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				New Health Benefit Options forWSTA Members and AADT Clients

				We are pleased to have this opportunity to introduce you to the CapCare Member Benefits Program offered exclusively through Western States Trucking Association and the partnership with Marnie Hill at Benefit Exchange Alliance. Employers that are members of the Western States Trucking Association will be able to offer employees the CapCare program through an associate membership program.

				As a member, you will have the opportunity to participate in healthcare related benefits that include health insurance as well as prescription benefits, life insurance, accident, and various educational programs. Through Western States Trucking Association affiliation with CapCare, you will have access to the national Blue Cross Blue Shield preferred provider network, which is available in all 50 states plus the District of Columbia and Puerto Rico.

				A Comprehensive Membership Program for Groups as Low as One (1)
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				Access to BCBS national network (Blue Card)

				ACA compliant health benefits

				Available to sole proprietors and 1099 contractors

				Fully funded program

				In-Network coverage in all 50 states, plus DC & Puerto Rico

				4 tier rates nationwide – No age rating, no census needed

				Coverage cannot be denied (no pre-existing limitations)

				100% preventive care as required by the Affordable Care Act

				Participants benefit from large group rates nationwide

				Concierge access and support

			

		

		
			
				For more information, and to take advantage of the membership benefits, please go to https://westrk.org/capcare-program/, or contact Marnie Hill at (949) 900-9533 or by email at mhill@bxall.com
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				About the cover: A mere two years ago the U.S. exported more fossil fuels than any country on the planet – even Saudi Arabia. Now, despite all the excuse making inside the beltway, its really not questionable that federal energy policies are failing American’s all in the desire to “Green the economy.” We are seeing record fuel (and gas prices), the annualized inflation rate is running at close to 8 percent, home mortgage rates have jumped from under two percent to the high fours. The last time we saw something like this was the late 1970’s and unlike then, much of what is happening is self-inflicted through pandering to the enviros and printing money as if the supply is endless.

			

		

		
			
				Ark Insurance Services...........................................................21

				CoreMark Insurance Services ...............................................1,9

				Roberson & Sons Insurance Services ......................................8

			

		

		
			
				WSTA GROUP SERVICES

				American Alliance Authority & Compliance.............................20

				American Alliance Drug Testing ................................................5

				Dental & Vision Plans .............................................................14

				Employee Health Plans ...................................................IFC, 13

				P-Fleet Discount Fuel Program ..............................................38

				Unified Carrier Registration System Service ............................9

				WSTA Legal Fund ...................................................................12

				WSTA Scholarship Awards Program ......................................23

				WSTA Transportation Advisor Hotline .....................................12

			

		

		
			[image: ]
		

		
			[image: ]
		

		
			[image: ]
		

	
		
			
				Volume - 80 Number - 1/2/3 Integrity ◊ Professionalism ◊ Education ◊ Safety

			

		

		
			
				3

			

		

		
			[image: ]
		

		
			
				ASSOCIATION

			

		

		
			
				3

			

		

		
			
				WSTA GROUP SERVICES

				American Alliance Authority & Compliance.............................20

				American Alliance Drug Testing ................................................5

				Dental & Vision Plans .............................................................14

				Employee Health Plans ...................................................IFC, 13

				P-Fleet Discount Fuel Program ..............................................38

				Unified Carrier Registration System Service ............................9

				WSTA Legal Fund ...................................................................12

				WSTA Scholarship Awards Program ......................................23

				WSTA Transportation Advisor Hotline .....................................12

			

		

		
			
				
					Executive Director’s Report - Lee Brown

				

			

			
				
					LeeBrown@WesTrk.org

				

			

			
				[image: ]
			

		

		
			
				
					WSTA President Message - Sandra Alzate

				

			

			
				[image: ]
			

			
				
					SWTrucking@sbcglobal.net

				

			

		

		
			
				Great to be Back!

				It’s nice to be back in print! Like everyone, the past cou-ple of years have been trying for all of us.

				In the fall of 2019, the existing WSTA Board was voted into office and all of our terms were up last fall. Likely, due to the effects of the pandemic, and frankly the fact that we couldn’t hold public meetings, the entire Board ran unop-posed for a second term at our Annual Meeting in Las Vegas this past November.

				CARB, CARB, CARB

				There are many issues the association tackles, especially with the aid of our lobbying firm Ellison Wilson Advocacy. We’ve had notable successes but regulation of our industry by the California Air Resources Board just doesn’t let up. It almost seems as if virtually everyone is exhausted with the constant changes coming from that agency…and it’s not go-ing to stop.

				In this issue of the magazine, our CARB Consultant Sean Edgar gives a breakdown of many of the new initiatives com-ing out of 1001 I Street in Sacramento (CARB’s HQ). The pandemic didn’t slow them down! 

				Everything from zero emissions to having to emissions test your vehicle multiple time per year, on and on it goes. Joe’s column highlights an effort the association spearheaded to get some sort of pause on the last upcoming CARB Truck & Bus Regulation deadline – banning trucks with 07, 08, and 09 engines.

				While many may argue that truckers had years to prepare for this final deadline in the T&B reg, nobody could have an-ticipated 13-14 years ago we’d still be dealing with a world-wide pandemic that has claimed nearly one million American lives, shut down our economy for a time and crippled manu-facturing. Just like the new car market, shortages of key com-ponents have limited availability of new vehicles and caused dramatic spikes in pricing and it’s anybody’s guess when things will return to normal. 

				Members who buy new trucks can’t get build dates and if they have one, its “sometime” later in 2023. For the vast majority reliant on used trucks, older trucks just about ready to become a maintenance nightmare cost as much as when they were new – or more! Simple economics doesn’t allow many to “simply buy something out there,” because financ-ing will be problematic and even if you get financing, the cost of maintenance on a truck with over a half million miles on it would make the purchase akin to financial suicide. 

				Let’s hope there is some understanding of the plight truckers face, otherwise if people think the “supply-chain” issue in California (highlighted internationally) has been bad, it can get worse…much worse when you take 80,000 trucks from the marketplace.

			

		

		
			
				
					Back in Paper, Ink and Live Meetings!

					It’s hard to believe that on January 9, 2020, the World Health Organization (WHO) announced that there was proof of a mysterious coronavirus-related pneumonia sick-ening people in Wuhan, China. Fast forward two years later, 975,000 deaths in the U.S. and 89,000 in California, things finally seem to be getting better. 

					So, who doesn’t like the sound of “post” COVID-19 Omicron? For more than two years, we have all been strug-gling to handle the everchanging world that COVID has brought us. We’ve even delayed the quarterly printing of our magazine and relied solely on our weekly e-newsletter to directly communicate with our members and friends. Joe’s article does a great job identifying the successes of our WSTA e-newsletter, but we are still happy to say in this 2022 Spring magazine issue, that we are “back in business.”

					Incidentally, we will be hosting our biannual WSTA Membership & Board meetings live moving forward too. Our next Meeting is scheduled on or around May 20 & 21 and will be hosted at a hotel in the Ontario, CA area. So, mark your calendar, and save those dates!

					The majority of the transportation industry has been working from their vehicle and home for almost two years, and now that there are vaccines, I understand that com-panies are preparing plans to bring most or at least some employees back to work. Although I also read, that some employees may stay remote forever, safely. One thing is for sure…everyone’s workplace will be much cleaner!

					What does a post-COVID office mean for you? Your company is now going to have the added pressure of pre-dicting what its employees want and need so it can retain its workers and have a compelling recruiting story to fill its tal-ent acquisition needs with qualified people. In other words, companies not addressing a post-COVID workplace will be at a considerable disadvantage over competitors that not only will make these changes, but also will advertise these changes to their internal and external communities.

					 What changes will companies make, and what do they mean?

					The “hybrid” job solution. This is the popular choice where you split time between the office and home. If you are working from home now, then you have developed new skills like using Zoom and other technologies, dealing with distractions, working independently, organization, self-motiva-tion and avoiding long wasteful commutes. The significant change will be for companies that have office-based teams. They may have to rethink their approach, and they might have issues recruiting 
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				after the pandemic is over. If you have been work-ing from home, then make sure you have kept a re-cord of your successes.

				Companies will have to freshen up their benefits plans to make sure they include things to deal with everyone’s underlying health issues and all the laws that have been written to accommodate those with or soon to get COVID. No states labor laws are more onerous than California, believe me. 

				Technology will play a huge role. Leaders will have to possess the skills to use technology to motivate their hybrid workforce. Employees will have to learn how to master the technology and understand how to re-cord their effectiveness in relation to company goals. 

				Companies will have to show compassion and flex-ibility. They will also expect their workers to do the same. This is an excellent opportunity to sharpen your soft skills and be able to change direction quickly without any drama.

				COVID-19 in whichever Greek letter name it’s given in the future, will throw us curveballs for years to come, and companies that are transparent and make changes to accom-modate their workers will grow their revenue and prosper. More importantly, you will know for sure how to excel in an environment like this, which is key! 

				So, What’s New at WSTA?

				While we have tried to maintain all of the many mem-bership programs through the pandemic, I believe that one of the most important programs is our “new” group health insurance program with CapCare. It has created a customized health benefits program utilizing the national Blue Cross Blue Shield preferred provider network (PPO) that incorporates state-of-the-art technological applications with onboarding assistance and concierge access and support to participants enrolled Program. Members who choose to participate in this Membership Program will have the opportunity to participate in healthcare related benefits that include life insurance, ac-cident, and health insurance as well as prescription benefits. Please read Marnie’s detailed articles beginning on page 16.

				Sure…Blame the Fossil Fuel Companies for Biden’s Green War Against Them

				Excerpts from Dan O’Donnell, NewsTalk 1130

				During and after President Bidens election…he on mul-tiple occasions proclaimed that he would “end fossil fuels” forever. At his primary win in March 2020 as he no longer needed to court the far-left environmentalist vote, Biden was still promising to decimate America’s energy sector. Proclaiming “No more subsidies for the fossil fuel industry, no more drilling on federal lands, no more drilling, includ-ing offshore, no ability for the industry to continue to drill,” he declared. “It ends.”

				 He wasn’t kidding. The day after he was inaugurated, he signed an executive order banning the fourth phase of de-velopment of the Keystone XL pipeline, which would have delivered oil from Canada to refineries in the United States. 

			

		

		
			
				The move was the final battle in the years-long war environ-mentalists had waged against the project; TC Energy, the op-erator of the pipeline, abandoned it less than six months later.

				Biden followed up his initial executive order with a 60-day suspension of new oil and gas permits on federally owned lands and waterways, then followed that with an-other executive order directing the Secretary of the Interior to “pause new oil and natural gas leases on public lands or in offshore waters pending completion of a comprehensive review and reconsideration of Federal oil and gas permitting and leasing practices.”

				That pause remained in effect until June when a federal judge issued an injunction blocking the order in response to a lawsuit filed by 13 states affected by it. The Biden Administration was ordered to resume the sale of both on-shore and offshore oil leases, but it has yet to do so.

				As gasoline and home heating prices started to climb, the Biden Administration has attempted to shift the blame for the lack of energy production onto the producers themselves. “There are 9,000 approved drilling permits that are not being used,” White House Press Secretary Jen Psaki told reporters re-cently. “So, the suggestion that we are not allowing companies to drill is inaccurate. The suggestion that that is what is hinder-ing or preventing gas prices to come down is inaccurate.”

				If that number is correct (and it may not be since Fiscal Year 2021 data is not yet available), it would mean that a record-high percentage of active drilling leases are being used. According to Western Energy Alliance, an energy in-dustry trade association, there are 37,496 leases in effect. If only 9,000 are not being used, then a record 76% of them are. In other words, the American oil industry is using more approved leases than ever before.

				One of the major reasons many are not being used is litigation by environmentalist groups trying to stop drilling. Western Energy Alliance alone is currently in court defend-ing more than 2,200 leases…a full 24% of those that are not being used (because they obviously can’t be used while lawsuits against them are still pending).
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				Many of those that aren’t actively tied up in court are tied up in regulatory red tape. The Biden Administration has made a point to more stringently apply the National Energy Policy Act’s requirement of environmental analysis before any new lease can result in new drilling. This pro-cess can take years even when a presidential administration hasn’t made war on the energy industry one of its key policy initiatives.

				When, however, the stated goal of a President is to “end the oil industry,” it can use its regulatory power to do just that, and so dramatically slow the lease approval process that it becomes impossible for said leases to be used.

				That is precisely what has happened over the past year. Leases by the thousands are being held up by environmental regulators, and those that aren’t are facing lawsuits from en-vironmental groups who have the tacit approval of the Biden Administration.

				In addition to this obvious slow walking of lease ap-proval, the Administration has also not yet given approval to 4,621 permits to drill. Once again, environmental concerns and a general hostility to new oil drilling are to blame. The Biden Administration could approve these permits quickly to allow for new exploration and potential production, but it has thus far refused to do so.

				Instead, the White House has engaged with Venezuela about exporting oil to the U.S. to help offset the ban on Russian oil imports Biden announced recently. According to The Wall Street Journal, the President tried to set up calls with the leaders of Saudi Arabia and the United Arab Emirates, but both declined to speak with him.

				This abject humiliation might have been avoided had Biden simply abandoned his campaign pledge to kill the American energy industry, but the past year has proven that this was more than empty rhetoric. Even in a national en-ergy emergency, Biden is doing everything he can to avoid increasing domestic oil production.

				As a candidate, Biden repeatedly declared war on the American energy industry, and a year into his presidency, the entire country is learning just how costly that war can be.

				In late breaking news, as we were publishing this mag-azine issue…it was reported that the U.S. and European Union formed a new partnership to reduce that continent’s reliance on Russian energy, the start of a years-long initia-tive to further isolate Moscow after its invasion of Ukraine. As part of the plan, the U.S. and other nations will increase liquified natural gas (LNG) exports to Europe by 15 billion cubic meters this year, the White House said. Even larger shipments would be delivered in the future. At the same time, they will try to keep their climate goals on track by powering gas infrastructure with clean energy and reducing methane leaks that can worsen global warming. Although the initiative will likely require new facilities for importing LNG, the partnership is also geared toward reducing reli-ance on fossil fuels in the long run through energy efficiency and alternative sources of energy, according to the White House spokes hole!

			

		

		
			
				So…now the pressure is on Biden and his administra-tion…environmental extremism versus common sense! It’s no secret that one of the largest contributors of dark money to environmental groups noted here, is interestingly enough…Russia. Shocking right? I suggest you read this if you don’t believe it: https://mckinley.house.gov/news/docu-mentsingle.aspx?DocumentID=3343

				California’s Bumbling Answer to Record High Fuel Prices

				On March 23rd, Gov. Gavin Newsom unveiled a $9 bil-lion proposal to send registered vehicle owners $400 debit cards to defray the high costs of gasoline. A person could get $800 total for up to two cars…including Tesla’s. “That direct relief will address the issue that we all are struggling to address…and that is the issue of gas prices,” Newsom said in a video posted to Twitter. 

				Newsom has previously proposed halting an increase to the state’s gas tax that is set to take effect in July. Republican leaders in the state have suggested suspending all state gas taxes for six months. There’s also a separate proposal by Democratic leadership to give households making up to $250,000 at least $200 in a gas tax rebate.
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					American Alliance Drug Testing

				

			

			
				
					AADrugTesting.com

					(909) 982-8409

				

			

			
				
					Large Network of Collection Sites Across the US

					Apply Online and Manage Your Account

					Drug & Alcohol Supervisor Training Kit, Compliance Manual, Employee Handbooks, & Other Educational Materials

					Access Your Inspection Reports Online

					Stay Compliant With FMCSA Drug & Alcohol Clearinghouse Rules

					Compliance for CHP Tow Rotation, Texas Department of Licensing and Regulation, California PUC, and More!
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				2022 California Legislative Overview

				Kirk Blackburn, Ellison Wilson Advocacy, LLC (WSTA General Counsel and Lobby)

				The second year of California’s 2021-22 Legislative Session officially commenced on January 3rd with a bill introduction deadline of February 18th. There was a to-tal of 2,020 bills introduced in 2022 between the Senate and Assembly prior to this bill introduction deadline (not including more than 100 additional resolutions or consti-tutional amendments). Of the 2,020 total bills introduced, there were 1,361 Assembly Bills (compared to 1,560 AB’s last year) and 659 Senate Bills (compared to 809 SB’s last year) introduced by the deadline. Of this amount, 32% of them were either intent or spot bills, meaning that about 1/3 of all of the initially-introduced bills lacked substan-tive language. Because the two houses of the Legislature require bills to be amended with substantive language in order to be referred to committees, this year the Assembly specified March 14th as its deadline for submitting sub-stantive amendments and the Senate specified March 16th as its deadline. As such, most bills are just coming into focus now and WSTA has already identified the following bills to be of particular interest to WSTA’s membership in 2022.

				AB 1851 (Rivas) – Would Make On-Hauling to All Pubic Works Jobs Subject to Prevailing Wage

				WSTA Position – OPPOSE

				Sponsored by the Teamsters, AB 1851 would expand the definition of “public works” to include the “on-hauling of materials used for paving, grading, and fill onto a pub-lic works site.” WSTA is strongly opposing the bill, as it would: 

				usurp the long-standing federal and state defini-tions applicable to the “materialman exemption,” which prudently recognizes that because drivers only spend a de minimis amount of time on the site of work to just dump a load of designated ma-terials, prevailing wage is not warranted; 

				cause a recordkeeping and tracking nightmare for small trucking businesses, brokers, and contrac-tors in order to try to comply with certified payroll payment requirements; and 

				ultimately add millions of dollars of additional un-warranted costs to public works projects.

				WSTA testified in opposition to the bill, alongside the Associated General Contractors (AGC) and Southern California Contractors Association (SCCA), at the March 16th Assembly Labor & Employment Committee hearing. Nevertheless, at the behest of a long list of union support-ers, the bill was passed by the Committee, 6-1 (Republican Frank Bigelow from Sutter Creek was the sole “no” vote). As such, the bill will be heard next by the Assembly Appropriations Committee.
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				Obituary – Jay Newton Pocock

				Owner – Superior Trailer

				Jay Pocock, proud father and ambitious busi-nessman, died on Wed., Dec. 8, 2021 after an un-expected illness and brief hospitalization near his home in Claremont, Calif. He leaves a big-hearted, big-spirited imprint on the souls of all he knew and loved.

				Jay was born in Walnut Creek, Calif., on Nov. 1, 1963, and moved to Claremont with his family as a high school freshman. He attended Claremont High School, where he was an ardent thespian - an activity his children also enjoyed at CHS - and made lasting friendships that would carry him through his life. Jay graduated in 1982, and later began working alongside his father to grow the family business, Superior Trailer Works. Jay was a savvy businessman who helped expand and modernize the company. In later years, thinking of other ventures to share and enjoy with his children. Jay broadened his interests to in-clude real estate investments, including multiple rental prop-erties in Montana, the Snow Crest Lodge and Cabins in Mt. Baldy, and local businesses, including Citrus Grove Distillers in Claremont and Pacific Wine Merchants in Upland.

				But more important to Jay than any of this was his fam-ily. He married his wife, Kimberly, in 1999, and is survived by her and their four beautiful children: Emily, Courtney, Amy and Jerred. They were the pride and joy of his far-too-short life. Fatherhood was Jay’s special talent. He nurtured a loving con-nection with his children, making a point to spend one-on-one time with each of them; and to cheer for and support them in all their endeavors, whether on the field, court, stage, or elsewhere. Jay was effusively proud of his kids; and was thrilled to be a proud University of Oregon Duck dad, who loved rooting for the football team his father had once played on, while support-ing his oldest daughter, Emily, in her studies there.

				He restored a stately Spanish-style home in Claremont’s historic village for his family, and they immersed themselves in the community. Jay loved Claremont; so much so, he ran for city council at one point, where he enjoyed a robust debate and maintained an affinity for people that differing politics could not diminish. He loved to push buttons, but had a genuine love for those around him. His family and friends have precious memo-ries of time spent together around a table in the Pocock backyard, pushing children on the swings Jay had hoisted over sturdy oak branches. When not enjoying family life in Claremont, Jay loved taking road trips all over the U.S. and Mexico.

				Jay was predeceased in death by his father, Jack Pocock, in 2014. In addition to his children, Jay is survived by his mother, Judi Pocock, his sisters, Jennifer Pocock and Jill Pocock Betz, as well as his love – Lisa Schlick – These women were a very important part of Jay’s life and their love and support is woven into everything he worked on.
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				AB 2406 (Aguiar Curry) – Protects Port Truckers from Excessive and Unfair Fees (detention/demurrage) by Intermodal Marine Equipment Providers

				WSTA Position – SUPPORT

				During the recent and ongoing port congestion crisis, late charges have been imposed on California businesses by international ocean carriers even when containers cannot be returned due to circumstances not within the control of the importer, exporter or trucker. AB 2406 would modify 2005’s SB 45, which originally prohibited levying of these fees against truckers when the delayed pickup or return of a container is not within the control of California busi-nesses, by updating the existing law to fit today’s operating environment and continue the existing policy of protecting California trade from unfair fees. Specifically, AB 2406 would protect against unfair demurrage fees by: 

				Modernizing the reference of “intermodal marine terminal” to include Equipment Providers who rent out export containers; 

				Adding Beneficial Cargo Owners, Intermediaries; 

				Extending protections to new types of fees being imposed by Equipment Providers; 

				Adding canceled vessels, unilaterally delayed early return dates to conditions for waiving late return charges (per diem/demurrage); and 

				Adding lack of appointments and appointment re-strictions to conditions late return charges (per diem/demurrage). WSTA joins many members of California’s agricultural export, retail, manufactur-ing and logistics industry in support of AB 2406. 

				AB 2336 (Friedman) – Expands the Use of Speed Cameras

				WSTA Position – OPPOSE

				AB 2336 expands the use of automated enforcement, also known as speed cameras, to cite vehicle owners, not drivers, through the authorization of the Speed Safety System Pilot Program in 5 of the largest cities throughout California. WSTA has a long track record of opposing bills that encourage the use of automated enforcement systems (dangerous speed cameras), whether it be red light cameras or speed cameras, as such measures unquestionably, and unnecessarily, lead to severe hardship for those of lesser means. AB 2336 is specifically opposed by WSTA as it is excessively overbroad for a “pilot program,” in that it autho-rizes an unnecessarily large number of speed cameras to en-force any speed law, either through a fixed or mobile speed camera, within the cities of Los Angeles, Oakland, San Jose, San Francisco, Glendale, and one other unnamed Southern California city and such cameras would only be required to cease operations within 18 months if one of the following thresholds has not been met: 1) automated speed violations were decreased by at least 25%; or 2) violators who received two or more violations decreased by at least 50%. 

			

		

		
			
				SB 542 (Limon) – Creates a Tax Incentive to Purchase Zero-emission Trucks 

				WSTA Position – SUPPORT

				SB 542 enacts a state-only (3.9375%) sales and use tax exemption for purchases of qualified new medium- or heavy-duty zero-emission trucks. WSTA is supporting SB 542 as it could help WSTA members meet Governor Newsom’s Executive Order N-79-20, which set a goal for California that 100% of medium- and heavy-duty trucks will be zero-emission by 2045, where feasible, and by 2035 for drayage trucks.
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				Many have a healthy skepticism of our political process. But the fact remains, it cost money to run successfully for a political office. Politicians not supportive of your issues have little problem raising funds from unions and groups such as environmentalist whose views are not supportive of small-business.
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				AB 5 UPDATE: Fate Resides with U.S. Supreme Court

				On September 18, 2019, California Governor Gavin Newsom signed into law Assembly Bill 5 which codified the 2018 California Supreme Court’s unanimous decision creating a new test to establish whether an individual was an employee or independent contractor. 

				On July 19, 2018 the WSTA became the first associa-tion to file a legal challenge to the CA Supreme Court de-cision in federal court. That suit was dismissed by a federal court judge and we initiated an ap-peal to the Ninth Circuit Court of Appeals in San Francisco. Ultimately, we dropped our appeal to allow a similar case filed by the California Trucking Association (CTA) to move forward in a different district court.

				The new test has three parts that a contracting entity must meet in order to pass the test (A, B, C) and they are:

				(A)	The worker is free from the control and direction of the hiring company “in connection with the performance of the work, both under the contract for the performance of the work and in fact”

				(B)	The worker performs work that is outside the usual course of the hiring company’s business; and,

				(C)	The worker is “customarily engaged in an inde-pendently established trade, occupation, or business of the same nature” as the work performed for the hiring entity.

				The trucking industry is mostly concerned about the B prong of the test since most independent contractors’ con-tract with other trucking companies thus causing a viola-tion of the test.

				On December 31, 2020 Judge Roger Benitez from the Southern District Court of California issued a temporary restraining order against the implementation of California’s Assembly Bill 5 on the trucking industry. His decision to issue a temporary restraining order was appealed to the Ninth Circuit by the state and Teamster’s Union.

				On April 29, 2021 a three-judge panel of the Ninth Circuit ruled 2-1 rejecting trucking’s preemption argu-ments setting the stage for an appeal to the U.S. Supreme Court. The temporary injunction was allowed to remain in effect pending a decision by the U.S. Supreme Court to ac-cept the case or deny it.

			

		

		
			
				On August 9, 2021 the California Trucking Association filed a petition with the U.S. Supreme Court asking it to re-view the case. 

				On November 15, 2021 the U.S. Supreme Court invited the solicitor general of the United States to file a submission describing the federal government’s position with respect to this case and the question CTA posed to the court that the Federal Aviation Administration Authorization Act of 1994 pre-empts AB 5. There is no timeline for the solicitor general to make a submission to the Supreme Court. Some legal experts have speculated that it could be early this sum-mer before the Court decides whether to grant or deny review. If the case is rejected, AB 5 can be immedi-ately enforced on the trucking industry. 

				Besides filing the initial lawsuit challenging the insti-tution of an A, B, C test by the California Supreme Court, the WSTA filed a sec-ondary lawsuit in federal court chal-lenging the legality of AB 5’s construction trucking specific language that in part said:
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				“any business entity that provides construction truck-ing services to a licensed contractor utilizing more than one truck shall be deemed the employer for all drivers of those trucks.”

				In May of 2020 the WSTA secured a legal victory when the state acknowledged in federal court that the statute does not mean what it clearly says. Without resolving that dispute, Hon. Sandra Snyder of the United States District Court in the Central District of California determined that “the State has effectively disavowed any intent to prosecute WSTA members for violating the challenged provisions.” Even more, the court explained in a footnote that if the State ever changes its mind and tries to enforce those provisions, they would be subject to a judicial estoppel argument. This means that if anyone is ever prosecuted for misclassifica-tion by the State under the provision quoted above, they can present Judge Snyder’s order to prevent the State from changing its interpretation of the law.

				During the past two years the WSTA has supported nu-merous legal challenges to AB 5 by filing amicus briefs in select cases (including the CTA legal challenge) relevant to maintaining the independent contractor business model in trucking.

				It is safe to say we are entering the final stage of the many legal challenges to the imposition of an A-B-C test on the trucking industry.

				What Strategies are being Employed by Motor Carriers (and Brokers)

				Regardless of the outcome of legal challenges, many motor carriers and brokers within California are requiring their sole-proprietor owner-operators to convert to LLC’s or corporations if they want to continue doing business with them.

				The costs for the conversion are not that great ($90 total to set-up a CA based LLC). Having an LLC or corporation will subject the owner to a minimum annual franchise tax of $800.

				The WSTA has assisted many with this conversion. Importantly, they need to keep their current US DOT num-ber. Many third parties also performing this service are mak-ing a huge error in creating a new US DOT number which will create insurability issues for the owner-operator.

				After forming the entity, a new CA number and motor carrier permit application will need to be completed as well as having an approved Employer Pull Notice agreement from DMV if operating a commercial motor vehicle requir-ing a CDL.

				Many brokers/motor carriers on the advice of legal coun-sel having been separating their trucking operations from their brokering operations, essentially having two entities.

				We get many calls at the office about what can legally be done to reduce risk related to classification. We are not lawyers and advise everyone to consult with legal counsel. If you need a referral, we can provide that.
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				We’re Back!

				This is our first magazine since the COVID virus hit well over two years ago. We dealt with a closed printer and reduced staff but now we’re back! With the COVID still circulating and the virus mutating, who knows if we’ll be dealing with mandatory shutdowns again. Personally, I highly doubt it since it’s all become so political and it is an election year. Politicians want to convey a sense of nor-malcy to the voters to win elections then once the election season concludes, do whatever they feel like doing figur-ing they have X number of years to pull the wool over peoples eyes and then the cycle repeats itself (yes, I am that cynical about politicians). 

				During the past couple of years, we relied on our weekly e-newsletter to keep members informed. Just to let you know how significant the e-newsletter has become in communicating to our members, we have published a total of 286 e-newsletters since the first one went out on August 8th of 2016! Since the first e-newsletter our total deliveries are over one million delivered with an average open rate of nearly 30 percent! That translates into over 300,000 unique opens.

				While we’d like to see an even better open rate, the average open rate for association newsletters in 2019 was 25 percent and we’re slightly above the national average. We’ve actually had weeks with an open rate above 40 percent! 

				If you have not been getting the e-newsletter in your inbox, oftentimes it’ll be sitting in your junk/spam folder and it’s easy to mark it as “not junk” and redirect to your inbox. If you are not getting it at all, you can go to the as-sociation’s website and on the homepage in the upper right corner is a button to sign up for the e-newsletter. 

				California Air Resources Board

				It does seem as if there is a certain degree of “CARB fatigue” in the trucking community. I can tell by the read rates of articles placed in the newsletter or on our Facebook page. Regardless, CARB has decided to again push for-ward even more aggressively in banning diesel powered vehicles and Sean Edgar’s section of the magazine will have the latest updates.

				On another CARB related issue, on March 11th we submitted a letter to CARB’s Executive Officer supported by many groups in trucking (and our members) asking to begin a discussion of the final phase of the Truck & Bus Regulation that requires all trucks to have an EPA compli-ant 2010 engine or newer beginning next year. Whether you planned on buying a new truck or used truck, current economic conditions have made it impossible for many to comply with this final phase. OEM’s cannot confirm a build slot for a new truck order, large fleets are holding 

			

		

		
			
				
					onto their trucks longer impacting both availability and pric-ing in the shrinking used truck market. In short, the supply chain issues that are a direct result of the global pandemic we have all been living through has torpedoed the ability of many to comply with CARB’s end of year mandate.

					Based on data supplied by CARB, they estimate the number of trucks no longer legal to operate in the state ap-proaches nearly 80,000! This includes all classes of trucks with a GVWR between 14,001 pounds on up. If people think there has been a “supply chain” issue these past six months (are there has), going forward with the final phase of this rule can easily make current problems pale in comparison. It is estimated that roughly 7,000 trucks just at the Ports of L.A. and Long Beach will be impacted, and at the Port in Oakland, thousands more. We’ve included a copy of the submitted letter on page 11.

					Where is California’s ELD mandate?

					Drivers operating in interstate commerce (with a few exceptions/exemptions) were required to adopt electronic logging devices as a way of recording their daily hours-of-service by December 18, 2017.

					The federal rulemaking mandated states make a similar adoption within three years (by December 2020) to apply to their intrastate motor carriers/drivers. California has yet to initiate a rulemaking mandating their use even though CHP had communicated a while back their intention to comply by December of 2020. Depending on your point-of-view you can likely blame or thank the COVID pandemic for the fact we have seen nothing yet out of CHP.

					While the feds could hammer non-compliant states into toeing the line and swiftly making adoptions, that is highly unlikely since the feds have been very generous in issuing all kinds of extensions related to the COVID pandemic. 

					Until CHP issues a rulemaking and goes through the process, intrastate truckers can run anywhere in the state by using a paper logbook. 

					We still get calls from members who have been scammed by ELD suppliers (and others) into believing the state already has a mandate – it doesn’t. We’ve had members bamboozled into signing contracts for placement of ELD’s in their fleet and they don’t even go more than 50 miles from their home terminal. The feds exempt short-haul opera-tions from the mandate and the federal short haul is 150 air miles/14-hour day. California’s short-haul remains at 100 air miles/12-hour day. Either way, you are not required to have an ELD. Installing any tracking/recording device remains a pure business decision. 

					Fuel Surcharges

					With diesel spiking to record levels, especially in California, we’ve had an uptick in calls asking, “what can be done?” The obvious solution is to produce more oil here in the U.S. but as a result of the concerted attacks on the energy industry by the environmental community and their support-
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					WSTA Transportation Advisor Hotline
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					If you have any questions relating to:

					Prevailing Wage/Covered Work, Broker/Sub-Hauler issues, Insurance or any issue relating to operations of the dump truck business, give me a call, let’s talk.

					Fred ReCupido – (760) 535-0810
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				ers in government, it will be difficult to convince many oil companies to invest in more exploration just to have the po-litical winds shift under them “when” things return to nor-mal. Who wants to drop millions into a drilling rig just to be told they have to stop (Keystone pipeline anyone?). 

				Depending on what mode of trucking you are in, getting a fuel surcharge from your customer can be difficult – if not impossible. That’s not to say you cannot succeed. You have to be prepared to take your services elsewhere and we are seeing members who traditionally operate in construction trucking move over to pulling open equipment (if they don’t have a dump truck) simply because the rate environment has remained strong. Part of the reason for the strong rate envi-ronment is the increasing lack of drivers trained to properly secure a load or its just viewed as too physical of a job. 

				When I am asked how to establish a fuel surcharge, I can only give the formula I used back in the 1990’s to get one from the customer I contracted with. You start with es-tablishing a base price per gallon (i.e. $4) and then chose whatever incremental increase you want (i.e. 5 – 10 cents etc.) and decide how much your fuel cost increase with each incremental rise and what you want to be compensated. You then have to select a transparent means of selecting a stan-dard everyone can agree upon to measure the increase price of fuel. 

				Many fuel surcharge escalator clauses utilize the U.S. Energy Information Administration’s weekly update on fuel prices and there is a national average, a regional breakdown and California is listed separately for those who only oper-ate with the state.

				Another way to deal with fuel price spikes is an effec-tive fuel card program. The WSTA has an endorsed program with P-Fleets and it is a cost plus program and differs from traditional fuel card programs in that instead of offering a fixed cents per gallon discount, the P-Fleet program can of-fer significant discounting over posted pump price when the rack rate for diesel is dropping. While price at the pump has remained high, it has been dropping, even dramatically at the rack. For more information on the P-Fleet fuel card pro-gram check out the add in the magazine or go online to the WSTA website. 
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				The WSTA’s Business Services hub continues to grow and add significant benefits to be an association member.

				The past couple of years, even with the COVID pan-demic saw us continue to increase the number of motor car-riers assisted with all types of operating authority issues. In 2020 we assisted 544 motor carriers with their operating authority and in 2021 it grew to 601. This doesn’t include the many calls we get from members regarding all the spam they are receiving, hours-of service questions, prevailing wage questions, etc.

				Speaking of spam, everyone is getting letters, emails and text messages from third-party scammers. Many of the messages are threatening in stating if you don’t comply you face thousands of dollars in fines – even jail time. Virtually all these notices are false and if you respond you will be de-frauded. Worse, some of the spammers keep your credit card information on file and automatically charge you annually for services you may not even need.

				One of the biggest scams is related to updating your US DOT number. Updates are required under both state and federal law every 24 months. The timing is based on the last two digits of your DOT number. The last number tells you what month its due (a zero is October) and the second to last determines which year. If the number is odd, an odd num-bered year, even, an even numbered year. The scammers are so demanding they will continue sending you notices even if everything is up to date. We assist all association mem-bers at no charge with making this update. If you need one, please give me a call and I’ll gladly get it completed for you. 

				If you have not utilized the WSTA Business Service unit before, give us a call. There are many, too many to list, ser-vice we perform for our members, mostly at no charge. 

				Renewal of Motor Carrier of Property permits

				DMV is requiring all renewal to be done through their online portal. However, they are not accepting any type of payment with a card and you must have your checking ac-count routing and account numbers in order to use the system.

				The biggest issue we are seeing is when someone at-tempts to renew when they have passed their MCP expira-tion date. DMV will not process those transactions online (even though the website says they do) and they will email you an application that must be mailed to Sacramento with payment. Unfortunately, many see a delay in reissuance of their MCP because once you are more than 31 days late renewing, you must ADD a 60 percent delinquency fee to whatever base fee you have. If that fee is not included, you will get a rejection letter from DMV until they receive the payment from you.

				Lastly, DMV is currently taking 4 weeks to process pa-per applications mailed to Sacramento. This is down from the 8+ weeks we saw during the height of the pandemic. 
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					WSTA Den-tal & Vision Plans
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				CARB Pursuing Zero Emissions with Feds Playing Catch-up

				Last month, the federal government (USEPA) announced it will pursue tighter internal combustion engine standards for the 2024-2027 model years. Both the “State of the Union” and “State of the State” refer-enced climate change as problem for which zero emission vehicles (ZEVs) are needed. The president committed to 500,000 ve-hicle charge points and the governor pro-posed $38 billion in “climate investments.” WSTA continues to monitor, evaluate and push back wherever we can to maintain a vibrant trucking industry for our members. That challenge is even greater seeing where the feds and state are moving to limit inter-nal combustion emissions.

				CARB Omnibus Low N0x Actions: 

				Passed in October 2020 and taking ef-fect December 2021, the truck and engine manufacturers are required to meet declin-ing internal combustion standards in the 2024 and 2027 model years. All you need to know about this complicated regulation is the testimony below from the Truck and Engine Manufacturers Association (EMA), “We have submitted extensive, detailed, data-driven and science-based techni-cal comments, supported by the work of third-party independent experts, in oppo-sition to this proposed rule. I am happy to answer any questions that you might have about our comments or our opposi-tion. In short, the rule is not technically sound or cost-effective and the rule fails to provide the legally mandated minimum leadtime. If implemented, the rule will not achieve its air quality goals and will harm California’s economy.” In an atmosphere where Californians are routinely reminded to “follow the science,” it does not appear that CARB considered the manufactur-ers warnings. In continuously monitoring the implementation of this regulation I am understanding from several manufactur-ers that their offerings may be limited (e.g. that certain displacements and horsepower ranges may be discontinued, or they may not have a CARB-certified offering in fu-ture model years).

			

		

		
			
				CARB Heavy Duty Inspection and Maintenance: 

				Passed in December 2021, this regu-lation will roll out in late 2023 and requi-red new registration and vehicle testing for single truck owners up to the largest interstate fleets. CARB states it is a, “comprehensive HD I/M program which would help ensure all vehicle emissions control systems are adequately maintai-ned throughout the vehicles’ operating lives.” As the final regulation require-ments are developed, we can tell you to be prepared for twice per year testing du-ring 2024 and up to four times per year testing in 2027 and beyond in order to legally operate in the state. Similar to the gasoline smog check program, no testing means no DMV registration. Enforcement mechanisms for interstate trucks have not been announced, however the federal and state agencies are expected to align to pu-nish out of state fleets that do not abide by the new registration and testing program whether they come to the Golden State re-gularly or once per year (there is a narrow window of a “five-day” pass once per year that requires advance approval).

				USEPA Actions: 

				In early March, the agency announced it was proposing, “stronger standards for Heavy-Duty Vehicles to promote clean air, protect communities, and support transi-tion to zero-emissions future.” Our group is analyzing this package as we speak and are looking to file comments. From our ini-tial review and discussion with one manu-facturer, the proposed standards differ from those that CARB adopted in Onmibus. Some of you “old-timers’ may recall from the 1990’s the “49-state” and California-only engines prior to federal and state coor-dination around 2001. It appears that there are at least three separate and distinct emis-sion standards and durability requirements for engine makers to navigate during 2024 and beyond. Unless USEPA and CARB agree on identical standards the truck own-er looking to purchase in 2023 and beyond will face even more volatile truck pricing and availability. It is not clear if the feds play “catch up” and tighten their proposal or CARB asked to relax its proposal. Some cynics observe that both CARB and USEPA 
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				really intend to make it as costly and complicated as they can for fossil fuel users to continue without going zero-emission. As the Governor Newsom noted last month, he is “freeing us once and for all from the grasp of petro-dictators.” Stay tuned to WSTA weekly for federal developments.

				CARB Advanced Clean Fleets Update: 

				Since CARB started this ZEV proposal in 2016 (it was branded “Last Mile Delivery” at that time), the proposal has expanded to cover virtually all publicly and privately trucks that operate anywhere in the state that are an F250 pickup and larger. WSTA has been there for the long haul and attended all workshops and filed comments on December 8, 2019, April 8, 2021, and September 27, 2021. The proposed regulation is summarized below and is proposed for a series of two hear-ings, the first of which is expected to be this October. The pro-posed “ZEV Phase-in Schedule” [INSERT GRAPHIC] would essentially put all segments of trucking that use contractors, subhaulers or other drivers that are not employees into the ZEV mandate. The comments below are divided into subject areas and are based on the September 2021 draft regulation language from CARB.

				Who are Regulated Entities:

				The latest draft point the regulation at “fleets operated un-der common ownership and control totals 50 or more vehicles,” or “a broker or other fleet owner that in combination with other fleets owns, operates, or dispatches vehicles under common ownership and control that totals 50 or more vehicles;” Among the proposed Definitions is the following, 

				“Controlling party” means the motor carrier, broker, or en-tity that dispatches, directs or otherwise manages the day-to-day operation of multiple fleets under common ownership or con-trol to serve the customers or clients of the controlling party.” As written, neither section can be implemented in goods movement or construction trucking industries. The words “in combination,” “directs or otherwise manages,” and “serves” lack the specificity needed for a potentially regulated party to determine what, if any, compliance requirements apply.

				What are Controlling Parties?

				WSTA members that may contract with fleet owners or mo-tor carriers have no practical way of determining the number of trucks over which the contracted party has “common ownership or control.” Privately held businesses have no legal require-ment that we are aware of that would compel them to divulge how many trucks they may have under “common ownership or control.” Furthermore, the words “directs or otherwise manages the day-to-day operation of multiple fleets,” is unworkable in the context of today’s trucking industry. For example, a general contractor with less than 10 trucks that hires the services of 40 or more dump trucks for a one-time job of two days or longer could arguably “direct” on a “day-to-day” basis other fleets so could be considered to be “in combination” and meet the ZEV Fleet Milestones for 50 trucks. However, it would appear that the Regulation would also compel the general contractor to investi-gate the ownership status and business holdings of the “directors, officers or managers” of each truck to determine if additional trucks could be operated under “common ownership or control” and if the general contractor could determine that then he/she would add those additional trucks to the 40 that were contracted and apply the ZEV Fleet Milestone to the new total. There is 

			

		

		
			
				simply no practical way for a potentially regulated entity to reli-ably determine the truck ownership status, truck owner business status or a truck count to reliably implement a ZEV purchase for another business with whom he/she has only contracted for two days is any given year during the compliance period.

				ZEV Infrastructure & Grid Reliability Issues: 

				The Advanced Clean Trucks (ACT) Regulation just last year identified that the funding required for new vehicle charging sta-tions will exceed $9.6 billion. The CARB analysis of the “pay-back period” for a ZEV fleet owner was rapid due to the avoided cost of purchasing diesel fuel. However, that analysis does not identify how the upfront cost of infrastructure is funded. CARB indicates that Senate Bill 350 funds may provide in the range of $600 million, however there is still an unfunded and unidenti-fied mandate for the remaining $9 billion. Furthermore, it is evi-dent that the state’s electricity grid is failing to deliver electricity reliably with today’s load demand. For example, as of yester-day’s reporting from the State Department of Water Resources Lake Oroville sits at 22% capacity. The loss of hydroelectric power generation from this and other projects impacts the abil-ity to keep the lights on today and is evidence of an even more uncertain electricity grid in drought years. CARB must clearly identify the new sources of electricity to displace the millions of gallons of diesel, LNG and CNG contemplated by the ACF as well as the infrastructure cost and timeline to deliver the ad-ditional electricity BEFORE ZEV deployment as the Truck and Engine Manufacturers (EMA) indicated was a pre-condition for their OEM members to develop and deliver ZEVs to California.

				ZEV Truck Readiness: 

				WSTA members operate severe service heavy duty trucks (e.g. dump trucks, water trucks, waste collection/roll off trucks) in urban and rural areas of the western states. These are highly customized specialty vehicles that our members rely on to prof-itably serve customers. The battery systems that we are aware of result in a heavier truck that reduces the carrying capacity (or payload) which has negative financial effects on our mem-bers. The truck manufacturers have communicated to CARB the state of ZEVs: “Unfortunately, compared to traditional ve-hicles, ZEVs currently (i) cost a trucking company more to pur-chase, (ii) are not able to perform the same amount of work as traditional trucks, (iii) require new maintenance facilities and equipment investments, (iv) have lower residual values, and (v) require the build-out and maintenance of a completely new elec-tricity charging or hydrogen fueling infrastructure.”

				You can email Service@CleanFleets.net with any ques-tions related to this article or call 916-520-6040 Ext 102 for discounted services for WSTA members.
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				The Consolidated Appropriations Act and the No Surprises Act

				The Consolidated Appropriations Act

				The Consolidated Appropriations Act of 2021 (CAA) was signed into law on December 27, 2020. The spending bill is primarily aimed at providing economic relief in re-sponse to the COVID-19 public health emergency, but it also includes a variety of measures focused on improving transparency and strengthening consumer protections with respect to health insurance coverage:

				One of the Parts is the Surprise Billing Ban (The No Surprises Act)

				The No Surprises Act

				Protects consumers from unexpected medical bills re-sulting from a medical service where it was unlikely they had known part of their care team was out-of-network (i.e., not contracted with their health plan). This is generally referred to as “surprise billing” or “balance billing.” Jane needs routine knee surgery for a chronic condition. Jane schedules the surgery with an in-network surgeon at an in-network hospital. Following the surgery, she receives bills from an out-of-network radiologist, anesthesiologist, and surgery assistants. Surprise!

				Applies to:

				Group health plans (insured and self-insured)

				Health insurance carriers (for both group and indi-vidual coverage)

				Providers

				Some service facilities

				Key Provisions: To protect consumers from surprise billing, certain emergency care, air ambulance, and non-emergency care services cannot balance-bill under the Act.

				Emergency Care

				Services: Emergency services and in some cases post-stabilization care

				Locations: In and out-of-network emergency department located in a hospital, independent freestanding, and certain urgent care settings

				Member Liability: In-network cost-share only (e.g., copay, deductible, coinsurance)

				Air Ambulance

				Services: In and out-of-network air ambulance services, if covered under the plan

				Member Liability: In-network cost-share only (e.g., copay, deductible, coinsurance)
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				Non-Emergency Care

				Services: Certain out-of-network non-emergency services (Jane’s example)

				Location: In-network facilities

				Member Liability: In-network cost-share only unless member receives advanced notice of balance billing and provides written consent

				Required Notices

				Who: Health plans and insurers

				What: Requirements, prohibitions, state balance billing rules, and who to contact to file a complaint

				Where: Post on the benefits website and include with EOBs

				How: Model notice is available on the DOL website

				Effective Date: For group health plans and insurance carriers, the rules go into effect for the plan and policy years beginning on or after January 1, 2022. The HHS-only regulations that apply to health care providers, facilities, and providers of air ambulance services are applicable beginning on January 1, 2022.

				Simple Definition: A surprise medical bill is an unex-pected balance bill

				Balance bill is a portion of bill not covered by insurance

				Protections:

				Services received by an out-of-pocket provider at in network facility

				Services received by in-network facility by out-of-network provider

				Emergency rooms out-of-network air ambulance providers

				• Does not protect from OON ground ambulance providers

				ER facility/ER physicians CANNOT ask for a patient wavier

				Includes Asst. Surgeon, Anesthesiologist, Radiologists, Hospitalists, Intensivists

				State Laws will supplement the No Surprise Act

				ERISA Plans bound by regulations: “For anyone with insurance”

			

		

		
			
				MHill@bxall.com
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				The Increasing Costs of Health Care

				Why are health care cost Increasing?

				Aging population

				Increased utilization and consumer demand

				Reduction in provider discounts

				Increase in prescrip-tion drug costs

				Consolidation of man-aged care companies

				New medical technology

				Reduction in provider discounts:

				What savings are you getting by receiving a 60% dis-count on a cost that was inflated 300%? CA averages 600% of Medicare.

				Inflated costs:

				These are real prices that we have seen come through in medical claims:
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					Employer Actions and How We Help:

					Evaluate moving from traditional HMO/PPO plans

					Add high performance networks and supplemental plans

					Emphasize telehealth and make it an attractive care option for employees

					Encourage use of carrier support services and advocacy programs to help employees choose lower-cost sites of care

					Increase overall communication to help employees navigate the healthcare system better
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					Drug & Alcohol Testing Program Updates
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				We are finally getting ready to close out the first quar-ter for 2022 and have seen an uptick in Non-Negative (posi-tive) drug test results. We need to outline the rules and steps which have now been put in place by the FMCSA with the Clearinghouse. Below is information that is available on the FMCSA Clearinghouse website.

				Q: What is the Drug and Alcohol Clearinghouse and what information does it contain?

				A: The Clearinghouse is a secure online database that gives employers, the Federal Motor Carrier Safety Administration (FMCSA), State Driver Licensing Agencies (SDLAs), and State law enforcement personnel real-time information about commercial driver’s license (CDL) and commercial learner’s permit (CLP) holders’ drug and alcohol program violations.

				The Clearinghouse contains records of violations of drug and alcohol prohibitions in 49 CFR Part 382, Subpart B, in-cluding positive drug or alcohol test results and test refusals. When a driver completes the return-to-duty (RTD) process and follow-up testing plan, this information is also recorded in the Clearinghouse.

				Q: What types of drivers and employers will the Clearinghouse affect?

				A: All CDL drivers who operate CMVs on public roads and their employers and service agents. This includes, but is not limited to:

				•	Interstate and intrastate motor carriers, including passenger carriers

				•	School bus drivers

				•	Construction equipment operators

				•	Limousine drivers

				•	Municipal vehicle drivers (e.g., waste management vehicles)

				•	Federal and other organizations that employ drivers subject to FMCSA drug and alcohol testing regulations (e.g., Department of Defense, municipalities, school districts)

				Q: Are all non-negative drug and alcohol tests reported to the clearinghouse?

				A: No. Only results of DOT drug or alcohol tests or refusals may be reported to the Clearinghouse.

				Q: Can a CDL driver’s clearinghouse record include drug and alcohol violations?

				A: Yes, even if the driver is not registered for the Clearinghouse. When a violation is entered, the Clearinghouse associ-ates it with a driver’s commercial driver’s license (CDL) information.

			

		

		
			
				New MRO Duties in the FMCSA Clearinghouse:

				The new MRO duties in the Clearinghouse effective January 6, 2020 are as follows: The MRO must report posi-tive drug test results and non-negative results from the laboratory to the Clearinghouse database (within two business days of making a determination).

				As your C/TPA we will report return to duty tests result the FMCSA Clearinghouse on your behalf at no additional charge. We will also report refusals to test which either hap-pen at your place of business or at the collection site if need-ed at no additional charge. We understand that DER/owner are sometimes conflicted when making the decision to call this a refusal to test. Below are the FMCSA guidelines on a refusal to test from their website to aid you in your decision. 

				What if my driver fails or refuses a test?

				What Employers Need to Know

				A driver fails a drug or alcohol test by testing positive to a drug test, or registering a 0.04 or greater alcohol con-tent. Either of these results requires the driver to be imme-diately removed from performing safety-sensitive functions (i.e., driving CMVs) until successful completion of the re-turn-to-duty process with a DOT-qualified substance abuse professional.

				A driver’s refusal to submit to a drug or alcohol test is generally equivalent to testing positive to a drug or alcohol test. The driver must immediately be removed from per-forming safety-sensitive functions (i.e., driving CMVs) until successful completion of the return-to-duty process with a DOT-qualified substance abuse professional. The DOT reg-ulations outline refusals to test for drugs and alcohol. Some refusals are determined by medical review officers (49 CFR Part 40 Subpart G) and alcohol technicians (49 CFR Part 40 Subpart N). For others, the determination is your responsi-bility. Refusals to submit to a drug or alcohol test are defined in §382.107. You must base your decisions on the DOT in-structions and NOT on personal opinions about whether the employee is a long-time reliable worker; has ever tested positive or refused a test; was correctly selected for the test; or claims to have misunderstood the collector’s instructions to remain at a collection site, among others. The employer handbook available on the ODAPC Web site provides a list of Part 40 refusals and the instructions for handling them. It is, therefore, critical to understand the specific circum-stances that define a refusal. These can be found in §40.191, §40.261 and §382.107. 

				We are available for any questions you might have ei-ther via email, fax, phone or text message. Our new office hours are Monday – Friday from 9 a.m. – 4 p.m. (Pacific)
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				La unidad de Sevicios Comerciales de WSTA continua cre-ciendo y trai varios beneficios al ser miembro de la asociacion.

				En los ultimos anos, incluso con la pandemia de COVID seguimos aumentando la cantidad de autotransportistas que ayudamos con todo tipo de problemas que tenga que ver con sus permisos de autoridad para operar. En el 2020 ayudamos a 544 autotransportistas con su autoridad y en el 2021 cre-cio a 601. Esto no incluye todas las llamadas que recibimos con preuguntas acerca de terceras companias que quieren cometerles fraude, preguntas acerca de horas de servicio y salaries prevalecientes de nuestros miembros.

				Hablando de fraude todos reciben cartas, correos electro-nicos y textos de estafadores de terceras companias. Muchos de los mensajes son amenazantes al afirmar que si no cumple, tendra que pagar miles de dolares en multas, incluso asta tiempo en la carcel. Practicamente todos estos servicios son falsos y si respondes seras estafado. Peor aun, algunos de los estafadores guardan la informacion de su tarjeta de credito y automaticamente le cobran por servicios que no necesita.

				Una de las estafas mas comunes es la actualizacion de su numero de US DOT. Por ley estatal y federal se require actualizar su numero de US DOT cada 24 meses. Esta ac-tualizacion es basada en los ultimos dos numeros de su US DOT. El ultimo numero le indica el mes que se vence (un cero es Octubre) y el penultimo determina en que ano. Los estafadores son tan exigentes que seguiran enviandote avi-sos aunque todo este al dia. Nosotros ayudamos a todos los miembros con esta actualizacion sin ningun costo si necesita actualizar su numero de US DOT llamenos.

				Renovacion de Permisos de Autotransportista de Bienes

				El DMV require que todas las renovaciones se realicen atraves de su portal en linea. Sin embargo, no aceptan nin-gun tipo de pago con tarjeta, tiene que usar su cuenta de banco para poder usar el sistema.

				El mayor problema que estamos viendo es cuando al-guien intenta renovar y ha pasado la fecha de vencimiento de su MCP. El DMV no procesara esas transacciones en linea (aunque la pagina diga que si) le enviaran por correo electro-nico una solicitud que debe enviarse por correo a Sacramento con el pago. Desafortunadamente, este proceso se toma mas tiempo en que le vuelban a enviar el MCP, por que una vez que tiene mas de 31 dias de retraso en la renovacion, debe AGREGAR una tarifa por retraso del 60 porciento a cualquier tarifa base que tenga. Si esa tarifa no esta incluida, recibira una carta de rechazo del DMV hasta que reciban su pago.

				Por ultimo, el DMV esta tardando 4 semanas en procesar las solicitudes en papel enviadas por correo a Sacramento. Esto esta por debajo de las 8 semanas que vimos durante lo alto de la pandemia.
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				¡Genial estar de vuelta!

				¡Es bueno estar de vuelta en la impresión! Como todos, los últimos dos años han sido difíciles para todos nosotros.

				En el otoño de 2019, la Junta de WSTA existente asumió el cargo y todos nuestros mandatos terminaron el otoño pasado. Probablemente, debido a los efectos de la pandemia y, franca-mente, al hecho de que no pudimos celebrar reuniones públicas, toda la Junta se postuló sin oposición para un segundo mandato en nuestra Reunión Anual en Las Vegas en noviembre pasado.

				CARB, CARB, CARB

				Hay muchos problemas que aborda la asociación, espe-cialmente con la ayuda de nuestra firma de cabildeo Ellison Wilson Advocacy. Hemos tenido éxitos notables, pero la regu-lación de nuestra industria por parte de la Junta de Recursos del Aire de California simplemente no cesa. Casi parece como si virtualmente todos estuvieran exhaustos con los constantes cambios provenientes de esa agencia... y no va a parar.

				En esta edición de la revista, nuestro consultor de CARB, Sean Edgar, ofrece un desglose de muchas de las nuevas ini-ciativas que surgen de 1001 I Street en Sacramento (sede central de CARB). ¡La pandemia no los detuvo!

				Todo, desde cero emisiones hasta tener que probar las emisiones de su vehículo varias veces al año, y así sucesi-vamente. La columna de Joe destaca un esfuerzo que la aso-ciación encabezó para obtener algún tipo de pausa en la próx-ima fecha límite de la Regulación de Camiones y Autobuses de CARB: prohibir los camiones con motores 07, 08 y 09.

				Si bien muchos pueden argumentar que los camioneros tuvieron años para prepararse para esta fecha límite final en el registro de T&B, nadie podría haber anticipado hace 13 o 14 años que todavía estaríamos lidiando con una pandemia mundial que se ha cobrado casi un millón de vidas estadoun-idenses. paralizó nuestra economía por un tiempo y paralizó la manufactura. Al igual que el mercado de autos nuevos, la escasez de componentes clave ha limitado la disponibilidad de vehículos nuevos y ha causado aumentos drásticos en los pre-cios y nadie sabe cuándo las cosas volverán a la normalidad.

				Los miembros que compran camiones nuevos no pueden obtener fechas de fabricación y, si tienen una, es "en algún momento" más adelante en 2023. Para la gran mayoría que depende de camiones usados, los camiones más viejos que están casi listos para convertirse en una pesadilla de mantenimiento cuestan tanto como cuando eran nuevos, ¡o más! La economía simple no permite que muchos "simple-mente compren algo", porque el financiamiento será prob-lemático e incluso si obtiene financiamiento, el costo de mantenimiento en un camión con más de medio millón de millas haría que la compra sea similar a suicidio financiero.

				Esperemos que haya alguna comprensión de la difícil situación que enfrentan los camioneros, de lo contrario, si la gente piensa que el problema de la "cadena de sum-inistro" en California (destacado internacionalmente) ha sido malo, puede empeorar... mucho peor cuando se toman 80,000 camiones del mercado.
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					Payment Scams are on the Rise – Three Tips to Help Protect Yourself

					Catch the scam before it catches you – what you can do.

					1. Guard your information 

					Do not share your temporary access code, PIN, or any other ac-count information which could give oth-ers a way to send mon-ey in your name.

					2. Don’t rely on caller ID 

					Scammers can make it look like they are contacting you from Wells Fargo or another company. If you are suspicious about a call or text, hang up or don’t re-spond. Reach out to the company directly using a trusted source such as their website or the phone number on the back of your card.

					3. Question unusual payment requests

					Scammers often de-mand very specific forms of payment. Don’t be pres-sured into using gift cards, cryptocurrency, online wires, Zelle®, or third par-ty payment apps. No legiti-mate company will ask you to send money to anyone, including yourself, to correct a problem or get a refund.

					Catch the scam before it catches you 

					Scammers are trying everything they can to trick you into giving them money. Learn more about payment scams and what you can do to help protect yourself.
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				9th Circuit Puts A New Twist on Broker Liability for Motor Carrier Negligence

				Big Ruling From 9th Circuit Impacts Broker Liability

				By G. Spencer Mynko ESQ.

				The Ninth Circuit ruled freight brokers can be liable to plaintiffs in personal injury cases when a trucking company they tender a load to injures someone on the road. See Miller v. C.H. Robinson Worldwide, Inc., No. 19-15981 (9th Cir. 2020).

				Now, this is a bit of an oversim-plification (first I wanted to make sure I have your attention) and while I will get into the rationale of the court, the bot-tom line is that freight brokers can be held liable for the negligent selection of motor carriers. In other words, if a freight broker is negligent in selecting a motor carrier, and that motor carrier causes all sorts of mayhem due to their negligence, the broker can be on the hook for personal injuries caused by the trucking company it gave a load to.

				The facts put this case in perspective: Plaintiff Miller ended up a quadriplegic after an automobile accident with a tractor trailer in Nevada. He sued the trucking company and CH Robinson, the freight broker, alleging that CHR was negligent in hiring the trucking company. CH Robinson asked the district court to be dismissed from the case based on the “preemption clause “of the FAAAA. The district court granted CH Robinson‘s motion finding that the preemption clause of the FAAAA preempted Miller’s claim, and tossed the case against CHR.

				49 U.S.C. § 14501(c) contains the FAAAA’s preemption clause

				It states:

				(1)	General rule. Except as provided in para-graphs (2) and (3), a State, political subdivision of a State, or political authority of two or more States may not enact or enforce a law, regulation, or other provision having the force and effect of law related to a price, route, or service of any motor carrier, broker, or freight forwarder with respect to the transportation of property;

				(2) Matters not covered. Paragraph (1)-(A) shall not restrict the safety regulatory authority of a State with respect to motor vehicles. (Emphasis added)

				What is preemption?

				Preemption is a legal doctrine that the federal govern-ment can displace or override state laws in favor of federal law, if “One Rule” for the entire nation is Constitutional and avoids a patchwork of inconsistent laws across the country.

			

		

		
			
				“The Constitution’s Supremacy Clause provides that federal law is “the supreme Law of the Land” notwith-standing any state law to the contrary. This language is the foundation for the doctrine of federal preemption, accord-ing to which federal law supersedes conflicting state laws. The Supreme Court has identified two general ways in which federal law can preempt state law. First, federal law can expressly preempt state law when a federal statute or regulation contains explicit preemptive language. Second, federal law can impliedly preempt state law when Congress’s preemptive intent is implicit in the relevant federal law’s structure and purpose.”

				While I am not going to discuss the finer points of the Constitution or detailed legal theory, the point is brokers’ lawyers like to use Federal Preemption to get their clients out of state court and into federal court, and away from state personal in-jury laws. However, the brokers’ lawyers now have a bit of hurdle to jump referred to as the “Safety Exception”

				The “Safety Exception”

				The lower federal courts are split on wheth-er FAAAA preempts negligence claims against brokers. However, Miller v. CH Robinson is the first appellate court (Circuit Court) case to rule on this issue. The court ruled that Miller’s claim related to a claim against brokers, and therefore fell within the scope of paragraph one of the pre-emption clause. However, it also held that Miller‘s claim was saved from preemption by paragraph two, the so-called “safety exception“. The safety exception gives states the power to regulate motor vehicle safety and is a way for plaintiffs bringing state law claims (e.g. – Personal Injury) to avoid federal preemption defenses and have their state law claims tossed.

				The Ninth Circuit says “not so fast “

				As mentioned above, the Ninth Circuit court of appeals overturned the availability of preemption as a defense to third-party claims for freight broker negligence in personal injury cases. Again, remember that Plaintiff Miller alleged that C.H. Robinson negligently selected an unsafe motor carrier. The following summarizes the 9th circuit’s ruling.

				The Ninth Circuit agreed with the district court that plaintiff’s claim is “related to” C.H. Robinson’s services, but held that the district court erred in determining that the Federal Aviation Administration Authorization Act of 1994’s (FAAAA) safety exception does not apply. The panel ex-plained that, in enacting that exception, Congress intended to preserve the States’ broad power over safety, a power that includes the ability to regulate conduct not only through leg-islative and administrative enactments, but also though com-mon-law damages awards. The panel also held that plaintiff’s claim has the requisite “connection with” motor vehicles be-cause it arises out of a motor vehicle accident. Therefore, the negligence claims against brokers, to the extent that they arise out of motor vehicle accidents, have the requisite “connection with” motor vehicles, and thus the safety exception applies to plaintiff’s claims against C.H. Robinson.”
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				Brokers:You’re on Notice. What’s A Broker to Do?

				The bottom line is this decision is bad for freight bro-kers. Most caselaw across the country enabled responsible freight brokers to avoid liability for carnage caused by trucking companies they tender loads to. Indeed, if a freight broker confirmed the trucking company had active author-ity and was properly insured, most transportation lawyers would argue that the freight broker satisfied it’s due dili-gence requirements and duties under the law This case sub-stantially increases freight broker profile and as such, ex-poses them to a substantial increase in risk and liability. In other words, freight brokers are now a far juicier target for plaintiff personal injury attorneys and another deep pocket to go after. We can expect Brokers will now be held to a higher standard in carrier selection and Plaintiff’s lawyers aggressively pursuing negligent hiring and negligent selec-tion accusations, while trying to hold brokers vicariously li-able for motor carrier negligence. I used to think one of the great advantages of being a freight broker was the ability to shield itself from the disasters that occur on the road – my sentiments have been shaken.

				Another question is how the 9th Circuit’s ruling will af-fect brokers outside of the 9th circuit – there are jurisdic-tional issues to be considered as well.

				I encourage all freight brokers to speak with an experi-enced transportation attorney to determine their duties and obligations in selecting carriers, so as to minimize their ex-posure in claims where broker negligence in carrier selec-tion is alleged.

				G. Spencer Mynko ESQ is the Managing Partner at Transportation Attorneys. He has over 10 years of experience in Civil Litigation including Trial and Arbitration Experience. He can be reached at (951) 609-5028

			

		

		
			
				CA Supreme Court: Prevailing Wage Does Not Apply to Mobilization Work for Public Works

				On Aug. 16, 2021 the California Supreme Court issued a decision in a case titled Mendoza v. Fonseca McElroy Grinding Co, Inc. that its operating engineers covered under a collective bargaining agreement were not entitled to be paid prevailing wages for work related to loading and securing equipment for transport to pub-lic works jobs, even though they were paid prevailing wages for work done onsite.

				The decision focused on whether the prevailing wage must be paid for plaintiffs’ mobilization work, which involved transporting heavy machinery to and from a public works site. It is undisputed that operation of the machinery at the site qualifies as “public work.” However, the plaintiffs did not contend that mobiliza-tion is “public work” as that term is defined in the ap-plicable statutes. 

				The plaintiffs attempted to expand upon the legis-lative history of what is considered public work. The plaintiffs did not contend that mobilization is “public work” as that term is defined in the applicable statutes. Instead, they argued that, under Labor Code section 1772, they are “deemed to be employed upon public work” because their mobilization work was performed “in the execution” of a public works contract.

				Their attempt was rebuffed by the court stating in their writings, “[The] expansive interpretation is unsup-ported by either the statutory language or legislative his-tory”. Ultimately the conclusion of their decision was that, “Under the circumstances, section 1772 does not provide a basis for requiring plaintiffs to be paid the pre-vailing wage for that work”.

				Some were likely surprised by the decision because California courts of late have seemed to be much more open to “legislating from the bench” and expanding his-torical legal interpretations to the detriment of business. Here the court did not stray and was explicit in basing its decision on legislative language.
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				register the facility with CARB, pay fees every three years, and report all TRUs that operate at their facility to CARB quarterly, or alternatively attest that only compliant TRUs operate at their facility.

				Expanded TRU reporting – Beginning December 31, 2023, TRU owners shall report all TRUs (including out-of-state based) that operate in California to CARB.

				TRU operating fees and compliance labels – Beginning December 31, 2023, TRU owners shall pay TRU operating fees and affix CARB compliance labels to their TRU every three years, for each TRU operated in California. Collected fees will be used to cover CARB’s reasonable costs associ-ated with the certification, audit, and compliance of TRUs.

				Zero-emission truck TRU requirement – Beginning December 31, 2023, TRU owners shall turnover at least 15 percent of their truck TRU fleet (defined as truck TRUs op-erating in California) to ZE technology each year (for seven years). All truck TRUs operating in California shall be ZE by December 31, 2029.

				Zero-emission truck TRU assurances – Manufacturers of zero-emission truck TRUs shall be required to provide a comprehensive warranty for zero-emission truck TRUs and have an authorized service-and-repair facility located in California to perform warranty repairs.

				Compliance extensions due to private financing, equip-ment manufacture delays, or installer delays – Compliance extensions due to private financing, equipment manufacture delays, or installer delays may be granted for a maximum of six months (previously four months).

				Requirements for lessors and lessees – TRU owners (les-sors) may delegate compliance responsibility to the TRU operator (lessee) if the rental or lease agreement is for a pe-riod of one year or longer.

				In the run-up to CARB’s Board adoption, the WSTA, CTA and ATA filed the only industry comments on this rule. Specifically, objections were made to two provision in the rule that the industry believes violate federal law and the U.S. Constitution. Both CARB staff and the Board choose to ignore these arguments and instead will proceed forward with a flawed rule that will likely face legal challenges. 

				The labeling requirement is a clear violation of Public Law 109-59 known as the highway bill signed into law on Aug 10, 2005. The legislation title is SAFE, ACCOUNTABLE, 

			

		

		
			
				New Transport Refrigeration Unit Regulation in Development

				2022 Amendments to the Airborne Toxic Control Measure for In-Use Diesel-Fueled Transport Refrigeration Units (TRU) and TRU Generator Sets, and Facilities Where TRUs Operate.

				The California Air Resources Board (CARB) adopted the Airborne Toxic Control Measure for In-Use Diesel-Fueled Transport Refrigeration Units (TRU) and TRU Generator Sets, and Facilities Where TRUs Operate (TRU ATCM) in 2004 (and amended it in 2010 and 2011) to reduce diesel PM emissions and resulting health risk from diesel-powered TRUs. Despite the progress made, additional TRU emis-sion reductions are needed to further protect communities from near-source pollution impacts, help meet the current health-based ambient air quality standards across California and support the State’s climate goals. On February 24, 2022, CARB adopted amendments to the TRU ATCM (2022 Amendments) to achieve additional emission and health risk reductions from diesel-powered TRUs and increase the use of zero-emission (ZE) technology in the off-road sector. The 2022 Amendments will help meet the State’s multiple risk reduction, air quality, and climate goals, as well as the directive of Executive Order (EO) N-79-20, which set a goal for 100 percent ZE off-road vehicles and equipment in the State by 2035.

				Key Elements of the 2022 Amendments

				Lower global warming potential refrigerant – Beginning December 31, 2022, newly-manufactured truck TRUs, trail-er TRUs, and DSC TRUs shall use refrigerant with a global warming potential (GWP) less than or equal to 2,200, or no refrigerant at all.

				More stringent PM emission standard – Beginning December 31, 2022, model year (MY) 2023 and newer trailer TRU, DSC TRU, railcar TRU, and TRU generator set engines shall meet a PM emission standard of 0.02 grams per brake horsepower-hour or lower (aligns with the United States Environmental Protection Agency Tier 4 final off-road PM emission standard for 25-50 horsepower engines).

				Applicable facility requirements – Beginning December 31, 2023, owners of refrigerated WHDCs with a building size of 20,000 square feet or greater, grocery stores with a building size of 15,000 square feet or greater, seaport fa-cilities, and intermodal railyards (applicable facilities) shall 
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				FLEXIBLE, EFFICIENT TRANSPORTATION EQUITY ACT: A LEGACY FOR USERS and contains Section 4306 that prohibits states from requiring any type of labeling of commercial vehicles

				‘§ 14506. Identification of vehicles

				‘‘(a) RESTRICTION ON REQUIREMENTS. – No State, political subdivision of a State, interstate agency, or other political agency of two or more States may enact or enforce any law, rule, regulation standard, or other provi-sion having the force and effect of law that requires a motor carrier, motor private carrier, freight forwarder, or leasing company to display any form of identification on or in a commercial motor vehicle (as defined in section 14504a), other than forms of identification required by the Secretary of Transportation under section 390.21 of title 49, Code of Federal Regulations.

				‘‘(b) EXCEPTION. – Notwithstanding subsection (a), a State may continue to require display of credentials that are required –

				‘‘(1) under the International Registration Plan under section 31704;

				‘‘(2) under the International Fuel Tax Agreement under section 31705;

				‘‘(3) under a State law regarding motor vehicle license plates or other displays that the Secretary determines are appropriate;

				‘‘(4) in connection with Federal requirements for haz-ardous materials transportation under section 5103; or

				 ‘‘(5) in connection with the Federal vehicle inspection standards under section 31136.’’

				Commerce Clause Violation

				The Constitutional violation will come from the as-sessing of a registration fee that does not differentiate the amount of travel within the state between motor carriers. A carrier running 100 percent of their miles within the state will pay the same fee as a motor carrier who only operates once within the state.

				These types of taxing (fee) arrangement have a long his-tory within the trucking industry, most notably states charg-ing fees for fuel/tax decals many truckers used to have to purchase/display in order to operate in a particular state. Every one of these schemes was legally challenged and the trucking industry was successful in having states refund the illegally acquired fees.

				The latest example of this behavior was a successful class action lawsuit brought against the New York Department of Taxation and Finance by the Owner-Operator Independent Drivers Association over their collection of a $19 fee for a decal that all trucks had to display. The New York Supreme Court ruled in Feb. 2016 the fee was unenforceable and ulti-mately led the state to settle with OOIDA for $44.4 million. 
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				FMCSA Launches Training Provider Registry to Ensure Entry-Level Truck and Bus Drivers Complete Training that Meets New Federal Standards

				WASHINGTON – The U.S. Department of Transportation’s Federal Motor Carrier Safety Administration (FMCSA) launched its Training Provider Registry as the final step in implement-ing new entry-level driver training standards for in-dividuals seeking to ob-tain a commercial driver’s license (CDL) or certain endorsements.

				The Training Provider Registry is an online database that aims to improve highway safety by:

				Maintaining the list of registered training providers that have self-certified they meet Federal training requirements; and

				Retaining a record of all individuals who have com-pleted the required entry-level driver training. 

				As of February 7, 2022, entry-level drivers subject to the Entry-Level Driver Training (ELDT) regulations must complete the required training from a registered training provider before obtaining a CDL or specified endorsement for the first time. State Driver Licensing Agencies will now use the information in the Training Provider Registry to ver-ify that a CDL applicant has completed the required training before administering the applicable skills or knowledge test.

				Individuals subject to the ELDT regulations include those applying to:

				Obtain a Class A or Class B CDL for the first time;

				Upgrade an existing Class B CDL to a Class A CDL; or

				Obtain a school bus (S), passenger (P), or hazard-ous materials (H) endorsement for the first time.

				Individuals that hold a commercial learner’s permit (CLP) issued before February 7, 2022 are not subject to the ELDT requirements, so long as they obtain a CDL before the CLP or renewed CLP expires. Individuals that previous-ly held the types of licenses or endorsements listed above are not subject to EDLT regulations, even if the previously issued license or endorsement is no longer valid.

				“With an increasing number of people applying for CDLs over the past year, there has never been a more impor-tant time to implement minimum uniform training standards that ensure new drivers have both the knowledge and skills to operate safely,” said Jack Van Steenburg, Executive Director 
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					Eagle Rock Aggregates Terminal at Port of Oakland Moves Forward

					Port of Oakland commissioners approved a plan to build an aggregate storage facility on the Port of Oakland. Commissioners voted on Feb. 24th to approve a 12-year lease with Eagle Rock Aggregates to build a bulk marine terminal for sand, rock, and gravel to be stored on the port and later trucked to cement plants.

					Many West Oakland resi-dents along with the Bay Area Air Quality Management District are opposed to building the facility. Their concerns are over increased dust in the local community from the piles of stored aggregate. 

					There are threats to sue over the advancement of the project. 

					Eagle Rock operates a similar facility in California and Polaris Materials/Eagle Rock supply Cemex in the Bay area. The Eagle Rock Quarry Project is a large granite resource lo-cated on deep tidewater 15 kilometers south of Port Alberni on Vancouver Island, BC, and all products are dispatched from site in either ocean-going vessels or barges.

					The Project, which represents an attractive long-term option on growth in construction aggregate demand, entails the development of a very large deposit of granite suitable for the production of high-quality aggregates for use in the production of asphalt and concrete. 

					The Eagle Rock Quarry Project is 70% owned by Polaris and 30% by local First Nations (Canada) of which the Hupacasath and Ucluelet First Nations each own 10%, with the remaining 10% held in trust.
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				and Chief Safety Officer. “The ELDT regulations were devel-oped with input from driver and training organizations, motor carriers, state licensing agencies, safety advocacy groups, and insurance companies. The Training Provider Registry will ef-ficiently connect training providers, entry-level drivers, and State Driver Licensing Agencies to promote compliance with these essential safety regulations.”

				The Federal ELDT regulations, which cover both class-room and behind-the-wheel instruction, will ensure that en-try-level drivers receive the knowledge and skills necessary to safely operate a commercial motor vehicle. 

				Individuals seeking to obtain entry-level driver training must search for a training provider on the Training Provider Registry at https://tpr.fmcsa.dot.gov. 

				All entities intending to provide entry level driver train-ing, including companies, organizations, public agencies, and individuals, must visit the Training Provider Registry to register with FMCSA. Training providers can learn more about the requirements they must meet, including those re-lated to instructor qualifications, training curricula, facili-ties, equipment, and state licensing, and begin registration at https://tpr.fmcsa.dot.gov/provider.

				About the Training Provider Registry

				The Training Provider Registry is an FMCSA online database that will improve road safety by ensuring that all entry-level drivers receive comprehensive training from a self-certified training provider prior to obtaining a CDL, up-grade, or endorsement.

				The ELDT regulations were mandated under the Moving Ahead for Progress in the 21st Century Act (MAP-21).
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					l	Association Members Anniversary

				

			

			
				
					WSTA Members Anniversaries	

				

			

		

		
			
				
					50-59 Years

				

				
					Member Name

				

				
					Joined

				

				
					Chap

				

				
					Mr. Ronald L. Boone/Boone Trucking Inc.

				

				
					February 1972

				

				
					SBR

				

				
					Mr. Daniel R. Mac Millan/Mac Millan Trucking Inc.

				

				
					February 1970

				

				
					SC

				

				
					Mr. George Maciel/George Maciel Trucking Inc.

				

				
					February 1972

				

				
					GG

				

				
					Mr. Dean Marietta/Tri-County Truck Co.

				

				
					January 1965

				

				
					CC

				

				
					40-49 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Kim W. Anderson/Kim Anderson Trucking

				

				
					January 1976

				

				
					SOCAL

				

				
					Mr. Ronald V. Crenna/Ron Crenna Trucking

				

				
					March 1973

				

				
					GG

				

				
					Mr. Gay Fritch/G D Fritch Pete Trucking

				

				
					January 1982

				

				
					SOCAL

				

				
					Mr. Axel Karlshoej/Nordic Industries Inc.

				

				
					March 1973

				

				
					SAC

				

				
					Mr. Maurice M. Lidyoff, Jr./Maurice M. Lidyoff Jr.

				

				
					February 1978

				

				
					SOCAL

				

				
					Mr. Clay Miranda/Clay Miranda Trucking Inc.

				

				
					March 1982

				

				
					FRE

				

				
					Mr. Stanley Poteet/Stanley Poteet Trucking

				

				
					January 1980

				

				
					SD

				

				
					Mr. Leonard Vernaci/Leonard Vernaci Trucking

				

				
					January 1975

				

				
					HD

				

				
					30-39 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Manuel P. Andrade, Jr./Andrade Trucking, Inc.

				

				
					January 1991

				

				
					GG

				

				
					Paul DeuPree/Deupree Trucking Corporation

				

				
					February 1992

				

				
					SD

				

				
					Mr. James Doherty/Jim Doherty Trucking

				

				
					January 1984

				

				
					SAC

				

				
					Mr. Charles Richard Faler/Rick Faler Trucking

				

				
					March 1989

				

				
					OUT

				

				
					Mr. Walter Hines/Hines Trucking

				

				
					March 1989

				

				
					GG

				

				
					Mrs. Louise Martin/Martin Trucking

				

				
					February 1990

				

				
					SAC

				

				
					Mr. Joseph J. Mello, Jr./Joseph Mello Trucking

				

				
					January 1985

				

				
					RED

				

				
					Mr. David Merrigan/D & E Merrigan Inc.

				

				
					March 1984

				

				
					HD

				

				
					Mr. Thomas D. Murray/Murray & Sons Trucking

				

				
					January 1987

				

				
					SOCAL

				

				
					Mr. Roger Sauer/Sauer Trucking, Inc.

				

				
					March 1989

				

				
					SOCAL

				

				
					Mr. Ralph Silveria/Silveria Trucking

				

				
					March 1989

				

				
					GG

				

				
					Mr. Richard Straus/Earth Works

				

				
					March 1988

				

				
					MON

				

				
					Mr. Scott Taylor/Scott Taylor Transport

				

				
					March 1989

				

				
					RED

				

				
					20-29 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Otto Britschgi/O and K Britschgi Trucking

				

				
					January 1996

				

				
					SD

				

				
					Mr. James A. Brown, Sr./JBT

				

				
					January 1994

				

				
					SD

				

				
					Mr. Keith Brown/K B Trucking

				

				
					January 1996

				

				
					SD

				

				
					Mr. Christopher Joseph Cox/CALn Trucking

				

				
					March 2001

				

				
					SBR

				

				
					Mr. William Faulknor/G.J. Faulknor & Son Trucking

				

				
					February 1994

				

				
					SC

				

				
					Mr. Rod Fowler/Fowler Trucking Inc.

				

				
					March 1997

				

				
					SBR

				

				
					Mr. David Grande/Material Transport

				

				
					March 1996

				

				
					CC

				

				
					Mr. Robert H. Harkrader/Bob Harkrader Trucking

				

				
					January 1996

				

				
					MOD

				

				
					Mr. Todd Hubert/Hubert Construction, Inc.

				

				
					February 1996

				

				
					CC

				

				
					Mr. Missak Keklikian/Missak Keklikian Trucking

				

				
					January 1996

				

				
					ANT

				

				
					Mr. Edward W. Kinyon/E K Trucking, Inc.

				

				
					February 1996

				

				
					GG

				

				
					Mr. Robert Kirk/Kirk Trucking Co.

				

				
					March 2000

				

				
					SAC

				

				
					Mr. Danny Machado/Earth Basics Trucking Inc.

				

				
					March 2000

				

				
					SBR

				

				
					Mr. Sammy H. Maniaci/Sammy H. Maniaci Trucking

				

				
					January 1997

				

				
					SBR

				

				
					Mr. Jack V. Marval/Marval Trucking, Inc.

				

				
					January 2000

				

				
					SBR

				

				
					Mr. Gary McClure/McClure Trucking

				

				
					February 1999

				

				
					SBR

				

				
					Mr. Lee R. Morris/L. R. Morris

				

				
					January 1996

				

				
					SD

				

				
					Mr. Douglas E. Nelson/Doug Nelson Trucking

				

				
					January 1996

				

				
					SAC

				

				
					Mr. Larry Quintana/Larry Quintana Trucking

				

				
					February 1997

				

				
					GG

				

				
					Mr. John Rawleigh/Rasor Bak Trucking

				

				
					February 1996

				

				
					GG

				

				
					Mr. Rocky Robinson/Rocky Robinson Trucking, LLC

				

				
					February 1997

				

				
					SAC

				

				
					Mr. Richard Robinson/R and M Transport Inc.

				

				
					February 1998

				

				
					MON

				

				
					Mr. Michael A. Spahr/Independent Concrete Cutting

				

				
					January 1999

				

				
					CC

				

				
					Ms. Sandra L. Swanson/Swanson Backhoe Inc.

				

				
					January 2001

				

				
					SBR

				

				
					Ms. Lidia A. Tarango/L Tarango Trucking

				

				
					March 1993

				

				
					GG

				

				
					Mr. Chris E. Torres/F & L Farms Trucking Inc.

				

				
					March 2002

				

				
					FF

				

				
					Mr. Gregory Trull/Pacific Redwood Distributing

				

				
					January 1996

				

				
					GG

				

			

		

	
		
			
				Volume - 80 Number - 1/2/3 Integrity ◊ Professionalism ◊ Education ◊ Safety

			

		

		
			
				29

			

		

		
			[image: ]
		

		
			
				Members CORNER

			

		

		
			
				29

			

		

		
			
				
					l	Association Members Anniversary

				

			

			
				
					WSTA Members Anniversaries	

				

			

		

		
			
				
					Mr. Dan Ugalde/Ugalde Trucking Co., Inc.

				

				
					March 2000

				

				
					SOCAL

				

				
					Mr. Mark Uyekawa/M.H. Uyekawa Inc.

				

				
					March 1996

				

				
					SOCAL

				

				
					Mr. Steven M. Vaughan/Vaughan Trucking, LLC

				

				
					January 1998

				

				
					SBR

				

				
					Ms. Margie Walton/Naton Tractor, Inc.

				

				
					March 2002

				

				
					SD

				

				
					Mr. Juan Zepeda/J. Zepeda Trucking Inc.

				

				
					January 1996

				

				
					SBR

				

				
					10-19 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Robert E. Abbott/Abbott’s Custom

				

				
					February 2007

				

				
					CC

				

				
					Mr. Jim Biafore, Jr./Jr.’s Trucking, Inc.

				

				
					January 2004

				

				
					SBR

				

				
					Mr. Steve Bogetti/Bogetti Water Trucks, Inc.

				

				
					March 2012

				

				
					MOD

				

				
					Mr. Michael S. Bressler/MRI Transportation LLC

				

				
					January 2010

				

				
					MOD

				

				
					Mr. Benjamin Button/Benjamin’s Transfer

				

				
					February 2007

				

				
					FF

				

				
					Mr. Michael Corcoran/E. J. Meyer Company

				

				
					January 2008

				

				
					SBR

				

				
					Ms. Nancy Cronin/GT Equipment, Inc.

				

				
					February 2012

				

				
					SFV

				

				
					Mr. Joe Sostaric/ CONCO PUMPING

				

				
					February 2011

				

				
					GG

				

				
					Mr. Ed Deluca/Berkeley Concrete Pumping, Inc.

				

				
					March 2011

				

				
					GG

				

				
					Mr. Robert Dorazio/Robert Dorazio

				

				
					February 2008

				

				
					CC

				

				
					Mr. Jesus Fuentes, Jr./Fuentes Trucking, Inc.

				

				
					January 2011

				

				
					SD

				

				
					Mr. Richard Gonzales/Roadrunner Construction

				

				
					March 2012

				

				
					CC

				

				
					Mr. Kelvin Hildebrand/Joe & Jon Hildebrand Bros. Inc.

				

				
					February 2010

				

				
					MON

				

				
					Ms. Sandie Hobbs/Baker Trucking Inc.

				

				
					March 2012

				

				
					SC

				

				
					Mr. Rick Jensen/H2O To Go Water Trucks Inc.

				

				
					March 2012

				

				
					SOCAL

				

				
					Mr. Joe Jimenez/Alfalfa’s Transport, Inc.

				

				
					March 2012

				

				
					SBR

				

				
					Mr. Terry LaCuran/Terry LaCuran & Son Trucking, LLC

				

				
					January 2010

				

				
					SOCAL

				

				
					Ms. Cindy Faye Lehmann/Cindy Faye Xpress

				

				
					February 2011

				

				
					GG

				

				
					Mr. Hector Leon/Dirt Patrol, Inc.

				

				
					January 2012

				

				
					SBR

				

				
					Mr. John R. Martin/Double M Trucking, Inc.

				

				
					March 2012

				

				
					FF

				

				
					Mr. Kelvin J. Monzon/Monzon & Son Enterprises, Inc.

				

				
					January 2012

				

				
					SOCAL

				

				
					Mr. Darren Morehead/Butte Sand Trucking Co.

				

				
					January 2007

				

				
					SAC

				

				
					Mr. Rod Murray/Liquid & Bulk Dispatch, Inc.

				

				
					January 2010

				

				
					FRE

				

				
					Mr. John Murray II/M & J Transportation Services, Inc.

				

				
					March 2011

				

				
					CC

				

				
					Mr. Brian O’Connor/C.V.T. Castro Valley Trucking

				

				
					February 2008

				

				
					GG

				

				
					Mr. Noel Ramos/Noel Ramos Trucking

				

				
					March 2012

				

				
					SBR

				

				
					Mr. Thomas R. Raycraft/T. Ray Farms, Inc.

				

				
					March 2012

				

				
					FF

				

				
					Mr. Jose Aurelio Reynaga/Reynaga Transportation Inc.

				

				
					January 2011

				

				
					SOCAL

				

				
					Mr. George Rodriguez/G.O. Rodriguez Trucking, Inc.

				

				
					February 2012

				

				
					SOCAL

				

				
					Mr. Tim Sample/Tim Sample Inc.

				

				
					March 2010

				

				
					GG

				

				
					Mr. Otha Sarver/S & L Trucking

				

				
					January 2006

				

				
					SBR

				

				
					Mr. Noel Swanson/Noel Swanson Inc.

				

				
					February 2004

				

				
					SD

				

				
					Mr. Ken Talley Jr./Talley Oil Inc.

				

				
					February 2012

				

				
					FRE

				

				
					Mr. Victor Vasquez, Sr./W.S. Boys

				

				
					February 2012

				

				
					SOCAL

				

				
					Mr. Bill Visser/Visser Grading

				

				
					February 2006

				

				
					SFV

				

				
					Mr. Matt Vukojevic/VB Trucking Inc.

				

				
					January 2010

				

				
					SOCAL

				

				
					Mr. Norman O. Wollaston/Wollaston Transportation

				

				
					February 2008

				

				
					COA

				

				
					Mr. Dan Wood/Dan Wood Trucking, Inc.

				

				
					January 2007

				

				
					FRE

				

				
					Mr. Frank Zabel/Frank Zabel Trucking, Inc.

				

				
					March 2012

				

				
					RED

				

				
					5-9 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Juan Acevedo/ACV Transportation

				

				
					March 2017

				

				
					SOCAL

				

				
					Mr. Richard Avina/R. Avina Trucking

				

				
					January 2015

				

				
					SOCAL

				

				
					Mr. John R. Banta/Banta Transactions Inc.

				

				
					March 2013

				

				
					SBR

				

				
					Mr. Donald W. Benson/W.A. Woods Industries, Inc.

				

				
					March 2013

				

				
					SOCAL

				

				
					Mr. Gary A. Blackshire/A Smooth Sailing Co. Inc.

				

				
					February 2013

				

				
					HD

				

				
					Mr. Greg E. Bombard/Avalon Freight Services LLC

				

				
					March 2016

				

				
					SOCAL

				

				
					Mr. Sean Bonifacio/Frank’s Septic Service, Inc.

				

				
					January 2013

				

				
					FF

				

				
					Mr. Kevin Brennick/Atlas Crane Service

				

				
					March 2017

				

				
					SD

				

				
					Mr. Nick Canelis/Bohan & Canelis Gen. Engrg. Inc.

				

				
					January 2013

				

				
					GG

				

				
					Mr. Isabel V. Chavez/Chavez & Sons Trucking, LLC

				

				
					March 2015

				

				
					FF

				

				
					Mr. Gabe DeTar/D & R Transportation

				

				
					February 2015

				

				
					FF

				

				
					Mr. Juan Dominguez/Johny’s Trucking Inc.

				

				
					January 2016

				

				
					SBR

				

				
					Mr. Dale Edelstein/Cyclone Transport

				

				
					March 2017

				

				
					OUT

				

				
					Mr. Braxton Edwards/Elite Ready Mix, LLC

				

				
					January 2014

				

				
					SAC

				

				
					Ms. Lisa Fonseca/Bay Area Intermodal Services

				

				
					January 2017

				

				
					FF

				

				
					Mr. Tim Foreman

				

				
					February 2013

				

				
					CC

				

			

		

	
		
			
				30

			

		

		
			[image: ]
		

		
			
				Spring 2022

			

		

		
			
				westrk.org

			

		

		
			[image: ]
		

		
			
				Members CORNER

			

		

		
			
				30

			

		

		
			
				
					l	Association Members Anniversary

				

			

			
				
					WSTA Members Anniversaries	- Continued

				

			

		

		
			
				
					Mr. Alberto Garcia/A. Garcia Trucking

				

				
					February 2017

				

				
					SOCAL

				

				
					Ms. Jennifer Gemignani/West Coast Water & Trucking, Inc.

				

				
					March 2013

				

				
					SAC

				

				
					Mr. Alfredo Gomez/Tbinxpress LLC

				

				
					January 2015

				

				
					CM

				

				
					Mr. Thomas V. Guglielmi/Thomas V. Guglielmi

				

				
					January 2013

				

				
					OUT

				

				
					Arnoldo & Anahi Gutierrez/Gutierrez Trucking, LLC

				

				
					March 2017

				

				
					CM

				

				
					Mr. Mike Hearn/Bob’s Backhoe & Trucking

				

				
					January 2015

				

				
					CC

				

				
					Mr. Jose Hernandez/Lil Foolio’s Trucking Inc.

				

				
					March 2013

				

				
					SBR

				

				
					Mr. Scott S. Hert/S.S. Hert Trucking, Inc.

				

				
					March 2013

				

				
					HD

				

				
					Mr. Uriel Jauregui/U.J. Trucking

				

				
					February 2013

				

				
					GG

				

				
					Mr. Allen G. Keithly/Allen G Keithly

				

				
					March 2013

				

				
					GG

				

				
					Mrs. Marie Leighton/Leighton Specialties

				

				
					March 2017

				

				
					ANT

				

				
					Mr. David Lourenco/David Lourenco Trucking

				

				
					February 2013

				

				
					MOD

				

				
					Mr. Don Luna/Got Dirt? Transport

				

				
					January 2016

				

				
					SBR

				

				
					Mr. John T. Martin/J.T. Martin Trucking, Inc.

				

				
					January 2014

				

				
					FF

				

				
					Mr. Edward Martin/E. Martin and Son

				

				
					January 2017

				

				
					FRE

				

				
					Mr. John McIntosh/John E McIntosh Trucking

				

				
					March 2014

				

				
					MON

				

				
					Mr. Bill McRae/McRae Trucking

				

				
					March 2014

				

				
					MON

				

				
					Mr. Lester Murga/AKL Transport

				

				
					January 2016

				

				
					SBR

				

				
					Ms. Melissa Ness/Pacific Steel Group

				

				
					February 2015

				

				
					SD

				

				
					Mr. Larry Oliver/Oliver Concrete Construction Inc.

				

				
					February 2013

				

				
					FRE

				

				
					Mr. Jason Leggett/A Plus Tree, Inc.

				

				
					March 2017

				

				
					GG

				

				
					Mr. Earl J. Rogers/California Materials, Inc.

				

				
					January 2013

				

				
					MOD

				

				
					Mr. Daniel Shea/Mountain Materials, Inc.

				

				
					January 2013

				

				
					SD

				

				
					Mr. Manuel Tejeda/Manuel Tejeda Trucking

				

				
					February 2015

				

				
					SBR

				

				
					Mr. Mark Tyer/Mark V. Tyer Trucking Inc.

				

				
					February 2015

				

				
					SBR

				

				
					Mr. Chris Visser/Chris Visser

				

				
					February 2016

				

				
					FRE

				

				
					Mr. Steve Ward/Steve Ward Trucking

				

				
					March 2013

				

				
					SBR

				

				
					Mr. Jesse Woodruff/Jesse James Transport

				

				
					February 2016

				

				
					OUT

				

				
					Mr. Eric Yonan/Hilmar Ready Mix Rockery Nursery, LLC

				

				
					January 2014

				

				
					MOD

				

				
					0-4 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Douglas A. Henriquez/Dunamis Trucking LLC

				

				
					February 2022

				

				
					SOCAL

				

				
					Robert W Adams/R & D’s Trucking LLC

				

				
					March 2021

				

				
					Mr. Jaime M Aguilar/Lucky 7 Trucking LLC

				

				
					January 2021

				

				
					Mazen Aiyesh/Tuff Logistics LLC

				

				
					January 2022

				

				
					Mr. Mark A Alarcon/Mark Alarcons Waste Oil Svc

				

				
					January 2020

				

				
					SBR

				

				
					Chris Albanese/Sixty-3 Trucking

				

				
					January 2022

				

				
					GG

				

				
					Mr. Henrik Alvandian/Henrik A. Trucking, Inc.

				

				
					March 2019

				

				
					SFV

				

				
					Mr. Marco Arambula/Kodiak Trucking Inc.

				

				
					March 2019

				

				
					KER

				

				
					Luis E Arreola/New Vision Logistics LLC

				

				
					February 2022

				

				
					Mr. Vazgen V. Artsrouni/Anvira

				

				
					January 2019

				

				
					SFV

				

				
					Mr. Nemicio F. Baker/Nemicio F. Baker

				

				
					January 2019

				

				
					SBR

				

				
					Mr. Winston J. Bannister Jr.

				

				
					January 2020

				

				
					COA

				

				
					Mr. William J Biler/A Team Motors LLC

				

				
					March 2021

				

				
					Juan R. Bonilla/Bonilla Pacific Transport LLC

				

				
					January 2022

				

				
					Mr. Collin Boys/Curri Inc

				

				
					January 2021

				

				
					Ms. Deborah Brown/Women Truck Brokers

				

				
					March 2018

				

				
					FRE

				

				
					Mr. Jerrol E. Brown/JEB Trucking

				

				
					March 2022

				

				
					SD

				

				
					Virgiliu Francisc Buducea//Davico Transportation LLC

				

				
					January 2022

				

				
					Mr. Thomas M. Carter III/Thomas M Carter III

				

				
					February 2019

				

				
					SD

				

				
					Mr. Alex Cedillo/Alex & Sons Trucking Inc

				

				
					February 2022

				

				
					ANT

				

				
					Jonathan R Chaney/Rosario Irene Transport LLC

				

				
					January 2022

				

				
					SBR

				

				
					Mr. Robert Chapa Jr./Chapa Transport LLC

				

				
					March 2020

				

				
					SD

				

				
					Mr. Danny Crawford/Wild West Express Inc.

				

				
					January 2020

				

				
					OUT

				

				
					Ms. Sandra Crooks/Crooks Truck & Equip. Rental, Inc.

				

				
					March 2022

				

				
					SOCAL

				

				
					Kamal Dev/SKD Trucking Inc

				

				
					January 2022

				

				
					GG

				

				
					Mr. Mike Drews/Mike Drews Construction Co. Inc.

				

				
					January 2019

				

				
					SOCAL

				

				
					Mr. Brandon Duffield/So Cal Consulting

				

				
					January 2019

				

				
					SBR

				

				
					Artis P Dulin/Steady Trucking LLC

				

				
					January 2021

				

				
					SBR

				

				
					Mr. David Duran

				

				
					February 2018

				

				
					HD

				

				
					Isa M Falaniko/Falaniko Transport LLC

				

				
					February 2022

				

				
					Sergio Figueroa

				

				
					February 2022

				

				
					SOCAL

				

				
					Dijonay Fletcher/S&N Golden Wheels Trucking LLC

				

				
					February 2022

				

				
					SBR

				

				
					Warnest Freeman/Warnest Freeman & Sons & Trucking

				

				
					February 2021

				

				
					Jesus E Gallegos/Jesus E Gallegos Alvarado

				

				
					February 2022

				

				
					GG

				

				
					Mr. Jose Garcia/Allied Corp.

				

				
					January 2020

				

				
					SBR

				

				
					Mr. Jack Gieffels/TC Construction Co., Inc.

				

				
					March 2019

				

				
					SD

				

				
					Omar A Gonzalez/California Bear Trucking Corp

				

				
					February 2021

				

				
					Jeremy Gosejohan/Gosejohan Trucking

				

				
					February 2022

				

				
					Mr. Fred Grange/Grange Debris Box & Wrecking Co., Inc.

				

				
					March 2022

				

				
					GG

				

				
					Charlyn Gray/B&D Construction Co., Inc.

				

				
					March 2020

				

				
					SBR

				

				
					Mr. Todd Hanna/Tad Excavation

				

				
					January 2018

				

				
					SD

				

				
					Gregory Haynes/Saddle Up Ranch Out Fitter Trucking LLC

				

				
					February 2022

				

				
					Mr. Francisco Hernandez/Construction Waste Trucking Corp.

				

				
					March 2021

				

				
					SOCAL

				

				
					Mr. James Hill/Jim Hill Inc.

				

				
					February 2020

				

				
					MOD

				

				
					Mr. Tom Holmes/Graniterock Company

				

				
					January 2019

				

				
					MON

				

				
					Andres Huerta/Huerta Ready Mix LLC

				

				
					January 2022

				

				
					Mr. Benny Jefferson/Neponset Ag

				

				
					March 2018

				

				
					MON
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					l	Association Members Anniversary

				

			

			
				
					WSTA Members Anniversaries	- Continued

				

			

		

		
			
				
					Ramon Jimmy Maese/JRM Trucking Inc.

				

				
					February 2021

				

				
					SD

				

				
					Ms. Jacquelin Jordan/Pacific Edge Delivery LLC

				

				
					January 2022

				

				
					SBR

				

				
					Mr. Don C. Juarez III/C & Z Trucking LLC

				

				
					February 2022

				

				
					FF

				

				
					Martin Kasko/Martin Kasko

				

				
					February 2022

				

				
					Mr. Usman H. Khan/US Man

				

				
					March 2022

				

				
					SOCAL

				

				
					Claudia Koll/Lindco, Inc.

				

				
					February 2021

				

				
					MOD

				

				
					Jennifer L Lackey/Trinity Grading,Inc

				

				
					February 2021

				

				
					SD

				

				
					Antonio Lara Espinoza/Lara Express Inc

				

				
					February 2022

				

				
					Anthony J Lavalais III/Focused Freight Services Inc

				

				
					March 2022

				

				
					Ms. Ranee Lawson/Foster & Son Trucking

				

				
					January 2019

				

				
					SIE

				

				
					Kyndall Leavell/CTS Enterprises Inc

				

				
					February 2021

				

				
					FF

				

				
					Mr. Jerry D. Lewis/J&K Logistics LLC

				

				
					February 2020

				

				
					SBR

				

				
					Mr. Bob Sheperd/Quinn Group, Inc.

				

				
					March 2021

				

				
					SOCAL

				

				
					Lino Garcia/L3G Unlimited Inc

				

				
					January 2020

				

				
					OUT

				

				
					Troy Lisath/TFL Management Inc

				

				
					February 2021

				

				
					SBR

				

				
					Ignacio Lopez/I L Trucklane Transport LLC

				

				
					March 2022

				

				
					Mr. Salvador Lopez/Integrity Trucking, Inc. dba Samy Trucking

				

				
					February 2018

				

				
					SOCAL

				

				
					Mr. Bob Martin/Goodland Trucking LLC

				

				
					March 2020

				

				
					CC

				

				
					Mr. Robert Mas/Robert Mas

				

				
					January 2019

				

				
					SOCAL

				

				
					Mr. Khalid Masri/KM Global Trans LLC

				

				
					January 2019

				

				
					SOCAL

				

				
					Harry McGregor/Advanced Structural Technologies

				

				
					March 2022

				

				
					CC

				

				
					Ms. Brandi Melendez/Greg Melendez Trucking Inc.

				

				
					March 2021

				

				
					SBR

				

				
					Andres Mercado/Mercados LLC

				

				
					February 2022

				

				
					Mr. Chris Meyer/High Sierra Industries

				

				
					February 2018

				

				
					SAC

				

				
					Ms. Renee Miranda/Donald Miranda Trucking Inc.

				

				
					March 2019

				

				
					FRE

				

				
					Michael C Miranda/CMT Idaho LLC

				

				
					March 2022

				

				
					Mr. Antonio Montoro/Tab Transport Inc.

				

				
					March 2019

				

				
					SOCAL

				

				
					Dominic Muzzi/Gold Line Transportation LLC

				

				
					January 2022

				

				
					Mr. Richard John Nannini/Nannini Trucking

				

				
					February 2021

				

				
					GG

				

				
					Jimmy Nevarez/Angus Transportation, Inc.

				

				
					February 2022

				

				
					SBR

				

				
					Trevor K Oliver/Oliver Effects Inc

				

				
					January 2021

				

				
					SOCAL

				

				
					Mr. Fernando Ordorica/Authentic Transport LLC

				

				
					March 2020

				

				
					SBR

				

				
					Mr. Daniel Orozco Enzastiga

				

				
					February 2019

				

				
					SBR

				

				
					Mr. Greg Paulson/Progressive Logistics Inc.

				

				
					February 2019

				

				
					OUT

				

				
					Mr. Chuck Perrault/Perrault Corporation

				

				
					March 2020

				

				
					SD

				

				
					Mr. Gerald Peters/Rich Harvest Inc.

				

				
					March 2020

				

				
					FRE

				

				
					Mr. Shane Peters/Azure Material Transportation Inc.

				

				
					March 2020

				

				
					SOCAL

				

				
					Ms. Betty Plowman

				

				
					February 2022

				

				
					FF

				

				
					Mrs. Tynisha Rachal/Truck It Corp

				

				
					February 2021

				

				
					SBR

				

			

		

		
			
				
					Laron Ragland/LR Enterprises LLC

				

				
					March 2022

				

				
					Mr. Muhammad S Raza/RSG Transport LLC

				

				
					March 2022

				

				
					SBR

				

				
					Jose L Rincon/Two Way Transport Inc.

				

				
					March 2021

				

				
					Heidi Robinson/Expert Delivery LLC

				

				
					March 2021

				

				
					Christopher Rodriguez/C&L Trucking Company LLC

				

				
					January 2022

				

				
					Susana Rodriguez/Q & R Trucking LLC

				

				
					March 2021

				

				
					Mr. Miguel Angel Rodriguez/Miguel R Transport Inc.

				

				
					March 2018

				

				
					SOCAL

				

				
					Mr. Victor L. Rollandi/SDV Services, Inc.

				

				
					January 2022

				

				
					GG

				

				
					Anthony Rueda/Five Star Pillow Company Inc

				

				
					March 2021

				

				
					Mr. Arthur Ruelas/Ruelas Transportation Inc

				

				
					January 2021

				

				
					Mr. Demetrio T. Ruiz/4D’S Trucking Inc.

				

				
					January 2020

				

				
					SFV

				

				
					Emmanuel M Rutazihana/CMT Freight Line LLC

				

				
					March 2022

				

				
					Eduardo Sanchez/Coast 2 Coast Logistics LLC

				

				
					January 2022

				

				
					Roberto Sevilla Mendoza/R&C Sevilla Transportation LLC

				

				
					January 2022

				

				
					Ji H Shim/Land Bridge Inc

				

				
					March 2021

				

				
					Mr. Steven K. Shool/Primed and Empty LLC

				

				
					March 2020

				

				
					SOCAL

				

				
					William Silveira/Chilly Willy Transportation LLC

				

				
					March 2021

				

				
					Mr. Dupree L. Simmons/C&C Trucking Enterprise LLC

				

				
					March 2020

				

				
					SBR

				

				
					Mr. Gary D. Smith Sr./Gary D. Smith Sr.

				

				
					January 2019

				

				
					MON

				

				
					Mr. Eddie Soya/Eddie’s Trucking

				

				
					February 2022

				

				
					SBR

				

				
					Aaron J Steele/Cypress Logistics Corp

				

				
					February 2022

				

				
					Mrs. Santricia S Stewart/Triple S Transport Inc

				

				
					January 2021

				

				
					Tim Stone/Tim Stone Trucking LLC

				

				
					January 2021

				

				
					SAC

				

				
					Mr. Ken Talley/Talley Transportation Inc.

				

				
					March 2018

				

				
					FRE

				

				
					Mr. Louis Thierry/Canyon Crane Service

				

				
					January 2018

				

				
					SFV

				

				
					Desmond L Tolbert/Checking It Trucking Inc

				

				
					February 2021

				

				
					Pedro Torres/Pedro’s Transport LLC

				

				
					January 2021

				

				
					SOCAL

				

				
					Adriel F Toscano/Gusmonkey LLC

				

				
					March 2022

				

				
					Jefferey J Tripp/BRT Trucking Inc

				

				
					March 2022

				

				
					Mr. Joseph Valdez/Joseph Trucking, Inc.

				

				
					February 2020

				

				
					SD

				

				
					Mr. Trony Fuller/Heritage Logistics

				

				
					February 2021

				

				
					SOCAL

				

				
					Mr. Juan Vasquez/Matute Logistics Inc

				

				
					January 2020

				

				
					SD

				

				
					Pedro Velasco Jr./Pedro Velasco Jr.

				

				
					March 2022

				

				
					Mr. Frank Walters/F. Walt Express Inc.

				

				
					January 2020

				

				
					SFV

				

				
					James E Wilson Jr/JH Delivery Services LLC

				

				
					March 2021

				

				
					Mr. Chad D Winkelpleck/Winks Trucking

				

				
					January 2020

				

				
					SBR

				

				
					Kendall Yoakum/Kendall Yoakum

				

				
					February 2021

				

				
					SAC

				

				
					Mr. Wade Zabel/Zabel Enterprise LLC

				

				
					January 2020

				

				
					RED

				

				
					Ms. Brenda Zeruneith/Elias Bros. Contractors Inc.

				

				
					February 2018

				

				
					SBR
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				CoreMark Ins. Services Inc.

				2520 Venture Oaks Way - Suite 240

				Sacramento, CA 95833

				(866) 340-2247

				Lic# 0I72684

				www.coremarkins.com

				Lines of Insurance: Commercial/Transportation, Health, & Workers’ Comp.

				EMPIRE COMPANY

				10201 Trademark St., Suite D

				Rancho Cucamonga, CA 91729

				(909) 476-0600

				www.empire-co.com

				Lines of Insurance: Commercial/Transportation, Worker’s Comp.

				G.M. LAWRENCE INS. BROKERAGE

				7746 Lorraine Avenue, #214

				Stockton, CA 95210

				(209) 474-2771

				Lines of Insurance: Commercial/Transportation

				NETWORK TRUCK INSURANCE

				120 Main Street

				Roseville, CA 95678

				(916) 780-2535

				Lines of Insurance: Commercial/Transportation

				ROBERSON & SONS INSURANCE SERVICES

				P.O. Box 47-1719

				Redding, CA 96049

				(800) 801-0942

				www.roberson-ins.com

				Lines of Insurance: Commercial/Transportation

				IRS 2290 TAX FILING

				THINKTRADE, INC. (TAX2290.COM)

				233 Wilson Pike Circle #2B

				Brentwood, TN 37027

				(866) 245-3918

				www.tax2290.com

				LEGAL SERVICES

				Grant Law, APLC

				15375 Barranca Parkway #A-208.

				Irvine, CA 92618

				(949) 379-7122

				www.ocdefenseattys.com

				CARNO LAW GROUP

				24031 El Toro Road, #260

				Laguna Hills, CA 92653

				(949) 540-0320

				www.carnolaw.com

				LEGALSHIELD INDEPENDENT ASSOC.

				551 Lilac Court

				Brentwood, CA 94513

				(925) 783-2319

				legalshield.com/info/weststatestrucking

				LOADBOARD

				DAT SOLUTIONS

				8405 SW Nimbus Ave.

				Beaverton, OR. 97008

				(800) 551-8847

				truckersedge.com/378074

				PAYROLL, DATA PROCESSING, AND ACCOUNTING

				A.K. Data Services

				1505 N. Fourth Street

				San Jose, CA 95112(408) 263-7300

				SMOKE OPACITY TESTING

				CLEANFLEETS.NET

				1822 21st Street

				Sacramento, CA 95811(916) 520-6040

				www.cleanfleets.net

				12410 Foothill Blvd. #S

				Sylmar, CA 91342

				(818) 686-0263

			

		

		
			
				DRUG & ALCOHOL TESTING / DOT PHYSICALS & COLLECTIONS

				American Alliance Drug Testing

				334 N. Euclid Avenue

				Upland, CA 91786

				(909) 982-8409

				GREEN LIGHT TESTING SERVICES

				334 N. Euclid Avenue, Unit B

				Upland, CA 91786

				(909) 734-7904

				EQUIPMENT FINANCING

				AmPac Business Capital

				74860 Cottontail Court

				Thousand Palms, CA 92276

				(714) 473-2045

				MISSION FINANCIAL SERVICES GROUP

				4222 Green River Rd

				Corona, CA 92880

				(623) 434-2500

				missionfinancialservices.net

				PACIFIC ENTERPRISE BANK

				17748 Skypark Circle #100

				Irvine, CA 92614

				(909) 222-8975

				www.pacificenterprisebank.com

				TEC EQUIPMENT FINANCING

				15000 Firestone Blvd.

				La Mirada, CA 90638

				(800) 593-1010

				United Business Bank

				500 Ygnacio Valley Rd Suite 200

				Walnut Creek, CA 94596

				(925) 476-1842

				www.unitedbusinessbank.com

				FACTORING

				OTR CAPITAL

				2460 West 26th Ave. Suite 380-C

				Denver, CO. 80211

				(303) 455-0124 Ext. 2250

				otrcapital.com

				QUICKPAY FUNDING LLC

				8825 Aero Drive, #120

				San Diego, CA 92123

				844-261-FUND

				www.quickpayfunding.com

				RTS FINANCIAL

				9300 Metcalf, Suite 301

				Overland Park, KS 66212

				(855) 758-4840

				rtsfinancial.com

				FUEL / FUEL PROGRAMS

				Amerifuel

				Wine Country Road

				Grandview, CA 98930

				(509) 830-3107

				www.amerifuel.net

				P-FLEET

				(866) 462-0524

				pfleet.com/wsta

				WP COMMERCIAL FUELING

				177 East Arrow Highway

				Upland, CA 91786

				(909) 981-8696

				INSURANCE

				THE ARK INSURANCE SERVICES

				3740 Elizabeth Street

				Riverside, CA 92506

				(800) 843-2752

				Lines of Insurance: Health

				CAL-VALLEY INSURANCE

				5070 N. Sixth Street, #155

				Fresno, CA 93710

				(559) 225-1300

				90 Great Oaks Blvd. #201

				San Jose, CA 95119

				(408) 323-2280

				www.calvalleyinsurance.com

				Lines of Insurance: Commercial/Transportation & Workers’ Comp.

			

		

		
			
				ALLIED ASSOCIATIONS

				AMERICAN CONCRETE PUMPING ASSOCIATION

				606 Enterprise Dr

				Lewis Center, OH 43035

				(614) 431-5618

				www.concretepumpers.com

				CALIFORNIA TOW TRUCK ASSOCIATION

				3050 Beacon Blvd. #100West Sacramento, CA 95691

				(916) 617-2882

				www.ctta.com

				SOUTHERN CALIFORNIA CONTRACTORS ASSOCIATION

				600 City Parkway West #165Orange, CA 92868

				(323) 726-3511

				www.sccaweb.org

				Women in Trucking Association, Inc.

				P. O. Box 400

				Plover, WI 544678

				(888) 464-9482

				www.womenintrucking.org

				COMMERCIAL VEHICLE SAFETY CONSULTANTS

				Jay johnson and associates

				2440 Dryden Avenue

				Gilroy, CA 95020

				(408) 828-9098

				www.jjassociates.us

				MERAZ SAFETY CONSULTANTS

				550 E H Street

				Chula Vista, CA 91910

				(619) 551-5555

				DIESEL EMISSIONS REDUCTION

				CLEANFLEETS.NET

				1822 21st Street

				Sacramento, CA 95811(916) 520-6040

				www.cleanfleets.net

				12410 Foothill Blvd. #SSylmar, CA 91342(818) 686-0263

				Clean Diesel Specialists SoCal

				220 W. Santa Ana Street

				Anaheim, CA 92805(714) 276-2020

				www.cleandieselspecialists.com

				BE CARB COMPLIANT

				12030 Rockcrest Road

				Lakeside, CA 92040

				(877) 574-8289

				(619) 334-7287

				www.becarbcompliant.com

				FLEET SERVICE INC.

				3520 Mira Loma AvenueAnahiem, CA 92806

				(714) 630-4213

				www.fleetservicesinc.com

				R.B. MOBILE DIESEL TESTING

				3336 N. Texas Street, #J-197

				Fairfield, CA 94533

				(707) 688-4702

				DRIVER/OO MARKETPACE

				Slipseat

				4100 W. Kennedy Blvd #211

				Tampa, FL 33609

				(402) 305-0668

				www.slipseat.com

				DMV TRUCK REGISTRATION

				EMPIRE COMPANY

				10201 Trademark St., Suite D

				Rancho Cucamonga, CA 91729

				(909) 476-0600

				www.empire-co.com

				*Authorized DMV Agent-IRP

			

		

		
			
				Clean Diesel Specialists SoCal

				220 W. Santa Ana Street

				Anaheim, CA 92805

				(714) 276-2020

				www.cleandieselspecialists.com

				SWEEPER SERVICES

				ADVANCE SWEEPING/ADVANCED TRUCKING SERVICE

				14016 Santa Ana Avenue

				Fontana, CA 92337

				(909) 350-3952

				TARP SYSTEMS & MFG

				SHUR-CO LLC

				P.O.Box 713Yankton, SD 57078

				(619) 710-9949

				www.shurco.com

				TRAILER BODY MANUFACTURINGSALES & REPAIR

				RMC ENGINEERING CO, INC.

				255 Mayock Road

				Gilroy, CA 95020

				(800) 549-2083

				www.rmcengineering.com

				Push King Trailers LLC

				10384 Dougherty Ave

				Morgan Hill, CA 95037

				(408) 909-5464

				www.pushkingtrailers.com/

				TRUCK SALES – NEW & USED

				SALES, PARTS & SERVICE

				NORCAL KENWORTH

				707 Display Way

				Sacramento, CA 95838

				(916) 371-3372

				1755 Adam Street

				San Leandro, CA 94577

				(510) 836-6100

				16715 Condit RoadMorgan Hill, CA 95037

				(408) 842-5383

				20769 Industry Road

				Anderson, CA 96007

				(503) 222-1212

				RITCHIE BROS. AUCTIONEERS

				765 W. Rider StreetParris, CA 92571

				(951) 940-9441

				www.rbauction.com

				TEC EQUIPMENT

				8099 S. Coliseum Way

				Oakland, CA 94621

				(510) 577-5512

				Western Truck Center

				1925 Enterprise Blvd.

				West Sacramento, CA 95691

				(916) 375-3040

				TRUCKING SOFTWARE / LOGISTICS MANAGEMENT

				Command Alkon

				851 N. Sacramento StreetLodi, CA 95240

				(209) 334-6020
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				WANTED: DRIVERS & EQUIPMENT

				Place your ad here!Do you need to find a new driver for your company or a buyer for your equipment? We can help! Members pay nothing for up to three lines and getting started is as simple as sending a description of what you need to pub-lishing@westrk.org or calling Rich at (909) 982-8409.

				Let us help you list your classified!

			

		

		
			
				*Members/Affiliates - 3 lines FREE

				*Non-Members - 3 Lines $20

				Additional lines - $10 per line

			

		

		
			
				*Members & Affiliates receive up to THREE LINES of type for FREE. Affiliate members may only advertise free in the WANTED or other classified sections if it is for products or services not within the scope of the affiliate’s business. All classified ads are placed for two issues. Deadlines are on the 15th of the month for each upcoming issue. Non-members must pay in advance for placement. We reserve the right not to place ads that may mislead or are considered offensive. If you are an affiliate and would like to know more about advertising in this magazine or in our electronic media, download our media kit from our website at westrk.org or contact Rich Roth at (909) 982-9898.

			

		

		
			
				*Members 1/8th Ads - $40

				*Non-Members/Affiliates 1/8th Ads - $80

				All ads are placed for 2 issues ONLY

			

		

		
			
				westransnews.org/classifieds/

			

		

		
			
				
					l	Classified Ads

				

			

			
				
					Classifieds
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				The Western States Trucking Assoc. (WSTA) is a 501(c)(6) organization serving the trucking industry with a united voice, promoting highway safety, professionalism, integrity, and education. For income tax purposes, member dues paid to WSTA are deductible as a business expense. However, WSTA estimates that 12.71% of all dues paid to WSTA are utilized for nondeductible lobbying expenditures. All members are advised that this percentage of dues paid to WSTA in Tax Year 2021 are nondeductible for income tax purposes. Consult your tax advisor.
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					President

					Sandra Alzate

					Secretary

					Aaron Rodriguez

					Treasurer

					Kelvin Monzon

					1st Northern Vice President

					John Pitta

					1st Southern Vice President

					Victor Vasquez, Sr.

					2nd Northern Vice President

					Tom Santoro

					2nd Southern Vice President

					Michael Attema

					Past President

					Danny Rocha

					WSTA officers are elected for two year terms. Service on the Executive Board is a great way to give something back to your industry, and is also an education in government procedures.

					Elections occur every two years. If you are interested in serving as an elected officer, please contact our office 909-982-9898.

				

			

			
				
					WSTA 2022-2023 STATE OFFICERS
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					l	New Association Members
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				Emmanuel M RutazihanaCMC Freight Line LLCSacramento

				Ignacio LopezI L Trucklane Transport LLCFontana

				Adriel F ToscanoGusmonkey LLCJurupa Valley

				Pedro Velasco Jr.Oxnard

				Laron RaglandLR Enterprises LLCLancaster

				Jefferey J TrippBRT Trucking IncSan Bernardino

				Luis E ArreolaNew Vision Logistics LLCNational City

				Andres MercadoMercados LLCBaldwin Park

				Aaron J SteeleCypress Logistics CorpCypress

				Dijonay FletcherS&N Golden Wheels Trucking LLCOntario

				Isa M FalanikoFalaniko Transport LLCMoreno Valley

			

		

		
			
				Douglas A. HenriquezDunamis Trucking LLCLa Puente

				Sergio FigueroaEl Monte

				Gregory HaynesSaddle Up Ranch Out Fitter Trucking LLCBellflower

				Jeremy GosejohanGosejohan TruckingMurrieta

				Jimmy NevarezAngus Transportation, Inc.Phelan

				Martin KaskoHuntington Beach

				Jesus E Gallegos AlvaradoSan Jose

				Mr. Alex CedilloAlex & Sons Trucking IncPalmdale

				Antonio Lara EspinozaLara Express IncSacramento

				Virgiliu Francisc BuduceaDavico Transportation LLCLoma Linda

				Dominic MuzziGold Line Transportation LLCSalinas

			

		

		
			
				Christopher RodriguezC&L Trucking Company LLCEastvale

				Juan R. BonillaBonilla Pacific Transport LLCSacramento

				Eduardo SanchezCoast 2 Coast Logistics LLCOrange

				Kamal DevSKD Trucking IncFremont

				Mazen AiyeshTuff Logistics LLCIrvine

				Jonathan R ChaneyRosario Irene Transport LLCWinchester

				Andres HuertaHuerta Ready Mix LLCAzusa

				Roberto Sevilla MendozaR&C Sevilla Transportation LLCMoreno Valley

				Chris AlbaneseSixty-3 TruckingSanta Clara

				Lon T ChesterChester National Carriers LLCVictorville

				Brandon C DutcherPlatinum Pro Portables IncCanyon Country

			

		

		
			
				Mr. John FriebornJust Truckin Inc.Lakeside

				Milton W GreenGen XL Transportation LLCSacramento

				Michael L JamesBeaver Transport LLCCouncil Bluffs, IA

				Edwin HenriquezNoble Freight Services LLCLa Puente

				Christopher B BellHeavy On The Grind Trucking And Services LLCCorona

				Thomas A LeonardFirst American Contractor ServicesNorco

				Tomari HamptonBuilt To Last Transportations LLCAltadena

				Younas F AliRas TransportationSan Diego

				Oscar MontanoMontano TruckingPerris

				Amber M. Rondeau-HoneyHoney Haulin LLCPlumas Lake

				Bill WatsonBeach City TransportParamount
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				Wilfredo Landaverde MartinezGreenland FreightVictorville

				Mr. Jose AceitunoI-Tec, LLCAnaheim

				Thomas MullerGuns & Sons IncFontana

				John HarrisSKJH Transportation LLCLos Angeles

				Regina MarkosBubba’s Water Truck Service IncFresno

				Marcos Giovanni GarciaMarcos Giovanni GarciaOakland

				Prudencio UmanaPrudencio UmanaEmeryville

				Cory PetersBest Drayage Company, LLCGustine

				Yamileth C JimenezTwins IncorporatedStockton

				Jeannette StewartStewart Logistics LLCWhittier

				Liang ChenUnited Freight Intermodal LLCIrvine

			

		

		
			
				Member Obituaries

				Mr. Ken SchwartzKen’s Trucking Inc.Member since 1996

				Mr. Mark WardMark Ward Truckin (a Corp.)Member since 1995

				Mr. Darrel A. HayesDarrel Hayes TruckingMember since 1992

				Mr. Donald FainDon Fain TruckingMember since 1987

				Mr. Nathaniel DavisNathaniel Davis TruckingMember since 1987

				Mr. Alberto S. RiosRios & Son TruckingMember since 1987

				Mr. Paul D. BurnsBurns Trucking Inc.Member since 1987

				Mr. James C. YoungYoung TruckingMember since 1987

				Mr. Dale KissingerKissinger and Herring Inc.Member since 1983

				Mr. Frank MirandaFrank’s Transport ServiceMember since 1979

				Mr. Patrick ColantuonoP.C. Trucking Inc.Member since 1978

				Mr. Donald PierceDon Pierce TruckingMember since 1977

			

		

		
			
				John F ScottCarrier Concepts Logistics LLCSanta Ana

				Mr. Tony RiosRios & Sons CorpLodi

				Luis M SilvaIntermodal Logistics IncOakland

				Darrin D EitmannMann Transfer LLCCouncil Bluffs, IA

				Debbie KissingerKissinger Juarez IncSan Diego

				Harjinder SinghJabi Trucking IncWilliams

				Eric A Alton JrReliant Trucking LLCRancho Cucamonga

				Ronald MartinezRSM Trucking LLCBakersfield

				Semaj T BilalNext Level Freight LLCLaguna Beach

				Mr. Steve C. ChiassonSC Transportation LLCEastvale

				Shawn FarhangiShawn Trucking Inc.Mission Viejo
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				PLACE OrderS ONLINE AT westrk.org/store
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				THOMAS GUIDE MAP BOOKS – NON-ZONED

			

		

		
			
				 WSTA	Non-

				Member	Member

			

		

		
			
				THOMAS GUIDE MAP BOOKS – ZONED

			

		

		
			
				Southern California 

				Los Angeles/Orange  .............................................................. SOLD OUT

				San Bernardino.................................................................. 55.00	70.00

				Riverside ........................................................................... 45.00	60.00

				San Diego County. ..............................................................35.00	50.00

				San Joaquin Valley/Bakersfield to Lodi ................................... SOLD OUT

				Los Angeles/Orange Co.’s . ...............................................110.00	125.00

				San Bernardino/Riverside Co.’s. ......................................105.00	120.00

				San Diego County . ..........................................................105.00	125.00

			

		

		
			
					Members	Non-Mem.

				l Magazine Subscription 1-year 	FREE	$48.00 WTN Magazine with Annual Dues

				l Freight Bill-of-Lading Books	50 pg. /5 - Part Form	each book	5.95	7.95

					case of 20 books	107.00	143.00

				l	Daily Driver Vehicle Inspection Report (DVIR) Booklet  each book	3.25	4.85

					50 pg. /2 - Part Form	case of 56 books	165.00	245.00

				l	Transportation Contracts & Agreements 10.00	N/A	Letter Size - 21 pages, 7 documents

					- Agreement for Transportation Services

					- Supplemental Agreement

					- General Agreement for Services

					- Truck Haul Quotation

					- Truck Transportation Agreement

					- Trailer Rental Agreement

					- Drug & Alcohol (CSAT) Agreement Guidance

				l	Driver Qualification Files 	25.00	25.00

				l	Driver Daily Log Book 5.15	5.50

				l	Federal Motor Carrier Safety Reg. Large Ed. 15.00	20.00- Ideal for O-O & Fleet Owners / Management 		

				l	Driver Pocket Handbook - Ideal for Employee Drivers 5.00	6.50

				l	Annual Maintenance Folder - Ideal for DVIR	2.50	3.50 

				l	Guide to Effective Use of Mechanics’	10.00	20.00Lien Law in Transportation

				For 20-day Preliminary Notice, Stop & Release Forms.Go to Building Industry Credit Assoc. (BICA) at bicanet.com

				l	Dump Truck Axle 101 Booklet 3.00	5.00Introduction to Understanding CA Laws of Weight and Wheelbase Lengths in the Dump Truck Industry

				l	Unattended Transfer Trailer Decals	10.00	20.00

					Parking Exemption Kit w/Sticker

				l WSTA Logo - 4”x4” Sticker	.50	N/A

						Members	Non-Mem.

				1K2 Kit - Truck/Trailer Marking Kit - 53’ Trailer	$75.00	$100.00

				2K3 Kit - Truck/Trailer Marking Kit - 48’ Trailer	70.00	95.00

				150’ Roll	120.00	150.00

				100 Strip Pack	120.00	150.00

				l	All Kits come with 4 - 2” x 12” white strips for the top corners of rear trailer.

				l	All Kits come with 1 strip 2” x 90” and 1 strip 1.5” x 90” for rear rails of gate.

				l	All Kits come with application instructions and squeegee.

				l	1K2 Kit comes with 36 - 2” x 18” red/white reflective strips.

				l	2K3 Kit comes with 32 - 2” x 18” red/white reflective strips.

				According to CVC 24612, not all trailers or semi-trailer are required to have reflective stickers.See further details at www.calcontrk.org/govaffairs/faq/. 

				Copies of the Summary of the NHTSA rulemaking for trailer conspicuity marking are also available.
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				TRUCKING DOCUMENTS & SUPPLIES
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				REFLECTIVE TRAILER TAPE KITS

			

		

		
			
				All prices are subject to change and subject to sales tax and freight. Materials are shipped via UPS.
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				The Association and Its Business Units Offer Secured Credit Card on File

				We are excited to announce that WSTA, AADT & AAA&C will be able to keep your secured credit card information on file. 

				By keeping your credit card on file, your monthly or yearly bills will be easy to process, saving you time and effort. All reoccurring or outstanding balances on your account due will be billed on the 15th of the month and you will be mailed a copy of the receipt. 

				To sign up for this service, please visit our websites (westrk.org or aadrugtesting.com), download the form, fill it out, sign and return it to our office. If you need more detailed information about this new service, call our offices WSTA/AAA&C (909) 982-9898 or AADT (909) 982-8409. 

				RESTOCKING FEE - AS OF DECEMBER 2014

				There is a 14 day grace period from the date of purchase to return or ex-change all goods and products received back to WSTA in resalable condition. Unfortunately, after 14 days, purchasers will be credited 75% of the product cost less the original shipping and handling fees.
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				SUBSCRIBE

				TO WTN MAGAZINE

				Subscribe to 4 issues for only $48

				 WSTA MEMBERS –

				Name _________________________________

				Address________________________________

				City____________________________________

				State________ Zip __________

				Contact Number ______________________

				Send payment to: WSTA – 334 N. Euclid Ave, Upland, CA 91786

			

		

		
			
				FREE

			

		

		
			
				SOLD OUT
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					WSTA/P-Fleet Discount Fuel Program
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					WSTA Discount FuelCard Program

				

			

			
				
					 Save up to 20¢ per gallon versus most truck stop cash prices.

					 Earn rebates for WSTA when you fuel at CFN sites.

					 Apply online in less than 5 minutes.

				

			

			
				
					Get started at www.pfleet.com/wsta
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Office (916) 286-0920 Sacramento CA 95834
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<= AMERICAN ALLIANCE
AUTHORITY & COMPLIANCE

A Business Services Unit of the WESTERN STATES TRUCKING ASSOCIATION

WSTA Business Offerings
Getting Your Own
Operating Authority?

Already Have a MCP and Want
To Expand to Interstate Service?

AAA&C offers one of the most unique and
cost effective programs to get you started
by an Association that knows TRUCKING!

(909) 758-5060

Hablamos Espanol

AAACompliance.com

AAACompliance.com/es
AAAC en Espaiiol
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Benefits Exchange Alliance

Marnie Hill
949-900-9533 « mhill@bxall.com





OEBPS/image/HealthcareCosts032.png
'cv“

Toothpaste
$1,050





OEBPS/image/77.png





OEBPS/image/34.png





OEBPS/image/284.png





OEBPS/image/109.png





OEBPS/image/WSTA_Compact_Transparent.png





OEBPS/image/9.png





OEBPS/image/282.png





OEBPS/image/Sandra_English.png
E

President’s Report





OEBPS/image/312.png
WSTA's Weekly News:

Get trucking industry updates in your
inbox to start every week!

http:/westrk.org/subscribe

It's not just for members -
anyone can subscribe!
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Drug Program Updates

Sandy Medina

I8l American Alliance Drug Testing
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Saving Lives & Families,
One Driver at a Time

The St. Christopher Truckers Development and
Relief Fund (SCF) is a 501(c)(3), truck driver charity
that helps over-the-road/regional semi-truck drivers

and their families when an
iliness or injury, occurring within
the lastyear, has caused themto
be out of work. The SCF is also
working to provide programs
that will benefit professional
drivers and the trucking industry.

Call 865-851-8396
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Your donations
are needed!

WISTA fights for its
members! Court decisions,
legislation, and bad
regulations are erippling
truck owners everywhere!
Join us as we aim to.change
the game in your favor!

Legal Fund
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Pactrans Services, Inc.
E.A.N. Trucking, LLC
Wharton’s Trucking Inc
J & J Transportation
Bubba’s Lowbed Service, LLC
Silva Sons Transport Inc.
Atlas Crane Service

Mike Drews Construction
Co. Inc.

CrossRoads Truck
Brokerage, Inc.

MoreTrucks, Inc.
IRR Transportation LLC
Rich Ted Trucking
Williamson Trucking
Qualls Trucking
Hartman Trucking

Cummings Trucking
Egger Trucking, Inc.
Ron Montgomery Trucking
AC Byers Trucking Inc.
Plasher Trucking LLC
Construction Specialty
MAG Trucking, Inc.

L. R. Morris
Bill Wright Trucking
CleanFleets.net
Ken’s Trucking Inc.
Steve Johnson Trucking
Select Transport Inc.
Brownlow Enterprises Inc.
Allan C. Young Trucking
Fiveway Inc.

Steve Nuttall Trucking, Inc.
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March 11, 2022

California Air Resources Board

ATTN: Richard Corey, Executive Officer
1001 | Street

Sacramento, CA 95814

RE: Truck and Bus Regulation
Dear Mr. Corey,

The end of this year is the final phase of the On-Road Truck and Bus and Drayage Truck regulations
requiring owners of trucks with MY 2007, 2008 and 2009 engines to upgrade to a MY 2010 or newer
engine. During normal economic cycles this final phase could have been achieved without disruptions in
the supply-chain; that is no longer true.

Both California’s and the nation’s economy are still adjusting to the effects from a global pandemic that
has stressed supply chains worldwide and more importantly, led to insufficient production of new trucks
primarily due to a worldwide shortage of components needed for final truck completion.

The well documented shortage of new truck availability has forced larger fleets to hold onto their older
trucks for longer than is typical which in-turn has reduced the amount of used trucks in the secondary
market causing prices of available trucks to skyrocket®. In fact, ACT Research has reported that average
used truck prices are currently up 83 percent compared to January 2021. Complicating this issue further
is the fact that major OEMs have cut new truck build allocations to their dealer partners who have
subsequently closed order books and will not accept any additional orders for new heavy duty vehicle
builds at this time.

Truck owners unable to locate or purchase affordable used trucks will be forced from the marketplace,
adding to the supply-chain difficulties that are a significant factor in the inflationary pressures facing our
economy.

To assist these fleet owners, we request the California Air Resources Board (CARB) consider the
following:

e A provision that would allow covered fleets to demonstrate intent to purchase of a used vehicle
with similar compliance considerations that exist under the manufacturers delay provision in
section 2025 (p)(8) of Article 4.5 in Title 13 of the California Code of Regulations.

e Provide for alternative documentation for delays in manufacturing where a
dealer/manufacturer cannot provide a purchase order due to lack of build slots.

Providing this consideration in the final phase of the Truck and Bus Regulation will hopefully allow truck
markets to return to pre-pandemic levels of availability and more importantly, affordability.

We appreciate your consideration and look forward to on-going dialogue regarding these supply chain
challenges.

Sincerely, (see attached list of associations)

1 ACT: Used Class 8 prices rise, trailer orders remain low. https://www.fleetowner.com/equipment/trucks-
trailers/article/21234819/used-class-8-truck-prices-increase-commercial-trailer-orders-remain-low
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members our service is
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STA

WESTERN STATES
CKING ASSOCIATION

www.westrk..

TRU

Membership Dues

Trucks/ Scheduled Dues
Pumps  Trirs sem Annual
$341.00

10+......30+  $321.00.

All Asset & Non-Asset
Based Brokers Dues

$588.50

Annual - $500

*Brokers With More Than 6-Trucks Should
Utiize the Membership Dues Schedule Above.

Affiliate Dues

Annual - $500

Retired Dues

Semi-Annual - $60
Annual - $110

DUES ARE TAX DEDUCTIBLE

WSTA Bylaws can be viewed at westrk.org

TO JOIN: Fill out the adjacent membership
application, mail, scan, or fax with correct
payment or credit card information to

WESTERN STATES
TRUCKING ASSOCIATION
334 N. Euclid Ave
Upland,CA 91786

Office (909) 982-9898
Info@Westrk.org
Fax: (909) 985-2348

BUSINESS/MEMBERSHIP SERVICES
JOE RAJKOVACZ
Joe@Westrk.org
BRENDA SALAZAR
(Espaiiol)
Brenda@Westrk.org
(909) 758-5060

AFFILIATE INQUIRIES/ADVERTISING &
TECHNOLOGY
RICH ROTH
Publishing@Westrk org
(909) 982-9898

DRUG TESTING PROGRAM
SANDY MEDINA
Sandy@AADrugTesting.com
(909) 982-8409
(Espaiol)

PREPASS & TIRE PROGRAMS
VIVIAN MERCADER
(Espaiol)
Prepass@Westrk.org
(909) 969-1375

A Nonprofit Trade Association
Incorporated in 1941. Dedicated to
Representing Our Members.

MEMBERSHIP APPLICATION

“$48 of membership dues are used to cover the cost of publishing the association magazine —

org Western Transportation News. By signing this application you agree to subscription terms

WHICH ASSOCIATION SUBDIVISION

TYPE OF TRU IS OF MOST INTEREST TO YOU?

ING OPERATION

[ construction [ Logging [ california Construction Trucking Alliance
[ General Freight O cattie
[ Port Drayage [ Hotshot [ West State Alliance (Port of Oakland)

[ Heavy-haul [ Auto Transport

[ AFFILIATE MEMBER (8500, $50 ea. additional location

O Household Goods (1) Please download the media kit from our website for additional

O Agricultural

O Cross.border D broker benefits and advertising rates
International 2) Please attach a brief description of your business (around 100-
[{ )
O other 150 words) to be used for introducing your company to our members.

COMPANY INFORMATION

I Number of Power Units uspot# CA#
I Number of Trailers Federal EIN
Company Name / Nombre de Compania Corporate Structure / Estructura Corporativa
Owe Ocorporation [ Sole Proprietor
Primary Contact / Contacto Primario Position / Posicion
Address / Domicilio Web Site URL/ Direccion URL
City / Ciudad State / Estado Zip / codigo County / Condado
Phone / Telefono Cell / Celular Fax

E-mail / Correo Electiénico Sponsor’s Name / Nombre de Patrocinador

SEND ME MORE INFORMATION ON

[ Discounted DOT Drug & Alcohol Testing Services L1 Motor Carrier Support Services
O FMCSA Pre-employment Screening Program (PSP)
O Driver Qualification Files
O Operating Authority (State and/or Federal)
0 HOS Refresher Training
O other

[ Drug & Alcohol Supervisory Training

O prepass

[ 1 would like to receive WSTA's weekly e-newsletter with
industry news updates.

1 would like to know more about membership
services, please contact me.

L1 wish to opt out from receiving WSTA's Western
Transportation News Magazine.

[ National Tire Discount Program

[ P-Fleet Cost-plus Fuel Program - new!

PAYMENT DETAILS

[0 ANNUAL / Anuaimente ] SEMI-ANNUAL

‘See Membership Dues Charton Left

Total Amount:  $ Due
paying by credit card you are agresing to thie amount

[ Check (Payabietows™) [ MasterCard [ Visa []American Express [ Discover

Card No. / No. de Tarjeta Sec. Code / Codigo de sequridad:  Exp. Date / Expira

“Signature / Fima: Date / Fecha:

(Rev 4/2021)
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Scoop Up Exclusive Savings

With A Name You Know & Trust In Dirt, Sand & Gravel
CoreMark Insurance Services, Inc
Havuling dirt, sand and gravel is what you do best. Insuring you for the special

risks that come along with that is what we do best!

CoreMark Insurance Services, Inc is proud to offer this exclusive program that
is limited to a group of specialized agents that understand the intricacies and
challenges of dirt, sand and gravel.

We’'ll help you get the commercial coverage you need and the discounts you
deserve—plus help you minimize downtime with specialized heavy truck claim
service that gets you back in the driver’s seat and back in business, fast.

Call Toll Free 866.304.2247 r(\\
Or Email Program Manager CORE M ARK

aniel Be”rqnd INSURANCE SERVICES,INC
DBertrand@CoreMarkins.com

CoreMark Insurance Services, Inc

CA Lic #0172684 PROGRESSIVE

Progressi < and aiso sold through brokers in CA & NY. 12800965, 8 (06/13) COMMERCIAL

ity Ins, Co. & afffates. Ave
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American Alliance Drug Testing

A business services unit of the WSTA
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CYY] & SONS

;—ff' CALL" TODAY fora—

800-801-0942

INFOGROBERSON-INS.COM
WWW.ROBERSON-INS.COM
LIC #0cee78!
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MARITIME NEWS
03/2022 + page 3

‘Pop up’ container yard signals Oakland’s export cargo push

Port of Oakland executives said that they are working to improve
the export volumes at Oakland which would help farmers, truckers
and trade officials.

Those whose livelihood depends on U.S. exports gathered online
Feb. 24, 2022, to hear the Port’s plan for their industry. Here's what
they heard:

® Pop-up container yard can help relieve supply
chain congestion

®© USDA (United States Department of Agriculture)
will provide incentives to agriculture exporters to
maximize container yard use

® Oakland anticipates more vessel space in 2022 to
ship goods abroad

® The Port and federal government are working to
provide more containers to carry the load

® The hope is to restore export volume growth in
Oakland before year end

“We're historically the leading gateway to Asia for U.S. exports -
especially agricultural exports,” Port of Oakland Maritime Director
Bryan Brandes told his audience via Zoom. “It’s up to us to make
sure that the gateway is wide open and that's what we'll be focused
on throughout 2022.”

Recovery for containerized exports can't come soon enough.
Oakland’s year-over-year export volume dropped 8.1 percent in
2021. The reasons: too few ships and not enough containers to
meet demand.

The fix is twofold, the Port said: 1) more ship calls in 2022
following vessel bypasses in 2021 caused by global supply
chain meltdowns; and 2) an innovative partnership with the
U.S. Department of Agriculture (USDA), CDFA
(California Department of Food and Agriculture),
GO-Biz (California Governor's Office of Business and
Economic Development) and CalSTA (California State
Transportation Agency).

The temporary “pop-up” yard opened in Oakland the first week
of March and is geared to helping export shipments. Truck drivers
would be able to drop off and pick up boxes without navigating
busy Oakland marine terminals.

The USDA said it would provide cash incentives to agriculture
exporters using the service.

Federal partnership underscores Oakland's importance to the
multi-billion-dollar U.S. ag-export industry, the Port said. Oakland
is the natural jumping-off point for farm goods produced in
California’s Central Valley. It has also become a magnet for beef
and pork exports produced in the Midwest. ®
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Governmental Affairs & Communications

Joe Rajkovacz
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Listen to WSTA’s

Joe Rajkovacz
TRUCKING RADIO discuss trucking issues

with
SIRIUS T (o) Mark Willis

From 11 AM - Noon (PST)

NEW
Channel 146 On the Road Dog!
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“Seniors have so many Medicare choices”

Whether you are turning 65, or became eligible for Medicare years ago,
you have many Medicare choices available to you.

We can help you select the plan that is right for you!

Anthem & (et AARP

A Better Decision Real Possibilities
vaetna’ prand new day
HEALTHCARE YOU CAN FEEL GOOD ABOUT
o

Inter Valley Health Plan

lJJ UnitedHealthcare

Humunag Medicare Solutions
blue §

SilverScript’  of caiifornia

Wwellcare  [£]SCaN

Beyond Healthcare. A Better You. HEALTH PLAN.

Contact us soon to discuss your options!
Ark Insurance Services E F'E‘

951-684-0211

3740 Elizabeth Street . M
Riverside, CA 92506 I_scm—l
:
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NWARDS PROGRA

SCHOLARSHIPDONATIONS

Hartman Trucking

Peoplease & PLC Services
Jay Johnson & Associates
Cleanfleets.net
$Silva Sons Transport, Inc.
Alfalia’s Transport, Inc.

THANK YOU!
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Dental

HMO

- No annual maximum

- No deductibles

- Pre-determined discounted copays

- Orthodontic discounted copays included

Cost

Employee.........cocooneeeeereeeneec.. $11.47
Employee 1 ......................... $21.81
Family $30.41
High PPO

- Choice of any dentist

- $2000 annual maximum

- $50 deductible

- $100% preventative and basic care coverage

Cost

Employee.........cocooneeeeereeeneec.. $54.24
Employee 1 ......................... $107.60
Family $178.18
Low PPO

- Choice of any dentist

- $1500 annual maximum
- $50 deductible

- 100% preventative care
- 90% basic care

Cost

Employee.........cocooneeeeereeeneec.. $42.83
Employee 1 ......................... $84.96
Family $140.69

Vision
Vision Plan
- $10 copay eye exam every 12 months

- $130 allowance for frames every 24 months
- $10 copay-standard lenses every 12 months

Cost

Employee.........cocooneeeeereeeneec.. $6.90
Employee 1 ......................... $13.85
Employee +Child(ren).......... $11.72
Family $19.33
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W

You could be saving
money on your
employee group
healthcare coverage.

We'll guide you every
step of the way.

S avirh gs, 7
Simple,
y Support

BXA

We're Not Your
Everyday Broker.

_For more information, contact:

 Marnie S. Hill
Alliance Direc{o’F/Senior Consultant ¢
Email: mhill@bxall.com F ’(9
Cell: 714-323-7949 ]
Direct: 949-900-9533

/. |
Fg){;,'949-900-9526 CA Lic #0D62823

www.bxall.com
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