-chase of an ICE (internal combustion engine) vehicle now, even if you don’t need it, to avoid the loss of choice and the massive price increases that will come. As an alterna-tive, you can wait till this falls election and see if Biden gets bounced and a new President works to rescind EPA’s rule – but that will come with major legal challenges and as we know, the courts don’t work the way many would like.

			

		

		
			
			

		

		
			
				Final Standards to Reduce Greenhouse Gas Emissions from Heavy-Duty Vehicles for Model Year 2027 and Beyond

				U.S. EPA Mandates Zero-Emissions Trucks

				…and the hits keep coming. Just nine days after the U.S. EPA announced new manufacturing standards for automo-bile manufacturers to meet that all but mandates electric vehicle production, EPA did the same to heavy-duty truck manufacturers.

				On March 29, 2024 U.S. EPA announced its final na-tional greenhouse gas pollution standards for heavy-duty ve-hicles, such as freight trucks and buses, for model years 2027 through 2032. While EPA attempts to disingenuously claim their rulemaking is technology-neutral (i.e. it’s not a specific mandate to electrify truck manufacturing), the emissions stan-dards mandated really have only one solution for manufactur-ers to effectively meet – push zero-emissions trucks.

				As we always see with many agencies pushing politi-cal agendas, they invent completely bogus health and cost-benefit analysis to justify their rulemaking (see article on $1 trillion cost in infrastructure alone for trucking). That hap-pened with this rulemaking. Here is part of EPA’s fantastical benefits scenario justifying the rule:

				This final rule will produce $13 billion in net annualized benefits through the year 2055. We estimate approximately $10 billion in annualized climate benefits and up to $300 million in annualized benefits from reduced emissions of fine particulate matter (PM). PM is associated with 2.5 2.5 premature death and serious health effects such as hospital admissions due to respiratory and cardiovascular illnesses. Under the Phase 3 program, the heavy-duty industry will see annualized savings of $3.5 billion compared to annualized costs of about $1.1 billion. After accounting for the vehicle purchase tax credits provided under the Inflation Reduction Act, the typical buyer of new clean technology heavy-duty vehicles will recoup any costs in two to five years.

			

		

		
			
				In other words, the U.S. EPA is trying to convince us all that there really is such a thing as free lunch.

				Unfortunately, unless the U.S. Supreme Court revamps the “Chevron Doctrine,” (see article on page 14), there isn’t much that can be done to reverse this rule, even with a change in administrations in Washington D.C.

				The graph illustrates how manufactures must increas-ingly produce (and sell) trucks meeting significantly reduced CO2 emissions compared to the current standards. While there are no “hybrid” trucks in the marketplace currently, the standards are so aggressive that its tough to imagine a hybrid truck could even met the emissions reduction goal.

				What does this mean for truck buyers?

				As you can see from the graph, by mandating in each manufacturing year an increasing percentage of vehicles sold must meet the increased reduction in emissions, manu-facturers have little choice in pushing buyers into zero-emis-sions vehicles where the buyer has to contemplate “how” they will re-charge batteries, or in the case of buying a fuel cell equipped truck, “how” and “where” they’ll be able to purchase the hydrogen to operate the truck.

				As with the car manufacturing standards, internal com-bustion engines (ICE) equipped vehicles will still be avail-able, but at what price? The only way for manufacturers to encourage buyers to opt for zero-emissions is by raising the cost of new ICE vehicles, there is really no other way to in-centivize (or disincentivized) purchasing decisions. 

				Needless to say, as we always see, the manufacturers salivate at the prospect phasing out existing trucks believing the future is a pathway paved with gold for them as buyers are forced to transition to more expensive vehicles. None other than Sean Waters, VP Product Integrity for Daimler Truck North America had this to say about the new standards:

				“We thank the agency for addressing industry concern about the challenges of the early years of the rule and we remain committed to upholding the spirit of this regulation. At Daimler Truck North America, it is our aspiration to of-fer only carbon-neutral new vehicles in the U.S. by 2039 and our comprehensive product portfolio of state-of-the-art trucks will ensure our customers can transition to greener transpor-tation on the road ahead. Ultimately, the successful transition of the commercial vehicle industry is dependent on the avail-ability of reliable zero emission charging and refueling infra-structure and the ability to conduct business at a reasonable cost of ownership. We appreciate the regulation’s recognition of this fact and look forward to working with the EPA as well as federal and state governments to deliver both.”

				Many of us would call that “boot licking,” that comes at the expense of the end user (i.e. their customers). 
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				The United States is One of the Top Crude Oil Producers

				The United States became the world’s top crude oil producer in 2018 and maintained the lead position through 2023. U.S. oil refineries obtain crude oil produced in the United States and in other countries. Different types of companies supply crude oil to the world market.

				Crude oil is produced in 32 U.S. states and in U.S. coastal waters. In 2022, five states combined accounted for about 72% of total U.S. crude oil production.

				Crude oil is produced in over half of U.S. states

				In 2022, about 14.5% of U.S. crude oil was produced from wells located in the Federal Offshore Gulf of Mexico and about 0.1% was produced in Federal Offshore Pacific (California).

				U.S. crude oil production by state, 2022

				Although total U.S. crude oil production generally declined between 1985 and 2008, annual production in-creased nearly each year from 2009 through 2019, reaching a record high in 2019. More cost-effective drilling technol-ogy helped to boost production, especially in Texas, New Mexico, North Dakota, Oklahoma, and Colorado. U.S crude oil production declined in 2020 and 2021, mainly because of the effects of the COVID-19 pandemic on the economy. In 2022, production increased about 6% from 2021.

				In 2022, 98 countries produced about 80.75 million barrels of crude oil, and five of those countries accounted for about 52% of the total.

				The top five crude oil producers and their percentage shares of world crude oil production in 2022 were:
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				ExxonMobil to Drop Lawsuit Against Santa Barbara County Over Denial of Permit to Haul Oil by Truck

				ExxonMobil intends to drop its lawsuit filed against Santa Barbara County Board of Supervisors for denyng its applica-tion to truck oil from the Gaviota Coast to Kern County.

				In May of 2022 ExxonMobil filed suit in federal court after the county denied it necessary trucking permits to transport oil by truck across Highway 166. They claimed the decision by the Board of Supervisors violated the U.S. and California constitutions, violated the Commerce Clause of the U.S. Constitution, violated the implied commerce clause of the California Constitution and illegal exercise of police power of the California Constitution.

				In September of last year, the U.S. District Court for the Central District of California upheld the county’s rejec-tion of ExxonMobil’s plan however it did not rule on all the claims filed by the company.`

				Environmentalism praised the decision claiming victory in stopping the oil giant from restarting its Santa Ynez Unit in Las Flores Canyon. The facility was where crude oil from offshore oil platforms was initially processed. The unit had to close in 2015 when a Plains All American Pipeline that transported the product to market ruptured and spilled oil near Gaviota State Beach.

				It is estimated that rebuilding the pipeline will take sev-en years and that project has not begun.

				Big Oil and California splitting up after over a century-long affair

				In January of this year both ExxonMobil and Chevron announced they’d take a combined $5 billion write-down in the value of their California assets. 

				ExxonMobil in particular sold its joint venture proper-ties in the state it had with Shell PLC last year and because of the impediments to restarting its offshore platforms (see above) and is selling those assets to a Texas company. 

				Chevron is particularly bitter as it started in the state 145 years ago and is the last major oil company to maintain headquarters in the state.

				While the political left tries to move the state in the direc-tion of alternate energy, the state still produces an average of 460,000+ barrels of oil daily. However, the state consumes 1.8 million barrels a day (which won’t stop anytime soon) and is thus more dependent than ever on sourcing oil from around the world which it isn’t even arguable is doing more harm to the environment as opposed to sourcing locally.

				It’s ironic that after a century of pumping oil, California still has major recoverable oil deposits, they have just been placed off-limits to exploitation.
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					West State Alliance (Oakland Port)

				

			

			
				
					[image: ]
				

				
					
						WestStateAlliance.org

					

				

			

		

		
			
				FMC: Chassis Choice 

				In February the American Trucking Associations Intermodal Motor Carriers Conference (IMCC) announced the Federal Maritime Commission (FMC) issued a decision upholding a previous ruling that ocean carriers violated federal law by requiring trucking companies to use specific intermodal chassis providers when moving containers.

				IMCC filed its complaint against the Ocean Carrier Equipment Management Association, Consolidated Chassis Management and the world’s largest ocean carriers with the FMC in 2020, alleging, among other things, that they have denied motor carriers the ability to choose their provider when obtaining this essential equipment, leading to unjust and unreasonable prices for trucking companies. 

				On February 13, 2024 the full FMC upheld a 2023 de-cision of an FMC Administrative Law Judge that the con-duct of OCEMA did in fact violate the Shipping Act.

				According to an ATA press release, IMCC Executive Director Jonathan Eisen stated, ““With details to be final-ized by the ALJ, hard-working American trucking com-panies will now be able to choose their chassis providers, rather than being taken advantage of by a cartel of overseas shipping lines … by affirming motor carriers’ right to chas-sis choice, the FMC has taken action to reduce supply chain delays and cut costs for motor carriers and consumers.”

				Port of Oakland Executive Director Says it’s the “Moment to Modernize”

				In his annual State of the Port 2024 address, Port of Oakland Executive Director Danny Wan highlighted proposed infrastructure and environmental projects that will reframe the future of shipping and transportation in Northern California. In his speech to a sold-out crowd of Port and Airport stakeholders, community leaders, and elected officials, Executive Director Wan emphasized the critical importance of proposed projects like widening the shipping turning basins at Oakland, modernizing Oakland International Airport terminals and implementing numer-ous projects to move the Port towards its zero-emissions goal.

				"Through our focus on upgrading and modernizing infrastructure, the Port will reshape shipping, travel, and entertainment," said Port of Oakland Executive Director Danny Wan. "All these projects are essential for local job creation and the economic vitality of the San Francisco Bay Area."

			

		

		
			
				
					The Port has proposed modernization of the terminals at Oakland International Airport. This will allow it to accom-modate future travel demand, improve passenger experience and provide a greater diversity of flights for the region. The proposed widening of the Oakland Seaport turning basins will make big-ship navigation safer and more efficient as well as protecting the jobs generated by the Port of Oakland.

					Late last year, the Biden Administration announced that hydrogen projects at the Port of Oakland were in line for federal and state funding when California was designated as a hydrogen hub and awarded up to $1.2 billion in federal funding for project development.

					Construction of a hydrogen fuel station has begun near the Oakland Seaport. It will provide hydrogen trucks that haul cargo with clean, zero-emissions energy. This is just one example of innovative projects that are cleaning the air in and around the Port of Oakland.

					Mr. Wan emphasized, "2024 is the year we take action to move the Port forward. Modernization will help us grow while reducing our impact on surrounding communities. It is our moment to modernize."

					Updated schedule for 2024

					January 22nd

					March 18th

					May 13th

					May 20th

					July 22th

					September 16th

					November 18th

					Updates will be provided by Port staff, marine terminal operators, empty depots, chassis equipment providers, regu-latory agencies, logistic/drayage software developers, truck-ing associations and others as available.

					The meeting location is located in the port area at the Port of Oakland Harbor Facilities Maintenance Building lo-cated at 651 Maritime Street. The meeting room is on the 1st floor. Lunch will be provided at 11:45 AM.
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					l	Association Members Anniversary

				

			

			
				
					WSTA Members Anniversaries	– January, February, & March

				

			

		

		
			
				
					50-59 Years

				

				
					Member Name

				

				
					Joined

				

				
					Chap

				

				
					Mr. Ronald L. Boone/Boone Trucking Inc

				

				
					February 1972

				

				
					SBR

				

				
					Mr. Ronald V. Crenna/Ron Crenna Trucking

				

				
					March 1973

				

				
					GG

				

				
					Mr. Axel Karlshoej/Nordic Industries Inc

				

				
					March 1973

				

				
					SAC

				

				
					Mr. George Maciel/George Maciel Trucking Inc

				

				
					February 1972

				

				
					GG

				

				
					40-49 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Kim W. Anderson/Kim Anderson Trucking

				

				
					January 1976

				

				
					SOCAL

				

				
					Mr. James Doherty/Jim Doherty Trucking

				

				
					January 1984

				

				
					SAC

				

				
					Mr. Gay Fritch/G D Fritch Pete Trucking

				

				
					January 1982

				

				
					SOCAL

				

				
					Mr. Maurice M. Lidyoff, Jr./Maurice M. Lidyoff Jr.

				

				
					February 1978

				

				
					SOCAL

				

				
					Mr. David Merrigan/D & E Merrigan Inc

				

				
					March 1984

				

				
					HD

				

				
					Mr. Clay Miranda/Clay Miranda Trucking Inc

				

				
					March 1982

				

				
					FRE

				

				
					30-39 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Manuel P. Andrade, Jr./Andrade Trucking, Inc

				

				
					January 1991

				

				
					GG

				

				
					Paul DeuPree/Deupree Trucking Corporation

				

				
					February 1992

				

				
					SD

				

				
					Mr. Charles Richard Faler/Rick Faler Trucking

				

				
					March 1989

				

				
					OUT

				

				
					Mr. William Faulknor/G.J. Faulknor & Son Trucking

				

				
					February 1994

				

				
					SC

				

				
					Mr. Walter Hines/Hines Trucking

				

				
					March 1989

				

				
					GG

				

				
					Mrs. Louise Martin/Martin Trucking

				

				
					February 1990

				

				
					SAC

				

				
					Mr. Joseph J. Mello, Jr./Joseph Mello Trucking

				

				
					January 1985

				

				
					RED

				

				
					Mr. Thomas D. Murray/Murray & Sons Trucking

				

				
					January 1987

				

				
					SOCAL

				

				
					Mr. Roger Sauer/Sauer Trucking, Inc

				

				
					March 1989

				

				
					SOCAL

				

				
					Mr. Scott Taylor/Scott Taylor Transport

				

				
					March 1989

				

				
					RED

				

				
					20-29 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Jim Biafore, Jr./Jr.'s Trucking, Inc

				

				
					January 2004

				

				
					SBR

				

				
					Mr. Otto Britschgi/O and K Britschgi Trucking

				

				
					January 1996

				

				
					SD

				

				
					Mr. Keith Brown/K B Trucking

				

				
					January 1996

				

				
					SD

				

				
					Mr. Christopher Joseph Cox/CALn Trucking

				

				
					March 2001

				

				
					SBR

				

				
					Mr. Rod Fowler/Fowler Trucking Inc

				

				
					March 1997

				

				
					SBR

				

				
					Mr. David Grande/Material Transport

				

				
					March 1996

				

				
					CC

				

				
					Mr. Robert H. Harkrader/Bob Harkrader Trucking

				

				
					January 1996

				

				
					MOD

				

				
					Mr. Todd Hubert/Hubert Construction, Inc

				

				
					February 1996

				

				
					CC

				

				
					Mr. Missak Keklikian/Missak Keklikian Trucking

				

				
					January 1996

				

				
					ANT

				

				
					Mr. Edward W. Kinyon/E K Trucking, Inc

				

				
					February 1996

				

				
					GG

				

				
					Mr. Sammy H. Maniaci/Sammy H. Maniaci Trucking

				

				
					January 1997

				

				
					SBR

				

				
					Mr. Jack V. Marval/Marval Trucking, Inc

				

				
					January 2000

				

				
					SBR

				

				
					Mr. Gary McClure/McClure Trucking

				

				
					February 1999

				

				
					SBR

				

				
					Mr. Douglas E. Nelson/Doug Nelson Trucking

				

				
					January 1996

				

				
					SAC

				

				
					Mr. Larry Quintana/Larry Quintana Trucking

				

				
					February 1997

				

				
					GG

				

				
					Mr. Richard Robinson/R and M Transport Inc

				

				
					February 1998

				

				
					MON

				

				
					Mr. Rocky Robinson/Rocky Robinson Trucking, LLC

				

				
					February 1997

				

				
					SAC

				

				
					Mr. Michael A. Spahr/Independent Concrete Cutting

				

				
					January 1999

				

				
					CC

				

				
					Mr. Chris E. Torres/F & L Farms Trucking Inc

				

				
					March 2002

				

				
					FF

				

				
					Mr. Dan Ugalde/Ugalde Trucking Co., Inc

				

				
					March 2000

				

				
					SOCAL

				

				
					Mr. Mark Uyekawa/M.H. Uyekawa Inc

				

				
					March 1996

				

				
					SOCAL

				

				
					Mr. Steven M. Vaughan/Vaughan Trucking, LLC

				

				
					January 1998

				

				
					SBR

				

				
					Ms. Margie Walton/Naton Tractor, Inc

				

				
					March 2002

				

				
					SD

				

				
					Mr. Juan Zepeda/J. Zepeda Trucking Inc

				

				
					January 1996

				

				
					SBR

				

				
					10-19 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Robert E. Abbott/Abbott's Custom

				

				
					February 2007

				

				
					CC

				

				
					Mr. Steve Bogetti/Bogetti Water Trucks, Inc

				

				
					March 2012

				

				
					MOD

				

				
					Mr. Sean Bonifacio/Frank's Septic Service, Inc

				

				
					January 2013

				

				
					FF

				

				
					Mr. Michael S. Bressler/MRI Transportation LLC

				

				
					January 2010

				

				
					MOD

				

				
					Mr. Nick Canelis/Bohan & Canelis General Engineering Inc

				

				
					January 2013

				

				
					GG

				

				
					Mr. Michael Corcoran/E. J. Meyer Company

				

				
					January 2008

				

				
					SBR

				

				
					Ms. Nancy Cronin/GT Equipment, Inc

				

				
					February 2012

				

				
					SFV

				

				
					Mr. Robert Dorazio/Robert Dorazio

				

				
					February 2008

				

				
					CC

				

				
					Mr. Braxton Edwards/Elite Ready Mix, LLC

				

				
					January 2014

				

				
					SAC

				

				
					Mr. Jesus Fuentes, Jr./Fuentes Trucking, Inc

				

				
					January 2011

				

				
					SD

				

				
					Ms. Jennifer Gemignani/West Coast Water & Trucking, Inc

				

				
					March 2013

				

				
					SAC

				

				
					Mr. Richard Gonzales/Roadrunner Construction

				

				
					March 2012

				

				
					CC

				

				
					Mr. Thomas V. Guglielmi/Thomas V. Guglielmi

				

				
					January 2013

				

				
					OUT

				

				
					Mr. Jose Hernandez/Lil Foolio's Trucking Inc

				

				
					March 2013

				

				
					SBR

				

				
					Mr. Scott S. Hert/S.S. Hert Trucking, Inc

				

				
					March 2013

				

				
					HD

				

				
					Mr. Kelvin Hildebrand/Joe & Jon Hildebrand Brothers Inc

				

				
					February 2010

				

				
					MON

				

				
					Ms. Sandie Hobbs/Baker Trucking Inc

				

				
					March 2012

				

				
					SC

				

				
					Mr. Uriel Jauregui/U.J. Trucking

				

				
					February 2013

				

				
					GG

				

				
					Mr. Allen G. Keithly/Allen G Keithly

				

				
					March 2013

				

				
					GG

				

				
					Mr. Terry LaCuran/Terry LaCuran & Son Trucking, LLC

				

				
					January 2010

				

				
					SOCAL

				

				
					Ms. Cindy Faye Lehmann/Cindy Faye Xpress

				

				
					February 2011

				

				
					GG

				

				
					Mr. Hector Leon/Dirt Patrol, Inc

				

				
					January 2012

				

				
					SBR

				

				
					Mr. David Lourenco/David Lourenco Trucking

				

				
					February 2013

				

				
					MOD

				

				
					Mr. John T. Martin/J.T. Martin Trucking, Inc

				

				
					January 2014

				

				
					FF

				

				
					Mr. John R. Martin/Double M Trucking, Inc

				

				
					March 2012

				

				
					FF

				

				
					Mr. Kelvin J. Monzon/Monzon & Son Enterprises, Inc

				

				
					January 2012

				

				
					SOCAL

				

				
					Mr. Darren Morehead/Butte Sand Trucking Co.

				

				
					January 2007

				

				
					SAC

				

				
					Mr. Rod Murray/Liquid & Bulk Dispatch, Inc

				

				
					January 2010

				

				
					FRE

				

				
					Mr. John Murray II/M & J Transportation Services, Inc

				

				
					March 2011

				

				
					CC

				

				
					Mr. Larry Oliver/Oliver Concrete Construction Inc

				

				
					February 2013

				

				
					FRE

				

				
					Mr. Noel Ramos/Ramos Trucking and Sons LLC

				

				
					March 2012

				

				
					SBR

				

				
					Mr. Thomas R. Raycraft/T. Ray Farms, Inc

				

				
					March 2012

				

				
					FF

				

				
					Mr. Jose Aurelio Reynaga/Reynaga Transportation Inc

				

				
					January 2011

				

				
					SOCAL

				

				
					Mr. George Rodriguez/G.O. Rodriguez Trucking, Inc

				

				
					February 2012

				

				
					SOCAL

				

				
					Mr. Earl J. Rogers/California Materials, Inc

				

				
					January 2013

				

				
					MOD

				

				
					Mr. Otha Sarver/S & L Trucking

				

				
					January 2006

				

				
					SBR
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					l	Association Members Anniversary

				

			

			
				
					WSTA Members Anniversaries	– January, February, & March

				

			

		

		
			
				
					Mr. Daniel Shea/Mountain Materials, Inc

				

				
					January 2013

				

				
					SD

				

				
					Mr. Victor Vasquez, Sr./W.S. Boys

				

				
					February 2012

				

				
					SOCAL

				

				
					Mr. Bill Visser/Visser Grading

				

				
					February 2006

				

				
					SFV

				

				
					Mr. Matt Vukojevic/VB Trucking Inc

				

				
					January 2010

				

				
					SOCAL

				

				
					Mr. Steve Ward/Steve Ward Trucking

				

				
					March 2013

				

				
					SBR

				

				
					Mr. Norman O. Wollaston/Wollaston Transportation

				

				
					February 2008

				

				
					COA

				

				
					Mr. Dan Wood/Dan Wood Trucking, Inc

				

				
					January 2007

				

				
					FRE

				

				
					Mr. Eric Yonan/Hilmar Ready Mix Rockery Nursery, LLC

				

				
					January 2014

				

				
					MOD

				

				
					Mr. Frank Zabel/Frank Zabel Trucking, Inc

				

				
					March 2012

				

				
					RED

				

				
					5-9 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Juan Acevedo/ACV Transportation

				

				
					March 2017

				

				
					SOCAL

				

				
					Mr. Vazgen V. Artsrouni/Anvira

				

				
					January 2019

				

				
					SFV

				

				
					Mr. Greg E. Bombard/Avalon Freight Services LLC

				

				
					March 2016

				

				
					SOCAL

				

				
					Mr. Kevin Brennick/Atlas Crane Service

				

				
					March 2017

				

				
					SD

				

				
					Ms. Deborah Brown/Women Truck Brokers

				

				
					March 2018

				

				
					FRE

				

				
					Thomas M. Carter III/Commercial Freight Transportation

				

				
					February 2019

				

				
					SD

				

				
					Mr. Isabel V. Chavez/Chavez & Sons Trucking, LLC

				

				
					March 2015

				

				
					FF

				

				
					Mr. Gabe DeTar/D & R Transportation

				

				
					February 2015

				

				
					FF

				

				
					Mr. Juan Dominguez/Johny's Trucking Inc

				

				
					January 2016

				

				
					SBR

				

				
					Mr. Mike Drews/Mike Drews Construction Co. Inc

				

				
					January 2019

				

				
					SOCAL

				

				
					Mr. Brandon Duffield/So Cal Consulting

				

				
					January 2019

				

				
					SBR

				

				
					Mr. Dale Edelstein/Cyclone Transport

				

				
					March 2017

				

				
					OUT

				

				
					Mr. Alberto Garcia/A. Garcia Trucking

				

				
					February 2017

				

				
					SOCAL

				

				
					Mr. Jack Gieffels/TC Construction Co., Inc

				

				
					March 2019

				

				
					SD

				

				
					Mr. Alfredo Gomez/Tbinxpress LLC

				

				
					January 2015

				

				
					CM

				

				
					Mr. Todd Hanna/Tad Excavation

				

				
					January 2018

				

				
					SD

				

				
					Mr. Mike Hearn/Bob's Backhoe & Trucking

				

				
					January 2015

				

				
					CC

				

				
					Mr. Benny Jefferson/Neponset Ag

				

				
					March 2018

				

				
					MON

				

				
					Ms. Ranee Lawson/Foster & Son Trucking

				

				
					January 2019

				

				
					SIE

				

				
					Mr. Don Luna/Got Dirt? Transport

				

				
					January 2016

				

				
					SBR

				

				
					Mr. Edward Martin/E. Martin and Son

				

				
					January 2017

				

				
					FRE

				

				
					Mr. Khalid Masri/KM Global Trans LLC

				

				
					January 2019

				

				
					SOCAL

				

				
					Mr. Chris Meyer/High Sierra Industries

				

				
					February 2018

				

				
					SAC

				

				
					Ms. Renee Miranda/Donald Miranda Trucking Inc

				

				
					March 2019

				

				
					FRE

				

				
					Mr. Antonio Montoro/Tab Transport Inc

				

				
					March 2019

				

				
					SOCAL

				

				
					Ms. Melissa Ness/Pacific Steel Group

				

				
					February 2015

				

				
					SD

				

				
					Mr. Daniel Orozco Enzastiga/Daniel Orozco Enzastiga

				

				
					February 2019

				

				
					SBR

				

				
					Mr. Greg Paulson/Progressive Logistics Inc

				

				
					February 2019

				

				
					OUT

				

				
					Mr. Ken Talley/Talley Transportation Inc

				

				
					March 2018

				

				
					FRE

				

				
					Mr. Mark Tyer/Mark V. Tyer Trucking Inc

				

				
					February 2015

				

				
					SBR

				

				
					Mr. Chris Visser/Chris Visser

				

				
					February 2016

				

				
					FRE

				

				
					Mr. Jesse Woodruff/Jesse James Transport

				

				
					February 2016

				

				
					OUT

				

				
					Ms. Brenda Zeruneith/Elias Bros. Contractors Inc

				

				
					February 2018

				

				
					SBR

				

				
					0-4 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					David A. Castillo/FreightPro, LLC

				

				
					March 2023

				

				
					GG

				

				
					Douglas A. Henriquez/Dunamis Trucking LLC

				

				
					February 2022

				

				
					SOCAL

				

				
					Joseph G Aguiar/J Aguiar Trucking LLC

				

				
					February 2024

				

				
					Chris Albanese/Sixty-3 Trucking

				

				
					January 2022

				

				
					GG

				

				
					Mr. Junaid Alemi/Zipp Logistics Inc

				

				
					March 2024

				

				
					GG

				

				
					Hector E Amaya/Amaya II Trucking Services

				

				
					January 2023

				

				
					SOCAL

				

				
					Mr. Reza Ashouri/Advance Ashouri Transportation Inc

				

				
					March 2023

				

				
					Robert M Bryan/Carrier Plus LLC

				

				
					March 2023

				

				
					Gabriel Camarena/Rayo De Sol Transport LLC

				

				
					February 2024

				

				
					Mr. Robert Chapa Jr./Chapa Transport LLC

				

				
					March 2020

				

				
					SD

				

				
					Mr. Danny Crawford/Wild West Express Inc

				

				
					January 2020

				

				
					OUT

				

				
					Jaylen Davis/There & Back LLC

				

				
					January 2024

				

				
					Samuel A. Deo/Sanuel's Transportation, Inc

				

				
					January 2023

				

				
					Sergio & Erika Dueñas/Duenas Trucking LLC

				

				
					February 2023

				

				
					SOCAL

				

				
					Sergio Figueroa/Sergio Figueroa

				

				
					February 2022

				

				
					SOCAL

				

				
					Michael T Gallahair/MTG Integrated Logistics LLC

				

				
					March 2022

				

				
					SOCAL

				

				
					Jesus E Gallegos/Gallegos Transport Inc

				

				
					February 2022

				

				
					GG

				

				
					Alfredo Gomez/Thirty Five Trucking LLC

				

				
					February 2023

				

				
					Salvador Gomez /Sal's Trucking 

				

				
					February 2023

				

				
					SBR

				

				
					Jeremy Gosejohan/Gosejohan Trucking

				

				
					February 2022

				

				
					SBR

				

				
					Mr. Fred Grange/Grange Debris Box & Wrecking Co., Inc

				

				
					March 2022

				

				
					GG

				

				
					Charlyn Gray/B&D Construction Co., Inc

				

				
					March 2020

				

				
					SBR

				

				
					James Harbin & Kisha Gibson/Capitol Hill Trucking USA, Inc

				

				
					March 2023

				

				
					SOCAL

				

				
					Richie Hardesty/R & S Hardestry Trucking Inc

				

				
					January 2023

				

				
					Gregory Haynes/Saddle Up Ranch Out Fitter Trucking LLC

				

				
					February 2022

				

				
					Ryan J. Henderson/Mokes Trucking LLC

				

				
					January 2023

				

				
					Mr. Francisco Hernandez/Construction Waste Trucking Corp.

				

				
					March 2021

				

				
					SOCAL

				

				
					Mr. James Hill/Jim Hill Inc

				

				
					February 2020

				

				
					MOD

				

				
					Robert Huggins/Pet Food Experts

				

				
					March 2024

				

				
					SBR

				

				
					Mr. Rick Jensen/H2O To Go Water Trucks Inc

				

				
					March 2023

				

				
					SOCAL

				

				
					Sean R Kelley/Stonecold Trucking LLC

				

				
					January 2024

				

				
					Samson Kiflemariam/BMG Trucking Inc

				

				
					January 2024

				

				
					Paul Knight/Paul's Trucking

				

				
					January 2024

				

				
					CC

				

				
					Claudia Koll/Lindco, Inc

				

				
					February 2021

				

				
					MOD

				

				
					Jennifer L Lackey/Trinity Grading,Inc

				

				
					February 2021

				

				
					SD

				

				
					Mark V Lemieux

				

				
					February 2024

				

				
					Mr. Bob Shepherd/Quinn Group, Inc

				

				
					March 2021

				

				
					SOCAL

				

				
					James A Lightfoot/Dedicated Delivery Services LLC

				

				
					February 2023

				

				
					Clinton Loomis/Loomis Trucking LLC

				

				
					March 2023

				

				
					Sergio Lozano/S & L Express Transport LLC

				

				
					March 2024

				

				
					Armando Macias Solis/Macias Solis Trucking LLC

				

				
					February 2023

				

				
					Oscar R Maldonado Polanco/Oscar R Maldonado Polanco

				

				
					March 2024

				

				
					Francisco Marquez/Rockin Transport LLC

				

				
					January 2023

				

				
					SBR

				

				
					Bruce Martens/Martens Transport

				

				
					March 2024

				

				
					SOCAL

				

				
					Mr. Bob Martin/Goodland Trucking LLC

				

				
					March 2020

				

				
					CC

				

				
					Ivan Martinez/J & E Martinez Inc

				

				
					January 2024

				

				
					SBR

				

				
					Jake Marval/J C Marval Trucking INC

				

				
					January 2024

				

				
					SBR

				

				
					Ralph Mcauley/Abundant Logistics LLC

				

				
					February 2024

				

				
					Harry McGregor/Advanced Structural Technologies

				

				
					March 2022

				

				
					CC

				

				
					Jaime Medina Medina/First Line Construction Communication LLC

				

				
					February 2024

				

				
					Greg Melendez/Greg Melendez Trucking LLC

				

				
					January 2023

				

				
					SBR

				

				
					Nelly Meraz/Meraz Consultores, Inc

				

				
					March 2024

				

				
					SD

				

				
					Rafael A. Merino/Luz Transportation Inc

				

				
					January 2023

				

				
					Michael C Miranda/CMT Idaho LLC

				

				
					March 2022

				

				
					Dominic Muzzi/Gold Line Transportation LLC

				

				
					January 2022

				

				
					Mr. John Mynes/PR Trucking LLC

				

				
					January 2024

				

				
					SBR

				

				
					Gael Ocampo Ramirez/GO7 Trucking Inc

				

				
					January 2023

				

				
					Mr. Herbert Ochoa/Ochoa Trucking

				

				
					February 2024

				

				
					ANT

				

				
					Mr. Herbert Palmer/HP Trucking

				

				
					February 2023

				

				
					SOCAL

				

				
					Mr. Chuck Perrault/Perrault Corporation

				

				
					March 2020

				

				
					SD

				

				
					Mr. Moses Valenzuela/A and TM Incorporated

				

				
					March 2020

				

				
					FRE

				

				
					Mr. Eugene J. Pires/E J Pires Trucking

				

				
					March 2024

				

				
					GG

				

				
					Ms. Betty Plowman/Betty Plowman

				

				
					February 2022

				

				
					FF

				

				
					Ashley Reyes/Grace Manor Trucking LLC

				

				
					March 2023

				

				
					Jose L Rincon/Two Way Transport Inc

				

				
					March 2021

				

				
					Mr. Danny Rocha/D.J. Rocha, Inc

				

				
					March 2024

				

				
					MOD

				

				
					Mr. Victor L. Rollandi/SDV Services, Inc

				

				
					January 2022

				

				
					GG

				

				
					Mr. Demetrio T. Ruiz/4D'S Trucking Inc

				

				
					January 2020

				

				
					SFV

				

				
					Mr. Ernesto Salcido/J & Y Trucking

				

				
					March 2024

				

				
					SBR

				

				
					Oscar A. Santos/Clarito Trucking, Inc

				

				
					January 2023

				

				
					Mr. Dupree L. Simmons/C&C Trucking Enterprise LLC

				

				
					January 2023

				

				
					SBR

				

				
					Vincent S. Singh/Vincent S. Singh

				

				
					January 2023

				

				
					SAC

				

				
					Ryan Souza/RAS Enterprises Inc

				

				
					February 2024

				

				
					Mr. Eddie Soya/Eddie's Trucking

				

				
					February 2022

				

				
					SBR

				

				
					Patrick M Teel/Teel Transportation LLC

				

				
					January 2024

				

				
					David Trantham /Trantham Transport

				

				
					February 2023

				

				
					ANT

				

				
					Mr. Joseph Valdez/Joseph Trucking, Inc

				

				
					February 2020

				

				
					SD

				

				
					Pedro Velasco Jr./Pedro Velasco Jr.

				

				
					March 2022

				

				
					Mr. Jose Vigil/Jose Vigil

				

				
					January 2023

				

				
					MOD

				

				
					Mr. Frank Walters/F. Walt Express Inc

				

				
					January 2020

				

				
					SFV

				

				
					Ryan J Wasso/Ryan J Wasso

				

				
					January 2023

				

				
					Mr. William Weimar/Cody Bear Transport Inc

				

				
					February 2023

				

				
					OUT

				

				
					Mr. Chad D Winkelpleck/Winks Trucking

				

				
					January 2020

				

				
					SBR

				

				
					Pheng Xiong/Xiong Transport Inc

				

				
					March 2023

				

				
					Kendall Yoakum/Kendall Yoakum

				

				
					February 2021

				

				
					SAC

				

				
					Mr. Wade Zabel/Zabel Enterprise LLC

				

				
					January 2020

				

				
					RED
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				CoreMark Ins. Services Inc.

				2520 Venture Oaks Way - Suite 240

				Sacramento, CA 95833

				(866) 340-2247

				Lic# 0I72684

				www.coremarkins.com

				Lines of Insurance: Commercial/Transportation, Health, & Workers’ Comp.

				EMPIRE COMPANY

				10201 Trademark St., Suite D

				Rancho Cucamonga, CA 91729

				(909) 476-0600

				www.empire-co.com

				Lines of Insurance: Commercial/Transportation, Worker’s Comp.

				EXCEL GENERAL INSURANCE AGENCY

				21352 Nordhoff St #104

				Chatsworth, CA 91311

				(800) 716-0906

				excelgeneralagency.com

				Lines of Insurance: Commercial/Transportation, Worker’s Comp., Life

				HUB INTERNATIONAL

				6 Centerpointe Dr.

				La Palma CA 92806

				(714) 739-3178

				www.hubinternational.com

				Lines of Insurance: Commercial/Transportation, Worker’s Comp. 

				NETWORK TRUCK INSURANCE

				120 Main Street

				Roseville, CA 95678

				(916) 780-2535

				Lines of Insurance: Commercial/Transportation

				ROBERSON & SONS INSURANCE SERVICES

				P.O. Box 47-1719

				Redding, CA 96049

				(800) 801-0942

				www.roberson-ins.com

				Lines of Insurance: Commercial/Transportation

				LEGAL SERVICES

				Grant Law, APLC

				15375 Barranca Parkway #A-208.

				Irvine, CA 92618

				(949) 379-7122

				www.ocdefenseattys.com

				CARNO LAW GROUP

				24031 El Toro Road, #260

				Laguna Hills, CA 92653

				(949) 540-0320

				www.carnolaw.com

				LOADBOARD

				DAT SOLUTIONS

				8405 SW Nimbus Ave.

				Beaverton, OR. 97008

				(800) 551-8847

				truckersedge.com/378074

				SAFETY SYSTEMS

				RMC ENGINEERING CO, INC.

				255 Mayock Road

				Gilroy, CA 95020

				(800) 549-2083

				www.rmcengineering.com

			

		

		
			
				DRUG & ALCOHOL TESTING / DOT PHYSICALS & COLLECTIONS

				American Alliance Drug Testing

				334 N. Euclid Avenue

				Upland, CA 91786

				(909) 982-8409

				GREEN LIGHT TESTING SERVICES

				334 N. Euclid Avenue, Unit B

				Upland, CA 91786

				(909) 734-7904

				EQUIPMENT FINANCING

				MISSION FINANCIAL SERVICES GROUP

				4222 Green River Rd

				Corona, CA 92880

				(623) 434-2500

				missionfinancialservices.net

				United Business Bank

				500 Ygnacio Valley Rd Suite 200

				Walnut Creek, CA 94596

				(925) 476-1842

				www.unitedbusinessbank.com

				United PACIFIC Bank

				1630 S. Azusa Ave.

				City Of Industry, CA 91748

				(626) 965-6230 x117

				www.upbnet.com

				FACTORING

				QUICKPAY FUNDING LLC

				8825 Aero Drive, #120

				San Diego, CA 92123

				844-261-FUND

				www.quickpayfunding.com

				Nationwide Transport Finance, LLC

				2650 Lake Sahara Dr. Ste.190

				Las Vegas, NV 89117

				(702) 240-1080

				www.ntfusa.com

				FUEL / FUEL PROGRAMS

				Clean Energy

				4675 Macarthur Ct Ste 800

				Newport Beach, CA 90802

				(949) 437-1194

				www.cleanenergyfuels.com

				P-FLEET

				(866) 462-0524

				pfleet.com/wsta

				INSURANCE

				THE ARK INSURANCE SERVICES

				3740 Elizabeth Street

				Riverside, CA 92506

				(800) 843-2752

				Lines of Insurance: Health

				CAL-VALLEY INSURANCE

				5070 N. Sixth Street, #155

				Fresno, CA 93710

				(559) 225-1300

				90 Great Oaks Blvd. #201

				San Jose, CA 95119

				(408) 323-2280

				www.calvalleyinsurance.com

				Lines of Insurance: Commercial/Transportation & Workers’ Comp.

			

		

		
			
				ALLIED ASSOCIATIONS

				CALIFORNIA TOW TRUCK ASSOCIATION

				3050 Beacon Blvd. #100West Sacramento, CA 95691

				(916) 617-2882

				www.ctta.com

				CALIFORNIA ConstructioN and iNDUSTRIAL materials ASSN

				455 Capitol Mall, Suite 210Sacramento, CA 95814

				(916) 554-1000

				calcima.org

				Idaho Trucking Association

				3405 E. Overland Road #145

				Meridian, ID 83642

				(208) 324-5321

				www.idtrucking.org

				Women in Trucking Association, Inc.

				P. O. Box 400

				Plover, WI 544678

				(888) 464-9482

				www.womenintrucking.org

				BUSINESS CREDIT REPORTS

				Business Credit Reports, Inc

				1645 Nashville Pike

				Gallatin, TN 37066

				(615) 989-7002

				businesscreditreports.com

				COMMERCIAL VEHICLE SAFETY CONSULTANTS

				Jay johnson and associates

				8010 Wayland Lane Suite 2A

				Gilroy, CA 95020

				(408) 828-9098

				www.jjassociates.us

				Meraz Safety Coaching

				2155 Paseo de las Americas, Ste 35

				San Diego, CA 92154

				(619) 551-5555

				merazsafetycoaching.com

				DRIVER/OO MARKETPLACE, STAFFING, AND RECRUITING

				TRANSFORCE

				10700 Jersey Blvd. #705

				Rancho Cucamonga, CA 91730

				(909) 987-6989

				www.transforce.com/

				DMV TRUCK REGISTRATION

				Diesel Plates & Permits, LLC

				14596 Valley Blvd Unit 2

				Fontana, CA 92335

				(909) 346-0900

				dieselplatesandpermits.com

				*Authorized DMV Agent-IRP

				EMPIRE COMPANY

				10201 Trademark St., Suite D

				Rancho Cucamonga, CA 91729

				(909) 476-0600

				www.empire-co.com

				*Authorized DMV Agent-IRP

			

		

		
			
				SMOKE OPACITY TESTING /DIESEL EMISSION REDUCTION

				BE CARB COMPLIANT

				12030 Rockcrest Rd

				Lakeside, CA 92040

				(619) 334-7287

				becarbcompliant.com

				CLEANFLEETS.NET

				1822 21st Street

				Sacramento, CA 95811(916) 520-6040

				www.cleanfleets.net

				12410 Foothill Blvd. #S

				Sylmar, CA 91342

				(818) 686-0263

				TARP SYSTEMS & MFG

				SHUR-CO LLC

				P.O.Box 713Yankton, SD 57078

				(619) 710-9949

				www.shurco.com

				TRAILER BODY MANUFACTURINGSALES & REPAIR

				Push King Trailers LLC

				10384 Dougherty Ave

				Morgan Hill, CA 95037

				(408) 909-5464

				www.pushkingtrailers.com/

				TRUCKS & EQUIPMENT. NEW & USED

				SALES, PARTS, AND/OR SERVICE

				CALIFORNIA EQUIPMENT CO.

				(415) 305-3325

				www.californiaequipment.com

				INTERNATIONAL USED TRUCKS

				4505 W. Capital Ave.West Sacramento, CA 95691

				(916) 372-7871

				www.internationalusedtrucks.com

				RITCHIE BROS. AUCTIONEERS

				765 W. Rider StreetParris, CA 92571

				(951) 940-9441

				www.rbauction.com

				TEC EQUIPMENT

				8099 S. Coliseum Way

				Oakland, CA 94621

				(510) 577-5512

				Velocity Truck Center

				13800 Valley Blvd

				Fontana, CA 92335

				(909) 510-4405

				www.velocitytruckcenters.com

				ELD/TRUCKING SOFTWARE / LOGISTICS MANAGEMENT

				Matrack Mobile Asset Tracking

				2481 Deerwood Dr.San Ramon, CA 94028

				(855) 658-7225

				www.matrack.com

				Satrack

				9100 S Dadeland Blvd Suite 1500Miami, FL 33156

				(786) 980-2020

				www.satrack.com
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					l	Affiliate Directory
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					WESTRK.org/affiliates

				

			

			
				
					AFFILIATE DIRECTORY

				

			

		

	
		
			
				Volume - 82 Number - 1 Integrity ◊ Professionalism ◊ Education ◊ Safety

			

		

		
			
				35
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				Members CORNER

			

		

		
			
				35

			

		

		
			
				The Western States Trucking Assoc. (WSTA) is a 501(c)(6) organization serving the trucking industry with a united voice, promoting highway safety, professionalism, integrity, and education. For income tax purposes, member dues paid to WSTA are deductible as a business expense. However, WSTA estimates that 11.53% of all dues paid to WSTA are utilized for nondeductible lobbying expenditures. All members are advised that this percentage of dues paid to WSTA in Tax Year 2022 are nondeductible for income tax purposes. Consult your tax advisor.

			

		

		
			
				
					l	State Offi-cers Directory
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					PresidentTom Santoro

					SecretaryAaron Rodriguez

					TreasurerKelvin Monzon

					1st Northern VPJohn Pitta

					1st Southern VPVictor Vasquez, Sr.

					2nd Southern VPMichael Attema

					Past PresidentSandra Alzate

					WSTA officers are elected for three year terms. Service on the Executive Board is a great way to give something back to your industry, and is also an education in government procedures.

					Elections occur every three years. If you are interested in serving as an elected officer, please contact our office 909-982-9898.

				

			

			
				
					WSTA 2024-2026 STATE OFFICERS

				

			

		

		
			
				WSTA MEMBERSHIP Dues – Deductible Business Expenses

			

		

		
			
				
					l	New Association Members
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				Jose P HernandezWally Trucking LLCCarpintera

				Robert HugginsPet Food ExpertsFontana

				Mr. Junaid AlemiZipp Logistics Inc.San Leandro

				Sergio LozanoS & L Express Transport LLCChino

				Oscar R Maldonado PolancoNovato

				Gabriel CamarenaRayo De Sol Transport LLCKing City

				Joseph G AguiarJ Aguiar Trucking LLCAtascadero

			

		

		
			
				Ralph McauleyAbundant Logistics LLCChino

				Mark V LemieuxMARK V LEMIEUXGalt

				Jaime Medina MedinaFirst Line Construction Communication LLCMoreno Valley

				Ryan SouzaRAS Enterprises IncMarysville

				Mr. Herbert OchoaOchoa TruckingPalmdale

				Paul KnightPaul's TruckingCamarillo

			

		

		
			
				Samson KiflemariamBMG Trucking IncSan Jose

				Sean R KelleyStonecold Trucking LLCLong Beach

				Jake MarvalJ C Marval Trucking IncCorona

				Ivan MartinezJ & E Martinez Inc.Lake Elsinore

				Jaylen DavisThere & Back LLCLos Angeles

				Patrick M TeelTeel Transport LLCUpland

				Mr. Jose S. Gonzalez Jr.Jose Gonzalez Trucking CorpEastvale

			

		

		
			
				
					l	New Association Members
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				Mr. John RawleighRasor Bak TruckingMember Since 1996
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				PLACE OrderS ONLINE AT westrk.org/store
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				THOMAS GUIDE MAP BOOKS – NON-ZONED

			

		

		
			
				 WSTA	Non-

				Member	Member

			

		

		
			
				THOMAS GUIDE MAP BOOKS – ZONED

			

		

		
			
				Southern California

				Los Angeles/Orange  .......................................... SOLD OUT

				San Bernardino.................................................................. 55.00	70.00

				Riverside ........................................................................... 45.00	60.00

				San Diego County. ..............................................................35.00	50.00

				San Joaquin Valley/Bakersfield to Lodi ................................... SOLD OUT

				Los Angeles/Orange Co.’s . ...............................................110.00	125.00

				San Bernardino/Riverside Co.’s. ......................................105.00	120.00

				San Diego County . ..........................................................105.00	125.00

			

		

		
			
					Members	Non-Mem.

				l Magazine Subscription 1-year 	FREE	$48.00 WTN Magazine with Annual Dues

				l Freight Bill-of-Lading Books	50 pg. /5 - Part Form	each book	5.95	7.95

					case of 20 books	107.00	143.00

				l	Daily Driver Vehicle Inspection Report (DVIR) Booklet  each book	3.25	4.85

					50 pg. /2 - Part Form	case of 56 books	165.00	245.00

				l	Transportation Contracts & Agreements 10.00	N/A	Letter Size - 21 pages, 7 documents

					- Agreement for Transportation Services

					- Supplemental Agreement

					- General Agreement for Services

					- Truck Haul Quotation

					- Truck Transportation Agreement

					- Trailer Rental Agreement

					- Drug & Alcohol (CSAT) Agreement Guidance

				l	Driver Qualification Files 	25.00	25.00

				l	Driver Daily Log Book 5.15	5.50

				l	Federal Motor Carrier Safety Reg. Large Ed. 15.00	20.00- Ideal for O-O & Fleet Owners / Management 		

				l	Driver Pocket Handbook - Ideal for Employee Drivers 5.00	6.50

				l	Annual Maintenance Folder - Ideal for DVIR	2.50	3.50

				l	Guide to Effective Use of Mechanics’	10.00	20.00Lien Law in Transportation

				For 20-day Preliminary Notice, Stop & Release Forms.Go to Building Industry Credit Assoc. (BICA) at bicanet.com

				l	Dump Truck Axle 101 Booklet 3.00	5.00Introduction to Understanding CA Laws of Weight and Wheelbase Lengths in the Dump Truck Industry

				l	Unattended Transfer Trailer Decals	10.00	20.00

					Parking Exemption Kit w/Sticker

				l WSTA Logo - 4”x4” Sticker	.50	N/A

						Members	Non-Mem.

				1K2 Kit - Truck/Trailer Marking Kit - 53’ Trailer	$75.00	$100.00

				2K3 Kit - Truck/Trailer Marking Kit - 48’ Trailer	70.00	95.00

				150’ Roll	120.00	150.00

				100 Strip Pack	120.00	150.00

				l	All Kits come with 4 - 2” x 12” white strips for the top corners of rear trailer.

				l	All Kits come with 1 strip 2” x 90” and 1 strip 1.5” x 90” for rear rails of gate.

				l	All Kits come with application instructions and squeegee.

				l	1K2 Kit comes with 36 - 2” x 18” red/white reflective strips.

				l	2K3 Kit comes with 32 - 2” x 18” red/white reflective strips.

				According to CVC 24612, not all trailers or semi-trailer are required to have reflective stickers.See further details at www.calcontrk.org/govaffairs/faq/.

				Copies of the Summary of the NHTSA rulemaking for trailer conspicuity marking are also available.
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				TRUCKING DOCUMENTS & SUPPLIES
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				REFLECTIVE TRAILER TAPE KITS

			

		

		
			
				All prices are subject to change and subject to sales tax and freight. Materials are shipped via UPS.
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				The Association and Its Business Units Offer Secured Credit Card on File

				We are excited to announce that WSTA, AADT & AAA&C will be able to keep your secured credit card information on file.

				By keeping your credit card on file, your monthly or yearly bills will be easy to process, saving you time and effort. All reoccurring or outstanding balances on your account due will be billed on the 15th of the month and you will be mailed a copy of the receipt.

				To sign up for this service, please visit our websites (westrk.org or aadrugtesting.com), download the form, fill it out, sign and return it to our office. If you need more detailed information about this new service, call our offices WSTA/AAA&C (909) 982-9898 or AADT (909) 982-8409.

				RESTOCKING FEE - AS OF DECEMBER 2014

				There is a 14 day grace period from the date of purchase to return or ex-change all goods and products received back to WSTA in resalable condition. Unfortunately, after 14 days, purchasers will be credited 75% of the product cost less the original shipping and handling fees.
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				SUBSCRIBE

				TO WTN MAGAZINE

				Subscribe to 4 issues for only $48

				 WSTA MEMBERS –

				Name _________________________________

				Address________________________________

				City____________________________________

				State________ Zip __________

				Contact Number ______________________

				Send payment to: WSTA – 334 N. Euclid Ave, Upland, CA 91786

			

		

		
			
				FREE

			

		

		
			
				SOLD OUT
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					WSTA/P-Fleet Discount Fuel Program
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					WSTA Discount FuelCard Program

				

			

			
				
					 Save up to 20¢ per gallon versus most truck stop cash prices.

					 Earn rebates for WSTA when you fuel at CFN sites.

					 Apply online in less than 5 minutes.

				

			

			
				
					Get started at www.pfleet.com/wsta
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OFFICIAL PUBLICATION OF
Western States Trucking Association

Lee Brown — Senior Editor
Joe Rajkovacz — Managing Editor
Rich Roth — Publisher & Ad Director

PUBLISHING HEADQUARTERS
334 N. Euclid Avenue * Upland, CA 91786-6031

(909) 982-9898 + Fax (909) 985-2348 - westrk.org

OFFICE DIRECTORY

(909) 982-9898

Lee Brown — Executive Director | Chief Operating Officer ............ccceeeenueen. 1011
Dianna Webster — Director of Accounting and Human Resources ............... 1010
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For more information, contact:
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