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				New Health Benefit Options forWSTA Members and AADT Clients

				We are pleased to have this opportunity to introduce you to the CapCare Member Benefits Program offered exclusively through Western States Trucking Association and the partnership with Marnie Hill at Benefit Exchange Alliance. Employers that are members of the Western States Trucking Association will be able to offer employees the CapCare program through an associate membership program.

				As a member, you will have the opportunity to participate in healthcare related benefits that include health insurance as well as prescription benefits, life insurance, accident, and various educational programs. Through Western States Trucking Association affiliation with CapCare, you will have access to the national Blue Cross Blue Shield preferred provider network, which is available in all 50 states plus the District of Columbia and Puerto Rico.

				A Comprehensive Membership Program for Groups as Low as One (1)
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				Access to BCBS national network (Blue Card)

				ACA compliant health benefits

				Available to sole proprietors and 1099 contractors

				Fully funded program

				In-Network coverage in all 50 states, plus DC & Puerto Rico

				4 tier rates nationwide – No age rating, no census needed

				Coverage cannot be denied (no pre-existing limitations)

				100% preventive care as required by the Affordable Care Act

				Participants benefit from large group rates nationwide

				Concierge access and support

			

		

		
			
				For more information, and to take advantage of the membership benefits, please go to https://westrk.org/capcare-program/, or contact Marnie Hill at (949) 900-9533 or by email at mhill@bxall.com
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				About the cover:

				WSTA member and EC Board member Kelvin Monzon has been a mainstay at truck shows in southern California. While he didn’t decorate up this truck at this Fall’s California Truck Show, we took the liberty to doctor the photo to give the magazine a Holiday flair! This is the last magazine of 2023 and it’s once again been a challenging year for trucking, and while we don’t want to diminish the importance of challenges members face, the Holidays are a time to refresh, spend time with families and be thankful for all you have. All of us here at WSTA and AADT wish you all a Happy and Joyous Holiday Season and New Year!
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				CTA/ATA and OOIDA Counsels Argue Against California’s Anti-Independent Contractor Law - AB 5

				To really set this story up correctly, I should remind every reader that WSTA filed the original lawsuit against AB 5 and the state on 12/19/2019. On 12/31/2019 CTA filed a “me too” lawsuit. As lead plaintiff we controlled the case, but ultimately for financial and practical reasons we allowed CTA/ATA to run with their suit and ultimately, they allowed OOIDA to intervene along the way.

				San Diego based federal judge, Roger Benitez agreed with CTAs arguments and approved an injunction in 2020. Then as ex-pected, the losing parties (State and Teamsters) filed an appeal to the Ninth Circuit Court. In April of 2021, the Ninth Circuit issued their decision. In a 2-1 decision, the panel rejected CTA’s F4A pre-emption arguments, finding the law was a generally applicable la-bor law. The CTA appealed to the U.S. Supreme Court, but the court did not accept the case. The case was then returned to the low-er court for trial, the same court that had issued an injunction in January of 2020 prohibiting the enforcement of AB 5 on the motor carrier industry. As a result of that injunction, the trucking industry had been allowed to continue to operate un-der the traditional owner-operator model where truckers can be treated as independent contractors rather than employees.

				Finally, the same trucking groups took the next step in early November, a hearing challenging California’s AB 5 con-tractor law on its merits, which minimally, legally excludes traditional owner-operator/carrier leasing models in the state.

				After a series of delays and additional party interven-tions, the U.S. District Court for the Southern District of California on Nov. 13 heard arguments from both sides of the case. As one of only 4 spectators in the seating of the court, this is what I heard.

				The CTA/ATA and OOIDA argued against the law, and the single state attorney for California and the three attorneys from the Teamsters union defended the law on the other side. CTA and OOIDA were seeking either an injunction to block the law from applying to trucking, or to have an exemption of some type added for motor carriers involved with interstate trucking. Which means basically, intrastate truckers are likely screwed…plain and simple!

				Due to a strange California Supreme Court decision in 2018 called Dynamex, labor quickly and aggressively cod-
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				Meet Your New President

				It’s an honor to be elected as your new association President and frankly, I have big shoes to fill. Outgoing President Sandra Alzate did a yeoman’s job overseeing the as-sociation these past few years, especially through the COVID pandemic lockdowns. We all owe her a debt of gratitude.

				For those who don’t know me, I own and operate Santoro Transportation in Salinas. I operate a mixed fleet consisting of dump trucks and flatbeds primarily running the 11 western states. I have been a member of the WSTA since 1985 and served on the Executive Committee as the 2nd northern Vice President.

				I will serve as the association President until the Annual Membership meeting in 2026.

				Looking towards the future it is not difficult to figure out what our associations number one priority needs to be. There are many different challenges we face as business owners, but the associations number one priority needs to be either stopping dead cold or moderating the Air Resources Board’s desire to transform our entire industry into one of their mak-ing – electric trucks.

				In a diverse membership, we likely have members who may embrace a switch from fossil fueled engines to “so called” zero-emissions. That’s okay… it’s just that the one-size fits-all mandate coming out of CARB ignores many of the issues with forcing such a sudden transformation in our industry. Not every operation can adapt with the pace of cur-rent technology, its usability in a profitable manner, but most especially with the unresolved infrastructure issues.

				Nothing less than the viability of small and mid-sized businesses is at stake. Frankly, if I had to switch over my trucks next year, I’d be done. It can’t be done, not financially and not without limiting my operational flexibility. So much of the promotion of zero emissions technology is coming from those who will either profit from a mandate, or simply are trying to force-feed all of their doomsday views related to “climate change.”

				Maybe someday this technology will be ready for “prime time” and operating a zero-emissions truck will make both financial sense as well as operational sense. We’re a long way from that right now.

				I wholly endorse the legal strategy we’ve embarked upon and am proud that despite many other organizations hollowly claiming they’ll fight for their members against this onslaught of “not-ready-for-prime-time mandates,” it is only, once again, the WSTA mounting a full court press in legally challenging the mandate (remember the Truck & Bus Regulation?). We have two cases, one state and one federal, no other association has done that (there is only one other legal challenge and it was filed by the CTA).

				Please do not hesitate to reach out to me with any com-ments or concerns.
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				ified AB 5 and signed it into law in 2019. It was all claimed to ensure workers who should be classified as employees were not incorrectly classified as independent contractors. A term commonly known as misclassification. The law retro-actively pigging backing on the terrible California Supreme Court decision that codified a so-called “ABC test” for de-termining independent contractor classification. For truck-ing entities and especially leased to O-Os, the “B” portion of that test is virtually impossible to work-around.

				San Diego based federal judge Roger Benitez, has a keen understand of the FAAAA and gave trucking its pre-liminary injunction in 2020 when the law first took effect, and he still oversees the case, but admitted he was ham-pered by the appellate court’s decision. Is was interesting that Judge Benitez shared the fact that he had worked for 20 years in private practice before becoming a federal judge. He understood and empathized with his clients when they said that they wanted to know what to do (to comply with a law) without having a huge cloud hanging over their busi-ness all the time and that the state never helps businesses with such clarity and in fact consistently sided with unions to make laws and regulation even more challenging.

				How Benitez might rule remains unclear, but his main line of questioning continued to ask and inquire into how 50 different states with different labor laws being applied to trucking couldn’t and wouldn’t have a negative effect on interstate commerce! Clearly, the judge understood exactly what all this meant and had a keen sense, even nurturing questions for the plaintiffs’ counsels.

				Judge Benitez asked the lead plaintiffs why the author of AB 5 (Loretta Sanchez) was never deposed to discover what her true intent was. But he answered his own question in a way as to why the Teamsters and the state AG’s office always seems to be mucking it all up together incessantly…laughingly noting that he knew it was all about union mem-bership…their dues and pensions.

				The plaintiffs’ attorneys did do a pretty good job of ex-plaining that AB 5 really wasn’t a general labor rule of appli-cability as there have been dozens of carve-outs in selected professions in this state that have and utilize the independent contractor model. Clearly, the California Supreme Court in 2018 was totally naïve about this. But despite there being many numerous carve-outs in the law for other groups of workers, including app-based transport companies like Uber and Lyft, the argument did not seem as strong as the inter-state commerce effects. Of course, Uber and Lyft smartly floated a very successful proposition (that is fraught with litigation as well).

				CTA’s counsels at the hearing focused their arguments on contention that the Federal Aviation Administration Authorization Act (FAAAA or F4A) preempted state law. OOIDA’s counsel attempted to explain that AB 5 violates the Commerce Clause and Equal Protection Clause of the U.S. Constitution. The Equal Protections had to do more about all the carve outs for so many others but not truck-ers who incidentally are supposed to be protected by these many federal regulations. OOIDA counsel also noted that AB 5, likely violated the Dormant Commerce Clause, which was designed to prevent state and local regulations and re-

			

		

		
			
				lated legal barriers and fees that would limit interstate ac-cess and therefore commerce.

				Leaving the court room, I wondered if a likely Benitez’s decision would only narrowly help those involved with inter-state commerce, as he noted numerous times that California seems able to do whatever they want and that kind of screws intrastate trucking in this state but seems to be logically precluded from regulating those in interstate commerce. Nevertheless, it’s likely that a decision from Benitez’s court will be forthcoming in a few months, as there seems to be no reason to prolong the case any further. 

				Of course, whoever “loses” is guaranteed to appeal to the Ninth Circuit Court of Appeals again. And that would likely mean another year or two. The Ninth Circuit politics is not business friendly and there’s no reason to expect any-thing different for them. The goal ultimately is to bring all this to SCOTUS, as unfortunately the Ours Garage case, a towing issues has really mucked-up the interstate commerce questions with that court. But we remain hopeful that this is the right case at the right time. 

				The ACT/ACF is next in line hopefully!

				Stay tuned for the rest of the story…
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				WSTA Annual Membership Meeting

				The weekend on November 18th was our annual mem-bership meeting held at the beautiful Paradise Point Resort in San Diego.

				Staff delivered their reports on the association as re-quired and WSTA Legal Counsel Kirk Blackburn gave up-dates on the recent legislative session in Sacramento as well as updating the status of various legal cases, including AB 5. 

				WSTA Executive Director, Lee Brown, was present in the federal court room for the AB 5 hearing on November 13th and had some very insightful thoughts on the nature of the hear-ing (see Lee’s article). 

				Sean Edgar, CleanFleets, and the associations point per-son on the new CARB regulations gave a great presentation on the new upcoming requirements and background on our two lawsuits challenging CARB’s zero-emission truck rules.

				Lastly, WSTA’s new officers were installed as a result of the recent voting by members. Their term was changed from 2 years to 3 years as voted upon by the members.
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					From L-R: Past President and current Secretary, Aaron Rodriguez, 1st northern VP, John Pita, 2nd southern VP, Mike Attema, new WSTA President Tom Santoro, immediate past President, Sandra Alzate, 1st southern VP, Victor Vasquez Sr., and Treasurer, Kelvin Monzon

				

			

		

		
			
				WSTA/AADT Holiday Office Closure

				Due to Christmas and New Year’s falling on a Monday, a week apart, we would like the members and clients to be aware that the Offices will be closing for the week Dec. 25 – Jan 2. Christmas Day is (Dec. 25) and New Year’s Day is (Jan. 1). Friday, December 22 will be the final day to be provided services in 2023. Please make sure your sup-plies/purchases and drug testing needs are resolved prior to these dates. The WSTA/AADT Offices will reopen at 9 AM Tuesday, Jan. 2.
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					You can access (and share!) this and past issues of WTNmagazine on the web athttps://westrk.org/wtn
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				Opening Salvo in Legal Filings: WSTA et al v. US EPA

				Currently, there are three legal challenges to the California Air Resources Board (CARB) regulations man-dating the sale of only zero-emissions trucks and that fleets can only add zero-emissions trucks to their fleet, the WSTA has two of those legal challenges. Below is a brief explana-tion of each legal case.

				Western States Trucking Association, et al v. U.S. EPA

				Filed in the U.S. Court of Appeals, D.C. Circuit on June 5, 2023, the WSTA along with the Construction Industry Air Quality Coalition is chal-lenging the waiver U.S. EPA granted California to enforce the Advanced Clean Trucks (ACT) regulation which mandates a zero-emissions only truck manufacturing/sales restriction in California (and the seven other states that have adopted the rule thus far).

				WSTA and CIAQC retained pro bono attorney Ted Hadzi-Antich of Texas Public Policy Foundation (TPPF) to file a lawsuit on our behalf challeng-ing EPA’s waiver grant under the Clean Air Act to CARB’s Advanced Clean Trucks rule and CARB’s Heavy-Duty Vehicle and Engine Emission Warranty and Maintenance Provisions.

				Opening briefs to the D.C. Circuit were filed in the law-suit in the D.C. Circuit on November 3, 2023 and was joined by 31 other petitioners represented by a total of 17 attorneys from 10 law firms, including TPPF. Some of the other peti-tioners include 18 Republican state Attorney Generals.

				The opening brief makes a series of legal arguments:

				A). The Clean Air Act does not permit EPA to di-rectly mandate forced electrification of trucks and therefore EPA may not allow CARB to do so under the waiver provision.

				B). California does not have “compelling and ex-traordinary conditions” that require these specific emission control standards because, at best, they con-stitute CARB’s efforts to deal with climate change, which is not an issue peculiar to California.

				C). EPA’s use of the “program as a whole” standard to approve CRAB waiver requests is impermissible under the Clean Air Act.

				D). EPA failed to conduct a proper cost-benefit anal-ysis in granting the waiver application.

				E). Forced electrification is a “major question” that EPA is not squarely authorized to impose (directly or indirectly) under the Clean Air Act.

				The 18 Republican states filed a separate brief making pri-marily a Constitutional argument against U.S. EPA’s issu-ance of the required waiver needed by California. They are:

				1). First, the Clean Air Act’s California waiver allow-ance is unconstitutional because it unlawfully gives California sovereign authority that no other State has.

			

		

		
			
				2). Second, the waiver is unlawful because it allows California to impose standards for heavy-duty vehicles without providing the Act’s required lead time. See42 U.S.C. § 7521(a)(3)(c). 

				Parties opposed to our petition will now be able to file response briefs and all briefings will be completed by April 1, 2024, after which the court will schedule oral argument, which will likely occur during between mid-to-late 2024.

				Western States Trucking Association v. California Air Resources Board

				Filed in the Superior Court of California, County of Fresno on July 21, 2023, this petition challenges the Advanced Clean Fleets (ACF) regula-tion based our belief that CARB violated California’s Environmental Quality Act and the states Administrative Procedures Act in developing the ACF.

				We await scheduling for the case.

				California Trucking Association v. California Air Resources Board

				Filed in the United States District Court for the Eastern District of California on October 16, 2023, the legal argu-ment challenges the Advanced Clean Fleets (ACF) regu-lation adoption as a violation of the Federal Aviation Administration Authorization Act of 1994*, impermissibly burdens interstate commerce in violation of the Dormant Clause of the U.S. Constitution, and violates the due process clauses of the 5th and 14th amendments to the Constitution.

				All three cases bring distinctly different legal challenges in attacking CARB’s zero-emissions truck rules from and the industry only needs a win on one argument to prevail and send CARB back to the drawing boards.

				Commentary

				Of course, the environmental community and their sup-porters are in meltdown (as usual) to these legal challenges as they view their fight against “climate change” in apoc-alyptical terms. They truly believe the trucking industry doesn’t care about the children, women, and the elderly, etc., who they always claim are most harmed by pollution. Keep in mind, todays diesel technology is 98 percent cleaner than truck engines produced 20 years ago, and the primary fo-cus of the CARB’s regulations are greenhouse gases, namely CO2 – which we all need to breath. CARB documents always refer to “climate change” and as our legal filings point out to the federal court, CARB doesn’t have the legal author-ity to act as a worldwide mediator on the effects of climate change, that is the role of national governments – and their duly elected representatives, not a bunch of unelected bu-reaucrats. CARB’s jurisdiction is California only and these imposed rules will do nothing to address worldwide “climate change.” The U.S. EPA is allowing California to regulate in this manner and is using CARB as a “backdoor” to a rule-making they could never get passed in Washington D.C.

				* The focus on the Federal Aviation Administration Authorization Act of 1994 is its prohibition against state laws that effect the “prices, routes, and service” of motor carriers.
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				It’s the Holiday Season: What I’m Thankful For (and What I’m Not)

				Since it is the Holiday Season, I thought it best to avoid being a “Debbie Downer” with my column this issue which typically is a review of the past year and even looking to the New Year. That is proving to be tougher than I thought! 

				I spoke to my wife about what I should write about and she suggested I focus on the “positive” in this issue. I thought that sounded good until I began to realize her idea of “positive” and mine are very different.

				While I’m thankful for clean air, I’m not thankful for CARB.

				I’m thankful for lawyers who earnestly pursue our law-suits, I’m not so thankful for the lawyers on the other side.

				I’m thankful that inflation is moderating, I’m not thank-ful that everything is still up some 20 percent over 2020. 

				You see where I’m going… 

				Ultimately, the biggest joy during the Holidays for me is getting together with our 3 kids, their spouses and 8 grand-children. This year we will have an empty seat at the table as our youngest is deployed on the U.S.S. Gerald Ford in the eastern Mediterranean. She was supposed to be home on November 1st. We last saw her in February and as a result of the war between Israel and Hamas, the Ford battle group has been extended twice so far.

				My wife said we’ll keep the Christmas tree up until she gets home and celebrate with her then.

				With all the strife we see going on in our country right now, especially on college campuses, I find myself thankful for the young people willing to serve in our country’s armed forces. They don’t get the media spotlight and don’t seek it.

				My wish is that you have a joyful and peaceful Holiday Season this year and don’t worry! All those things we are not thankful for… they’ll still be here next year! 😊

				FMCSA Preparing to Overturn Previous Determination Pre-empting California (and Washington State) MRB Rules

				As we wrote in the Summer issue of WTN, the Federal Motor Carrier Safety Administration (FMCSA) asked (begged) for petitions in August of this year intended to overturn its December 2018 preemption of California en-forcing its meal & rest break rules on drivers covered by federal hours-of-service regulations (this group included ev-ery truck driver in California, that never left the state, but transported cargo “in the stream of interstate commerce”). 

				Well, it was not speculation on our part, but a forgone conclusion that the usual suspects would file the asked for petitions – they did…

			

		

		
			
				On November 13, 2023, California’s Attorney General Bonta issued a press-release announcing he had filed a joint petition with the California Labor Commissioner to overturn the previous determination. The Teamsters and the Truck Safety Coalition (TSC is a partnership between Citizens for Reliable and Safe Highways (CRASH), also known as The CRASH Foundation, and Parents Against Tired Truckers a.k.a PATT).

				All that’s left now is “when” FMCSA publishes the peti-tions for public comment before issuing its decision – which I highly doubt isn’t already known by those in the Agency. In other words, we are about to witness a huge “dog and pony” show put on by the lead Agency in charge of truck safety essentially violating their very mission in order to placate both the Teamsters and trial attorneys – both who are huge contributors financially to Democrats in Washington D.C. 

				Is a Warning to a Trucker Violating the Federal Prohibition Against “Masking?”

				In September I represented the association at the annual meeting of the Commercial Vehicle Safety Alliance. It was held by DFW airport in Grapevine, Texas.

				I always attend the driver-traffic committee meetings. The structure of the seated committee is 15 law enforcement officers and 3 industry representatives. The room had about 200 in attendance. 

				A number of issues were brought up, none more inter-esting (and infuriating) than the issue of whether an officer conducting an inspection on a trucker, and using the uniform inspection report, is violating the federal “masking” rules by simply noting a violation on a report, but not issuing a cita-tion for the violation.

				What is masking?

				§ 384.226 Prohibition on masking convictions.

				The State must not mask, defer imposition of judgment, or allow an individual to enter into a diversion program that would prevent a CLP or CDL holder’s conviction for any violation, in any type of motor vehicle, of a State or local traffic control law (other than parking, vehicle weight, or vehicle defect violations) from appearing on the CDLIS driver record, whether the driver was con-victed for an offense committed in the State where the driver is licensed or another State.

				I underlined the word “convictions” because I think that is very clear to define and understand. If you are convicted of something, it means a citation was issued. No where in the regulation above does it stipulate that ALL violations must be cited.

				CVSA actually had an Administrative Law Judge con-ference in who gave life to the idea that if an officer cuts a driver a break by issuing a warning, or just writes the vio-lation on an inspection report without issuing a citation, it “could be” considered masking.

				A particular officer at the table strongly objected to be-ing told how to do his job. He tended to dominate the con-
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					Seven+ Years and Still Growing!

					The WSTA launched its e-newsletter over 7 years ago (Aug. 8, 2016 to be precise) and it continues to be our mem-bers #1 source of weekly up-to-date information on the trucking industry and our association.

					We do get occasional calls that someone has not received the newsletter and generally what we discover is someone in their organization listed it as spam. The newsletter is auto-matically sent to members of WSTA and AADT who have not opted out. A members primary email in our data system is used to send the newsletter so if you have others in your company wishing to receive the newsletter, they must use the “Click here if you are not subscribed” button in the header of the newsletter – or go to the WSTA website and sign up.

					If you do not open the newsletter for six months, you will be automatically dropped from the subscription list. This is how we keep our weekly open rate north of 75 percent of subscribers! Hint: if you are an affiliate, this is a great place to advertise and know you are reaching decision makers.

					Our policy in choosing articles to publish in the news-letter is to find the actual original source of reporting, not publish a regurgitated “me too” article that has become pretty standard in news reporting around the country. This means we are agnostic as to the original publisher. We have received opt-out emails that say if we use FOX News, they have no need for us. We also get it the other way, “if you are going to source NPR, I have no use for you.” Our ob-jective is to present to readers news that informs, regardless of the source. Other associations have newsletters and they are mostly intended to promote their organization (nothing necessarily wrong with that – we do it too), however the true value in a newsletter should be information about the ever changing world of – trucking! 

				

			

		

		
			
				versation from the law enforcement side. Unfortunately, an idiot claiming to represent “the industry” and works for a large truckload carrier, stood up and said they want to see ci-tations issued for violations. I was absolutely shocked by the hubris and arrogance of this individual…but not surprised. Perhaps more surprising was another fleet rep standing up to echo the same thing. I’ve been attending these CVSA con-ferences a long time and all I’ll say is some company reps seem to think getting to attend CVSA means they have to make some sort of utterance for just being there, or just try-ing to impress their bosses with inane comments – no matter how stupid they actually end up sounding.

				Why would someone say such an ignorant thing? Very simply, this same carrier (and their trade association) con-stantly claim there is a driver shortage, yet the individual said they cannot do their job to “weed-out” the bad actors in their driver workforce if citations are not issued. They want the cops to do their job in weeding out (alleged) “bad driv-ers” so they can fire people and probably try to skirt paying unemployment compensation. 

				To be crystal clear, I’ve been inspected numerous times – even in California. I’ve been traveling down the road minding my own business only to get pulled over and the reason for stop is always written on an inspection report. My experience was the alleged violation was beyond frivolous, or just pure fiction. Many states are “probable cause” states where an of-ficer is required to note a violation as the reason for pulling a truck over. A couple of miles over a speed limit is enough to give an officer “probable cause.” By the way of the “industry reps” way of thinking, I should have been issued a citation!

				The lunacy of anyone in the trucking industry taking the position that ALL moving violations noted on an inspection report should result in a citation (that most won’t fight in court) would only end up making the “driver shortage” per-ceived by many become a tidal wave of certainty as nearly all drivers would quickly lose their CDL’s from burning up the points allowed by states. Simply genius (sarcasm). 

				At any rate, the end result is CVSA is going to con-tinue exploring whether citations should be issued instead of warnings and based on law enforcements response at the meeting, I don’t think they will take kindly to being told how to do their jobs at roadside. 

				Nashville in November

				Lastly, in early November, for the tenth year in a row, I was a speaker at the annual conference for the National Association of Small Trucking Companies held at the Omni Hotel/Country Music Hall of Fame in Nashville, TN. 

				NASTC has brought me in all these years to host a ses-sion on the unique issues facing trucking on the west-coast. There was a heightened importance to the session this year due to CARB’s backdoor attempt to regulate trucking na-tionally. Attendees were not aware that 7 states (Colorado, Maryland, Massachusetts, New Jersey, New York, Oregon, and Washington) have adopted CARB’s Advanced Clean Trucks regulation (which is the focus of our federal litiga-tion). I didn’t hear the sometimes-usual refrain of “screw 
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					California, I won’t go there” as people realize California is attempting to export its draconian environmental regula-tions of the trucking industry… with more states contem-plating adoption.

					As happens every year at this conference, attendees are treated to a medley of country music from stars and writers in the Country Music Hall of Fames auditorium. This year’s spe-cial guest was TG Sheppard and his wife, singer songwriter Kelly Lang. Being an “old school” fan of coun-try music from 40-50 years ago, we were given a real treat that lasted for 5 hours (with an open bar to boot)!
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				US DOL Final Rule Updating the Davis-Bacon Act

				We have received numerous inquiries regarding the U.S. Department of Labor’s latest (politically motivated) update to the Davis-Bacon Act. While we did read the pertinent as-pects of the Final Rule that may affect our members, we had our association lawyers also review it and here is their analysis.

				When do the changes contained in the final rule take effect (i.e. are the changes retroactive)? 

				Per the regulatory documents filed with the Federal Register (https://www.federalreg-ister.gov/documents/2023/08/23/2023-17221/updating-the-davis-bacon-and-related-acts-reg-ulations), the final rule is effective on October 23, 2023 (60 days after publication). It further clarifies that the provisions of the final rule may be applied only to wage determination revisions completed by the Department on or after October 23, 2023 and are applicable only to contracts entered into after October 23, 2023.

				There are three exceptions to this, per new §1.6(c)(2)(iii), including: 1) where a contract or order is changed to include substantial covered work that was not within the scope of work of the original contract; 2) where an option to extend the term of a contract is exercised; and 3) for certain ongoing con-tracts that are not tied to the completion of any particular proj-ect (such as multiyear IDIQ contracts) for which new wage determinations must be incorporated on an annual basis under § 1.6(c)(2)(iii)(B) of the final rule. (Pages 57695, 57727)

				What changes were made in the final rule to the material supplier exemption in the Davis-Bacon Act?

				Per the regulatory documents, “while not explicitly set out in the statute, the DBA has long been understood to ex-clude from coverage employees of bona fide ‘material sup-pliers’ or ‘materialmen,’” and “this principle has generally been understood to derive from the limitation of the DBA’s statutory coverage to ‘contractor[s]’ and ‘subcontractor[s].’” (Page 57615). 

				To now codify this material supplier exemption, the final rule adds new definitions in Section 5.2, including within the “contractor” definition [“The term ‘contractor’ does not in-clude an entity that is a material supplier, except if the entity is performing work under a development statute”] and further adds a new “material supplier” definition, as follows:

				The term “material supplier” is defined as follows:

				(1) A material supplier is an entity meeting all of the follow-ing criteria:

				(i) Its only obligations for work on the contract or project are the delivery of materials, articles, supplies, or equip-ment, which may include pickup of the same in addition to, but not exclusive of, delivery, and which may also include activities incidental to such delivery and pickup, such as 
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					loading, unloading, or waiting for materials to be loaded or unloaded; and

					(ii) Its facility or facilities that manufactures the materials, ar-ticles, supplies, or equipment used for the contract or project:

					(A) Is not located on, or does not itself constitute, the project or contract’s primary construction site or sec-ondary construction site as defined in this section; and

					(B) Either was established before opening of bids on the contract or project, or is not dedi-cated exclusively, or nearly so, to the perfor-mance of the contract or project.

					(2) If an entity, in addition to being engaged in the activities specified in paragraph (1)(i) of this definition, also engages in other con-struction, prosecution, completion, or repair work at the site of the work, it is not a material supplier.

					Further, “The Department emphasizes that contrary to commenters’ concerns, the only aspect of the “material supplier” definition in the final rule that arguably reflects a change from current practice is that the definition in the fi-nal rule strictly limits applicability of the exemption to com-panies whose only contractual responsibilities are material supply or activities incidental to material supply. It therefore excludes from the exemption companies that also perform any other onsite construction, alteration, or repair; such companies are instead deemed contractors or subcontractors even if they also engage in material supply. This principle is consistent with numerous statements in the Department’s current guidance.” (Page 57623)

					The Department further clarifies that this final rule eliminates “the 20-percent threshold for purposes of the material supplier/subcontractor distinction,” however, in regards to the impact on truck drivers, they state, “Some employers, for example, believe that 20 percent is the de minimis threshold for coverage of onsite delivery work by truck drivers employed by contractors or subcontractors; however, the 20-percent threshold in the Department’s cur-rent guidance actually applies to material suppliers.”

					So, what about truck drivers?

					The Department acknowledges that there has been “sig-nificant uncertainty regarding this topic,” the “Department’s Administrative Law Judges (ALJs) have come to different conclusions on similar facts,” and the “precise line between ‘material supplier’ and ‘subcontractor’ is not always clear and is sometimes the subject of dispute.”

					However, under the final rule, the analysis differs some-what depending on whether truck drivers are employed by material suppliers or contractors/subcontractors.

					Contractor/Subcontractor Drivers

					The final rule “codifies the Department’s current guid-ance by requiring contractors and subcontractors to pay Davis-Bacon wages to delivery drivers for onsite time re-lated to offsite delivery if such time is not de minimis.” So, only this onsite time is subject to Davis-Bacon wages. 
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				However, “the final rule is not defining de minimis in the regulation,” rather it will be determined on a “case-by-case basis” and “to the extent warranted, the Department will con-sider whether to further elaborate on the definition of de mi-nimis in subregulatory guidance.” (Page 57626)

				They further discuss a few guiding principles when look-ing at whether a driver’s onsite time is de minimis including: 1) the Department has generally held that it excludes periods of “a few minutes” onsite just to drop off materials, even though such time generally is considered hours worked under the FLSA; and 2) the Department intends that under circumstances where workers spend a significant portion of their day or week onsite, short periods of time that in isolation might be consid-ered de minimis may be aggregated. Thus, the Department’s position is that the total amount of time a driver spends on the site of the work during a typical day or workweek– not just the amount of time that each delivery takes – is relevant to a deter-mination of whether the onsite time is de minimis.

				On the topic of owner-operators, the Department adds, “Additionally, while FTBA expressed concern that truck drivers that are owner-operators might have to be added to certified payrolls even though DOL policy does not require that they be compensated at DBRA rates, this is not a conse-quence of the final rule; as discussed above, even under the guidance in place prior to this rule, truck drivers employed by contractors or subcontractors have been subject to the DBRA for time spent on the site of the work that is not de minimis.”

				This de minimis concept is now codified within the defi-nition of “Construction, prosecution, completion, or repair” in section 5.2 (section 3.11 establishes that all “contracts made with respect to the “construction, prosecution, completion, or repair” of any public building or public work or building or work financed in whole or in part by loans or grants from the United States covered by the regulations in this part” are subject to the DBA), which reads as follows:

				The term “construction, prosecution, completion, or re-pair” means the following:

				(1)	These terms include all types of work done - 

				(iv) “Covered transportation,” defined as any of the follow-ing activities:

				(D) “Onsite activities essential or incidental to offsite transportation,” defined as activities conducted by a truck driver or truck driver’s assistant on the site of the work that are essential or incidental to the transportation of ma-terials or supplies to or from the site of the work, such as loading, unloading, or waiting for materials to be loaded or unloaded, but only where the driver or driver’s assis-tant’s time spent on the site of the work is not de minimis.

				The US DOL’s latest updates to the Davis-Bacon Act en-compass a number of new changes that have not yet been fully clarified or applied to real world situations. As such, the following information includes WSTA’s attorney’s analy-sis of the US DOL’s rulemaking documents implementing these changes. However, as this is an evolving area of law, other attorneys and government entities may have different interpretations, and future US DOL determinations may al-ter this analysis. WSTA encourages each member to consult with their own attorney to better understand how the latest changes impact their specific business.

			

		

		
			
				AGC Files Suit to Block Biden Administration Changes to Davis-Bacon Law

				On November 7, 2023, Associated General Contractors of America filed suit in the U.S. District Court for the Northern District of Texas – Lubbock Division claiming the Biden administration has violated the U.S. Constitution and the federal Administrative Procedures Act in adopting up-dates to Davis-Bacon and Related Act Regulations.

				AGC claims the Biden Administration’s engaged in un-lawful effort to expand the reach of a decades-old law that governs wage rates on federally funded construction projects. Association officials noted that the administration lacks the le-gal authority to expand the law to cover manufacturing facili-ties miles away from projects, or to retroactively impose the measure on already-executed contracts, among other concerns.

				AGC’s CEO, Stephen E. Sandherr said, “As an industry that largely pays above existing Davis-Bacon rates, our con-cerns are with the administration’s unconstitutional exercise of legislative power and not with the wage rate themselves. But we are challenging the fact president’s unlawful efforts to expand a construction wage law to cover a wide range of manufacturing and shipping operations.”

				This behavior by the Biden Administration to placate unions by adopting broader language or interpretations to Congressional passed laws is something the WSTA has recog-nized. Oftentimes, the Administration loses in federal court and simply takes the attitude with the unions, “they tried.” “They tried” to do something that was not legal, and they knew it.

			

		

		
			
				
					California Air Resources Board - Clean Truck Check
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				FMCSA Portal Account Changes 

				As of December 1st, FMCSA has changed how to ac-cess your FMCSA portal account. We field a lot of calls on accessing your motor carrier information and there is a lot of confusion since FMCSA has multiple log-in portals for motor carriers.

				Brief Refresher

				US DOT PIN. This is used to electronically file your form MCS 150 updates and make certain oth-er changes to you US DOT number such as adding authority or reinstating federal operating author-ity. It is also needed to assign role in the FMCSA portal.

				FMCSA Portal Account. This requires entirely separate registration (and logins). FMCSA wants portal accounts used to link Drug & Alcohol Clearinghouse accounts. If you are familiar with the DATA Q system used to challenge data as-signed to you as a motor carrier, you can only ac-cess the DATA Q process by going through your FMCSA Portal Account.

				Drug & Alcohol Clearinghouse. Again, a totally different website requiring distinctly different log-ins for initial set-up (and ultimately linking to your FMCSA Portal Account).

				In October, FMCSA began sending out emails to motor carriers that to maintain access (or gain access) you now need go through a Login.gov account. This is because of a federal mandate for multifactor authentication. This is a result of the proliferation of identity theft (personal/corpo-rate), more and more websites are requiring multi-factor au-thentication before being granted access.

				If you have never set up or know your logins for your FMCSA Portal Account, you will need to go through the legacy portal and most likely contact FMCSA since the email address to be used in the Login.Gov account must match the email in your Portal Account.
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					DAT TruckersEdge Load Board

				

			

			
				
					Most Loads.

					Best Rates.

					Serving Owner-Operators Since 1978

					Call (909) 982-9898 for more information
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				How To: Create Your Login.gov Account

				Follow these steps to create your Login.gov account.

				1.	Enter your email ad-dress at https://secure.login.gov/sign_up/enter_email to begin. Choose your official email address

				Note: This must be the same email ad-dress that is used by the FMCSA Portal. Please make sure your FMCSA Portal email address ex-actly matches your Login.Gov email address. If not, please log into the FMCSA Portal with your Portal username/password and update your email address to be the same as your Login.Gov email address. Remember to click the “Update Profile” button in the upper right- hand cor-ner of the page after you update your FMCSA Portal information.

				2.	Read the Rules of Use statement, then check the box confirming that you have.

				3.	Click the “Submit” button. You can now close that page.

				4.	Check your email for a message from Login.gov.

				5.	Click the “Confirm your email address” button in the message. This will take you back to the Login.gov website.

				6.	Create your Login.gov password.

				Create your pass-word ensuring it meets the following requirements

				Must not contain all or part of the user’s account name

				Must contain characters from each of following categories:

				English uppercase characters (A through Z)
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				English lowercase characters (a through z)

				Numerals (0 through 9)

				Non-alphabetic characters (e.g., !, $, #, %)

				Must contain 12 characters

				Your Login.gov password should be different from passwords you use for other accounts such as your bank account or email. Using the same password for many accounts makes identity theft easier.
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					7.	Set up a second layer of security.

					As an added layer of protection, Login.gov requires you set up a secondary authentica-tion method to keep your account secure. This is referred to as two-factor authentication (2FA).

					While we only require one secondary authen-tication method, we encourage you to add two methods to your account. That way you will have a backup if you lose access to your primary authentication method.

					You can choose from several authentication options.

					More secure:

					PIV or CAC card for federal government employees or military

					Authentication application

					Security key

					Face or touch unlock

					Less secure:

					Text message

					Phone call

					Backup codes

					Learn more about each authentication option to choose the one that is right for you.

					8.	Success! Once you have authenticated, you have created your Login.gov account.

					You will be taken to your Login.gov account page or the government agency you are trying to access. You can add additional authentication methods, email addresses, or update your infor-mation on the Login.gov account page.
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					CHP Issues Final Rule Mandating ELD’s

					On November 13th, the California Highway Patrol dropped their final rule mandating Electronic-on-Board (ELD) recorders for hours-of-service compliance for California only motor carriers. The effective date of the rule for effected motor carriers is January 1, 2024.

					As soon as the final rule was published, the Association began to receive calls from members who were being spammed by ELD providers and being told there were no ex-emptions or exceptions to the mandate, and they had to install an ELD in their truck(s). To be nice, we’ll say any ELD com-pany saying that to you is lying. We dealt with the same issue when the federal mandate went into effect five years ago.

					As we reported in the Summer issue of WTN, many of our members will be unaffected by this mandate. If you oper-ate under California’s short-haul exception (100 air miles/12 hour on-duty period), an ELD is not required.

					If you exceed the short-haul limitations, you are required to complete a paper log (record-of-duty status or RODs) for that day. You are allowed to switch to paper RODs, but for no more than 8 days in any 30-day period without needing an ELD.

					Other notable exceptions to the mandate are:

					The driver is in a driveaway-towaway operation, as defined in Section 303 of the Vehicle Code, in which the vehicle being driven is part of the ship-ment being delivered

					The vehicle being driven was manufactured before model year 2000, as reflected in the vehicle identifica-tion number (VIN) and as shown on the vehicle’s reg-istration (this is mostly useful to owners of trucks that have a CARB low-use exemption)

					If you have any questions related to this mandate, call the office (909-758-5060) and ask to speak to Brenda or Joe. 

					If you are required to have an ELD, the WSTA is recom-mending you contact a reliable supplier such as our affiliate Matrack (see their ad on page 12).
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				Many have a healthy skepticism of our political process, but the fact remains that it cost money to run successfully for a political office. Politicians not supportive of your issues have little problem raising funds from unions and groups such as environmentalist – whose views are not supportive of small-business!

			

		

		
			
				WSTA PAC

			

		

		
			
				[image: ]
			

			
				
					Let Your Voice be Heard

				

			

		

		
			
				
					FMCSA has Removed 10 ELDs from the List of Registered Electronic Logging Devices (ELDs)

					On December 1, 2023, FMCSA removed the following ELDs from the list of registered ELDs due to the providers’ failure to meet the minimum requirements established in 49 CFR part 395, subpart B, appendix A.

					These ELDs now appear on FMCSA’s Revoked Devices list.

					Motor carriers and drivers who use the ELDs listed above must take the following actions:

					Discontinue using the revoked ELDs and revert to paper logs or logging software to record required hours of service data.

					Replace the revoked ELDs with compliant ELDs from the Registered Devices list before January 30, 2024.

					Motor carriers have up to 60 days to replace the revoked ELDs with compliant ELDs.

					Motor carriers and drivers who continue to use the re-voked ELDs listed above on or after January 30, 2024, will be in violation of 49 CFR 395.8(a)(1) – “No record of duty status” and drivers will be placed out-of-service in accor-dance with the Commercial Vehicle Safety Alliance (CVSA) OOS Criteria.
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				CARB Deadlines Over the Next 60 Days

				By Sean Edgar, CleanFleets.net

				As 2023 comes to a close it behooves us all to review and be prepared for the additional reporting and compliance steps that “Big Brother” CARB has in store for the trucking industry. Those who remember the George Orwell novel will recall that “Big Brother” was always watching and listening. So, the ar-ray of roadside emissions monitoring, mandatory reporting and fees and uploading of smog tests to CARB appears to be de-signed to make your continuing operation of internal combus-tion commercial vehicles as complicated as possible. Two im-portant deadlines are discussed below and as always, our staff can assist WSTA members navigate both programs.

				Clean Truck Check (12/31/2023 Reporting Deadline)

				Senate Bill 210 (Statutes of 2019) by Senator Connie Leyva (D-Chino) directed CARB to develop and implement a comprehensive heavy-duty vehicle inspection and maintenance (HD I/M) regulation to ensure that vehicles’ emissions control systems are properly functioning when traveling on California’s roadways. The Board approved the regulation on December 9, 2021, with implementation to be phased in starting January 2023. Dubbed the Clean Truck Check, the program combines periodic vehicle testing requirements with other emissions monitoring techniques and expanded enforcement strategies to identify vehicles in need of emissions related repairs and ensure any needed repairs are performed. Remote sensing at weigh sta-tions is rolling out and automated license plate readers are de-ployed for vehicle screening. If you received a Notice to Submit to Testing (NST) please call our office.

				Summary of Fleet Requirements

				The single truck owner exemption from the annual “snap-idle” end of tailpipe testing is gone with this new program;

				By 12/31/2023, register all diesel and natural gas ve-hicles >14,000 lbs GVWR and pay the new $30/truck 2023 compliance fee into new CARB “CTC-VIS” da-tabase that is linked to DMV

				Applies to all in-state, interstate and international com-mercial vehicles on CA roads

				Collect emissions documentation from all fleets that are hired

				Failure to comply is currently a $5,000 penalty plus no DMV registration renewal

				Planning for 2024 Testing

				Truck owners (including owner operators that never had to do diesel smoke testing) must now evaluate how to comply as their vehicles approach the first registration renewal date in 2024 (as DMV will reference CARB’s “VIS” database to deter-mine if registrations can be issued.

				The key provisions for WSTA members are:

				Only CARB “credentialed” testers can perform either the truck computer downloads (from 2013 or newer engines) or visual inspection and tailpipe test (from 2012 and older engines);
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				CleanFleets has credentialed testers and can per-form reporting and testing for members who are not equipped to send people to training and purchase new equipment to perform the testing on their own. Call 1-855-CARB411 for more information. See the CARB link below for the new requirements.1

				Truck and Bus & Advanced Clean Fleets regulations (2/1/2024 Reporting Deadline)

				The CARB ACF Regulation is the subject to litigation as discussed elsewhere in this edition. Because the Regulation was declared effective under state law on October 1, 2023 our best advice for truck owners is to update their existing TRUCRS re-porting account prior to February 1, 2024.The TRUCRS sys-tem will be used for the continuing compliance reporting under the 2008 Truck & Bus Regulation and also used for the ACF Regulation. No separate usernames or passwords (unlike the Clean Truck Check system mentioned above.

				Summary of Fleet Requirements

				Truck & Bus regulated truck owners must update their TRUCRS reporting account (especially those with Low Use Exemption or N0x Exempt Area trucks. Remember to record your January 1 odometer and hour meter readings for low use vehicles. Call us to make sure we report fleet changes and that your 1/31/2022 reporting is completed accurately or to clear any regis-tration holds. If you need assistance with updating your CARB TRUCRS account, please reach out to us and provide documentation to update your account no later than close of business on Friday, January 19, 2024.

				The new Advanced Clean Fleets regulation requires fleet owners with 50 or more trucks or $50 million or more in annual sales to register all internal combustion vehicles > 8,500 lbs. GVWR. Compliance planning to replace with those vehicles with zero emissions vehicles is needed (e.g. battery electric or hydrogen powered vehicles). CARB recently issued a Frequently Asked Questions that states, “a motor carrier that directs the day-to-day operation of owner operators must include the trucks of the owner-operators in the fleet to comply with the regulation.”2 Furthermore, “If you are an owner operator that is not subject to the ACF regulation there is no action you need to take to comply with the regulation. However, if you are directed by a controlling party that is subject to the ACF regulation, you should work with the controlling party to understand what their plan is to com-ply with the regulation as their requirements are phased in over the next decade or two.” The bottom line is that if your TRUCRS account is updated by the deadline you have met the new requirements. Large fleets that need to evaluate the “Milestone Phase-in” opt-in by 2/1/2024 should call us for consultation.

				You can email Service@CleanFleets.net with any ques-tions related to this article or call 1-855-CARB411 for discount-ed CARB-related services for WSTA members.

				1 See https://ww2.arb.ca.gov/node/28136

				2	https://ww2.arb.ca.gov/resources/fact-sheets/advanced-clean-fleets-regulation-common-ownership-or-control
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				Is Hydrogen Too Expensive For Trucks?

				Europe’s second biggest truck manufacturer thinks so, but American experts disagree. 

				On June 23, 2023, the CEO of German manufacturer MAN Truck & Bus SE (MAN), Alexander Vlaskamp, told Austrian Newspaper Der Standard that “E-mobility is com-ing now. The technology is mature and most efficient. In our estimation 80 or even 90 percent of logistics trucks will be electrically powered… If hydrogen is to be used, it must be green. And we see today that hydrogen is far too expensive (and) therefore, hydro-gen will only be used in a small seg-ment in Europe, such as for special transport.”

				I became aware of this pronounce-ment through a friend in the US trucking industry, who attached the article to an email, saying, “so, hydrogen is dead!” Even I, someone who has never been afraid to hold strong opinions on tech-nology, remember reading my friend’s email and thinking – “well that’s a bit extreme isn’t it?” Then I took some time to read Mr. Vlaskamp’s full inter-view and, in fairness, what he said is nuanced. He is not saying all hydrogen is too expensive or that the technology doesn’t work. He is simply pointing out that the cost of “green” hydrogen as a fuel is too high for his customers to do their business. Fair enough, Vlaskamp knows his customers, and trucking has and will always be a bottom-line driven industry. However, he goes on to state that there is already enough electricity in Austria to deal with the trucking fleet transition. And that to support the 30 percent of trucks in Europe going elec-tric by 2030, 20,000 fast-charging sta-tions will be needed, at a cost of several billion euros! This is where he loses me and quite a few others, as we will see below.

				Here in the US, as the battle over the California Air Resources Board’s (CARB) Advanced Clean Fleets (ACF) regulation spills over into Congress, companies and truckers 

			

		

		
			
				are faced with impossible choices. Do they wait to see if the bills introduced by Rep. John Joyce (R-Pennsylvania) in the House of Representatives and/or Sen. Markwayne Mullin (R-Oklahoma) in the Senate, forestall CARB’s rule or do they start to plan for the zero-emission future now? They haven’t got much time to figure it out; CARB’s rule goes into effect for the first trucks in 2024. One thing is certain; Europe’s second-largest truck manufacturer mud-dying the waters regarding technology choices won’t help anyone! To try and make sense of whether hydrogen is an option for US trucking, I decided to talk to three experts in the field. 

				Dr. Tim Lipman is an energy and environmental technology, economics, policy researcher and lecturer with the University of California, Berkeley. His research focuses on electric-drive ve-hicles, fuel-cell technology, combined heat and power systems, biofuels, re-newable energy, and hydrogen-energy systems infrastructure. When I spoke to Tim about the MAN CEO’s thoughts on hydrogen and electric trucks, he had this to say, “Batteries can’t do it all, that is for certain, and I think ev-eryone is underestimating the level of effort needed to get the grid ready for transportation electrification.” He pointed to the fact that fast-charging infrastructure for trucks might require megawatts of power, and whether that power is drawn directly from the grid or from on-site battery storage, it will not be cheap. He also stated that the engineering and technology challeng-es for charging sites could be signifi-cant, given the geographic locations of California’s truck parking sites relative to the grid, the anticipated load growth from truck charging, and the capacity of certain electrical feeder lines. Tim believes these challenges and their costs have already made several public bus fleets (subject to a separate CARB zero- emission rule) reverse course on battery-electric buses in favor of hydro-gen fuel cell electric buses. 

				On the costs of hydrogen, currently retailing for as much as $36 per kg, Dr. Lipman was very clear that it is too high. He points to the war in Ukraine, and the entry of California refiners into the low-
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				carbon fuel standard (LCFS) credits program, as being sig-nificant contributors to the current cost issue. The Ukraine war has caused the costs of natural gas, a raw material for the steam reformation of hydrogen, to rise sharply; and the conversion of some California refineries to renewable fuels has halved the payments available for LCSF credits from CARB for the sale of hydrogen. However, he believes that the recent announcement of $7 billion in federal grant fund-ing to establish regional clean hydrogen hubs in 16 states will have a big impact on driving down costs. Because of his involvement in California’s successful application to the US Department of Energy for one of these hubs, Tim was reluctant to give his thoughts on how much hydrogen could retail for, simply saying that the hubs will make hydrogen a lot cheaper.

				Finally, Tim took some time to explore MAN’s CEO comments on “green” hydrogen, noting that it might be more helpful to look at the fuel’s production and carbon intensity. Tim explained that the term “green” hydrogen means the production of the gas from electrolysis of water using re-newable electricity. This pathway is preferred by many in the environmental movement, as it dispenses with the steam reformation of methane completely. Hydrogen from any form of methane is viewed by some as a bait and switch strategy by a fossil fuels industry, the currently leading pro-ducer of US hydrogen, seeking to extend the use of natural gas. However, Tim pointed out that other production meth-

			

		

		
			
				ods, such as the steam reformation of bio-gas (i.e. methane created from animal manure or wastewater bio-digestors) could be less carbon intensive than “green” hydrogen. This is due to the fact that the releasing of bio-gas directly to the atmosphere has a much more detrimental impact on cli-mate than converting it to hydrogen. Therefore, if we look to carbon intensity and climate impacts as our north star (and don’t get hung up on the hydrogen color wheel), investing in these other low-carbon production methods could increase hydrogen supply and bring down costs significantly. This certainly would change the economics of the fuel dramati-cally for Mr. Vlaskamp and his customers.

				I also spoke with Dr. Matt Miyasato, Vice President of Strategic Growth and Government Affairs for FirstElement Fuel, the largest retailer of hydrogen fuel stations in the world. Prior to joining FirstElement Fuel, Matt served as Deputy Executive Officer and Chief Technologist at the South Coast Air Quality Management District. Matt was taken aback by the MAN CEO’s comments stating “This is really premature! There is no silver bullet, and we are going to need all the solutions.” Matt went on to say that electricity is a great solution for fleets traveling shorter routes (up to 40 miles), with fixed hubs that are well supplied with elec-tricity and a duty cycle that allows for overnight charging. However, he too cautioned regarding the ability to install the charging infrastructure, even in the best of circumstances. He expressed concern with the existing grid infrastructure, 

			

		

	
		
			
				Volume - 81 Number - 4 Integrity ◊ Professionalism ◊ Education ◊ Safety

			

		

		
			
				17

			

		

		
			[image: ]
		

		
			
				ASSOCIATION

			

		

		
			
				17

			

		

		
			
				[image: ]
			

			
				[image: ]
			

		

		
			
				the possible need for battery ”banks” to charge multiple ve-hicles, the huge amount of electricity needed, and the rate at which vehicles can charge. In fact, Dr. Miyasato’s main objection to Mr. Vlaskamp’s comments was that they totally discounted the needs of many drivers and fleets. For some truckers, the time required to recharge batteries is simply not practical or cost effective. Time is money in the trucking business, and extensive wait times to recharge trucks won’t cut it.

				That’s not to say that the hydrogen infrastructure is per-fect. Matt did own up to issues related to the cost of the fuel and the ability to permit, roll out, and maintain stations. However, he also noted that no one had yet built an electri-cal retail infrastructure for long-distance truck routes (those over 200 miles), whereas his company planned to launch their first truck fueling station in Oakland, California, in December 2023. He said, ”with what we know today about costs and engineering, it would be very short-sighted to write off any technology path at this point.” 

				Finally, I spoke with Jaimie Levin, Director of West Coast Operations and Senior Managing Consultant for the Atlanta-based Center for Transportation and the Environment (CTE). Jaimie previously worked as Director of Environmental Technology at the Alameda-Contra Costa Transit District (AC Transit) where he oversaw the alternative fuels deployment program. He currently heads up the NorCAL ZERO advanced tech-nology demonstration project ,which is bringing 30 Hyundai Xcient fuel cell electric trucks into service at the Port of Oakland (Port) in northern California. These Class 8 vehicles have a range of between 400 and 500 
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				miles and a payload capacity of 39,000 lbs. This project is in the road trials phase, with 10 trucks currently de-ployed hauling steel from the Port to California’s Central Valley. 

				Jaimie stated that the current crop of Class 8 battery-electric trucks, while working fine in the hub model de-scribed by Dr. Miyasato, were “really working against what truckers need.” He cited four critical factors for truckers – range, payload capacity, fueling speed and resiliency. On range, Jaimie states that trucks with variable routes can’t have limits. They need to be able to do whatever route and distance are required by a job. On payload, he cited the total weight limits on the California and national highway system as being a serious issue for battery-electric trucks. The weight of current battery trucks that can travel 250 miles could be as much as 2,000 lbs. more than their diesel counterparts. In an industry where payload is “the” thing, that would reduce carrying capacity and profit. On fueling speed, Jaimie stated that truckers can’t wait around for an hour for their rig to charge up. Costs and deadlines sim-ply won’t allow it. Lastly, on resiliency, he talked about the strain put on California’s grid in the last few years by wildfires, extreme heat, and public safety power shutoff events. He notes that in trucking, you can’t have uncer-tainty on whether you can refuel your vehicle or not. An excellent point, considering that 77 percent of California communities rely solely on trucking for the movement of their goods.

				On the cost of fuel, Jaimie reiterated that it needs to come down, citing the same factors previously noted, and hopes that the hydrogen hubs will impact prices. On the cost of the trucks themselves, he believes that the economies of scale will have a big impact on driving down the total cost of ownership, making them comparable to diesel, but agrees that the initial cost of the truck itself will remain high.

				As readers know, I have spent some time looking at the future of battery technology – including lighter weight and faster charging options - and I discussed this with all three experts. While they see the new offerings as solving some issues with current battery trucks, they believe that they do 
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				not move the needle on power availability and the cost of infrastructure to charge electric trucks.

				Conclusions:

				Hydrogen is far from done in terms of being a fuel for heavy-duty trucks, but its cost needs to come down quickly! Also, issues with the electric infrastructure, and the location of California’s truck parking will hinder the rollout of battery-electric vehicles. This means neither technology is perfect and neither meets the needs of ev-ery trucking duty cycle. So, rather trying to pick the win-ner in this technology horse race, truckers will need to explore their options based on their own unique loca-tions and business needs. This won’t be easy but elimi-nating technologies out of hand makes no sense at this point.

				About the Author: Damian Breen is the 

				founder of Environ-mental Communica-tion Strategies and former Deputy Ex-ecutive Officer of the Bay Area Air Quality Management District. He has worked at the crossroads of the en-vironment, people, business, and future technology for over 29 years. For more information on this article: damian@ecs-ca.com
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				California Trucking Show 2023

				The California Trucking Show was held October 14th and 15th at the Ontario Convention Center. AADT staff, Sandra Medina and Karina Jimenez manned our booth for the two-day show and were joined by two members of the WSTA Executive Board, Kelvin Monzon and Victor Vasquez Sr. Next year’s show will be held on October 5th and 6th.
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				Drivers Who Failed a Drug or Alcohol Test Can’t Escape Prohibition from Driving a CMV by Simply Moving to Vehicles Under 26,001 Pounds

				Since the advent of DOT drug & alcohol testing its been trucking’s’ little secret that drivers with a CDL (or even CDL learners permit) who failed or refused to test, were able to evade compliance with the rules by forgoing a CDL and oper-ating trucks under 26,001 pounds.

				At the fall meeting of the Commercial Vehicle Safety Alliance in Dallas, TX this past September, the Driver-Traffic Committee broached the topic of commercial drivers evading compliance with the Return to Duty process after failing (or refusing) a drug or alcohol test by moving to a C license and operating trucks not requiring a CDL.

				Under a newer regulation related to the establishment of the Drug & Alcohol Clearinghouse contained in the Federal Motor Carrier Safety Regulations (FMCSR’s) that loophole is closed, mostly for those operating in interstate commerce. That said, we did reach out to CHP to see if they were en-forcing this new prohibition on “intrastate” CMV operators of vehicle under 26K. They are definitely enforcing during a terminal inspection but also increasing training for their of-ficers during roadside inspections to validate whether a driver is in “prohibited status.”

				That new regulation states:

				§ 392.15 Prohibited driving status. No driver, who holds a commercial learner’s permit or a commercial driver’s license, shall operate a commercial motor vehicle (CMV) if prohibited by § 382.501(a) of this subchapter.

				§ 382.501(a) states: (a) Except as provided in subpart F of this part, no driver shall perform safety-sensitive functions, including driving a commercial motor vehicle, if the driver has engaged in conduct prohibited by subpart B of this part or an alcohol or controlled substances rule of another DOT agency.

				What trips many people up is that the FMCSR’s have two definitions defining what constitutes a “commercial motor vehicle.” For overall purposes, the feds define a CMV as any self-propelled or towed motor vehicle used on a highway in interstate commerce to transport passengers or property when the vehicle – (1) Has a gross vehicle weight rating or gross combination weight rating, or gross vehicle weight or gross combination weight, of 4,536 kg (10,001 pounds) or more, whichever is greater. This is found in §390.5 Definitions. This means everything from many pick-ups on up being op-erated in commerce (even for private companies). 

				For the purposes of applying DOT drug and alcohol test-ing, a CMV is defined as:

				§ 382.107 Definitions (1) Has a gross combination weight rating or gross combination weight of 11,794 kilo-

			

		

		
			
				CDL Drivers in a “Prohibited” Status in the Clearinghouse Will Lose Their Commercial Driving Privileges

				The second Clearinghouse final rule (Clearinghouse-II) compliance date – November 18, 2024 – is less than a year away. As part of these new Federal requirements, CDL drivers who have open violations in FMCSA’s Drug and Alcohol Clearinghouse will soon lose their commercial driv-ing privileges.

				FMCSA added the following frequently asked questions on the Clearinghouse website to help CDL drivers under-stand the new regulations, and what actions they can take to retain or reinstate their commercial driving privileges, if needed.

				How will the second Drug and Alcohol Clearinghouse final rule (Clearinghouse-II) affect CDL drivers?

				As established in the first Clearinghouse final rule (81 FR 87686), drivers with a “prohibited” Clearinghouse status are prohibited from operating a commercial motor vehicle (CMV). The second Clearinghouse final rule (Clearinghouse-II) further supports this by ensuring that drivers with a “pro-hibited” Clearinghouse status do not continue to hold a com-mercial driver’s license (CDL) or commercial learner’s per-mit (CLP).

				The Clearinghouse-II final rule (86 FR 55718) requires that, beginning November 18, 2024, State Driver Licensing Agencies (SDLAs) must remove the commercial driving privileges from the driver’s license of an individual subject to the CMV driving prohibition. This would result in a down-grade of the license until the driver completes the return-to-duty (RTD) process.

				This means that, beginning November 18, 2024, having a “prohibited” Clearinghouse status will result in losing or being denied a CDL or CLP.  

				 Note: SDLAs with legislative authority currently have the option to voluntarily query the Clearinghouse and down-grade CDLs for prohibited drivers and may do so before the November 18, 2024 compliance date.
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				grams or more (26,001 pounds or more), whichever is great-er, inclusive of a towed unit(s) with a gross vehicle weight rating or gross vehicle weight of more than 4,536 kilograms (10,000 pounds), whichever is greater; or (2) Has a gross vehicle weight rating or gross vehicle weight of 11,794 or more kilograms (26,001 or more pounds), whichever is greater. This strictly limits drug & alcohol testing to all ve-hicles requiring a CDL with exceptions (8 passenger vehi-cles and ANY vehicle transporting placardable quantities of hazardous materials).

				It was ironic that on the Friday right after returning from CVSA we received a call from a member who only operates straight trucks (and is not subject to DOT drug & alcohol testing) who had a driver placed (permanently) out-of-ser-vice after a roadside inspection because the driver failed a previous drug & alcohol test. The irony is the driver tried to deny ever having had a CDL, but he did have a commercial learners permit (CLP) issued at one time and guess what? Had failed a test.

				Our member wanted to know “how” he could have ever discovered such a thing since all the driver had is a C license. 

				He was instructed to open an account with FMCSA Clearinghouse and run a query on all potential new hires. Even with someone having just a C license, if they ever had a CLP or CDL, the license number doesn’t change and it’s the license number used in a query in the Clearinghouse that can tell you whether the driver is in prohibited status – or not.
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					CARB Regulations damage the trucking industry in general, and WSTA members specifically, by imposing a new unfunded mandate for problematic battery electric and hydrogen trucks. Help us fight these and other developments that are threatening our industry and your business!
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				FMCSA Cambios en la cuenta del portal 

				A partir del 1 de diciembre, FMCSA cambió la forma de obtener acceso a su cuenta de portal FMCSA. Recibimos muchas llamadas sobre cómo obtener la información de su auto transportista y hay mucha confusión ya que FMCSA tiene múltiples portales de inicio de sesión para auto transportistas.

				Breve Repaso

				PIN del DOT de EE. UU. Esto se utiliza para pre-sentar electrónicamente las actualizaciones de su formulario MCS 150 y realizar otros cambios en su número del DOT de EE. UU., como agregar autoridad o restablecer la autoridad operativa fed-eral. También es necesario asignar rol en el portal FMCSA.

				Cuenta del Portal FMCSA. Esto requiere un regis-tro (e inicios de sesión) completamente separado. La FMCSA quiere que se utilicen cuentas del portal para vincular cuentas del Centro de compensación de drogas y alcohol. Si está familiarizado con el sistema DATA Q utilizado para cuestionar los datos asignados a usted como transportista, solo puede ac-ceder al proceso DATA Q a través de su cuenta del portal FMCSA.

				Clearinghouse drogas y alcohol. Nuevamente, un sitio web totalmente diferente que requiere inicios de sesión claramente diferentes para la configura-ción inicial (y, en última instancia, para vincularlo a su cuenta del portal FMCSA).

				En octubre, FMCSA comenzó a enviar correos elec-trónicos a los transportistas diciéndoles que para mantener el acceso (o obtener acceso) ahora necesitan acceder a una 

			

		

		
			
				
					en español

				

			

			
				[image: ]
			

		

		
			[image: ]
		

		
			
				
					WSTA President Message - Sandra Alzate

				

			

			
				[image: ]
			

			
				
					T.Santoro@SantoroTrans.com

				

			

		

		
			
				Conoce A Tu Nuevo Presidente

				Es un honor ser elegido nuevo presidente de su aso-ciación y, francamente, tengo grandes zapatos que llenar. La presidenta saliente, Sandra Alzate, hizo un gran trabajo al supervisar la asociación estos últimos años, especialmente durante los cierres pandémicos de COVID. Todos tenemos una deuda de gratitud con ella.

				Para aquellos que no me conocen, soy propietario y mi compañía Santoro Transportation en Salinas. Opero una flota mixta que consta de camiones volquete y plataformas que circulan principalmente por los 11 estados del oeste. He sido miembro de la WSTA desde 1985 y formé parte del Comité Ejecutivo como segundo vicepresidente del noreste.

				Seré el presidente de la asociación hasta la reunión anu-al de miembros en 2026.

				Mirando hacia el futuro, no es difícil determinar cuál debe ser la prioridad número uno de nuestras asociaciones. Hay muchos desafíos que enfrentamos como propietarios de negocios, pero la prioridad número uno de las asociaciones debe ser detenerlas en seco o moderar el deseo de la Junta de Recursos del Aire de transformar toda nuestra industria en una de sus creaciones: los camiones eléctricos.

				En una membresía diversa, es probable que tengamos miembros que acepten un cambio de motores alimentados con combustibles fósiles a las “llamadas” emisiones cero. Está bien... es sólo que el mandato único que surge de CARB ignora muchos de los problemas que surgen al for-zar una transformación tan repentina en nuestra industria. No todos pueden adaptarse al ritmo de la tecnología actual, a su usabilidad de manera rentable, pero especialmente a los problemas de infraestructura no resueltos.

				Está en riesgo la sobrevivencia de las empresas peque-ñas y medianas. Francamente, si tuviera que cambiar mis camionetas el próximo año, estaría terminado. No se puedo hacer, no financieramente y no sin limitar mi flexibilidad operativa. Gran parte de la promoción de la tecnología de cero emisiones proviene de aquellos que se beneficiarán de un mandato o simplemente están tratando de alimentar a la fuerza todas sus opiniones apocalípticas relacionadas con el “cambio climático”.

				Quizás algún día esta tecnología estará lista y operar un camión con cero emisiones tenga sentido tanto financiero como operativo. Estamos muy lejos de eso en este momento.

				Apoyo totalmente la estrategia legal que hemos em-prendido y estoy orgulloso de que, a pesar de que muchas 

			

		

		
			
				otras organizaciones afirman según ellos que lucharán por sus miembros contra esta avalancha de “mandatos que no es-tán listos para el horario de máxima audiencia”, una vez más, WSTA está haciendo todo lo posible para impugnar legal-mente el mandato (¿recuerdan el Reglamento de camiones y autobuses?). Tenemos dos casos, uno estatal y otro federal, ninguna otra asociación lo ha hecho (solo hay otra impugn-ación legal y fue presentada por la CTA).

				No dude en comunicarse conmigo si tiene algún comen-tario o inquietud.
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				CHP emite regla final que exige ELD

				El 13 de noviembre, California Highway Patrol aban-donó su norma final que obligaba a los registradores elec-trónicos a bordo (ELD) a cumplir las horas de servicio para los auto transportistas exclusivos de California. La fecha de entrada en vigor de la norma para los auto transportistas vi-gente es el 1 de enero de 2024.

				Tan pronto como se publicó la regla final, la Asociación comenzó a recibir llamadas de miembros a quienes los proveedores de ELD les enviaban spam y les decían que no había exenciones ni excepciones al mandato y que tenían que instalar un ELD en sus camiones. Para ser amables, di-remos que cualquier empresa de ELD que le diga eso está mintiendo. Hemos lidiado con la misma situación de cuando el mandato federal entró en vigor hace cinco años.

				Como informamos en la edición de verano de WTN, muchos de nuestros miembros no se verán afectados por este mandato. Si opera bajo la excepción de corta distancia de California (100 millas aéreas/período de servicio de 12 horas), no se requiere un ELD.

				Si excede las limitaciones de corto recorrido, deberá completar un registro en papel (registro de estado de servi-cio o ROD) para ese día. Se le permite cambiar a ROD de papel, pero por no más de 8 días en cualquier período de 30 días sin necesidad de un ELD.

				Otras excepciones notables al mandato son:

				El conductor se encuentra en una operación de entrada y salida, según se define en la Sección 303 del Código de Vehículos, en la que el vehículo que conduce es parte del envío que se entrega.

				El vehículo que se conduce fue fabricado antes del año de modelo 2000, como se refleja en el número de identifi-cación del vehículo (VIN) y como se muestra en el registro del vehículo (esto es principalmente útil para propietarios de camionetas que tienen una exención de bajo uso de CARB)

				Si tiene alguna pregunta relacionada con este manda-to, llame a la oficina (909-758-5060) y solicite hablar con Brenda o Joe.

				Si debe tener un ELD, WSTA le recomienda que se co-munique con un proveedor confiable como nuestro afiliado Matrack (mirar anuncio en la página 12).
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				cuenta Login.Gov. Esto se debe a un mandato federal para la autenticación multifactorial. Esto es el resultado de la pro-liferación del robo de identidad (personal/corporativa), cada vez más sitios web requieren autenticación multifactorial antes de que se les conceda acceso.

				Si nunca ha configurado o conoce sus inicios de sesión para su cuenta del portal FMCSA, deberá pasar por el portal heredado y muy probablemente comunicarse con FMCSA, ya que la dirección de correo electrónico que se utilizará en la cuenta Login.gov debe coincidir con el correo electrónico de su portal cuenta.
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				however, authorizes an employer to limit an employee’s use of accrued paid sick days to 24 hours or 3 days in each year of employment, calendar year, or 12-month period. Under existing law, this provision is satisfied, and no accrual or car-ryover is required if the full amount of leave is received at the beginning of each year of employment, calendar year, or 12-month period. Existing law defines “full amount of leave” for these purposes to mean 3 days or 24 hours.

				This bill would raise the employer’s authorized limita-tion on the use of carryover sick leave to 40 hours or 5 days in each year of employment. The bill would redefine “full amount of leave” to mean 5 days or 40 hours.

				Existing law also entitles individual providers of in-home supportive services and waiver personal care services, as defined, to paid sick days in specified amounts in accor-dance with minimum wage increases, up to a maximum of 24 hours or 3 days each year of employment when the mini-mum wage has reached $15 per hour. Existing law autho-rizes the State Department of Social Services to implement and interpret these provisions.

				This bill would increase the sick leave accrual rate for these providers to 40 hours or 5 days in each year of employ-ment, beginning January 1, 2024.

				Under existing law, an employer is not required to pro-vide additional paid sick days pursuant to these provisions if the employer has a paid leave or paid time off policy, makes an amount of leave available to employees that may be used for the same purposes and under the same conditions as these provisions, and the policy satisfies one of specified con-ditions. Under that law, one of those conditions requires the employer to have provided paid sick leave or paid time off in a manner that results in an employee’s eligibility to earn at least 3 days or 24 hours of sick leave or paid time off within 9 months of employment.

				This bill would change that condition so that the em-ployee must be eligible to earn at least 5 days or 40 hours of sick leave or paid time off within 6 months of employment.

				Under existing law, an employer has no obligation under these provisions to allow an employee’s total accrual of paid sick leave to exceed 48 hours or 6 days, provided that an employee’s rights to accrue and use paid sick leave are not otherwise limited, as specified.

				This bill would increase those accrual thresholds for paid sick leave to 80 hours or 10 days.

				Existing paid sick days law sets forth provisions on, among other things, compensation for accrued, unused paid sick days upon specified employment events, the lending of paid sick days to employees, written notice requirements, the calculation of paid sick leave, reasonable advance notifica-tion requirements, and payment of sick leave taken.

				This bill would provide that these provisions shall pre-empt any local ordinance to the contrary.

			

		

		
			
				California Employers Must Grant a Minimum of 5 Paid Sick Days Annually

				The cost of having employees in California will increase on January 1, 2024 due to the approval of SB 616 signed by Governor Newsom expanding the minimum number of sick days that each employee is granted.

				Existing law, the Healthy Workplaces, Healthy Families Act of 2014 (act), establishes requirements relating to paid sick days and paid sick leave, as described. The act excludes specified employees from its provisions, including an em-ployee covered by a valid collective bargaining agreement, as described (CBA employees).

				This bill would exclude railroad carrier employers and their employees from the act’s provisions.

				Existing law, with certain exceptions, entitles an em-ployee to paid sick days for certain purposes if the employee works in California for the same employer for 30 or more days within a year from the commencement of employment. Existing law imposes procedural requirements on employers regarding the use of paid sick days, including by prohibiting retaliation for using paid sick days, by prohibiting the impo-sition of certain conditions on the use of paid sick days, and by requiring the use of paid sick days for specified health care and situations. Existing law requires the leave to be accrued at a rate of no less than one hour for every 30 hours worked, and to be available for use beginning on the 90th day of employment.

				This bill would extend the above-de-scribed procedural requirements on the use of paid sick days to CBA employees.

				Existing law authorizes an employer to use a different accrual method as long as an employee has no less than 24 hours of accrued sick leave or paid time off by the 120th cal-endar day of employment or each calendar year, or in each 12-month period. Existing law also provides that an employ-er may satisfy the accrual requirements by providing not less than 24 hours or 3 days of paid sick leave that is available to the employee to use by the completion of the employee’s 120th calendar day of employment.

				This bill would modify the employer’s alternate sick leave accrual method to additionally require that an employ-ee have no less than 40 hours of accrued sick leave or paid time off by the 200th calendar day of employment or each calendar year, or in each 12-month period. The bill would modify that satisfaction provision to authorize an employer to satisfy accrual requirements by providing, in addition to the existing criteria for satisfaction above, not less than 40 hours or 5 days of paid sick leave that is available to the employee to use by the completion of the employee’s 200th calendar day of employment.

				Existing law requires accrued paid sick days to carry over to the following year of employment. Existing law, 
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				ExxonMobil Denied Permit to Truck Oil in Santa Barbara County

				A federal judge in Los Angeles denied ExxonMobil attempt to overturn the denial of a needed trucking permit from Santa Barbara County to transport 11,000 barrels of oil daily. 

				The case began with the 2015 rupture of an oil pipe-line that allowed thousands of gallons of crude oil to flow back into the Pacific along the Gaviota Coast. The pipe-line owned by Texas-based Plains All American Pipeline spewed oil for several hours into a storm drain running un-der Highway 101.

				After the rupture, ExxonMobil wanted to truck oil from offshore oil platform production over state route 166 to Bakersfield for refining. In 2022 the Santa Barbara County Board of Supervisors denied the needed permit citing risks from spills related to truck crashes.

				ExxonMobil sued the county in federal court claiming the denial of the permit was related to politics surrounding offshore oil production, not the merits of their request for a permit. 

				Editorial note: While there was anger over the spill from the ruptured pipeline, that anger ignored a major fact that the Santa Barbara Channel offshore from Goleta, CA contains the largest (and most studied) natural oil seep in the world.

				Significant oil seeps are located in a nearly 3-mile-long area at depths up to 260 feet and have been leaking oil into the Pacific for half a million years. 

				The combined seeps in the field release about 40 tons of methane per day and about 19 tons of reactive organic gas (ethane, propane, butane and higher hydrocarbons); about twice the hydrocarbon air pollution released by all the cars and trucks in Santa Barbara County in 1990. The liquid pe-troleum produces a slick that is many miles long and when degraded by evaporation and weathering, produces tar balls which wash up on the beaches for miles around.

				This seep also releases on the order of 100 to 150 bar-rels of liquid petroleum per day. The field produces about 9 cubic meters of natural gas per barrel of petroleum.

				It would seem that if natural forces are actually pol-luting the waters (and air), the best course of action would be pumping the oil out removing the natural pressure that pushes the oil into open water… but hey, its better to import oil from the middle east than seek it locally in a more envi-ronmentally friendly way – just saying! 😊

			

		

		
			
				[image: ]
			

			
				[image: ]
			

			
				[image: ]
			

		

	
		
			[image: ]
		

		
			
				Fall 2023

			

		

		
			
				westrk.org

			

		

		
			[image: ]
		

		
			
				26

			

		

		
			
				High Speed Rail: Brightline West to Begin Construction

				With the promise of 35,000 jobs, the already fully per-mitted high speed rail project between Rancho Cucamonga, CA and Las Vegas, NV was awarded a $3 billion grant on Tuesday December 5th to begin construction.

				The long-awaited project is estimated to cost $12 bil-lion, a fraction of the cost of California’s High-Speed Rail project that is already billions over budget. $9 billion of the project cost is privately funded.

				The project has already received all environmental ap-provals and will be constructed in the I-15 right-of-way. 

			

		

		
			
				California Petitions DOT to Reverse Previous Determination Prohibiting the State from Enforcing its Unique Meal & Rest Break Rule on Interstate Drivers 

				After years of our members being legally extorted by trial lawyers for actual and alleged non-compliance with California meal & rest break (MRB) rules, in 2018, the WSTA was the first organization to petition the Federal Motor Carrier Safety Administration (FMCSA) to pre-empt California from enforcing its MRB rule on truck drivers subjected to hours-of-service rules. We were quickly joined by the Specialized Carrier & Rigging Association with a pe-tition and finally by the American Trucking Association.

				The effort was partially successful in that FMCSA ulti-mately pre-empted California from enforcing its MRB rule, but only on drivers subjected to the hours-of-service rule issued by the federal government. After a Teamsters legal challenge in the Ninth Circuit to the pre-emption determina-tion, the federal court upheld FMCSA’s decision.

				Late this past summer, in what can only be called a purely political move by the agency, they issued a Federal Register Notice essentially begging for petitions to reverse its previous decision.

				As of the publication date of WTN, the State of California issued the following press release giving FMCSA what it asked for. The WSTA will be engaged on this issue once the feds publish this petition (and very likely others) asking whether the petition(s) should be granted. 

				 PRESS RELEASE Attorney General Bonta Defends California’s Meal and Rest Break Rules for Commercial Drivers

				Monday, November 13, 2023

				Contact: (916) 210-6000, agpressoffice@doj.ca.gov

				OAKLAND – California Attorney General Rob Bonta, in partnership with the California Labor Commissioner’s Office, today announced the filing of a petition seeking a waiver of federal preemption determinations that prevent California from enforcing its meal and rest break require-

			

		

		
			
				ments for motor vehicle drivers in California. Federal regu-lations by the Federal Motor Carrier Safety Administration (FMCSA) generally permit commercial drivers to drive eight hours without a break. In contrast, California law generally requires 30-minute meal breaks during each five hours of work, and 10-minute rest breaks for every four-hour period. In 2018 and 2020 under the Trump Administration, FMCSA ruled that California’s rules to protect the safety of drivers and the general public were preempted by the federal rules and were therefore unenforceable. FMCSA recently initiat-ed a petition process for states to request a waiver from this ruling. If FMCSA grants the waiver, California can resume enforcing its meal and rest break rules on behalf of commer-cial vehicle drivers. 

				“Meal and rest breaks are essential for the welfare of our workers, but are especially important for commercial drivers,” said Attorney General Bonta. “Fatigued driving is especially deadly in the trucking and bussing industries and contributes to accidents on California’s roadways. California’s meal and rest break rules protect drivers and promote public safety by providing drivers with adequate time to rest before they become overly fatigued. FMCSA’s Trump-era preemption decisions endanger the health and welfare of California’s workers. All workers deserve a work environment that affords them safety and security.”

				In the Petition sent to FMCSA, the Attorney General and the Labor Commissioner highlight that enforcement of California’s meal and rest break rules will have a significant positive impact on health and safety of drivers, have not and will not exacerbate the truck parking shortage in California, and have not and will not weaken the national supply chain or otherwise burden interstate commerce.
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				Supporters of the project include the states of California and Nevada (who have agreed to issue financing bonds) as well as their respective congressional delegations. The proj-ect when completed sometime in 2027 is estimated to reduce I-15 traffic, especially on the heavily travelled weekends by taking an estimated 11 million “one-way” passengers off I-15.

				Brightline promises a two-hour transit time between the Inland Empire and Las Vegas. The Las Vegas station is to be located off I-15 at Blue Diamond Blvd. 

				Brightline already operates the only functional high-speed rail train in the U.S., traveling between Miami and Orlando, Florida.

			

		

		
			
				BMC–84 surety bond or BMC–85 trust agreement when the surety provider or financial institution either makes a pay-ment against the bond or trust fund that is not cured in ac-cordance with § 387.307(e)(5) or (6) or expects to make a payment after aggregating multiple claims. FMCSA intends to receive this information via the URS.

				4. Enforcement Authority

				FMCSA notes that this rulemaking stems from a Congressional mandate to implement certain provisions of MAP–21. FMCSA must, by law, regulate these aspects. In response to the comments about fraud and transparency, this rule aims to reduce fraud by limiting the time brokers can continue to accrue claims while experiencing financial fail-ure or insolvency before their operating authority registra-tion is suspended. These changes adopted in this rule will result in fewer motor carriers accepting loads from brokers who do not intend to pay.

				5. Entities Eligible to Provide Trust Funds for BMC–85 Filings

				Loan and finance companies are not depository insti-tutions and therefore are not regulated by the Federal de-pository regulators, such as the Federal Reserve, Office of the Comptroller of the Currency, the FDIC, or the National Credit Union Administration (NCUA), or an equivalent State regulator.[24] 

				They are also generally not subject to a level of State regulation comparable to insurance companies. As FMCSA is now limiting the allowable assets held in BMC–85 trusts to cash, ILCs issued by Federally insured depository insti-tutions, and Treasury bonds, loan and finance companies are unlikely to be able to comply with these requirements. FMCSA believes the risks involved in allowing companies that are not part of highly regulated industries to adminis-ter BMC–85 trusts are incompatible with the requirement that the trust fund consist of assets “readily available to pay claims without resort to personal guarantees or collection of pledged accounts receivable” (49 U.S.C. 13906(b)(1)(C)).

				The final rules effective date for enforcement is January 16, 2024.

				The legal authority for these changes stems from 2012 when Congress enacted MAP–21 (Pub. L. 112–141, 126 Stat. 405, 822), section 32918, which contained require-ments for the financial security of brokers and freight for-warders in amendments to 49 U.S.C. 13906(b) and (c). 

			

		

		
			
				FMCSA Amends Rules Covering Financial Responsibility of Brokers 

				On November 16, 2023, the Federal Motor Carrier Safety Administration beefed up its financial responsibility rules for federally authorized brokers and freight forwarders.

				The final rule addressed five different areas of finan-cial responsibility: assets “readily available”; immediate suspension of broker/freight forwarder operating authority; surety or trust responsibilities in cases of broker/freight for-warder financial failure or insolvency; enforcement author-ity; and entities eligible to provide trust funds for brokers and freight forwarders, which are filed using Form BMC–85, Broker’s or Freight Forwarder’s Trust Fund Agreement under 49 U.S.C. 13906 or Notice of Cancellation of the Agreement.

				1. Assets Readily Available

				FMCSA has determined that cash, ILCs issued by a Federally insured depository institution, and Treasury bonds will constitute the acceptable categories of assets readily available. FMCSA considers this to be the broadest range of assets that meet the criteria set by Congress in MAP–21. Other asset classes such as real estate are not sufficiently liquid, while stocks, non-Treasury bonds, and other securi-ties involve significant risk to the investor, and therefore none of these asset classes can be considered readily avail-able. FMCSA also shares commenters’ concerns about the potential use of assets that are not included in a list of pro-hibited assets, but which would nevertheless not meet the statutory mandate. FMCSA believes the listed asset classes will not require the Agency or trust fund providers to ex-pend resources on continual monitoring and valuation to ensure the trusts remain compliant.

				2. Immediate Suspension of Broker/Freight Forwarder’s Operating Authority

				FMCSA proposed suspending a broker/freight forward-er’s operating authority when its available financial secu-rity falls below $75,000 and the broker or freight forwarder fails to replenish funds within 7 calendar days. This process would be triggered when there is a drawdown on the bro-ker or freight forwarders surety bond or trust fund, meaning when (1) a broker or freight forwarder consents to the draw-down and the instrument value drops below $75,000; (2) a broker or freight forwarder does not respond to adequate notice of a claim by a surety or trust fund provider, and the surety or trust provider pays the claim, and the instrument value drops below $75,000; or (3) a claim is reduced to a judgment, the surety or trust fund provider pays the judg-ment, and the instrument value drops below $75,000. A surety would be permitted to pay a claim either with the consent of the broker, when the broker fails to respond to a notice of claim within 14 calendar days, or when there is a judgment against the broker or freight forwarder.

				3. Surety or Trust Responsibility in Case of Financial Failure or Insolvency

				Under the final rule, surety providers or financial insti-tutions may cite financial failure or insolvency of the broker or freight forwarder as grounds for cancellation of a Form 
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				Section 32918(b) of MAP–21 (note to 49 U.S.C. 13906) directed the Secretary to issue regulations to implement and enforce the requirements under subsections (b) and (c) of section 13906. Authority to carry out and enforce these provisions has been delegated to the Administrator of FMCSA (49 CFR 1.87(a)(5)).

				Title 49 CFR 387.403T(c), concerning freight for-warder surety bonds and trust funds, provides that the re-quirements applicable to broker of property surety bonds and trust funds in § 387.307 also apply to the surety bond or trust fund required of freight forwarders. Therefore, any time this rule and this preamble refer to brokers, the same requirements are also applicable to freight forwarders.
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				FMCSA Enforcement Policy on ELD Exemption

				California has now adopted an ELD mandate as our ar-ticle on page 13 describes. While many members are being spammed by ELD suppliers – mostly with misleading infor-mation about the mandate (to get you to buy their product), many members will not need to comply with this new rule.

				Our article discusses the available exceptions to the mandate and the most valuable exception is the short-haul exception. While California did not adopt the federal 150 air-mile/14 hour short-haul exception, the feds have added anoth-er valuable tool to their exception that California must honor.

				The federal (mirrored by the state) exception from need-ing an ELD does allow for an operator to avoid the mandate while still operating occasionally outside the short-haul ra-dius. If paper logs are not required to be used for hours-of-service compliance no more than 8 days in any rolling 30 days, a driver (not the company), can avoid the mandate. The feds have issued an enforcement policy that specifically pro-hibits counting “in-trastate” trips as part of the calculation.

				At the fall meeting of the Commercial Vehicle Safety Alliance (CVSA) during the driver traffic committee meet-ing the following screen was shown to all in attendance. 

				While our picture is not as clear as we’d like, what is said is that for the purposes of making the 8-day calcula-tion, purely “intrastate” trips cannot be counted in the fac-toring. What this means is if you make the occasional in-terstate trip (say Reno, Vegas, or even Phoenix) and mostly operate locally, all the purely “intrastate” trips made can-not be counted as part of the 8-day exception. This only applies to operators making the occasional interstate trip. 
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				fuel. Both refineries are being converted to produce only bio-diesel, in other words relying on plants/feedstocks.

				The Marathon Refinery in Martinez and the Phillips 66 refinery in Rodeo will reopen producing less barrels per day of biodiesel than when they were using oil. This shut down has aggravated the supply of diesel in California.

				Lastly, when refineries shut down in California, even for unplanned events such as an explosion, the ripple effects in price are immediate. California’s fuel market is on an “is-land” by itself. There are no pipelines from the Gulf Coast carrying refined product into the state. The state is totally reliant on its own refineries and the only option when supply shortages hit is to import via marine vessels refined product at world market prices. 

				Let’s face it, the politicians in Sacramento who always claim to care for “working people,” are only giving “lip ser-vice” to everyone with that sloganeering. They have tied themselves to radical and extreme environmentalist who are cheering the tax and compliance penalties they’ve got ev-eryone paying (a true hidden tax). More unbelievably, the extreme price of all refined fossil fuels is then used by the Air Resources Board in factoring its cost benefit analysis’s justifying zero-emissions (electric) vehicles. Their own reg-ulations cause the massive increase in price and then you use those numbers to justify expensive regulations as actually not costing so much! 
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					Nationwide Random Drug & Alcohol Testing
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				AADT now offers:

				Nationwide collection network with eScreen, MedTox, and LabCorp

				Electronic invoicing and statements

				Drug and alcohol testing in our Upland, CA office every Thursday

				FMCSA Clearinghouse compliance

			

		

		
			
				Why are Diesel Fuel Prices So High in California?

				Generally, one of the highest expenses any truck-er has is the cost of fuel. However, despite California Governor Gavin Newsom’s call to investigate “price gouging” by the oil compa-nies, the California Energy Commission lists factors that have nothing to do with oil company price gouging but instead the states own draco-nian rules and taxes as a primary culprit.

				The Commission has on its website five primary factors effecting the prices you pay at the pump, they are:

				Higher Taxes – State and local sales taxes, com-bined with the state excise tax, account for [a major] difference between California and the U.S. average.

				Higher Production Costs – more on this later.

				Environmental Program Costs – California is a world leader in its efforts to fight climate change. The state’s higher air quality standards than elsewhere in the U.S. are designed to protect the health and envi-ronment from the harmful effects of air pollution.

				California’s Shorter Winter Season – Summer-blend gasoline evaporates at a higher temperature than winter-blend gasoline, meaning it is less likely to contribute to unhealthy ozone and smog levels. Summer-blend gasoline is also more expensive to produce. As a result of California’s warmer climate, the state uses summer-blend gasoline for a longer period during the year than elsewhere in the nation.

				Isolated Nature of the California Fuels Market – As a result of the state’s isolated fuels market, un-planned refinery outages requiring maintenance can significantly impact the state’s gasoline supply, usu-ally resulting in temporary price spikes.

				The Commission does a good job on its website to down-play these factors, after all, the politicians in Sacramento don’t want to be called out for their direct engagement in policies that cause all Californian’s, regardless of whether they drive cars or trucks, to pay two bucks more per gallon than elsewhere in the nation.

				We all get the taxes equation, not much anyone can do about that since Californian’s voted for massive tax in-creases on gas and fuel. Perhaps the only caveat to that vote should have been if you own an electric car, you should not have been able to vote!

				Combining higher production costs with environmen-tal costs are two of the most under appreciated reasons for truckers paying more for fuel. 

				Cap and trade (tax) – CARB’s cap and trade costs for diesel are approximately 5% of total cost. As if that alone isn’t enough on top of the at the pump taxes, the CARB rules have two Bay Area refineries closed currently that normally produced diesel 
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				California Lake Contains World’s Largest Supply of Lithium

				U.S. Department of Energy Analysis Confirms California’s Salton Sea Region to Be a Rich Domestic Lithium Resource 

				Washington D.C. – The U.S. Department of Energy (DOE) announced results of the most comprehensive anal-ysis to date quantifying the domestic lithium resources in California’s Salton Sea region. Conducted by DOE’s Lawrence Berkeley National Laboratory, the analysis found that with expected technology advances, the Salton Sea region’s total resources could produce more than 3,400 kilotons of lithium, enough to support over 375 million batteries for electric ve-hicles (EV) – more than the total number of vehicles cur-rently on U.S. roads. The analysis confirms the region has significant potential as a domestic source of this critical min-eral used in batteries for stationary storage and EVs, both of which are crucial to the Biden-Harris Administration’s goal of a net-zero emissions economy by 2050.

				“Lithium is vital to decarbonizing the economy and meeting President Biden’s goals of 50% electric vehicle adoption by 2030,” said Jeff Marootian, Principal Deputy Assistant Secretary for Energy Efficiency and Renewable Energy. “This report confirms the once-in-a-generation op-portunity to build a domestic lithium industry at home while also expanding clean, flexible electricity generation. Using American innovation, we can lead the clean energy future, create jobs and a strong domestic supply chain, and boost our national energy security.”

				The United States currently has limited capabilities to extract, refine, and produce domestically sourced lithium, meaning nearly all lithium for U.S. needs must be import-ed. Geothermal brines, which are a byproduct of geother-mal electricity generation, often have high concentrations of minerals like lithium and zinc. While exact concentrations 

			

		

		
			
				of these minerals depend on the location and surrounding geology, the use of direct lithium extraction (DLE) from geothermal brines offers a promising opportunity to cou-ple clean, renewable electricity with a source of domestic lithium. Findings of the analysis are based on the ability to access the entire Salton Sea geo-thermal reservoir for electricity production, as well as the ability to fully extract lithium resources from resulting geothermal brines.

				The Salton Sea Known Geothermal Resource Area (KGRA) has about 400 megawatts (MW) of geothermal electricity-generation capacity installed and is estimated to have the poten-tial for up to 2,950 MW, leaving extensive room to increase geo-thermal electricity generation while accessing more of the region’s available lithium resources – enabling the United States to meet or exceed global lithium demand for decades. The study also assessed environmental impacts of lithium extraction, including water use, air emissions, and solid waste, and engaged the surrounding community for listen-ing sessions and other discussions to ensure consideration for local concerns and ideas.

				The combined subsurface geology and geothermal ac-tivity in the Salton Sea’s KGRA result in high concentra-tions of lithium, and the KGRA has long been eyed as a rich source of the critical mineral. In 2020, the California State Legislature established a commission to investigate and an-alyze eight topics related to lithium extraction in California. The commission’s final report notes that the Salton Sea KGRA is believed to have the highest concentration of lith-ium contained in geothermal brines in the world and offers recommendations aimed at expanding geothermal energy and lithium extraction from geothermal brines in the region.

				The Geothermal Technologies Office (GTO) funded the lithium quantification report, part of DOE’s portfo-lio researching lithium extraction from geothermal brines. The portfolio also includes GTO’s recent American-Made Challenges Geothermal Lithium Extraction Prize and a joint $11 million R&D program, funded by the Advanced Materials and Manufacturing Technologies Office and sup-ported by GTO, to develop and accelerate technologies for extracting and converting battery-grade lithium from geo-thermal brines.

				This lithium research is part a broader suite of DOE in-vestments in critical materials, including the recent launch of a first-of-its-kind Critical Materials Collaborative, funding to strengthen domestic critical material supply chains and domestic battery manufacturing, and the Critical Materials Accelerator Program.
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					Courtesy of California State Parks, 2019. 
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				Port of Oakland October Container Export Volume Rises

				Exporters continue to return to Oakland

				The Port of Oakland October export container volume rose to the highest volume in any single month seen in 2023.

				Full export TEUs (twenty-foot containers) rose 4% during October 2023 compared to October 2022, with a volume of 68,974 TEUs. The fading of supply chain con-gestion caused by pandemic-related disruptions continues to bring exporters back.

				“Our port remains the preferred export gateway for fruits, nuts, meats, and grains since we are the closest to ag-ricultural areas in the Central Valley,” said Port of Oakland Maritime Director Bryan Brandes. “We also offer the fast-est transit times to Asia since we are the last port of call in the US before ships go back across the Pacific.”

				Full Imports are down 8% in October 2023 compared to October 2022. Import volumes seem to have stabilized around 70,000 TEUs per month.

				Although national consumer spending may be damp-ened, consumer spending remains strong in the home mar-ket of Northern California. However, it has declined some-what from the heights it reached during the pandemic.

				“Import growth is expected to remain flat as traffic continues to stabilize after the significant spikes we saw during the pandemic years,” says Brandes. “Shipping rates remain low and carriers are signaling that will remain well into 2024.”

				Congestion at the Port of Oakland has resolved in 2023 and ships are now able to arrive and depart without delay.

				Don’t Delay: Register Drayage Trucks with CARB before January first

				On April 28, 2023, the California Air Resources Board (CARB) approved the Advanced Clean Fleets Regulation (ACF). Trucks covered by the ACF regulation will need to be reported in the Truck Regulation Upload, Compliance, and Reporting System (TRUCRS) database.

				Legacy combustion powered drayage trucks (non-zero-emission) must report in TRUCRS by 12/31/23.

				Only zero-emission drayage trucks can report for drayage in TRUCRS beginning 1/1/24.

				Removing Legacy Combustion Drayage Trucks from Service

				A legacy drayage truck can remain in drayage ser-vice for a minimum of 13 years commencing from 

			

		

		
			
				
					the model year that the engine and emissions con-trol system in a vehicle was first certified for use by CARB or United States Environmental Protection Agency (U.S. EPA).

					Once a legacy drayage truck has exceeded thirteen years, it will be removed from TRUCRS once ex-ceeds 800,000 vehicle miles traveled or 18 years from the model year that the engine and emissions control system was first certified by CARB or U.S. EPA (whichever is earlier).

					Non-zero-emission legacy combustion drayage trucks reported in TRUCRS, with a 2010 or new-er model year engine, must visit a seaport or in-termodal railyard at least once a year to remain in TRUCRS.

					Beginning in 2025, CARB will begin collecting mileage information for trucks that are model years 12 years or older.

					Beginning in 2025, CARB will begin verifying that legacy drayage trucks met the annual visit require-ment to a seaport or intermodal railyard.

					Beginning in 2025, non-zero-emission trucks will be removed from the TRUCRS system by CARB if they did not meet the annual visit requirement, OR if they have exceeded their minimum useful life requirements.

					On January 1, 2035, all non-zero-emission drayage trucks will be removed from the TRUCRS system.

					2024 meeting schedule 

					January 22

					March 18

					May 20

					July 22

					September 16

					November 18

					The meeting location is located in the port area at the Port of Oakland Harbor Facilities Maintenance Building lo-cated at 651 Maritime Street. The meeting room is on the 1st floor.

					The Oakland Trucker Work Group (TWG) was estab-lished in 2007 as a forum for open dialogue about safe, se-cure, compliant and efficient trucking operations at the Port of Oakland.
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					WSTA Members Anniversaries	– October, November, & December

				

			

		

		
			
				
					50-59 Years

				

				
					Member Name

				

				
					Joined

				

				
					Chap

				

				
					Mr. Harold L. Rodney/Harold L Rodney

				

				
					October 1969

				

				
					SC

				

				
					40-49 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mrs. Carol Bassett/Wesley E Bassett Trucking Inc.

				

				
					October 1981

				

				
					GG

				

				
					Mr. William Lee Garner/Garner Trucking

				

				
					November 1979

				

				
					SBR

				

				
					Mr. David G. Henry/Dave Henry Trucking

				

				
					November 1978

				

				
					SBR

				

				
					Mr. Curtis Edward Hill/Hill Trucking

				

				
					December 1977

				

				
					GG

				

				
					Mr. Oren Qualls/Qualls Trucking

				

				
					November 1978

				

				
					SOCAL

				

				
					Mr. Marvin J. Struiksma/WC Logistics

				

				
					October 1974

				

				
					SOCAL

				

				
					Mr. Russell Weigel/Russell Weigel Trucking

				

				
					October 1979

				

				
					GG

				

				
					Mr. Thomas C. Williamson/Williamson Trucking

				

				
					November 1983

				

				
					SD

				

				
					30-39 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Tony Adivari/Adivari Incorporated

				

				
					December 1989

				

				
					SOCAL

				

				
					Ms. Dorothy Bianchi/Bianchi Trucking

				

				
					October 1990

				

				
					RED

				

				
					Mr. Donald Carpenter/Kadon Trucking

				

				
					November 1988

				

				
					GG

				

				
					Ms. Barbara Anne Chapin/Assured Aggregates Co. Inc.

				

				
					November 1990

				

				
					MON

				

				
					Mr. Robert Stephen Egger/Egger Trucking, Inc.

				

				
					November 1988

				

				
					SD

				

				
					Mr. Earl W. Everett/E W Everett Trucking

				

				
					November 1989

				

				
					SFV

				

				
					Mr. Joe E. Holmes/Holmes Trucking

				

				
					October 1992

				

				
					HD

				

				
					Mr. Gary Humphreys/Humphreys Trucking

				

				
					December 1986

				

				
					GG

				

				
					Mr. Larry Jenkins/Larry Jenkins Trucking

				

				
					October 1989

				

				
					SAC

				

				
					Mr. Joe Laney/Laney Enterprise Inc

				

				
					December 1984

				

				
					SFV

				

				
					Mr. Nathan McDonald/N. C. McDonald Trucking

				

				
					December 1987

				

				
					Mr. William C. Middlemas/Middlemas Trucking

				

				
					December 1987

				

				
					OUT

				

				
					Mr. Michael Nelson/Nelson Trucking

				

				
					October 1985

				

				
					FF

				

				
					Mr. Orestes Pena/Orestes Pena Trucking

				

				
					October 1989

				

				
					SFV

				

				
					Mr. Dewey P. Rowland/Dewey’s Transfer Svc.

				

				
					December 1987

				

				
					SBR

				

				
					Mr. Wendell Trappe/Canyon Rock Co. Inc.

				

				
					December 1989

				

				
					GG

				

				
					Mr. Timothy E. Trovinger/T&T Trucking Svc.

				

				
					October 1987

				

				
					FF

				

				
					Mr. Harry Twombley/Harry Twombley Trucking

				

				
					December 1984

				

				
					SOCAL

				

				
					Mr. Bruce A. Yates/B. A. Yates Trucking

				

				
					October 1988

				

				
					ANT

				

				
					20-29 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Jose “Tony” Contreras/Materials Transport Svc., Inc.

				

				
					October 2001

				

				
					SOCAL

				

				
					Mr. Tom Cooper/Valley Rock Ready Mix, Inc.

				

				
					December 1995

				

				
					CC

				

				
					Mr. Gary E. Costin/Gary Costin Trucking, Inc.

				

				
					November 1998

				

				
					SOCAL

				

				
					Mr. Voliver Craig/Craig Trucking

				

				
					October 1994

				

				
					SOCAL

				

				
					Mr. Gustavo DeLeon/18 Trucking Company

				

				
					October 2003

				

				
					GG

				

				
					Steve & Diana Garcia/Steve & Diana Garcia Trucking Inc

				

				
					December 1994

				

				
					MON

				

				
					Mr. Samuel Gregory/S & I Trucking

				

				
					October 1997

				

				
					SD

				

				
					Mr. Douglas Hamilton/Apple Valley Construction Co.

				

				
					December 1995

				

				
					HD

				

				
					Mr. Bill Jacobson/Bill Jacobson Trucking Co., Inc.

				

				
					November 2003

				

				
					MON

				

				
					Mr. Eddie Leimkuehler/Eddie’s Trucking

				

				
					November 1994

				

				
					ANT

				

				
					Mr. Fred Martin/Martin Trucking

				

				
					November 2002

				

				
					SD

				

				
					Mr. Robert Myres/Pactrans Services, Inc.

				

				
					December 2001

				

				
					SD

				

				
					Mr. Gerry Ogg/G. R. Ogg Trucking

				

				
					December 1998

				

				
					SOCAL

				

				
					Mr. Keith Pruett/K. C. Pruett Trucking, Inc.

				

				
					October 1995

				

				
					FF

				

				
					Mr. Steve Romberg/Steve Romberg Trucking

				

				
					November 1994

				

				
					COA

				

				
					Mr. Jim Sisemore/Jim Sisemore Trucking

				

				
					October 1997

				

				
					FF

				

				
					Mr. Martin T. Skoff/Marty Skoff Trucking Inc.

				

				
					December 1995

				

				
					GG

				

				
					Mr. Leroy Smith/Frank Smith Trucking

				

				
					October 2002

				

				
					MON

				

				
					Mr. Bob Smith/Bob Smith Trucking

				

				
					October 2003

				

				
					HD

				

				
					Mr. Frank Smith/Frank Smith Trucking and Equip. Inc.

				

				
					October 2002

				

				
					SBR

				

				
					Mr. Zachary Taylor/Zach Taylor Trucking

				

				
					December 2002

				

				
					FRE

				

				
					Hildebrand & Sons Trucking Inc.

				

				
					December 2000

				

				
					MON

				

				
					Mr. Dennis Valles/J. Valles Trucking, Inc.

				

				
					October 1995

				

				
					GG

				

				
					Mr. Steve Wharton/Wharton’s Trucking Inc

				

				
					December 2003

				

				
					SD

				

				
					Mr. Shane D. Wood/Shane Wood, Inc.

				

				
					November 2002

				

				
					FRE

				

				
					Ms. Juliann Young/Youngs QuickSand

				

				
					November 1998

				

				
					OUT

				

				
					10-19 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. Jeff Abernathy/Jeff Abernathy Trucking

				

				
					December 2013

				

				
					CC

				

				
					Aldemar & Sandra Alzate/Southwest Trucking Group, LLC

				

				
					October 2005

				

				
					SOCAL

				

				
					Mr. John Boggio/Advanced Trucking Service

				

				
					October 2013

				

				
					SBR

				

				
					Mr. Donald Wayne Bruene/DW Bruene Trucking LLC

				

				
					October 2013

				

				
					OUT

				

				
					Mr. Steven D. Chance/The Palm Connection

				

				
					December 2007

				

				
					FRE

				

				
					Mr. David Cover/Joe Cover & Sons Inc.

				

				
					December 2010

				

				
					MOD

				

				
					Mr. Rodolfo Murillo Crosthwaite/RMC Trucking, Inc.

				

				
					November 2012

				

				
					SBR

				

				
					Ms. Graeme Fairlie/Great Soil

				

				
					October 2013

				

				
					SD

				

				
					Mr. David W. Frey/DWF

				

				
					December 2013

				

				
					OUT

				

				
					Mr. Pedro Garcia/PGT Inc.

				

				
					October 2006

				

				
					SOCAL

				

				
					Mr. Darin Gilstrap/Gilstrap Trucking Inc.

				

				
					December 2004

				

				
					HD

				

				
					Mr. Donald G. Goodwin/Goodwin Enterprises Inc.

				

				
					November 2013

				

				
					SOCAL

				

				
					Ms. Leslie Grindstaff/Bottoms Up Trucking

				

				
					December 2010

				

				
					SBR

				

				
					Mr. Stephen J. Hansen/S J Hansen Trucking

				

				
					November 2005

				

				
					SBR

				

				
					Mr. John Hartfield/Hartfield Construction Corp.

				

				
					November 2007

				

				
					SOCAL

				

				
					Mr. Chris Koch/C K Transport

				

				
					October 2013

				

				
					GG

				

				
					Mr. Edward Kuerzel/E & S Trucking

				

				
					November 2010

				

				
					MON

				

				
					Mr. Antonios Maragakis/GR Trucking, LLC

				

				
					December 2007

				

				
					SAC

				

				
					Ms. Anita Martini/Bauer Transportation Systems, Inc.

				

				
					December 2007

				

				
					GG

				

				
					Mr. Steve Morey/Morey Transport

				

				
					November 2008

				

				
					SAC

				

				
					Mr. David Nisich/Bubba’s Lowbed Service, LLC

				

				
					December 2012

				

				
					MON
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					l	Association Members Anniversary

				

			

			
				
					WSTA Members Anniversaries	– October, November, & December

				

			

		

		
			
				
					Mr. Danny R. Norton/Danny Norton Trucking, Inc.

				

				
					November 2009

				

				
					MOD

				

				
					Mr. Michael O’Brien/Mike O’Brien Specialized Hauling Inc.

				

				
					November 2011

				

				
					GG

				

				
					Mr. Bruce Peacock/Fiveway Inc.

				

				
					October 2011

				

				
					SAC

				

				
					Mr. Richard A. Pozas/RAM Trucking, Inc.

				

				
					December 2008

				

				
					MON

				

				
					Mr. Gil Pridmore/Pridmore Brothers Construction, Inc.

				

				
					October 2012

				

				
					GG

				

				
					Mr. Danny Rocha/D.J. Rocha, Inc.

				

				
					November 2012

				

				
					MOD

				

				
					Mr. Tom Santoro/Santoro Transportation Inc.

				

				
					November 2005

				

				
					MON

				

				
					Mr. Donald Schacht/All Terrain, Inc.

				

				
					October 2007

				

				
					GG

				

				
					Mr. Les Schuyler/Schuyler Trucking

				

				
					December 2006

				

				
					CC

				

				
					Mr. Steven Silva/Silva Trucking

				

				
					November 2012

				

				
					SOCAL

				

				
					Ms. Christina Tanney/Tanney Transport

				

				
					October 2009

				

				
					FRE

				

				
					Mr. Jason Varela/Contera Construction Corp.

				

				
					October 2013

				

				
					SBR

				

				
					Mr. Jose Vazquez Avalos/Larry’s Trucking LLC

				

				
					October 2010

				

				
					SBR

				

				
					Mr. Ronald R. VerSteeg/VerSteeg-Van Kampen Materials, Inc.

				

				
					October 2005

				

				
					SOCAL

				

				
					Mr. Steve Victor/Victor Backhoe Inc.

				

				
					December 2013

				

				
					CC

				

				
					Mr. Denny Wyatt/Apex Bulk Commodities

				

				
					October 2006

				

				
					HD

				

				
					Mr. Juan Ordonez Zamora/Juan O. Zamora Trucking

				

				
					November 2013

				

				
					SBR

				

				
					5-9 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Mr. John Anker/Anker Trucking Inc.

				

				
					October 2016

				

				
					SBR

				

				
					Mr. Rick Archuleta/Glory Bound Transport

				

				
					November 2015

				

				
					MOD

				

				
					Mrs. Wendi Belio/Crest Equipment Inc.

				

				
					December 2016

				

				
					SD

				

				
					Mr. Daniel Booton/Booton Trucking LLC

				

				
					December 2017

				

				
					OUT

				

				
					Mr. Timothy Buckley/Pro Image Transport, LLC

				

				
					December 2018

				

				
					SBR

				

				
					Mr. Kevin Bulger/AFS Cargo Express Inc.

				

				
					December 2018

				

				
					GG

				

				
					Mr. Jay Bushehry/Kamal Trucking Corporation

				

				
					October 2016

				

				
					GG

				

				
					Ms. Janice Campos/Arrow Towing LLC

				

				
					November 2014

				

				
					SOCAL

				

				
					Mr. James Clark/James Clark Trucking, Inc.

				

				
					October 2015

				

				
					SBR

				

				
					Mr. Scott A. Cooper/Jack L. Spence, Inc.

				

				
					October 2014

				

				
					SC

				

				
					Mr. Frederick Davis/F.J. Davis Trucking, Inc.

				

				
					October 2018

				

				
					SFV

				

				
					Mr. Rafael Gomez/Gonzalez Pallets, Inc.

				

				
					December 2018

				

				
					GG

				

				
					Mr. Harold Greenberg/Guy’s Transfer Service

				

				
					December 2015

				

				
					SBR

				

				
					Ms. Mireya Gutierrez/Emmanuel Freight Inc.

				

				
					December 2015

				

				
					CM

				

				
					Mr. Macario ‘Joe’ Luna/MacLee Services, Inc.

				

				
					November 2016

				

				
					CC

				

				
					Mr. Neville N. McGillvery/Farm Fresh Transport Inc.

				

				
					November 2018

				

				
					SD

				

				
					Ms. Gina Mobley/Mobley Construction

				

				
					October 2014

				

				
					RED

				

				
					Mr. Brian Oaks/Alpha Materials, Inc.

				

				
					October 2016

				

				
					SBR

				

				
					Mr. Eric Olsen/Mega Engineering Co. Inc.

				

				
					December 2014

				

				
					SD

				

				
					Mr. Marco J. Padilla/Marcos Jose Padilla

				

				
					November 2018

				

				
					HD

				

				
					Mr. Jose Plascencia Trejo/Plasher Trucking LLC

				

				
					December 2018

				

				
					SBR

				

				
					Mr. William John Purvis/Aquapulse Chemicals, LLC

				

				
					November 2014

				

				
					CC

				

				
					Ms. Janis Pusic/Sand Materials & Aggregate Sales Inc.

				

				
					December 2016

				

				
					SFV

				

				
					Ms. Norma Rodriguez/Get It Done Trucking

				

				
					October 2018

				

				
					SBR

				

				
					Ms. Gloria Stockmyer/Stockmyer Trucking, Inc.

				

				
					November 2014

				

				
					FF

				

				
					Mr. Steve Toland/Spragues Ready Mix

				

				
					November 2018

				

				
					SOCAL

				

				
					Mr. Esequiel Torres/Torres Twins Trucking, Inc.

				

				
					November 2014

				

				
					FRE

				

				
					Mr. Franklin Windom Sr./D & W Trucking Inc.

				

				
					November 2016

				

				
					SOCAL

				

				
					0-4 Years

				

				
					Member Name

				

				
					Join

				

				
					Chap

				

				
					Silva Transportation

				

				
					December 2022

				

				
					Mr. Jose Aceituno/I-TEC, LLC

				

				
					November 2021

				

				
					SBR

				

				
					Jorge Alberto Olivares/Olivares and Sons Enterprise LLC

				

				
					October 2023

				

				
					MOD

				

				
					Irfan Ibrazz Ali/Habibis, INC

				

				
					October 2023

				

				
					Mr. Josue Alvarez Barrientos/Leonardo Trucking LLC

				

				
					October 2023

				

				
					SOCAL

				

				
					Justin R Caldwell/Justin Caldwell Trucking LLC

				

				
					December 2022

				

				
					Carlos R Castillo/CCR Transport Inc.

				

				
					October 2022

				

				
					SOCAL

				

				
					Alex Cordier/Top Gun Transportation

				

				
					October 2022

				

				
					KER

				

				
					James Dana/Always an Adventure Entrtprises, LLC

				

				
					November 2023

				

				
					COA

				

				
					Mr. Edward T. Denny, Jr./F & E Trucking Corporation

				

				
					December 2020

				

				
					SD

				

				
					Alfredo Diaz/ADiaz Freight Lines LLC

				

				
					October 2022

				

				
					John Dodson Jr/J&K Dodson Trucking LLC

				

				
					October 2023

				

				
					Roberto Estrada/Chaparritas Trucking Inc

				

				
					December 2022

				

				
					SBR

				

				
					Dana Faulkner/PRS Logistics

				

				
					October 2023

				

				
					SBR

				

				
					Ms. Tonya Fernandez/Fernandez Trucking Services

				

				
					December 2020

				

				
					SFV

				

				
					Mr. Antoine Jerome Freeman/Ynot Express LLC

				

				
					November 2019

				

				
					SOCAL

				

				
					Mr. John Frieborn/Just Truckin Inc.

				

				
					December 2021

				

				
					COA

				

				
					Mr. Marcos Giovanni Garcia

				

				
					November 2021

				

				
					Mr. Raul I. Gilbert/Gilbert Dukes Trucking

				

				
					December 2021

				

				
					SD

				

				
					Mr. Efrain Gomez/Fatboys Express, Inc.

				

				
					October 2023

				

				
					SBR

				

				
					David J. Haggerty/Haggerty Services LLC

				

				
					October 2022

				

				
					SBR

				

				
					Edwin Henriquez/Noble Freight Services LLC

				

				
					December 2021

				

				
					SOCAL

				

				
					Rickey R Henry/Grinding Gears LLC

				

				
					November 2022

				

				
					SBR

				

				
					Mr. Steven Hernandez/Chido Trucking Inc 

				

				
					October 2023

				

				
					SFV

				

				
					Mr. William A. Herrera/HBK Express LLC

				

				
					October 2019

				

				
					SOCAL

				

				
					Jaime R Jaquez/Shyfoxx Freight LLC

				

				
					November 2023

				

				
					Lionel A Jennings/Section 8 Trucking

				

				
					December 2022

				

				
					Dollene C. Jones/Abundance Worldwide Ent.

				

				
					November 2022

				

				
					GG

				

				
					Debbie Kissinger/Kissinger Juarez Inc

				

				
					October 2021

				

				
					SD

				

				
					Mr. Wilfredo Landaverde Martinez/Greenland Freight

				

				
					November 2021

				

				
					Thomas A Leonard/First American Contractor Services

				

				
					December 2021

				

				
					SBR

				

				
					Regina Markos/Bubba’s Water Truck Service Inc

				

				
					November 2021

				

				
					FRE

				

				
					Bruce Martens/Martens Transport

				

				
					November 2020

				

				
					SOCAL

				

				
					Ronald Martinez/RSM Trucking LLC

				

				
					October 2021

				

				
					KER

				

				
					Mr. Robert Meneley/RDM Trucking LLC

				

				
					December 2019

				

				
					CC

				

				
					Angus Mills/Cemtral Coast Worm Farm LLC

				

				
					December 2022

				

				
					Mr. Ivan Morales/IM Transport Inc.

				

				
					October 2019

				

				
					SBR

				

				
					Mr. Darren Morehead/MoreTrucks, Inc.

				

				
					December 2019

				

				
					SAC

				

				
					Mr. Martin Moyeda/Ramm Investments Inc.

				

				
					November 2022

				

				
					SBR

				

				
					Ms. Pam Nuttall/CrossRoads Truck Brokerage, Inc.

				

				
					December 2019

				

				
					CC

				

				
					Alejandro Olguin Gutierrez/Dorados Trucking LLC

				

				
					October 2023

				

				
					SD

				

				
					Mr. Roberto C Osorio/AZ Logistics Corp

				

				
					October 2023

				

				
					GG

				

				
					Francisco Peralta/FP Express

				

				
					November 2022

				

				
					CC

				

				
					Cory Peters/Best Drayage Company, LLC

				

				
					November 2021

				

				
					MOD

				

				
					Mr. Eugene J. Pires/E J Pires Trucking

				

				
					November 2019

				

				
					GG

				

				
					Pedro Platero/Astul Trucking Services LLC

				

				
					December 2022

				

				
					Mr. Mike Razavi/Grab & Go Trucking LLC

				

				
					December 2019

				

				
					GG

				

				
					Mr. Tony Rios/Rios & Sons Corp

				

				
					October 2021

				

				
					MOD

				

				
					Michael Roberts/Of Service Transportation LLC

				

				
					November 2022

				

				
					SBR

				

				
					Eric Robinson/99 Ways Logistics LLC

				

				
					November 2022

				

				
					Luis M Silva/Intermodal Logistics Inc

				

				
					October 2021

				

				
					Mr. Christopher Silva/Silva Sons Transport Inc.

				

				
					December 2022

				

				
					SOCAL

				

				
					Harjinder Singh/Jabi Trucking Inc

				

				
					October 2021

				

				
					SAC

				

				
					Mr. Walt Smith/Walt Smith Trucking

				

				
					November 2022

				

				
					SBR

				

				
					Tanner J Sparks/Lead Foot Automotive LLC

				

				
					November 2022

				

				
					Jeannette Stewart/Stewart Logistics LLC

				

				
					October 2021

				

				
					Mr. Jose J. Tovar Juarez/TJ’s General Engineering Inc.

				

				
					December 2019

				

				
					SBR

				

				
					Jesus Velasco/Petro Distributors LLC

				

				
					October 2022

				

				
					Mr. Ryan Vermillion/Vermillion Construction Inc.

				

				
					December 2019

				

				
					CC

				

				
					Mr. Juan Villalpando/Juan Villalpando/Villalpando Construction

				

				
					December 2022

				

				
					SBR

				

				
					Johnthan Bryant/LEGACY TRANSIT INC

				

				
					November 2022

				

				
					Mr. Bryant Walker/Brymick Enterprises Inc.

				

				
					December 2022

				

				
					SOCAL

				

				
					Jamie G Watt/Jamie Watt’s Backhoe Service

				

				
					October 2022

				

				
					GG
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				CAL-VALLEY INSURANCE

				5070 N. Sixth Street, #155

				Fresno, CA 93710

				(559) 225-1300

				90 Great Oaks Blvd. #201

				San Jose, CA 95119

				(408) 323-2280

				www.calvalleyinsurance.com

				Lines of Insurance: Commercial/Transportation & Workers’ Comp.

				CoreMark Ins. Services Inc.

				2520 Venture Oaks Way - Suite 240

				Sacramento, CA 95833

				(866) 340-2247

				Lic# 0I72684

				www.coremarkins.com

				Lines of Insurance: Commercial/Transportation, Health, & Workers’ Comp.

				EMPIRE COMPANY

				10201 Trademark St., Suite D

				Rancho Cucamonga, CA 91729

				(909) 476-0600

				www.empire-co.com

				Lines of Insurance: Commercial/Transportation, Worker’s Comp.

				NETWORK TRUCK INSURANCE

				120 Main Street

				Roseville, CA 95678

				(916) 780-2535

				Lines of Insurance: Commercial/Transportation

				ROBERSON & SONS INSURANCE SERVICES

				P.O. Box 47-1719

				Redding, CA 96049

				(800) 801-0942

				www.roberson-ins.com

				Lines of Insurance: Commercial/Transportation

				IRS 2290 TAX FILING

				2290s.com

				540 E Foothill Blvd #100G

				San Dimas, CA 91773

				(909) 833-2290

				www.2290s.com

				LEGAL SERVICES

				Grant Law, APLC

				15375 Barranca Parkway #A-208.

				Irvine, CA 92618

				(949) 379-7122

				www.ocdefenseattys.com

				CARNO LAW GROUP

				24031 El Toro Road, #260

				Laguna Hills, CA 92653

				(949) 540-0320

				www.carnolaw.com

				LOADBOARD

				DAT SOLUTIONS

				8405 SW Nimbus Ave.

				Beaverton, OR. 97008

				(800) 551-8847

				truckersedge.com/378074

			

		

		
			
				GREEN LIGHT TESTING SERVICES

				334 N. Euclid Avenue, Unit B

				Upland, CA 91786

				(909) 734-7904

				EQUIPMENT FINANCING

				MISSION FINANCIAL SERVICES GROUP

				4222 Green River Rd

				Corona, CA 92880

				(623) 434-2500

				missionfinancialservices.net

				United Business Bank

				500 Ygnacio Valley Rd Suite 200

				Walnut Creek, CA 94596

				(925) 476-1842

				www.unitedbusinessbank.com

				United PACIFIC Bank

				1630 S. Azusa Ave.

				City Of Industry, CA 91748

				(626) 965-6230 x117

				www.upbnet.com

				FACTORING

				QUICKPAY FUNDING LLC

				8825 Aero Drive, #120

				San Diego, CA 92123

				844-261-FUND

				www.quickpayfunding.com

				Nationwide Transport Finance, LLC

				2650 Lake Sahara Dr. Ste.190

				Las Vegas, NV 89117

				(702) 240-1080

				www.ntfusa.com

				FUEL / FUEL PROGRAMS

				Clean Energy

				4675 Macarthur Ct Ste 800

				Newport Beach, CA 90802

				(949) 437-1194

				www.cleanenergyfuels.com

				P-FLEET

				(866) 462-0524

				pfleet.com/wsta

				INSURANCE

				THE ARK INSURANCE SERVICES

				3740 Elizabeth Street

				Riverside, CA 92506

				(800) 843-2752

				Lines of Insurance: Health

			

		

		
			
				ALLIED ASSOCIATIONS

				CALIFORNIA TOW TRUCK ASSOCIATION

				3050 Beacon Blvd. #100West Sacramento, CA 95691

				(916) 617-2882

				www.ctta.com

				CALIFORNIA ConstructioN and iNDUSTRIAL materials ASSN

				455 Capitol Mall, Suite 210Sacramento, CA 95814

				(916) 554-1000

				calcima.org

				Idaho Trucking Association

				3405 E. Overland Road #145

				Meridian, ID 83642

				(208) 324-5321

				www.idtrucking.org

				Women in Trucking Association, Inc.

				P. O. Box 400

				Plover, WI 544678

				(888) 464-9482

				www.womenintrucking.org

				COMMERCIAL VEHICLE SAFETY CONSULTANTS

				Jay johnson and associates

				8010 Wayland Lane Suite 2A

				Gilroy, CA 95020

				(408) 828-9098

				www.jjassociates.us

				DRIVER/OO MARKETPLACE, STAFFING, AND RECRUITING

				TRANSFORCE

				10700 Jersey Blvd. #705

				Rancho Cucamonga, CA 91730

				(909) 987-6989

				www.transforce.com/

				DMV TRUCK REGISTRATION

				Diesel Plates & Permits, LLC

				14596 Valley Blvd Unit 2

				Fontana, CA 92335

				(909) 346-0900

				dieselplatesandpermits.com

				*Authorized DMV Agent-IRP

				EMPIRE COMPANY

				10201 Trademark St., Suite D

				Rancho Cucamonga, CA 91729

				(909) 476-0600

				www.empire-co.com

				*Authorized DMV Agent-IRP

				DRUG & ALCOHOL TESTING / DOT PHYSICALS & COLLECTIONS

				American Alliance Drug Testing

				334 N. Euclid Avenue

				Upland, CA 91786

				(909) 982-8409

			

		

		
			
				SAFETY SYSTEMS

				RMC ENGINEERING CO, INC.

				255 Mayock Road

				Gilroy, CA 95020

				(800) 549-2083

				www.rmcengineering.com

				SMOKE OPACITY TESTING /DIESEL EMISSION REDUCTION

				BE CARB COMPLIANT

				12030 Rockcrest Rd

				Lakeside, CA 92040

				(619) 334-7287

				becarbcompliant.com

				CLEANFLEETS.NET

				1822 21st Street

				Sacramento, CA 95811(916) 520-6040

				www.cleanfleets.net

				12410 Foothill Blvd. #S

				Sylmar, CA 91342

				(818) 686-0263

				TARP SYSTEMS & MFG

				SHUR-CO LLC

				P.O.Box 713Yankton, SD 57078

				(619) 710-9949

				www.shurco.com

				TRAILER BODY MANUFACTURINGSALES & REPAIR

				Push King Trailers LLC

				10384 Dougherty Ave

				Morgan Hill, CA 95037

				(408) 909-5464

				www.pushkingtrailers.com/

				TRUCKS & EQUIPMENT. NEW & USED

				SALES, PARTS, AND/OR SERVICE

				CALIFORNIA EQUIPMENT CO.

				(415) 305-3325

				www.californiaequipment.com

				INTERNATIONAL USED TRUCKS

				4505 W. Capital Ave.West Sacramento, CA 95691

				(916) 372-7871

				www.internationalusedtrucks.com

				RITCHIE BROS. AUCTIONEERS

				765 W. Rider StreetParris, CA 92571

				(951) 940-9441

				www.rbauction.com

				TEC EQUIPMENT

				8099 S. Coliseum Way

				Oakland, CA 94621

				(510) 577-5512

				TRUCKING SOFTWARE / LOGISTICS MANAGEMENT

				Matrack Mobile Asset Tracking

				2481 Deerwood Dr.San Ramon, CA 94028

				(855) 658-7225

				www.matrack.com

				Satrack

				9100 S Dadeland Blvd Suite 1500Miami, FL 33156

				(786) 980-2020

				www.satrack.com
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				The Western States Trucking Assoc. (WSTA) is a 501(c)(6) organization serving the trucking industry with a united voice, promoting highway safety, professionalism, integrity, and education. For income tax purposes, member dues paid to WSTA are deductible as a business expense. However, WSTA estimates that 11.32% of all dues paid to WSTA are utilized for nondeductible lobbying expenditures. All members are advised that this percentage of dues paid to WSTA in Tax Year 2022 are nondeductible for income tax purposes. Consult your tax advisor.

			

		

		
			
				
					l	State Offi-cers Directory
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					President

					Sandra Alzate

					Secretary

					Aaron Rodriguez

					Treasurer

					Kelvin Monzon

					1st Northern VP

					John Pitta

					1st Southern VP

					Victor Vasquez, Sr.

					2nd Northern VP

					Tom Santoro

					2nd Southern VP

					Michael Attema

					Past President

					Danny Rocha

					WSTA officers are elected for two year terms. Service on the Executive Board is a great way to give something back to your industry, and is also an education in government procedures.

					Elections occur every two years. If you are interested in serving as an elected officer, please contact our office 909-982-9898.

				

			

			
				
					WSTA 2022-2023 STATE OFFICERS

				

			

		

		
			
				WSTA MEMBERSHIP Dues – Deductible Business Expenses
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				James DanaALWAYS AN ADVENTURE ENTERPRISES, LLCCherry Valley

				Jaime R JaquezSHYFOXX FREIGHT LLCRiverside

				Mr. Josue Alvarez BarrientosLEONARDO TRUCKING LLCHuntington Park

				Alejandro Olguin GutierrezDORADOS TRUCKING LLCCHULA VISTA

				Dana FaulknerPRS LOGISTICSJurupa Valley

			

		

		
			
				John Dodson JrJ&K DODSON TRUCKING LLCMenifee

				Irfan Ibrazz AliHABIBIS, INCManteca

				Steven HernandezCHIDO TRUCKING INC north hills 

				Mr. Efrain GomezFATBOYS EXPRESS, INC.San JacintWo

				Mr. Roberto C OsorioAZ LOGISTICS CORPBrentwood

			

		

		
			
				Jorge Alberto OlivaresOLIVARES AND SONS ENTERPRISE LLCLos Banos 

				Heather RoseTRANSPORT TITAN LLCWrightwood

				Mr. Abraham RodriguezAGUILERA EXPRESS INC.Costa Mesa

				Juan C GarciaHUSKY CONCRETE REMOVAL INCJurupa Valley

				Paula BanuelosJPMAN INCLake Elsinore
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					Total Distribution - Avg.: 1033, Sgl. Iss.: 1066

					Copies Not Distributed - Avg.: 33, Sgl. Iss.: 29

					Total Copies - Avg.: 1066, Sgl. Iss.: 1035

					Percent Paid - Avg.: 83.00%, Sgl. Iss.: 83.83%

					Electronic Copy Circulation:

					Paid Electronic Copies. - Avg.: 0, Sgl. Iss.: 0

					Total Paid Print + Paid Elec. Copies. - Avg.: 866,

					Sgl. Iss.: 835

					Total Print Dist + Paid Elec. Copies - Avg.: 1033,

					Sgl. Iss.: 1006

					Percent Paid - Avg.: 83.00%,Sgl. Iss.: 83.83%

				

			

			
				
					USPS Statement of Ownership, Management, & Circulation
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				PLACE OrderS ONLINE AT westrk.org/store

			

		

		
			[image: ]
		

		
			[image: ]
		

		
			[image: ]
		

		
			[image: ]
		

		
			[image: ]
		

		
			[image: ]
		

		
			[image: ]
		

		
			[image: ]
		

		
			
				THOMAS GUIDE MAP BOOKS – NON-ZONED

			

		

		
			
				 WSTA	Non-

				Member	Member

			

		

		
			
				THOMAS GUIDE MAP BOOKS – ZONED

			

		

		
			
				Southern California

				Los Angeles/Orange  .......................................... SOLD OUT

				San Bernardino.................................................................. 55.00	70.00

				Riverside ........................................................................... 45.00	60.00

				San Diego County. ..............................................................35.00	50.00

				San Joaquin Valley/Bakersfield to Lodi ................................... SOLD OUT

				Los Angeles/Orange Co.’s . ...............................................110.00	125.00

				San Bernardino/Riverside Co.’s. ......................................105.00	120.00

				San Diego County . ..........................................................105.00	125.00

			

		

		
			
					Members	Non-Mem.

				l Magazine Subscription 1-year 	FREE	$48.00 WTN Magazine with Annual Dues

				l Freight Bill-of-Lading Books	50 pg. /5 - Part Form	each book	5.95	7.95

					case of 20 books	107.00	143.00

				l	Daily Driver Vehicle Inspection Report (DVIR) Booklet  each book	3.25	4.85

					50 pg. /2 - Part Form	case of 56 books	165.00	245.00

				l	Transportation Contracts & Agreements 10.00	N/A	Letter Size - 21 pages, 7 documents

					- Agreement for Transportation Services

					- Supplemental Agreement

					- General Agreement for Services

					- Truck Haul Quotation

					- Truck Transportation Agreement

					- Trailer Rental Agreement

					- Drug & Alcohol (CSAT) Agreement Guidance

				l	Driver Qualification Files 	25.00	25.00

				l	Driver Daily Log Book 5.15	5.50

				l	Federal Motor Carrier Safety Reg. Large Ed. 15.00	20.00- Ideal for O-O & Fleet Owners / Management 		

				l	Driver Pocket Handbook - Ideal for Employee Drivers 5.00	6.50

				l	Annual Maintenance Folder - Ideal for DVIR	2.50	3.50

				l	Guide to Effective Use of Mechanics’	10.00	20.00Lien Law in Transportation

				For 20-day Preliminary Notice, Stop & Release Forms.Go to Building Industry Credit Assoc. (BICA) at bicanet.com

				l	Dump Truck Axle 101 Booklet 3.00	5.00Introduction to Understanding CA Laws of Weight and Wheelbase Lengths in the Dump Truck Industry

				l	Unattended Transfer Trailer Decals	10.00	20.00

					Parking Exemption Kit w/Sticker

				l WSTA Logo - 4”x4” Sticker	.50	N/A

						Members	Non-Mem.

				1K2 Kit - Truck/Trailer Marking Kit - 53’ Trailer	$75.00	$100.00

				2K3 Kit - Truck/Trailer Marking Kit - 48’ Trailer	70.00	95.00

				150’ Roll	120.00	150.00

				100 Strip Pack	120.00	150.00

				l	All Kits come with 4 - 2” x 12” white strips for the top corners of rear trailer.

				l	All Kits come with 1 strip 2” x 90” and 1 strip 1.5” x 90” for rear rails of gate.

				l	All Kits come with application instructions and squeegee.

				l	1K2 Kit comes with 36 - 2” x 18” red/white reflective strips.

				l	2K3 Kit comes with 32 - 2” x 18” red/white reflective strips.

				According to CVC 24612, not all trailers or semi-trailer are required to have reflective stickers.See further details at www.calcontrk.org/govaffairs/faq/.

				Copies of the Summary of the NHTSA rulemaking for trailer conspicuity marking are also available.
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				TRUCKING DOCUMENTS & SUPPLIES
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				REFLECTIVE TRAILER TAPE KITS

			

		

		
			
				All prices are subject to change and subject to sales tax and freight. Materials are shipped via UPS.
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				The Association and Its Business Units Offer Secured Credit Card on File

				We are excited to announce that WSTA, AADT & AAA&C will be able to keep your secured credit card information on file.

				By keeping your credit card on file, your monthly or yearly bills will be easy to process, saving you time and effort. All reoccurring or outstanding balances on your account due will be billed on the 15th of the month and you will be mailed a copy of the receipt.

				To sign up for this service, please visit our websites (westrk.org or aadrugtesting.com), download the form, fill it out, sign and return it to our office. If you need more detailed information about this new service, call our offices WSTA/AAA&C (909) 982-9898 or AADT (909) 982-8409.

				RESTOCKING FEE - AS OF DECEMBER 2014

				There is a 14 day grace period from the date of purchase to return or ex-change all goods and products received back to WSTA in resalable condition. Unfortunately, after 14 days, purchasers will be credited 75% of the product cost less the original shipping and handling fees.
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				SUBSCRIBE

				TO WTN MAGAZINE

				Subscribe to 4 issues for only $48

				 WSTA MEMBERS –

				Name _________________________________

				Address________________________________

				City____________________________________

				State________ Zip __________

				Contact Number ______________________

				Send payment to: WSTA – 334 N. Euclid Ave, Upland, CA 91786

			

		

		
			
				FREE

			

		

		
			
				SOLD OUT
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					WSTA/P-Fleet Discount Fuel Program
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					WSTA Discount FuelCard Program

				

			

			
				
					 Save up to 20¢ per gallon versus most truck stop cash prices.

					 Earn rebates for WSTA when you fuel at CFN sites.

					 Apply online in less than 5 minutes.

				

			

			
				
					Get started at www.pfleet.com/wsta

				

			

		

	OEBPS/image/117.png





OEBPS/image/389.png





OEBPS/image/400.png





OEBPS/image/Newsletter_Magazine_Ad_2019.09.27.png
foitiodixhor -

Calioria's Now Gig Economy Law Could impact Trucking
ndus
WV s S 1,200

) hard-{ought battie for the employment law Governar Newsom sxgred






OEBPS/image/311.png





OEBPS/image/Credit-Card-with-Lock.jpg





OEBPS/image/8.png





OEBPS/image/370.png





OEBPS/image/141.png





OEBPS/image/MobilLogo.png
Mobil





OEBPS/image/362.png





OEBPS/image/88.png





OEBPS/image/FMCSACreateAccount11.jpg





OEBPS/image/168.png





OEBPS/image/354.png





OEBPS/image/293.png





OEBPS/image/CTS-13.png





OEBPS/image/153.png





OEBPS/image/225.jpg





OEBPS/image/234.png
WE APPRECIATE OUR RECENT DONOR:





OEBPS/image/277.png





OEBPS/image/374.png





OEBPS/image/TomPresidente.png
Reporte de Presidente






OEBPS/image/57.png
Did You Know WSTA Can
File Your Original/Renewal
UCR Application?

Better still — fo_r m_embers
our service is






OEBPS/image/Coremark_quarter_free.png
Got Trucks Withou

Experts at handling
Trucking Benefits

Call For A Quote or Email

CoreMark Insuranc Services wil helpt

Benefitsare an cffctive ool for attracing and rtaing cmployecs
anddrivers Offeing bencit oo et Workers Campehestion
i Towers the probabity of frutent lama. HeslinLing.
ncrenes performance and enhances compony culure

[
COREMARK
-

O 0162560920






OEBPS/image/369.png





OEBPS/image/245.png





OEBPS/image/Seal_of_the_United_States_Department_of_Labor.svg.png





OEBPS/image/393.png





OEBPS/image/164.png





OEBPS/image/350.png





OEBPS/image/121.png





OEBPS/image/SaltonSea.jpg





OEBPS/image/4.png
WESTERN

TRANSPORTATION NEWS





OEBPS/image/ELD_Table.png
[FL0 Name Mumber  [ELOWentfer _[ELD Provider
et i
o260 feomax 1= d
frwostrucin  fers == FWW
foows s Jrsr FMW
[ootoenED [ forstes footoenEwD
[y oo [prsan paean suppentiic
[sTeeR monT €L [sTRIO =3 EERRIGHT LLC
ffrcecer €D = ok i
frsTTem =5 =3 ST GROUP ING.
Jromio oo
frruckmceo VRS [Rstes RUCKING LLC






OEBPS/image/halfPage_CTN_Vertical.jpg
= AMERIGAN ALLIANCE
AUTHORITY & COMPLIANCE

A Business Sarvices Ui of the WESTERN STATES TRUCKING ASSOCIATION

WSTA Business Offerings

Getting Your Own
Operating Authority?

Already Have a MCP and Want
To Expand to Interstate Service?

Need Small Fleet CARB
Registration?

AAA&C offers one of the most unique and
cost effective programs to get you started
by an Association that knows TRUCKING!

(909) 758-5060

Hablamos Espafiol

AAACompliance.com

AAACompliance.com/es
AAAC en Espaiiol






OEBPS/image/ucr.png





OEBPS/image/137.png
WE APPRECIATE OUR RECENT DONORS:





OEBPS/image/269.png





OEBPS/image/226.png





OEBPS/image/382.png





OEBPS/image/128.png





OEBPS/image/378.png





OEBPS/image/365.png





OEBPS/image/81.png





OEBPS/image/318.png





OEBPS/image/335.png





OEBPS/image/284.png





OEBPS/image/113.png





OEBPS/image/San_Diego_board_meeting2.png





OEBPS/image/254.png





OEBPS/image/109.png





OEBPS/image/211.png





OEBPS/image/WSTA_Compact_Transparent.png
waia





OEBPS/image/177.png





OEBPS/image/46.png
WSTA's Weekly News:

Get trucking industry updates in
your inbox to start every week!

http://westrk.org/subscribe

It's not just for members -
anyone can subscribe!

Spread the word!






OEBPS/image/Monzon_Truck.png





OEBPS/image/9.png





OEBPS/image/ExxonMobilTrademarks.png





OEBPS/image/150.png





OEBPS/image/193.png





OEBPS/image/169.png





OEBPS/image/AADT_headtitle_2015.jpg
ram Updates






OEBPS/image/266.png





OEBPS/image/FMCSACreateAccount1.jpg





OEBPS/image/290.png





OEBPS/image/213.png





OEBPS/image/AB5_Judge_Benitez.jpg





OEBPS/image/256.png





OEBPS/image/388.png





OEBPS/image/79.png





OEBPS/image/80.png





OEBPS/image/DAT-Truckersedge-logo.jpg
IR Truckers





OEBPS/image/233.png





OEBPS/image/WSTA_2017_Transparent_Solid.png
WESTERN STATES





OEBPS/image/WSTA-CFN-card.png
©P-Fleet

WSTA Fuel Card

012345 L7689 012345k






OEBPS/image/CA_DOJ.png





OEBPS/image/165.png
Benefits Exchange Alliance

Marnie Hill
949-900-9533 « mhill@bxall.com





OEBPS/image/373.png





OEBPS/image/FuelPricesSign.jpg
LEc
i souL

KIDS






OEBPS/image/228.png





OEBPS/image/13.png
OFFICIAL PUBLICATION OF
Western States Trucking Association

Lee Brown — Senior Editor
Joe Rajkovacz — Managing Editor
Rich Roth — Publisher & Ad Director

PUBLISHING HEADQUARTERS
334 N. Euclid Avenue * Upland, CA 91786-6031

(909) 982-9898 + Fax (909) 985-2348 - westrk.org

OFFICE DIRECTORY

(909) 982-9898

Lee Brown — Executive Director | Chief Operating Officer ............ccceeeenueen. 1011
Dianna Webster — Director of Accounting and Human Resources ............... 1010
Joe Rajkovacz — Governmental Affairs & Communications Director ............ 1009
Sandra Medina — AADT Client Services Director (ESpafiol) .............ccccccc..... 1008
Lisa Heaps — AADT Senior Customer Service Specialist................ccccccuu... 1007
Rich Roth — Technology Dir€CtOr.............c.coueiiiiiiiiiieeeetet e 1012
Vivian Mercader — Accounting Rep (ESPafiol) ..........c..ccoceeiieeneinieeieinne 1005
Brenda Salazar — Business Services Specialist (Espafiol) ............c..cccccoou... 1003

Karina Jimenez — Jr. Executive Assistant (ESPafiol)............ccccceueeioeiiennnnnne

ADVERTISERS INDEX (Alphabetical Order)

Western Transportation News USPS 024-435, is published four times per year by Western States
Trucking Association (WSTA) Periodicals postage paid at the Upland, CA post office and additional
entry post office.

POSTMASTER: Please send address changes to:
Western Transportation News (WTN), 334 N. Euclid Avenue, Upland, CA 91786-6031

Volume 81 No. 4 — Copyright 2023 by WSTA. All rights reserved. No part of this issue may be
reproduced by any means without the prior written permission of the publisher. If you are not a
registered member of WSTA and would like a subscription, please send $48 (within the United States).
Single issue price is $15.

The views and opinions and information source contained herein are those of the author(s) and do not
necessarily reflect the views and opinions of WTN Magazines. WSTA does not endorse or independently
evaluate or verify the accuracy, reliability, or timeliness of any content, product, or other information
contained in this publication. WSTA is not responsible and will have no liability for any reliance by
the reader on such information and under no circumstances does any such information constitute
the advice of or a recommendation by WSTA, to take a particular course of action or inaction. Some
Stock Images by: (c) 2023, McClatchy — Tribune Information Services.





OEBPS/image/CTS-14.png





OEBPS/image/5.png
Meet Your New President
p. 4

Executive Directors Report: AB 5
p. 4

Opening Salvo in Legal Filings:
WSTA v. US EPA

p.6

CARB Deadlines
p. 14





OEBPS/image/201.png





OEBPS/image/41.png





OEBPS/image/244.png





OEBPS/image/138.png
Bill Wright Trucking
Construction Specialty





OEBPS/image/WSTA_20171.png





OEBPS/image/340.png





OEBPS/image/Cover_2022_03.png





OEBPS/image/366.png





OEBPS/image/website_header_202201.png
@un STATES

BlueCross. | e

BlueShield. SOLUTION
e CADCArE






OEBPS/image/Wtn-25-pic.jpg





OEBPS/image/35.png





OEBPS/image/238.png





OEBPS/image/DIR_Logo.png
D i PR steteof Califomnia

Department of
Industrial Relations:






OEBPS/image/383.png





OEBPS/image/TG_Sheppard.jpg





OEBPS/image/Header_2022_04.png





OEBPS/image/334.png





OEBPS/image/377.png





OEBPS/image/351.png





OEBPS/image/1.png
Fall 2023 WesTrk.org ‘






OEBPS/image/71.png





OEBPS/image/WSTA_Legal_Fund202312.png
Your donations
are needed!

WISTTEA stands behind

1ts members! Don't let
CARB foreeiyiouto buy;
an expensive andimterion
truck! Join us in the fight!

[egal Fund





OEBPS/image/20.png
WESTERN

TRANSPORTATION NEWS





OEBPS/image/98.png





OEBPS/image/CTS-11.png





OEBPS/image/143.png





OEBPS/image/372.png





OEBPS/image/CTC-WesternTransportationNews-.png
REPORTING &
EMISSIONS
REQUIREMENTS

To learn more, visit
arb.ca.gov/cleantruckcheck





OEBPS/image/CoreMark_DSG_Ad_April_2019.png
Scoop Up Exclusive Savings

With A Name You Know & Trust In Dirt, Sand & Gravel
CoreMark Insurance Services, Inc

Havling dirt, sand and gravel is what you do best. Insuring you for the special
risks that come along with that is what we do best!

CoreMark Insurance Services, Inc is proud o offer this exclusive program that
is limited to a group of specialized agents that understand the infricacies and
challenges of dirt, sand and gravel.

We'll help you get the commercial coverage you need and the discounts you
deserve—plus help you minimize downtime with specialized heavy truck claim
service that gets you back in the driver’s seat and back in business, fast.

Call Toll Free 866.304.2247 r(\\
Or Email Program Manager CORE MA RK

Daniel Bertrand INSURANCE SERVICES.INC

DBertrand@CoreMarkins.com \JJ

CoreMark Insurance Services, Inc

CA Lic #0172684 PROGRESSIVE

Pt Gty o, o ko Ao e s e e CA . 570 4 COMMERCIA





OEBPS/image/19.png
ISSN 2380-4009





OEBPS/image/336.png





OEBPS/image/380.png





OEBPS/image/FMCSA_Header.png
[






OEBPS/image/AADTColor5b.png
1esting

Abusiness services unit of the WSTA





OEBPS/image/Legal_Fund_Gavel.png





OEBPS/image/387.png





OEBPS/image/27.png





OEBPS/image/GLIC_logo_kgold.HORIZ_noline_2015_Fv1.png
& GuaRDIAN





OEBPS/image/sean_headtitle_2015.png
m CARB Consultant





OEBPS/image/166.png
Dental

HMO

- No annual maximum

- No deductibles

- Pre-determined discounted copays

- Orthodontic discounted copays included

Cost

Employee.........cocooneeeeereeeneec.. $11.47
Employee 1 ......................... $21.81
Family $30.41
High PPO

- Choice of any dentist

- $2000 annual maximum

- $50 deductible

- $100% preventative and basic care coverage

Cost

Employee.........cocooneeeeereeeneec.. $54.24
Employee 1 ......................... $107.60
Family $178.18
Low PPO

- Choice of any dentist

- $1500 annual maximum
- $50 deductible

- 100% preventative care
- 90% basic care

Cost

Employee.........cocooneeeeereeeneec.. $42.83
Employee 1 ......................... $84.96
Family $140.69

Vision
Vision Plan
- $10 copay eye exam every 12 months

- $130 allowance for frames every 24 months
- $10 copay-standard lenses every 12 months

Cost

Employee.........cocooneeeeereeeneec.. $7.31
Employee 1 ......................... $14.68
Employee +Child(ren).......... $12.42
Family $20.49






OEBPS/image/119.png





OEBPS/image/216.png





OEBPS/image/6.png





OEBPS/image/135.png





OEBPS/image/12.png
HEALTH & COMPLIANCE

WSTA EN ESPANOL

MEMBERS’ CORNER






OEBPS/image/creditCardLogos2.jpg





OEBPS/image/356.png
NEW ASSOEATION MEMEBERS





OEBPS/image/San_Diego_board_meeting3.jpg





OEBPS/image/WSTA-CFN-card1.png
[@P*Fleet

WSTA Fuel Card
012345 L?789 012345k

Company LLC
VEHTCLE 1234
80X TRUCK,






OEBPS/image/43.png





OEBPS/image/333.png





OEBPS/image/courthousefront.jpg





OEBPS/image/ExecDirectorHead.png
Executive Director’s Report

Lee Brown






OEBPS/image/WSTA_2017.png





OEBPS/image/WSTA_20172.png
o RS I hTSR





OEBPS/image/ClearinghouseUpdate.png
1 “
s oV =

b o NilEEe





OEBPS/image/324.png





OEBPS/toc.xhtml

		
			
			


		
		
		PageList


			
						A1


						IFCi


						1


						2


						3


						4


						5


						6


						7


						8


						9


						10


						11


						12


						13


						14


						15


						16


						17


						18


						19


						20


						21


						22


						23


						24


						25


						26


						27


						28


						29


						30


						31


						32


						33


						34


						35


						36


						37


						38


			


		
		
		Landmarks


			
						Cover


						Table of Contents


			


		
	

OEBPS/image/Roberson_quarterr_free.jpg
ROBERSON

= CALI'TODAY fora—

800-801-0942

INFOcROBERSON-INS.COM
WWW ROBERSON-INS.COM
LiC 20066781





OEBPS/image/CTS-15.png





OEBPS/image/154.png





OEBPS/image/FMCSACreateAccount4.png





OEBPS/image/TomPresident.png
President’s Report
i T






OEBPS/image/23.png





OEBPS/image/367.png





OEBPS/image/235.png
Qualls Trucking





OEBPS/image/Port-Of-Oakland2.png
Tl

MWls TRUCKER WoRK Group i






OEBPS/image/252.png





OEBPS/image/352.png





OEBPS/image/395.png





OEBPS/image/115.png





OEBPS/image/348.png





OEBPS/image/Capcare_Ad_Image_01.png





OEBPS/image/162.png





OEBPS/image/joe_headtitle_2016.jpg
7, Governmental Affairs & Communications
Joe Rajkovacz





OEBPS/image/WSTA_2290.png
File Your 2290 Tax Online
in Minutes!

Weste States Trucking Association o 22905 comhave patrered 10
offer quick e sevices & reat savngs!

il Your 2290 TaxNow,

o UShsed e st e g oy S S 007 £53250

partnership you can count on,

Western States ing Association & 2290s.com





OEBPS/image/305.png





OEBPS/image/FMCSACreateAccount3.jpg
cr trong password






OEBPS/image/halfPage_CTN_Vertical_REDUCED.jpg
<%= AMERICAN ALLIANCE
AUTHORITY & COMPLIANCE

ABusinss Sonices Un o e WESTERN STATES TRUCKING ASSOCIATON

Getting Your Own
Operating Authority?

Already Have a MCP and Want
To Expand to Interstate Service?

Need Small Fleet CARB
Registration?

AAASC offers one of the most unique and
cost effective programs to get you started
by an Association that knows TRUCKING!

(909) 758-5060

& AAACompliance.com
i






OEBPS/image/224.png





OEBPS/image/274.png





OEBPS/image/54.png





OEBPS/image/MembershipApplication_2022.png
IWESTERN STATES

TRUCKING ASSOCIATION
www.westrk.org

Membership D

Truckal ‘Scheduled Dues.
Pumps s seminon. Aol
13 TStEs00_ 100
25 S00__SEm0
33 600 $600
w0 s
55 SB00__$4E100
6 t8 26100 $4TAS0
T2 SO0 $50600
82 S0 $5TIR0

A Nonprofit Trade Association
Incorporated in 1941. Dedicated to
Representing Our Members.

MEMBERSHIP APPLICATION

530 of membersvp cues areused o cover the costof publshing th 3ssocaton magazine —
Westem Tansporaton News. 3 Sgming s 37 caton you Sree 1o supserpton s

O Construcion Oiogaing DI Calfornia Cansiruction Trucking Aliance
DlceneraiFreght Ol catie
O PotDrayage Dltosshot D0 west State Aliance (Port of Oakland)

O Heawy-haut 00 auto Transport

"D AFFILIATE MEMBER (5500, 550 ea. additiona ocation

Dl tousereia cooss (1) Plase dounioad h media ki Fom au webate o addional

O agricutturat

O Cross border Deroker beneits and advertsing ates
(ntermatonsl) 2) Please atac bt desrpion of your busioes (aound 100-
Dower 1150 words) o b used o inroducing your company [0 our members

] Number o Power Units. uspoT#

O] Nomber of Trailers Federsi EIV
‘Company Name  Narere s Compara Corporate Sructure | sstuara Capeaba
DOue Ocorperaton O ok Propristor
Afiliate Dues
Primary Contact | Contao Pt Position! Fesn

Retired Dues

Adiress | bomito Web St URL Grecion
Annual -$110
DUES ARE TAX DEDUCTIBLE | /o9 State eom Zip oo County I caraz
WS sy can o i a wesorg

Phons 1 Tests Collicamr Fax

TO JOIN Fiutthe adacentmembership
‘applcation, mat, scan,or fax il correct
payment of cret card information {0

WESTERN STATES
TRUCKING ASSOCIATION
334 N. Euclid Ave
Upland.CA 91786

Office (909) 982.9898
Info@Westrk org
Fax: (909) 985-2348

BUSINESSIMEMBERSHIP SERVICES
JOE RAJKOVACZ
Joe@estiorg
BRENDA SALAZAR
(Esparol)
Brendagestk org
(900) 7555000

AFFILIATE INQUIRIESIADVERTISING &
TECHNOLOGY
RICH ROTH
Pusishing@Westi.org
(900) 352.0508
DRUG TESTING PROGRAM
SANDY MEDINA
‘Sandy@AADrugTestng com
o00) 3528408
(Esparol)

PREPASS & TIRE PROGRAMS
VIVIA MERCADER
(Esparol)
Prepass@iiesti org
(6089021375

il e cros

ND ME MORE INFORMATION ON

] Discounted DOT Drug & Alcohol Testing Servces L] Motor Garrie Support Services:
0 FMGSA Pre-employment Screering Program (PSP)
0 Driver Qualffation Fies
0 Operating Authority (State andor Federal)
0 HOS Refresher Trining
Dloter

‘Spomsors Name  Narere o e

1 Drug & Alcohol Supervisory Traning

Ofrepass

31 woukd ke o receive WSTAS weeky & newsleter v
incushy news updates.

31 would ke o know more sbout membership
servioss, please contact me.

D31 wish o optout from recsving WSTA's Westem
Transpertaton News Magszne.

] Wationa Tire Discout Program

1 P-Fieet Gost pus Fuel Program - new!

O ANNUAL  Anamere [ SEMLANNUAL

Tol Amount: 5 D
ey e

Dl Check Parmeews® [l Mastercard [l Visa [ American Express L] Discover

Card No. 1 vo.ce Tt Sec. Code Crapaesegreas Exp. Date v

“Signature e Date T

TR 72022





OEBPS/image/363.png





OEBPS/image/38.png





OEBPS/image/ExxonLogo.png





OEBPS/image/WSA_Logo_w_the_voice.jpg
‘WEST SI&T‘;





OEBPS/image/Author_Damian_Breen.jpg





OEBPS/image/108.png





OEBPS/image/Be_CARB_Compliant_Ad.png
Be CARB Compliant
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Road Since 2009

Experienced Diesel Trucking Consultants

‘Are you uncertain of your compliance status?

Have you recsived a notice of non-compliance?

The experts at Be CARB Compliant are onyour
side and ready to help.

FREE CONSULTATION!

(619) 334-7287
www.becarbcompliant.com
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FREE ELD Device
$19.95/mo. No contract!

AlDashcams
$19.95/mo.

ELD + DashCam Combo
$34.95/mo.

Free Fuel Card
Discounts at 13,000+ locations

8yr Wireless Trailer

‘Tracker with. Moﬂnn-senﬂn#
$7/mo.

Ask for our latest WSTA promotions!

atrackinc.com/V

+1(855) 658-7225
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Cummings Trucking

THANK YOU!
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WSTA
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You could be saving
money on your
employee group
healthcare coverage.

We’'ll guide you every
step of the way.

Savings,
Simple,
Support

BXA

We're Not Your
Everyday Broker.

For more information, contact:

Marnie S. Hill

Alliance Director/Senior Consultant \
Email: mhill @bxall.com (4
Cell: 714-323-7949

Direct: 949-900-9533

5
Fax: 949-900-9526 CA Lic #0D62823

www.bxall.com
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The Western States Trucking
Association offers its members the best
national pricing on all Michelin Tires

Call us for pricing

(909) 982-9898

Mon-Fri 8AM-5PM (PST)
mombarscrotcard must bo on fle before purchasing
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